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PART H—Section 3—Sub-section (ii) 

RTTcTfR<+iR 4*ld««Y ( T8JT «Ft ) dRI 'JtiA RfciJ, «u^ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


«wfta, cTfa) <TOT^f?Rf 4 *ici<4 

( 4> i Pta sfrt ufar$p»rfavPT) 

M 26 3TW, 2005 

^T.3R. 3184.—7R7FK 
7T%<TT ; 1973 ( 1974 ^FT 3Tf^PR R. 2 ) ^ tJRT24^'59- 
*ttct (8) 5Rt to ^rfw4f ^ft 5rRt ^ fdHRriRad 
3Tf«T3^TT3tf eft r*NR u l ^TFrm^f ft' 

■gm nTT f&vft t*ttw (%.3t. -^ft) 

STIT 3TTS TF*T ft fqTTTtam^T ft 7rft*m HIMeff % 
arf^Pfl^R ?T«n fafa ^TTT fSTTf^T 3^«T^T 3nfa 

ft mihhT ^ 3**^1 ar*? 

f^RT °bt4 % fvnj % ^9 

ft ^vTcft t : — 

1. fWHI*t 

2. ^Hc;Kdl TTC 

[mR. 225/08/2005-^.^.-11] 

ft* ychi^t, 3T37 


MINISTRY OF PERSONNEL, 

PUBLIC GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 

New Delhi, the 26th August, 2005 

S.O. 3184.—In exercise of the powers conferred 
by Section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Govern¬ 
ment hereby appoints the following Advocates as Spe¬ 
cial Public-Prosecutor for conducting the prosecution 
of cases instituted by the Delhi Special Police Establish¬ 
ment (CBI) in the State of Andhra Pradesh at 
Visakhapatnam as entrusted to them by the Central Bu¬ 
reau of Investigation in the Trial Courts, and appeals/re vi¬ 
sions or other matter arising out of these cases in re visional 
or Appellate Courts established by law. 

1. Shri Pusuluri Venkata Viswanath 

2. MendadalaPrabhakara Rao 

[F. No. 225/08/2005 AVD-H] 
CHANDRA PRAKASH, Under Secy. 
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1 2005 

RfTTqr 

rcsrfrifwrri. 2)7)1 771247 ^ 37-771 

^ 77 STfrf7R?t 'gR, ^laid % Mnq^n 
T7T7T7, M 4 M 3 %M7 3R%T7 ^71 % 
T777 T^t sWNd 3^7 ^TT7R77, 

^ -$m *71771 £RT 3F^fTT riTRcif *1 
rt#,]ftfM3T77i3F7 1wi 1 i77fi7i<rH 
)7r 3Tf77ta77 % **7 3 fTpFT wt 11 

[77. *T. 2 25/22/2005-R.tM.-II] 

"T^ TOI, 3T7* tifM 

hi, the 1st September, 2005 

—In exercise of the powers conferred 
of Section 24 of the Code of Criminal 
,ct No. 2 of 1974), the Central Govem- 
ints of Shri UmaKant Uniyal, Advo- 
’ounsel of the Central Bureau of lnves- 
tranchal High Court as Special Public 
iucting the prosecution, appeals, revi- 
er arising out of these cases in investi- 
i Special Police Establishment in the 
!ourt at Nainital. 

[F. No. 225/22/2005-AVD-1I] 

CHANDRA PRAKASH, Under Secy. 


ri^T 3ftr 
(uiftpq f77FT) 
fe#, 29 3RTRT, 2005 
. — *R77T, f^mfcT ( 77lfdei fTpPl 
1964%fwn2%37-fwt (2)%*H7 
zt rn-a^’u sfrcfirtteFt) stfafwr, 1963 
RT7¥f 37--7KT (1 ) 'SRT W S?lP+cl4f 77 
I ohm'll a#?) sfs^i (yn^Tz) 

m TlM ^Z,%=^- 600001 7 frstfT 
ychi^M 7)t mOo ul'i 7*f 7)t 3rf77% 
, 'HKd *K«hl< 7)t 3rf7*J7'1l 7T® 77o3TTo 
77, 1965 %*77*fe 
T~1 crtltj 3H*7> 3iU *Rj4i' r i ■SRRTj' 

5 T^t #57R) % Rpfa ^ H 

77fa <44t1 trq 77 

t W£TCT R7T srfTTRW % TP 7 RF73T 


\ ^4P<2I« TRTTl 3tftp (Mfe) 

777T3RR7) (t£7-1 (Mot) 

f» 3RFT3 M^TT 77 OT7-77 
H&ffl 7?) W7 7R^ % frlR, ^ *T77 fr 
[ ski iiRid 3tf777fT7f Tst ^fqTn^ 


(ii) "Thrift 3tfT (TT^TZ) 

feTfrM, 3Tf7*£77T % 3T7H 3T7% % W17 

Mtttt (fTftejri R7 ^iRiel fiRriM, Pi*4<t f^rV^rT hRhc 

SRI TFR-TFR Rt RlRao R T R ^ RTTS RRt I 

[R7.*T. 5 (1 )/2005( 22 )/^ 37^ ^5-^ it] 

TPlfR^, P'17717-; 

MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, the 29th August, 2005 

S.O. 3186,—In exercise of the powers 
conferred by Sub-section (1) of Section 7 of the Export 
(Quality Control and Inspection) Act 1963 (22 of 1963), 
read with Sub-rule (2) of rule 12 of the Export (Quality 
Control and Inspection) Rules, 1964, the Central Govern¬ 
ment hereby recognises M/s. Superintendence Com¬ 
pany of India (Private) Limited, located at 138, Angappa 
Naicken Street, Chennai-600001, as an Agency for a 
period of three years with effect from the date of publica¬ 
tion of this notification, for the inspection of Minerals 
and Ores Group-1, namely, Iron Ore and Manganese Ore 
(excluding Manganese Dioxide), specified in the Sched¬ 
ule annexed to the notification of the Government of In¬ 
dia in the Ministry of Commerce Number S. O. 3975. 
dated 20th December, 1965, prior to export of the said 
Minerals and Ores, at Chennai, subject to the following 
conditions, namely:— 

(i) that M/s. Superintendence Company of India 
(Private) Limited, Chennai shall give adequate 
facilities to the officers nominated by the 
Export Inspection Council in this behalf to 
examine the method of inspection followed by 
them in granting the certificate of inspection 
under rule-4 of the Export of Minerals and Ores 
Group I (Inspection) Rules, 1965; 

(ii) that M/s. Superintendence Company of India 
(Private) Limited, Chennai in the performance 
of their function under this notification shall 
be bound by such directives as the Director 
(Inspection and Quality Control), Export 
Inspection Council may give in writing from time 
to time. 

[F.No. 5(l)/2005(22)/EI &EP] 
RAJ SINGH, Director. 
M 29 3RTRcT, 2005 

ef)|.3TT. 3187.—^K«t>K, PWfl (TTTfeTZf frPTR 17 ? 
rifr frrftem) fwt, 1964 %fwi 12 (2)%RP4 

Rfect, frrwi Mot) srfafwr, 1963 

(1963 77 22) Tfft RR1 7 Tffl WtTCT (1) UTCT R77 VlfM)' 
77 rM7R7 (RT77Z) 

fefni-S ^tfTTRTTZRo 7T^-23 , I «t>—tW<-V, RTeZ 777>, 
77cT77cTT-700091 fFRT %, "5H STfrTCJTTT % R777T7 7^t 


1 

t 
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3 (»)J : ftKWT 10, 2005/HK 19, 1927 


<TT<i <g 3 <rfa mf mt 3ritfq mfa^t Mikriq, TO WfrK mt 

^T®3TTo 3975 mfoST 20 1965 %ritq 

5 sfo 3TTO7 ^ 

sfa^frpftm sprcm (%Hlva 414*1^1^ ml^smt) % 

% ^T 'RFmiT 3TTPT ^vTtfV % 3Tqf<( :— 

v (0 ^tR2&l m»mft Sfffmtfem (si^s) %., 

isrfmr <mr srror (gq-i) mr Ms (ftfferc) fmm’ 

1965, % fWT 4 % SRpfa Mw mi % %i 

^1% "SRI 3^RT^ h.&Ri mt W3 mt% % ,f^r, ^ ^jqq 

^ f%^r*r ^Tf«FFrfi^^7r ’q^Kr ^gfimT ^fV ; 

(ii) fm^ftf *pfft2£*l m^F# mPF^fem (U^te) } 
%, ^TTOT 1RT ^rfq^EPTT % aiq^T 3rif% ^Tcqf ~> 4TPT 
(Prftm TTq q q r % ? 1 f5pm), fcqfa ftfteH -n^ 
^R1 tr fc-lftgq ff f^TT Tjq fr -^fr) | 

[mU 5 (l)/200S(24)/^Trstft] 
<M frliF, Pl^?l«F 

New Delhi, the 29th August. 2005 

S.O. 3187.—In exercise of the powers conferred 
by the sub-section (1) of Section 7 of the Export 
(Quality Control and Inspection) Act, 1963 (22 of 1963), 
read with Sub-rule (2) of rule 12 of the Export (Quality 
Control and Inspection) Rules, 1964, the Central Govern¬ 
ment hereby recognises M/s. Superintendence Com¬ 
pany of India (Private) Limited loacated at Plot No. Y-23, 
Block-EP Sector-V, Salt Lake, Kolkata-700091, as an 
Agency for a period of three years with effect from the 
date of publication of this notification, for the inspection 
of Minerals and Ores Group-1, namely. Iron Ore and 
Manganese Ore (excluding Manganese Dioxide), speci¬ 
fied in the Schedule annexed to the notification of the 
Government of India in the Ministry of Commerce number 
S.O. 3975, dated 20thDecember, 1965, prior to export of 
the said Minerals and Ores, at Kolkata, subject to the 
following conditions, namely:— 

(i) that M/s. Superintendence Company of India 
(Private) Limited, Kolkata shall give adequate 
facilities to the officers nominated by the 
Export Inspection Council in this behalf to 
examine the method of inspection followed by 
them in granting the certificate of inspection 
under rule-4 of the Export of Minerals and Ores 
Group-I (Inspection) Rules. 1965; 

(ii) that M/s. Superintendence Company of India 
(Private) Limited, Kolkata in the performance 
of their function under this notification shall 
be bound by such directives as the Director 
(Inspection and Quality Control), Export 
Inspection Council may give in writing from time 
to time. 

[F.No. 5(1 )/2005(24)/EI & EP] 
RAJ SINGH, Director. 


M fiiWfr, 29 3PTFT, 2005 

^nr,3ir. 3188.—W«*>K, fWfl ( <WlfiH<?) fqepR 
afafi rcteroQ fqfiPT, 1964%fWTl2%WmTC (2)%-flT*r 
Rfe?r, 1W<i (qqiiJW] sfk M^r.) 1953 

(1963 m 22 ) ^ TO 7 ^ (1) OT 3H^T 

^ FI mfar?fw(Tn^3) 

^ 396, TO, (^frTO faring % 

Tte), ^%Wr-751014-^f'f%TO^, 

<u<l<a ^ (fR ^ ml % f^pi H 4 M 4 VRff 
«rfN^t”l3ffo mo 3TTo 3975, tTTCpS 201TOH 1965 
ff fttfife <aPM 3tfc i^q- I 

^ fdHf^Rgtt ¥kiT%3tifrr xf 

"3m taft# irq mroft m fMtem mt^ % %q qt r qgKi trt 
% wt *f TOP1T 3RJFT TOft 1 

s ^ TORft aTTR tf^R (3TT ^ ) 

'pfcm ^^^(^-i)^f^(f^) 
1965 % 4 % sRFfq m uro-m 4 

^ "ToTO l%%I7 -qq'q 

4 arf^rfbqf mi qqhr ^frori 

^fi; 

^ (ii) % mmfi (m^e) 

(fjtl^rn xrq ^ulcid3 frrq^mr), fqqid fitfi^Ff 

[m.-ri. 5 (1 )/2005(25)4^^i c fi] 
U'fl Rit?, ft^Tm 

New Delhi, the 29th August, 2005 

S.O. 3188.—In exercise of the powers 
conferred by the Sub-section (1) of Section 7 of the 
Export (Quality Control and Inspection) Act, 1963 (22 
of 1963), read with Sub-rule (2) of rule 12 of the Export 
(Quality Control and Inspection) Rules, 1964, the Central 
Government hereby recognises M/s. Superintendence 
Company of India (Private) Limited, loacated at Plot No. 
396, Gautam Nagar, (Opp. Harihara Bidyapitha), 
Bhubaneshwar-751014, as an Agency for a period of 
three years with effect from the date of publication of this 
notification, for the inspection of Minerals and Ores 
Group-I, namely, Iron Ore and Manganese Ore (exclud¬ 
ing Manganese Dioxide), and Group-II namely Manga¬ 
nese Dioxide and Chrome Ore including Chorome Con¬ 
centrates, specified in the Schedule annexed to the noti¬ 
fication of the Government of India in the Ministry of 
Commerce number S.O. 3975, dated 20th December, 
1965, prior to export of the said Minerals and Ores, at 
Bhubaneshwar, subject to the following conditions, 
namely:— 

(i) that M/s. Superintendence Company of India (Pri¬ 
vate) Limited, Bhubaneshwar shall give 
adequate facilities to the officers nominated by 
the Export Inspection Council in this behalf 
to examine the method of inspection followed 
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Group 

(ii) that 
(Pnvi 
man< 
shal 
tor 


Inspect* 
to tirr e. 


.. in granting the certificate of inspection 
[rule-4 of the Export of Minerals and Ores 
i-I (Inspection) Rules, 1965: 

_Superintendence Company of India 

i te) Limited, Bhubaneshwar in the perfor¬ 
ce 5 of their function under this notification 
1 ?e .bound by such directives as the Direc- 
ispection and Quality Control), Export 
ion Council may give in writing from time 
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[F. No. 5(1)/2005(25)/EI & EP | 
RAJ SINGH, Director 

^ 29 mss, 2005 

3189.—tWlT ( 

iprf) 1964%fWT 12 (2) 

22) ■apft riTTT 7 (1) 5KT TTtT 

]|R, ehwpft 

% 25-9-14/4, mKh<1 




WT 


tfem (wte) 

m #, r^mwt- 530001 3 t, ^ ^ 


^rjthtro 3975 , 20 

3?ri 3FP3T % fmfa ri ^ 

f % 3T£fH fe|SfilOIHriHH 3=^1 oPi'u) Tfri 

% Rhm. R 

t 3T*lEf :— 


(i) fartTrcj amfriferii Csr^Jfer., 

fcrcirarrem <r«n &&&* (^t-Dee Wet (friteFO 

farmer, 1965, % 4 % srrofa w-n % tEro 

TT% "5771 3P RT$ Tff ^ 

'-nfHct T Ftt t 7 






(ii) % 
R^IH3 NtHH 

^RT riri-TO 


(t#?) %, 

% sieEt ^5?4f % wi ^ 
TTri ^ifdcn ), t t1tia 

\u ‘Rite ri "HR fi&if ^ #t 1 


Ne 


Iv 


S.O. 3 
by the sub-sec 
Control and 
with Sub-rule 
and Inspectio 
hereby recogr i 
India (Private) 
Street, Marin: 
Agency for a 


[W (l)/2005(2l)/£*rfRSTft] 
TT^t fri?, fi^l^ 
Delhi, the 29th August, 2005 


189 


i.—In exercise of the powers conferred 

t ion(I) of Section 7 of the Export ( Quality 
nspection) Act, 1963 (22 of 1963), read 
1) of rule 12 of the Export (Quality Control 
1 ( 1 ) Rules, 1964, the Central Government 
ses M/s. Superintendence Company of 
Limited, located at 25-9-14/4, Godavari 
Towers, Vishakhapatnam-530001, as an 
period of three years with effect from the 


date of publication of this notification, for the inspection 
of Minerals and Ores Group-I, namely, Iron Ore and 
Manganese Ore, specified in the Schedule annexed to 
the notification of the Government of India in the Ministry 
of Commerce number S.O. 3975, dated 20th December. 
1965, prior to export of the said Minerals and Ores, at 
Vishakhapatriam, subject to the following conditions, 
namely:— 

(i) that M/s. Superintendence Company of India 
(Private) Limited, Vishakhapatnam shall give 
adequate facilities to the officers nominated 
by the Export Inspection Council in this behalf 
to examine the method of inspection followed 
by them in granting the certificate of inspec¬ 
tion under rule 4 of the Export of Minerals and 
Ores-Group-1 (Inspection) Rules, 1965: 

(ii) that M/s. Superintendence Company of India 
(Private) Limited, Vishakhapatnam in the per¬ 
formance of their function under this notifica¬ 
tion shall be bound by such directives as the 
Director (Inspection and Quality Control). 
Export Inspection Council may give in writing 
from time to time. 

[F.No. 5(1)/2005(21)/E1&EP] 
RAJ SINGH, Director 
M 29 3FTCT, 2005 

■^rr.3?T. 3190 .—rit+K, fririfa 
frptyFT^M^T) i964%fwn2 %^m 

(2 ' c rfe?r, tyrririr O^iRiel 1 h44 u i stfcnfriq, 

1963 (1963 22 ) ^ *1KT 7 ^ (1) f*TTT 

V l faiqf 9PTET 1R, 3l!T- 

C5n?riz) to i6i, ^.^t. 

Tjt^-400001 ri ftypt t, ^t cn<!^ 

ri #r ^ ■hru m*m ^ 

ar frfr^TT rio cFTo^Tfo 3975, cliOo 20 1965 % BTri 

tysTS ^ istPra sffr ^T-I 

% foqfa ri T? ^ fHHRrifB Ri ?mf % R 

tsrMi riri ^t ^ 

arfri^vri 1 !, % ^7 HI-4 ell W7 t — 

(i) ^rofrsffaifeqT(Anfriz; %, 

nfrst "cP-TT (Tl-I)^T finla (fr^^) PihH, 

1965, % frpm 4 % 'Snrfu frifEpn ^i wi-n ^ 

"5111 tot i ^ "Tsfu ■qfl % %R, w riri^t ri 

fright hR'K "sro Hifnct ^ hhIki 

tril; 


^irar $ srfrrcjjrn % arriEt fnrif % wi Pi^w 

Rri frifsFT), fprh fEfm 'qfrir^ 

^cpcr-TTtR m frrriift 3 Etri; ’iR Pi^rf ^ srrarsFEt \ 

5 (1 )/2005(23)4^TS:t T tt] 
TEnfrif, 


* 




[ WT n— W*S 3 (ii) ] 
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New Delhi, the 29th August, 2005 

* 

S.O. 3190.—In exercise of the powers 
conferred by the sub-section of Section 7 of the Export 
(Quality Control and Inspection) Act, 1963 (22 of 1963), 
read with sub-rule (2) of Rule 12 of the Export (Quality 
Control and Inspection) Rules, 1964, the Central Govern¬ 
ment hereby recognises M/s. Superintendence Com¬ 
pany of India (Private) Limited located at“LaxmiBhavan” 
161, P.D. Mello Road, Mumbai-400001, as an Agency for 
a period of three years with effect from the date of 
publication of this notification, for the inspection of Min¬ 
erals and Ores Group-I, namely, Iron Ore and Manga¬ 
nese Ore (excluding Manganese Dioxide), specified in 
the Schedule annexed to the notification of the Govern¬ 
ment of India in the Ministry of Commerce number S.O. 
3975, dated 20th December, 1965, prior to export of the 
said Minerals and Ores, at Mumbai, subject to the follow¬ 
ing conditions, namely:— 

(i) that M/s. Superintendence Company of India 
(Private) Limited, Mumbai shall give adequate 
facilities to the officers nominated by the 
Export Inspection Council in this behalf to 
examine the method of inspection followed by 
them in granting the certificate of inspection 
under rule 4 of the Export of Minerals and Ores 
Group-I (Inspection) Rules, 1965; 


84. 

% twi zxttm 3Trf?nr % ff 

(^fwsR 1999 ff ) 

(£fax?t) 

atPF^X^lWft, 3tT^HT 

85. 

(W.R.) 

% UH4>st ir^r at fa ft 44 sffm hiw 

(-qft 10-01-1997 

TTn.TT^.tri. ( 3TmlsTfa^i ) 

86. ftfatrl 4>K*R 

(^•) 

(■qft 01-11-1996 

TUT.P^T.th. (slfaq-4) 

>3n t P 

vfapr (^%.) 

87. 3\y$ 

fFFRFT, ei'Rl'l 

gftttjl,) % xn-p at fa ft 44 at|d 1 % 

HIW< afFF> rit^T (^Fs4ilsJ-4i ^fa^l) 1 

(-qfc 09-12-2002 ^ 3^m \xft riiTt) l 

TTIT.^t.TTH. (^54l(^4) 4faFjt) 
^fa4fft-dl3t{^ Si'lohj'l 

88. 

(aflqJgffetXt) %riR^X^3tftfX44 01^41% 

% nTX^X 3TFf> XTTfxt 3tr«ffsffa«W 1 

(■qf^ 1-7-1988 =f?l 3T*T^T Tt) 1 

TTq.TT^.#. (aiTrifsffew) 


(ii) that M/s. Superintendence Company of India 
(Private) Limited, Mumbai in the performance 
of their function under this notification shall 
be bound by such directives as the Director 
(Inspection and Quality Control), Export 
Inspection Council may give in writing from time 


to time. 


[F. No. 5(1)/2005(23)/EI & EP] 
RAJ SINGH, Director 


MRclK tRleCS 

(wrwt 3fir nft4it f«ritPT) 

ii 23 3FT&1, 2005 

^T.3tt. 3191 .—^ SlftfSpriT, 1948 <1948 

wi 6 )^^io^wi<4)wOi)OTTO*ftrt*ir 

J|4l j l ^ ^Koh ^ RRcRI 

yciAfiiti •srfrifwr % WT-in ^ 

fanfaiterc •— 

2. f4RrH4> 1948 (1948 16) ^ 

HFT-III ff stm 83 xfqM' 

1, 234 (fan Hfafafai %fa*-ifaift34 
sFn WTT sfri '’ifa'fl, 


[m ri. 12018/1 /2004- ^ ] 

IT. 
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MINISTRY OF 

(Departmi 

New I 

S.O. 3191. 
clause (b) of sub-! 
Act, 1948 (16 of 11 

HEALTH AND FAMILY WELFARE sultation with the Dental Council of India, hereby„makes 

;nt of Health & Family Welfare) the followin g further amendments in Part-Ill ofthe Schcd- 

ule to the said Act, namely 

>elhi, the 23rd August, 2005 . Tr < 

2. Under the existing entries of column l, 2 & 3 
—In exercise of the powers conferred by against serial number 83 in Part-III of the Schedule to the 

ection (4) of Section 10 of the Dentists Dentists Act, 1948 (16 of 1948) the following serial number 

>48), the Central Government, after con- and entries shall be added, namely 

84. University of 
Western Sydney,. 

Master in Public Health Dentistry as an MPH (Dentistry) 

Australia additional qualification equivalent to PG University of Western 

Diploma in Community Dentistry of Indian Sydney, Australia. 

Universities. 

(When granted on or after December 1999). 

85. St. Louis Univ 
Missouri (USA) 

*sity, Master of Science in Dentistry (Research) M. Sc. Dentistry 

Orthodontics as an additonal qualification (Orthdontics) St. Louis 

equivalent to MDS (Orthodontics) of University, Missouri 

Indian Universities. (USA) 

(When granted on or after 10-01-1997). 

86. Kings College 
School of Medicin 
Dentistry, London 

Master of Science in Dental Public Health M. Sc. (DPH) 

e & as an additional qualification equivalent to Kings College School of 

(UK) PG Diploma Course in Community Dentistry Medici ne & Dentistry, 

of Indian Universities. London (UK) 

(When granted on or after 01-11-1996). 

87. University of I- 
Hong Kong 

ong Kong, Master of Dental Science (Paediatric Dentistiy) MDS (Paediatric Dentistry) 

as an additional qualification equivalent to MDS University of Hong Kong 

(Paediatric Dentistry) of Indian Universities. 

(When granted on or after 09-12-2002). 

88. Ohio State Uni' 
Ohio (USA) 

fersity, Master of Science in Orthodontics as an M. Sc. (Orthodontics) 

additional qualification equivalent to MD S Ohio State Univers ity, 

(Orthodontics) of Indian Universities. Ohio, USA 

(When granted on or after 01-07-1988). 

^rr. 3tr. 319 

^>) arfafwr, v 

[F.No. V-12018/1/2004-PMS ] 
A. K. SINGH, Under Secy. 

f^TT WcTd MINISTRY OF EXTERNAL AFFAIRS 

( fft ftt. ftt. ftftriR ) (C. P. V. Division) 

(ftwfl, 17 2005 New Delhi, the 17th August, 2005 

2.—TRHfftqj <=^Wl srftRilft (7m S.O. 3192.— In pursuance of the clause (a) of the 

>48 (1948 4l^ri ) «jri 2 % Section 2 of the Diplomatic and Consular Officers (Oaths 

(°F) % ft <= 

^roft 3Ts ft? 

tra 

IftlCfiKI 'TRrt 1 1 v-cuuai cjuvciiiuilih 

_ v hereby authorise Shri G. Ajith Kumar, Assistant in the 

K> 17 08 2005 ^ Embassy of India, Dakar to perform the duties of Assis- 

1 1 tant Consular Officer with effect from 17*08-2005. 

' [ft. ^-4330/01/2005 ] [No. T. 4330/01/20051 

[pr. ftt. 7HRT TR, 3RT (4%-iO S. N.V. RAMANA RAO, Under Secy. (Cons.) 







[*TFTJI—T3F5 3(ii)] WHTTTFSm : 10, 2005/^ 19,1927 9995 

» - A ._■■■' _* VJS -ft . *. 

3nT fJyHI ylSJlHlcfil ifclMq 
( ^S ff r feMPT) 


(TRMrara^mn) 
fcwfl, 23 2005 

cFT. 3TT. 3193.—^*0*1 IN HI 91 (TTH^Tfra^fa 

V^Nrii % %<* TPTPl) fr*m, 1976 (W TTHtfipT 1987) % 
f^RT*T 10(4) % ^ j,tK u i 7THTC y1yiPi=hl 

ft HFI % H*iKiPi«fr PlHRrHna<1 

ftrerif so 5T ftm ^ arftrer 44^iR4f H r ftqp rar 

HPT HTPT fpPTT %, ya^SKi 3Tf^tifqq =Mfl) % I 

^T^TT, MFrT tf'ciit faun fvTo, ch'iU^) 
«fncjT-560008 

1. ' I t^PT 3TfWT (Stklfft), Wft 

2. ^P5pr arfwT (uftta), 

3. wrc, 

4. ^T-TT^PT 3Ttwft- (^P*F), wft 

5. ^T-^TSPT 3tfWT ^FT 

6. M5cr1 3Tf*PT?TT 7T^Tt/TTPfW, 

7. 3*T-TT5PT 3TfWT TTt W, 

8. Tnrm, 

9. tTCPT srfwr, 

10. TT5PT 3#T%T, 

11. ^rSPt-STfWT, ftfiTJT 

12. ’3H-H'5Crl 3lf*l<HOI, 

13. ^T-'PTScT 3Tf*FPTT (^Pt^T), 

14. ^T-iTCPT 3TfWT (TP0-), ^T^PJT 

15. ^T-^PT3TfWT(’?P^),’5FT^ 

16. ^-iPSPT SlfWT, 

[H. ^-11016/1/2005 (7T.HT.)] 

fv. _ . :, , r> „ , 

^TRT HHTvT, tH^«Ki WHH 


MINISTRY Of COMMUNICATIONS AND 
INFORMA3TON TECHNOLOGY 

(Department of Telecommunications) 

(O.L. SECTION) 

New Delhi, the 23rd August, 2005 

S. O. 3193.—In pursuance of the Rule 10(4) of the 
Official Language (Use for official purposes of the Union), 
Rules, 1976 (as amended—1987), the Central Government 
hereby notifies the following Offices under the adminis¬ 
trative control of Ministry of Communications and Infor¬ 
mation Technology, Department of Telecommunications 
whereof more than 80% of staff have acquired working 
knowledge of Hindi. 

Chief General Manager Telecom, BSNL, Karnataka 
Circle, Bangalore-560008. 

1. Divisional Engineer (Internal), Davangere 

2. Divisional Engineer (Rural), Davangere 

3. Telegraph Office, Davangere 

4. Sub-Divisional Officer (Phones), Davangere 

5. Sub-Divisional Engineer, Trunks Mobile, 
Davangere 

6 . Divisional Engineer Urban/Rural, Chitradurg 

7. Sub-Divisional Engineer, C Dot, Chitradurg 

8 . Telegraph Office, Chitradurg 

9. Divisional Engineer, Chalkere 

10 . Divisional Engineer, Hollkere 

11 . Divisional Engineer, Heriyur 

12. Sub-Divisional Engineer, Hosdurg Group 

13. Sub-Divisional Engineer (Phones), Harihar 

14. Sub-Divisional Engineer (Group), Malebenoor 

15. Sub-Divisional Ehgineer (Group), Jagloor 

16. Sub-Divisional Engineer, Molklanoor 

[No. E-11016/1/2005/(O.L.)] 
HARISH CHANDRA JAYAL, Jt. Secy. 
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3. %4TT4 


fM<*> 4^1 •dwlm Rrn@i (4 him ) 
fqcnl, 28 «j<*n£ 2005 

wmrr (7i4 % 

T) f444, 1976 fT44 10 % T4-f444 4 
t Tram fa$ra wi (4i*4f4^ w 
% <=hl4<n rh^iRrlftsici 10 

44137)' % krk 80 TTfdS'M 77 3lf441 

r <w<fRwriH yim ^krrrt, aTfriTjfm 


J mt), W'b'i < 1 , ^ %#-58 
TTefl), <Jhh 44T, 4^ kmt-56 

tarn, 

TTcft), 4fcf mfoe, 10001 


4. %4T4 


s. %^k 


6. %4fk 


7. %4fk 


8. %kk 


j 

, SK^l, M fWi-75 

f 

., sh^ld %4, TTTf^MK 

> 

, Sk«hl, 4t Rcnl-75 


9. 


5, ftfNt, 4^ kc#-85 


io. %kk 


}, frfHWfe#-85 

[77. 11011-7/2005-71.41.^. ] 
^t.k. f r l^l < +/ (71. '41. ) 

tY OF HUMAN RESOURCE 
DEVELOPMENT 
t of Sec. and Higher Education) 

Delhi, the 28th July, 2005 
-In pursuance of sub-rule (4) of rule 10 
guage (use for Official Purposes of the 
1 , the Central Govt, hereby notifies the 
riya Vidyalayas under the Ministry of 
evelopment, (Deptt. of Sec. and Higher 
more than 80% members of the stall 
ting knowledge of Hindi:— 
ya Vidyalaya, 

hift) Janak Puri, New Delhi-58 
ya Vidyalaya, 

hift) Uttam Nagar, New Delhi-56 
ya Vidyalaya, 

hift) Gol Market, New Delhi-110001 


4. Kendriya Vidyalaya, 

Sector-3, Rohini, New Delhi-*85 

5. Kendriya Vidyalaya, 

Sector-3, Faridabad, Haryana 

6 . Kendriya Vidyalaya, 

Sector^, Dwarka, New Delhi-75 

7. Kendriya Vidyalaya, 

E.B.S. Babugarh Cantt, Ghaziabad 

8 . Kendriya Vidyalaya, 

Sector-8, Dwarka, New Delhi-75 

9. Kendriya Vidyalaya, 

Sector-25, Rohini, New Delhi-85 

10. Kendriya Vidyalaya, 

Sector-8, Rohini, New Delhi-85 

[No. 11011-7/2005-O.L.U. ] 
D. P. BANDOONI, Director (O.L.) 

(umi*q tki mi<H) 

WT14414, 6 4J4, 2005 

4>I.37T. 3195.—77*44 37ftfcH<1, f44°b i^lkrlTfch 

arteRl, 77i^^TfTT5tfw4f7^ (3T4f4fJ?r aiftmtfnrii 44 

4<<slvl)) 1971 44 4KI 3 4^ Tf^cT afft 

3T53R ftxRf 4T4F3 f44FT, 4174 7H=bl< % 37441 47T% 
wrafkf fH44'j|i#i % tm srfwri ^ tr ft 

_ _ _ A’ , 

14^ 44 44ft f I 

[71. TfI^E/17(27)/2005-4?Tf] 
4t. 4lf. 714, ^754 37f4477t 

DEPAR I M ENT OF ATOMIC ENERGY 
(General Sendees Organisation) 
Kalpakkam, the 6th June, 2005 

S.O. 3195.—The Competent Authority appoints 
Shri Vivek Anand, Administrative Officer-Ill, GSO as Es¬ 
tate Officer under Section 3 of Public Premises (Eviction 
of Unauthorised Occupants) Act 1971for the Premises 
belonging to or under the administrative control of the 
Department of Atomic Energy, Government of India in 
Kalpakkam and Anupuram. 

[No. GSO/17(27)/2005-R| 
T. Y. PRAH ALAD RAO, Chief Administrative Officer 

clMHleWI ft lHvl, 74T?J 3f|T 4 i4^iPi 4) 14cHtii H 41 el 4 
(73ra3ftT77r4^pT«f^HtUlf^mT) 

M kvdt, 1 2005 

4F4.37T. 3196.—%kt4TR447, 7M4141 (774 % 7117747k 
44144) 41 f^44ftl) fwi, 1976 % f444 10 % 44-f444 
(4)% 37^^744 444T4?n 414^, 37^77^^44) kcRri 

44444 (7445 #1 144741 f44T4) % 471177 

fkk'rpfN 4R?ft4 7H4 fkl4 % PifcrlRslrl 474Id41, Ph4> 
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80 yfciijia ^ ^ 3R MM 

f^TT %, ^7f arfatjRtci mho! % :— 


1. WfalSTOfWT, 
f^u <*Kifera,- 
4sbi<s 

3. ISfTOfWT, 

f^itrli e t>l t lfci < l, 

<&r* 


f\ _ r» 

2. HKflh 15TOTWT, 
f^TcTT ^FtfeR?, 

U«l«y 

4. HTWfalimfWT, 
$Hfa«l5Frf<rR, 

[U ^-11011/1/2001-1^] 

3#r?n^Nft, "flfara 


fR ■JTTO TrfiRT FF15> W, 9 

«Rn^ W ^WFri,^1^#-110002, $4^ 

«hld°Mfll, ■epsl'W, %ii ^ Tn^rr =W*tta4i, 

«m?K Mtqr^T, 'jqisicl, %3RRI^, 

"g^t TT*n fiuwi-ui^H "*¥ f««^^ <3Hei«4^i 

[^.^riM/3ft-7 ( 1 T5!E)] 

"5T. ( 9fh*TcfV) fa^PT*lf^W, 'i' l^t 31^15 

DEPARTMENT OF CONSUMER AFFAIRS 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND 
PUBLIC DISTRIBUTION 
(Deptt of Food and Public Distribution) 

New Delhi, the 1st September, 2005 
S.O. 3196.—In pursuance of Sub-rule (4) of rule 10 
of the Official Language (use for Oficial purpose of the 
Union) Rules, 1976 the Central Government hereby notifies 
the following offices of Food Corporation of India under 
the administrative control of the Ministry of Consumer 
Affairs, Food and Public Distribution (Deptt. of Food and 
Public Distribution), whereof more than 80% of staff have 
acquired the working knowledge of Hindi:— 


1. Food Corporation 
of India, District 
Office, Chandigarh 
3. Food Corporation 
of India. District 
Office, Kochi 


Food Corporation of 
India, District Office, 
Gurdaspur 

4. Food Corporation of 
India, Regional Office, 
Thiruvananthapuram 
[No. E-l 1011/1/2001-Hindi] 
ANITA CHAUDHARY, Jt. Secy. 


(*im^ RmnT) 

( HM+ ) 

M 2 Ft 2005 

^T.3IT. 3197.—HKdl^l HM«b fWT 1987 %fWT 

7 % Tq-f^R (1 ) % 75^ (15) % SFJTRri HTUfa FTW 

fittintif %^4TfqcT'^ 7T Tif 







7*nf*m 


qH«fi ( - 5?f) 


fiifa 



Minfhr hM3> 



TtbfcF 

3TSRT 


i. 

ISl5464 : 2004 "FsraR 
% Rill 
i«RTR- 

farf^rf^r 

'i^T 

FTT^2005 


(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 2nd May, 2005 

S.O. 3197.—In pursuance of clause (b) of sub-rale 
(1) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that 
the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the 
date indicated against each: 


SCHEDULE 


SI. No. and year and 
No. title of the Indian 
Standards 
Established 

No. and year 
of Indian 
Standards, if 
any Superseded 
by the New 
Indian Standard 

Date of 
Established 

1 IS 15464:2004 
Anhydrous 
Ethanol for use in 
Automotive fuel- 
Specification 

None 

March 2005 

Copy of this Standard is available for sale with the Bureau 
of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 


Marg, New Delhi-110 002 and Regional Offices New Delhi, 
Kolkatta, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, 
Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. PCD/G-7 (Gazette)] 
DR. (Smt.) VIJAY MALIK, Scientist ‘E* Director & Head 


^ farcft, 28 2005 

<ET.31T. 3198.—1987 %fWT 
7 (1 ) %ishs (15) % ^5^ 


2558 G1/05—2 
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(^f) 




ctfa TTyihR TU51T W^R 

m a% fcffa fpt fafa 


TTyihR Tn5TT 2 , nc^hl^l THTM 

2005 Tf 


SI. No. and ye 
No. the Indian 
Standards 


IT HKd)4 HH9> WT 9 «t$ l^< W? 

-110002, «bWfa4T ^ fell, ^TOT, 

I <r*n viiuii #r#t, 'frm, 

wrgi, t rrt, TjJl 

: frtafi 11 

[^.■qhM/^-7 (tsr)] 

f^FTfe^, 3*1lFl<* TT^ TRTgf 

>elhi, the 28th February, 2005 

—In pursuance of clause (h) of sub-rule 
the Bureau of Indian Standards Rules, 
of Indian Standards hereby notifices that 
te Indian Standards, particulars of which 
;hedule hereto annexed have been issued 


SCHEDULE 

No. and year Date from 
of the amend- whi ch t he 

ment amendment 

shall have 
effect 


1 1515410:2003 
Containers 'or 
packaging Df 
natural mini 
water and pt 
drinking wajter- 
Specificatic 


Amendment 
No. 2 April, 
2005 


With 

immediate 

effect 



iard is available for sale with the Bureau 
Is, Manak Bhavan, 9 Bahadur Shah Zafar 
110 002 and Regional Offices: New Delhi, 
garh, Chennai, Mumbai and also Branch 
>ad, Bangalore, Bhopal, Bhubaneshwar, 
lhati, Hyderabad, Jaipur, Kanpur, Nagpur, 
man anthapuram. 


[No. PCD/G-7 (Gazette)] 
MALIK, Scientist 'E' Director & Head 


M felt, 31 *r£ 2005 

efiT.3TT. 3199.— feta HH<*> «-*{<) frm 1987%ffer 
7%^feR (1) %^(73) % MR<fr-4 MH=b 

TTT^RT t % 3^-4) 3 

(Tf) 3 fe WM M f : 


sFn "HKdta 

tott una, aft toti 

1 . IS 4135 : 1974 

2 . IS 4588 : 1986 

3. IS 5915 : 1970 


TTCThR aft titSTT 

TTTThR TOT 1, 
fet2005 

T77ThR TT15TT 2, 
fet 2005 

TT^ThR TTMT 2, 
fet 2005 


TT^ihn rfj 


d^fiM 

dc+M "STHR 

dc+ld 1TVW 

3 


^t rryfrarf aft wfim* muita hh* hh* 9 an? 
Ra>T UPf af feft-110002, ^tata anafaaf at? aftciaucii, 

fete, i, u«n wai <%w*k,wk fefk, >fet, 

amt^T, U<RT, Yt <T*TT 

fd^^d-dl^rH ftf frtaft tg f I 

[b. M^/^ft-7Cw) ] 

%. tt^ 

New Delhi, the 31st May, 2005 

S. O. 3199.—In pursuance of clause (b) of sub-rule 
of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifices that amendments 
to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued : 


SCHEDULE 


SI. No. and year of 
No. the Indian 
Standards 


1 IS 4135:1974 
Specification for 
hospital rubber 
sheetings (first 
revision) 

2. IS 4588:1986 
Specification for 
rubber, raw; natural 
(third revision) 

3. IS 5915 :1970 
Specification for 
single texture 
rubberized water 
proof fabrics 


No. and year 
of the amend¬ 
ment 


Amendment 
No. 1 April 
2005 


Amendment 
No. 2 April 
2005 

Amendment 
No. 2 April 
2005 


Date from 
which the 
amendment 
shall have 
effect 

With 

immediate 

effect 
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Copy of this Standard is available for sale with the Bureau 
of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices New Delhi, 
Kolkatta, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, 
Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. PCD/G-7 (Gazette)] 

Dr. D. K. CHAUDHURI, Sc. F & Head 

M 31 2005 

^5T.31T. 3200.—MR<ll^ fwi 1987 % fWt 

7%3’qfm (1) %R3‘(7§)%3FJ*Tr , T^ r wto 

H^SHI M5TcTT% forf^R 

MKtfcrMTO TON TO' PIlRld 

wm (M?f) ^TTW^f SKI ^ftisbfHd firf*? 
sfk Trhfo 

<0_(2)_ (3) _ (4) 

1. IS 1460: 2005 M^2005 

wr fNr f «r- 

2 . IS 13360 (Part 8/Sec 14): ^^TFf 2005 

2005 

MFT 8 wfar4/ 
tl'HH[H<6 3T3MFT14 
<TTT, ’5RT f»s«ftiq 
fTOT ^ ^ITcT 

qiiil 

FT wfa TO uRr? MRcfa MPT^FT MR^ TO, 9 

?rrs uid, 10002 , 

‘fcta'WOI, Tvs'll ki, W- wr MTRfa# Jtg*t<WR, 

^TcftT, MRTR, |<UMI<;, W^, 

^ iTMT if JsRft %<] ^PrP*1 f t 

[it. <-nok'V^t-7( 7 RR) ] 
^T- "St.%. ‘infi 1 TT# 

New Delhi, the 31 st May, 2005 

S:0. 3200.—In pursuance of clause (b) of sub- 
rule (I) of Rules (1) of Rule 7 of the Bureau of Indian 
Standards Rules, 1987, the Bureau of Indian Standards 
hereby notifies that the Indian Standards, particulars of 
which are given in the Schedule hereto annexed have been 
established on the date indicated against each: 


SCHEDULE 

SL No. & Year and title No. & year of Date of 
No. of the Indian Standards Indian Stand- Establi- 
Established ards, if any, shed 

Superseded by 
the New Indian 
Standard 



1. IS 1460:2005 Auto- None May 2005 

motive Diesel fuel- 
Specification (fifth 
revision) 

1. IS 13360 (Part 8/Sec None March 2005 

14): 2005 ISO 4611: 

1987 Plastics Methods 
of testing Part 8 Per¬ 
manence/chemical 
properties Section 14 
Determination of the 
effects of exposure to 
damp heat, water 
spray and salt mist 

Copy of this Standard is available for sale with the Bureau 
of Indian Standards. Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices: New Delhi, 
Kolkatta, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, 
Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. PCD/G-7 (Gazette)] 

Dr. D.K. CHAUDHURI, Sc. F & Head 

30 'j£J, 2005 

^T.31T. 3201.— MUdVl MH4> «^<1 fwT, 1987 %fWT 

7%^tfim (1) %7g^(Tst) % MRtflq HH4> 

<<<1<SI5KI srfMTjfdd 'SRTTft %f^R MIWIm HH<$ %1^T# 

sfH MKcfc? RPRT 

WTT STCT arfasbfafl fhfa 

wPtmprt 
MPRT f, it, 

1. IS 326 (Part 4): 2005/ 2005 

ISO 592 : 1998^*#* 

Ml^fooh oiV tJb-M 

ITFnfT MFT4-H<+»lfyi«6 ^4 

w ^ftt (•^Pr^TrNm) 
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SCHEDULE 
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SI. No. and Year and title 

No. of the Indian Standards 
Established 

No. and year of 
Indian Stan¬ 
dards, if any, 
Superseded by 
the New Indian 
Standard 

Date of 
Establi¬ 
shed 

1 2 

3 

4 

1. IS 326 (Part 4): 2005/ 

ISO 592 :1998 Methods 
of Sampling and Test 

For Natural And 
Synthetic Perfumery 
Materials Part 4 Deter¬ 
mination of Optical 
Rotation 
(Third Revision) 

None May 2005 

2. IS 326 (Part 6); 2005/ 
ISO 875:1999 

Methods of Sampling 
and Test for Natural 

None 

May 2005 

and Synthetic Perfumery 

Materials Part 6 Evalua¬ 
tion of Miscibility in 

Ethanol 

(Third Revision) 


3. IS 326 (Part 8): 2005/ 

None 

May 2005 


ISO 709:2001 
Methods of Sampling 
and Test for Natural 
and Synthetic Perfumery 
Materials Part 8 Determi¬ 
nation of Ester Value 
(Third Revision) 

4. IS 326 (Part 10): 2005/ None May 2005 

ISO 4715:1978 

Methods of Sampling 
and Test for Natural 
and Synthetic Perfumery 
Materials Part 10 Deter¬ 
mination of Residue on 
Evoporation 
(Third Revision) 

5. IS 326 (Part 12): 2005/ None May 2005 

ISO 1270:2000 

Methods of Sampling 
and Test for Natural 
and Synthetic Perfumery 
Materials Part 12 Deter¬ 
mination of Phenols 

(Third Revision) ___ 


6 . IS 326 (Part 13)f: 2005/ None 

ISO 1202:1981 
Methods of Sampling 
and Test for Natural 
and Synthetic Perfumery 
Materials Part 13 Deter¬ 
mination of 1,8-Ceneole 
Content 

(Third Revision) 

1. IS 4511 (Part 5): 2005/ None 
ISO 7781:2001 
Methods of test for 
styrene butadiene rubber 
(SBR), latices Part 5 
Determination of soap 
and organic-acid content 
(Second Revision) 

8 . IS 3708 (Part 7): 2005/ None 
ISO 506:1992 

Methods of test for 
natural rubber latex 
Part 7 Determination of 
volatile fatty acid number 
(Second Revision) 

9. IS 3708 (Part 8): 2005/ None 
ISO 1658:1996 

Methods of test for 
natural rubber latex 
Part 8 Rubber; raw 
natural and rubber latex, 
Natural-Determination of 
nitrogen content 
(Second Revision) 

10. 188481:2005 None 

Oxidation hair dyes, 

liquid, gel and cream— 
Specification 

(Third Revision) 

11.. IS 3400 (Part 6): 2005/ None 

ISO 1817:1999 
Methods of test for 
vulcanized rubbers Part 6 
Rubber, vulcanized- 
Determination of the 
effect of liquids 
(Second Revision) 

12. IS 1677:2005/ None 

ISO 1401:1999 
Rubber hoses for Agri¬ 
cultural spraying 
(Second Revision) _ 


4 


May 2005 


April 2005 


April 2005 


April 2005 


May 2005 


April 2005 


April 2005 
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IS 5894:2005/ 

ISO 3861:19)5 
Rubber hose; for sand 
grit blasting-- 
Specification 


4 New Delhi, the 30th June, 2005 

April2005 S.O. 3202.—In pursuance of clause (b) of 

sub-rule (1) of Rule 7 of the Burearu of Indin Standards 
Rules, 1987, the Bureau of Indian Standads hereby notifies 
that amendments to the Indian Standards, particulars of which 
are given in the Schedule hereto annexed have been issued: 


(Second Revision) 

Copy of this Standard is available for sale with the 
Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
ShahZafar Marg, h ew Delhi-110002 and Regional Offices: 
New Delhi, Kolkat a, Chandigarh, Chennai, Mumbai and 
also Branch Office Ahmedabad, Bangalore, Bhopal. 
Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur 
Kanpur, Nagpur, P atna, Pune, Thiruvananthapuram. 

[No. PCD/G-7 (Gazette)] 

Dr. D.K. CHAUDHURI, Sc. F & Head 


SCHEDULE 

SI No. and year No. and year of Date from 

No. of the Indian the amendment which the 

Standards amendment 

shall have 
effect 

W_©_ ( 3 ) (4) 

1 IS 1206 (Part 3): Amendment No. 1 Withimme- 

1978 Methods for May 2005 diate effect 

testing tar and bitu¬ 
minous materials: 

Determination of 


M fevft, 30 2005 

320 1— w frm 1987 % 

7 % ' t) % 7^5 (75) % STJFTVT if HRcffrl 

^ f feite if fityr 

^ ttyfet TR541 WhrT eTPJ 

O) ( 2 ) ( 3 ) ( 4 ) 

1 . IS 1206 (Part 3 ;: ttyfet wn 1 , 3 ^ fr 

1978 2005 

2. IS 3926 : 1986 fefe Tfel 1, MB 3THT^ fr 

2005 


Viscosity Part 3 
Kinematic Viscosity 
(First Revision) 

2. 183926:1986 Amendment No. 1 -do- 

Specification for May 2005 

Methyl Cimiamate 

(First Revision) 

3. IS 3928 :1986 Amendment No. 1 -do- 

Specification for May 2005 

Styralyl Acetate 
(First Revision) 

4. IS 4603 :1991 Amendment No. 1 -do- 

Pheny ethyl alco- May 2005 
hol-Specification 

(First Revision) 

Copy of this Standard is available for sale w ith the 
Bureau of Indian Standards. Manak Bhavan, 9 Bahadur 
ShahZafar Marg, New Delhi-110002 and Regional Offices. 
New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and 
also Branch Offices: Ahmedabad, Bangalore, Bhopal, 
Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

[No. PCD/G-7 (Gazette)] 
Dr. D.K. CHAUDHURI, Sc. F &Head 


3. IS 3928 : 1986 thrife WIT 1, TtHM fr 

M 2005 

4. IS 4603 : 1991 WhR tfet 1, fr 

M 2005 

Ti ttyrfef srfeff ^rrfet urrer 9 

fe, ^ Rtvdl-i 10002, afet *pwtyi 4 li: ^ ferft, 
feff* ^ rT«ITVTH3T m «FT#r, 
cjr, aRT-ry, t, 

Tt ttstt i feft f 1 


M fevft, 9 2005 

^T-^JT. 3203.—HFTcffa mw 1987 % 

hPFT 7 % ^tfWT (i) % (73) % 3FJ*K°I if 

^ ^A&KI STftyqf^T f fe fel if 
^ (^) fr'fen TmT/frFfr f : 

___ 

ferfer nrfet ttyfer wn fefe 

fr. urrer ^ fen fefrrfa fer fefe 

3 % 


[u ihM/^-7(-w) ] 

"St. %. -%T. irq ^73 


(0(2) (3) ( 4 ) 

1. IS 2796 : 2000 Ttyfe fetT 5, TTotrm fr 

_ Ife 2005 







[ W\ n—3(ii) ] 


*TR?T «fiT TFSTT^ . 10, 2005/’415 19, 1927 


10003 


(1) 

(2) 

(3) 

(4) 

2. 

IS 9381 : 1979 

TOTtroi #n 2 , 

■mm? mpt 3 



^nf, 2005 


3. 

IS 15462 : 2004 

mnten msn 1 , 

ticTOitm*? 4 



2005 



ft 44*41 41 444 HR# 5 ? R7W -RHT W, 9 ^ 15 ^ 7FR? 

-qM, ^ fo#-110002, $Hbt 4>l4<rl4, ^ f^#, 41(1+Ml, 
TO T- g fe , %f£ T$*fi TO4T W3\ 4>lW 3t5*KWK, 4i#i, rWrt, 

yrtvm , 4tawwsj, gsrrezl, twK, TOtgt, tot, Yt<T«n 
ftTOnrrngtR 3 fa41 %5 totw f i 

[4. m)^/^-7(‘W)] 

"ST 41. %. '4^, %T. TTTR TT$ -5T5^r 

New Delhi, the 9th August, 2005 

S O. 3203.—In pursuance of clause (b) of sub-rule 
(1) of Rule 7 of the Burearu of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that 
amendments to the Indian Standards, particulars of 
which are given in the Schedule hereto annexed have been 
issued: 

SCHEDULE 


SI. No. and year 

No. and year of 

Date from 

No. of the Indian 

the amendment 

which the 

Standards 


amendment 



shall have 



effect 


(I) © (3) (*) 


IS 27%: 2000 

Amendment No. 5 

With iminc- 

Motor Gasolines 
Specification— 

(Third Revision) 

July, 2005 

date effect 

IS 9381:1979 

Amendment No. 2 

-do- 

Methods for test¬ 
ing tar and bitu¬ 
minous materials: 
Determination of 
Frass Breaking 
Point of Bitumen 

July, 2005 


IS 15462:2004 

Amendment No. 1 

-do- 

Polymer and 
Rubber Modi¬ 
fied Bitumen 

July, 2005 



Copy of this Standard is available for sale with the Bureau 
of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices: New Delhi, 
Kolkata, Cliandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, 
Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. PCD/G-7 (Gazette)] 
Dr. D.K. CHAUDHURI, Sc. F & Head (PCD) 


4 ftc=41, 30 2005 

^>T.3TT. 3204.—1WT, 1987 %1WT 
7 % vshFihh (1) % <sj>s (73) % *1 Hii'h ®*j<l 

iJfl^RI affiRffTOT WTt f4 43 3* 1^/4 

(41) 4 : 




TOR TOTffTOT RTCcffa 

tMrh 41 


4. toto (4f) 41 


4^41frrfa 

msn, to4 






( 1 ) ( 2 ) 

(3) 

(4) 

1 . IS 1651 : 1991 

01 TO# 2005 

31 TO# 2005 


4R 4aft4 , 

4m am?! to 

(«mrR^ #iTO 
to#)— fafyfe 

mrofa 41 Mimbr w mtot, 

9, toh^ w tor mi, M ten- 110002 , topi## : 4 
f44, 4 h»m i , ^uifr rs , 4i£ vn^i «w4?i4 
tot#t, 4m groftro , t^uros, TOtgt, 

tot, gyt <rm f^rormigtR 3 fa41 tow f $ 

[4 3411/4-20] 

4.%. g<s4f, t?rn^ i spjt3‘ (ft^r tTTO#41) 

New Delhi, the 30th August, 2005 

S.O. 3204.—In pursuance of clause (b) of sub-rule 
(I) of Rule 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies 
that amendment to the Indian Standards, particulars of 
which are given in the Schedule hereto annexed have been 
issued : 


SCHEDULE 


Si. No. and Year 

No. and year of 

Date from 

No. of the Indian 

the amendment 

which the 

Standards 


Amendment 
shall have 



effect 

(1) 0 

(3) 

(4) 


1. IS 1651:1991 01 March, 2005 31 March, 2005 

Stationary cells 
and batteries 
lead-acid type 
(with tubular positive 
plates)—Specification 

Copy of this Amendment is available with the Bureau of 
Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices: New Delhi, 
Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, 
Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[No. ET1 l/T-20] 

P.K. MUKHERJEE, Scientist F and Head (El. Tech) 
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[No. CMD/13:10] 
BALWANT RAI, Dy. Director General (Marks) 
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[MFTII— 7 TO 3 (ii)] _ 10 , 2005 /^ 19 , 1927 

'H? 18 3RRiT, 2005 . 

^rr.arr. 3208 .—wfr ^jt, R#?t RTRrarrft sro ^ ft^ rt fwr ^TmmR^t'nroTt 

ft^ *rf% ' t fcl (#^ M 3TTfrf?T W afR -qn 3#m, 1976 ('1976 ^RT 60 ) TT^TT W #T ^TN TTFT^7 
(*iTseif ^>T af-jqt^) fWT, 1987 % 3W|f % aTJ^ t afa W «TT<T ^ TTMFRT t % <rlMMK THTtH ^ 3T*rfv ^T *#5?T 

R^s^TT ^TETT I^TT afft fNf*FT MRT^lffl4l’ <jh^<=ki 7^1 3RFt 

3F:, 3^ ) %^-^K^-^3TR#m"^<1TTT36'^^7-<1TtT (7) #1(8) 5TCI y<W VlRw4l’^T'5T#T^'p-^Rf ^ 
5-8-1118, Ht^6l3U, Gmi <*ld\ t^RT^SRT faPlftfl (^7«f7«fcIT^f-II) ^ M ^^- 

^ it” s ‘f0Tc1T%^H't) < +i flP^d, 3r^rf51d rfleH 3H-*<U| (t«FT2R^pfiTC) %RT5e1^, frl^ d l »5 ^T^ 4 * qHH«h M t (f^ 
WHi’W Hfed ^61^%) afo apjqt^Tf^; 3TT^ TF^t/09/2004/397 RfTTTRT t, a r yftgH MK I »I ^ 

afa y«t>iRm =tHcf! 1> I 



"3^ trfeci f^fur ^ ¥^r 'hr amirRcj ar^n%r zr to) ~tiw\ t1 THwrt arfw?rq srrtt 
30 Rf.RT. afR ~^c1H ^FRTT 100 TIT.%1 UcMim MNHM ar^RPrT (~f) ^>IRH 2 TH. t l^fl^an ^^^H fem<*>l 7T?T Mfw 

oq=f-d'llf»i=t) wft?T aTF^dl w^t I 3PFT7T <JrH4«f. ^|4U (T[5T^^t) iR'JIIH 3M<R!M f I 230 Rtpe afft 50 

T^T HC'HiqflT *fTCT fa%<1 T R =t><ai 1> I 

WfR'-PT % arfrfft^T ^T^?TTT %h^I'I ^Icrl^ ^ <)<+} %RrRr *ft faiRI SfllRlT t 

aftr %^cta m*b\< arfMfwr ^ «ntr 36 ^ ^r- *ircr (12) ijtci r^tt ^t rrF ^R?t Rtr^n ^fR?rt 
t % ‘Sort ifer % ar^fe % ^r mto % at^Ffcr ftftqfm mi Ri^w, % ar^ma^^TTTw^^f^R# 
arjqtf^T RT^I RRT %, W^Tf^T ^f^TT % ^ Jt ^F, ^sTT^m 3^ % rffcPT 

1 fR.TTT. ^50fR. TH. ?F7'‘^ M 'qFr%R^ 100^50,000?PF^ ^ST^f TFTFRRH aRRRT (T^T) 3^T 100 fR. TJT. RTarRpF 
% * RFT%%T7 5000 50000 WW &'HNHH aRRIcTTT%TT 50 fem (RF^arffeRKm ^Mcll <^lei f afR 

1 x 10 % , 2 x 10 % ^5 x 10 % , % f, flit ?FTfq^' RT RT % ■■FFT^FI # I 

[m TT.‘5^J.Tiq.-2l(8l)/2004] 
Rf. R. f^Il#, fT^I=h, ftfe RH fW 
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New Delhi, the 18th August, 2005 

S.O. 3208. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is s itisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrumei t (Table top type) with digital indication of “DJ-JP” series of high accuracy (Accuracy class-II) and with 
brand name “’SONIC” (hereinafter referred to as the said model), manufactured by M/s D.G. Weigh Systems, 5-8-1118. 
Opp. Neeru's House, Besides Agarwal Chambers, King Kothi, Hyderabad-! and which is assigned the approval mark 
IND/09/2004/397; 



The said model is strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
a maximum capacity of 30kg and minimum capacity of 100kg. The verification scale interval (e) is 2g. It has a tare 
device with i 100 percent subtractive retained taro effect. The light emiltiing diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current pow'er supply; 

In a idition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent pi actices. 

Furl her. in exercise of the powers conferred by sub-section (12) o( Section 36 of the said Act, the Cenlr ^ 

Government hereby declares that this certificate of approval of the said model shall also cover the wcigliii 
instruments of similar make, accuracy and performance to same series with maximum capacity up to 50kg with writ 
cation scale interval (n) in the range of 100 to 50.000 for V 1 value of ling, to 50mg and with verification scale interval 
(n) in the rai ge of 5000 to 50,000 for V value of lOOmg or more and with 'e’ value of 1 * 10 k , 2* 10 k or 5* 10\ where k 
is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with, 
the same principle, design and with the same materials with which, the said approved model has been manufactured. 

[F.No. WM-21(81)/2004| 

R A. KRIS HNAMOORTHY, Director of Legal Metro log) 
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18 3PTMT, 2005 

7T.3TT. 3209.—Iftfefl Mlfiwifl gTO Mft MMpT fa-qK 

^ ft Mfftff ftfetf 1976 (1976MJT60) 1WT MTS ftfcMnMTTC 

( mTshI ~^T 3pjftr^T) ft*m, 1987 % % 31^9 t ftfft ^ MR Mft ftMPHT t % Wim. Tlftft Mft 3TMfa ft 'ft 3*TM 5 fetf 

MMTftflT MMlft T^TT aft* WrM ftftwM ft 3H^«W ft^T 5RR T^IT; 

3T?T:, 3TM, "3MR aifaftmMft MTO36 Mft^-MRT (7) ftfa (8) 5RT a** <iftkf4t M5T H«Ih ftt 

5-8-III 8, ^ m*m $s<«K-1 &w l^fn^n *+* (M«»4WM»f-ni)Mn^ "ftt 

jfSRIT % ap*>*R *£FT <H**WlftrW flfo-H d'WM (%5TrT<T<?1PRR) % hTScT MJT, *l''£M»^ ; Tm <4 ftlFW , ft 
(faft jsfc ftfe?T WMMlft) tftl frlft <Hi*ft?3 Ift* 3n^ T^ftt/09/2004/398 «H;£ftlfl faMT MMT ft, *il*ikn 

wft aftr x^iHriq % i 



-gqff Hfefrt ft'* ! M^R KMfl MRftpT gmnfftT aUflMlfcffl (£«l<n <£R a\yn OH<y<?lft 1 3TfM<t>n*i $1*1 <ii 30 

f^.m ftfc *$m 100 m ft1 wh mppift 3 rto (ft) mjtmtt 5 m 1 1 wft ^ an^m ^farft 
bM« 6 <rHW«R qtfft an^gpnRwt \ < 5 <m^ 4 i 4 te (nMftt) toF mRmih jm^Ski Mrrarft i wwi 230 fttee ^ 50 

^51 '5R«7RRff MTU fa^T "SRR Ml Milft MT^Tft1 

%'3lRlf<<M *RH<J*ift «Wl(f%ftlR MftfaMft I 

sfa MP*>R 3M?T 3Tfafa*TM MKT 36 ^Rt^T-Mm (12) m 3Rt[ >ifai4f ,M*T ftiftt ^ W 
t % ^?r TOeT % % W % 3T*rfa "^ft f*if^Mf?n ^ra ^ ftnsRT, ■fe^irpr % <Hi«K 

3T3*ftf^I fgrf¥^T f3RMT W%, % ftft ft^T, M*n*fcjT ^ftT «w4m'(^R % a ^ U| 

100fM.Tn.-ft 2 m 1TM7 *^ M MH%^100^10,000irff%^ift’ «WHH (ITT) 6 m'MT^ 3rf^R% n i” 

MPT%%T?; 500^ 10,000 ft'MrMmMPT Mf^T 50 ^R.TTT. 3rf«T^R ^PPTTMTft f °^ m MPT 1><10 % , 2*10* 

ftT 5 x 10*, % t, # MMPMM) MT 'SEMPMMT T JMf^T MT ^ % MMjJPM f I 

[Mil. ft. ’SSr'J. ^M.-21 (81 )/2004] 
-ft. TT «^W||*iRi, fH^I4>, f^fv^MPT fq^H 


2558 GI/05—5 
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New Delhi, the 18th August, 2005 


1209. Whereas the Central Government, after considering the report submitted to it by the prescribed 
sfied that the Model described in the said report (see the figure given below) is in conformity with the 
e Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
oval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
id to render accurate service under varied conditions; 

terefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
emment hereby issues and publishes the certificate of approval of the model of non-automatic weigh- 
Table top type) with digital indication of ''DG-TB M series of medium accuracy (Accuracy class-III) and 
p ‘‘SONIC” (hereinafter referred to as the said model), manufactured by M/s D.G. Weigh Systems, 5-8- 
u s House, Besides Agarwal Chambers, King Kothi. Hyderabad-1 and which is assigned the approval 
>4/398; 


f 



1 model is strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
city of 30 kg and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device 
lent subtractive retained tare effect. The light emittimg diode (LED) display indicates the 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

ion to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
ces. 

in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central ? 

eby declares that this certificate of approval of the said model shall also cover the weighing 

milar make, accuracy and performance to same series with maximum capacity up to 50kg with verifi- 

val (n) in the range of 100 to 10,000 for 'e‘ value of lOOmg to 2g and with verification scale interval 

>f 500 to 10,000 for ‘e’ value of 5g or more and with V value of 1 * 10\ 2* 10 k or 5*10 k , where k is a 

ive whole number or equal to zero, manufactured by the same manufacturer in accordance with the 

design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(8 l)/2004] 

R A. KRISHNAMOORTHY, Director of Legal Metrology 
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18 31*1^,2005 

^T.3ir. 32io.— m*w< rt, fafor inftranft sri •# irepr ^ E^k rwei, ^ ^iwm ft rrt t fa 

^ fHt2 ^f Rf% RfStf (R#RtR$3TTf»fa^f) RTC #T RTR RTW STfafalR, 1976 (1976 R* 60) RRT RTC 3fa RlR RlRRl 
(Rfe# R?T sppftRR) falR, 1987 %^RRRf % 3pj^<T t # RR1RRT % % WIKnnfan# 3Tqf*T*f # ’^^ffe^r 

RRTRT^TT#7 

3m:, 3TR,%RfaRTOR,'^3lfRl^#RRr36#'3R-RRr(7) 3ik(8)SRiy^ lilf^’RRR^RRf'SR'foRf # 
#%5Rftrces&, s-s-iiis,^ ^fsrt, 3rni^f fai#3t, ^<ww-fiKiftPiffi?F w^wr^m(RRRfaR^-lDR# “# 
#" ^=H *j(H 3TFTRlfafl flldH 3HW (#2RR*f Wtt) ^Rfe^T'RT, fatfa *R* RW ‘' tilfatf t 

(fa^~5R^ ~$?fa q^l^ SRflRfe^R^TRRTt) 3fc SFjRftB fa$ 3TT^ RR #/09/2004/399 tW^fcin faRT RRT t, 3PJ*?|RR 
yMPJIMil "3# 3^r H<*lf*Kl % I 



"33RT HlSd %?T 1RFR RiT VR^ 3TTRlfm 3RRRlf#T (^RH ‘SIR RR^R) fleFT 11 3llRRmR «i*ini 

1000 fam 3ftr^m^mr25%. tit.1 1 wq i m h i hhm shrift(^)rrrhsottt. ti^r^3^q^ ^Em ttow 
«Ri ?ri mR>6Hk R R > tfffm 3n t l *i^ H rrir$ i tott «i4te (Ret ^ #) RfatiR RRtrrf i s^i 13 ! 230 Rt?e 

3?ft 50 ICTTaRfF RRT faj?t RR1R RTR>rf RRRT fl 

^■if tqr ] tforRft tjftifal RR^ % 3lftRcM <W^uf <Rqg T {f % fetR R#T##^^^R^%f#5uVwV#faRt' a nR , lIl 

%#r ^H»K "3RR 3ri%rf*m # rrt 36 # ‘sr-rkt ( 12 ) ert h^tt RifatRf r*t Rftn RRft i£R RS #R°n R># 

t fa^Rft hTsb % 3i %?b 3PnRRR%3rafaR#farofa^^ #<. -3*1 ^ 

3<^Mlf^< i Hfe c i fqfaffm faRi rrt f, faftfat 3 # *jismn % ^ ft ^r», RRT*fa Rtfanerc % <(\<m # Tf»t # 

100 fa.RT. RT 3R^ 3Tf%RF % ‘ ^ * RTR 5,000 3 50,000 RR> # WWI'W HB ttfefl 50 RI. ^ 3*fRRT tftl 5,000 f^>. 

mRR»#3TfR2FmR «RmTR#f 3^T “3”RBlx10*, 2x10 % R?5x1G % , %t, # Vikm*i>RT wiwn t u ^R1 ^ 

t» 

[RR. R. ^5^. ^R.-21(81 )/2004] 
#. R. ^iRjpr, r^^iR, Mrrt RTR 1%B 










New Delhi, the 18th August, 2005 

S'O. 3 510.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sat: sfied that the Model described in the said report (see the figure given below) is in confo rmi ty with the 
provisions of th e Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (App'oval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use a id to render accurate service under varied conditions; 

Now, t terefore, in exercise of the powers conferred by sub-sections (7) arid (8) of Section 36 of the said Act, 
the Central Go\ eminent hereby issues and publishes the certificate of approval of the model of non-automatic weigh¬ 
ing instrument ( Platform type) with digital indication of “DG-PP” series of high accuracy (Accuracy class-II) and with 
brand name “SC (NIC” (hereinafter referred to as the said model), manufactured by M/s D.G. Weigh Systems, 5-8-1118, 

Opp. Neeru’s H >use. Besides Agrawal Chambers, King Kothi, Hyderabad-1 and which is assigned the approval mark f 

iND/09/2004/39! 



The said model is strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capi city of 1000kg and minimum capacity of 2.5kg. The verification scale interval (e) is 50g. It has a tare 
device with a 100 percent subtractive retained tare effect. The light emittimg diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply; 

In addit ion to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central ? 

Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of s imilar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
5,000kg with ver ification scale interval (n) in the range of 5,000 to 50,000 for ‘e’ value of lOOmg or more and with V 
value of 1 x 10*,: :xlO k or 5x10*, where k is a positn^ or negative whole number or equal to zero, manufactured by the 
same manufactui er in accordance with the same principle, design, and with the same materials with which, the said 
approved model has been manufactured. 

[F. No. WM-21(81)/2004J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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22 3Pm, 2005 

^T.31T. 3211.—tK^K^RT, f^STT'Snfa^ W *WWTmfr T Pn%fo 

3TTf>ft^) 1976 (1976^60) WW ’*TH^ 

( Htefrff aijHte'O I^PW, 1987 % % 3!5^ t WITOK 3^*1^ 3wftl^ 'ft W*ffeST 

■qsTT^rTT T^ShTT 3=fafaf^FT ft’ <sh^«w ft^TTO^JT <^'!l; 

m:,3m, ftPjfalTTO W3^#OT^^T36^'3 , T- t 1RT(7) 3?ft (8) WJ TO *i(Vi«fi ^JTIjftftT*F*ft*W 

ff^TT, trcp-48, $ ¥11 eft W, 3FTJ1-302021 (^wR) Wt fafrlftn (^JlftffT ^-IU) W& ^ 

anf" yg^T % 3Hi* ^ff?T, ftteR 4W*1 (ftfirsnre>R) %ftf3H^>r, m«« ^ *^W * * *' t (1^ 

Hfed TOWt) 3^M3T?tef^^1^^/09/2004/389 W^ftRI KHI“m 

^ift IT^nf^RT c fi<cTl % I 



^oRT hT-ScI TTSf> 3jf<Wlfd<l (ft f?RT y°bK) ^RT olcrl’i <JH«tH u i % I 3Tft«t>n*i $i*«ii 50 Z*\ 3flfa ^in*i ^tHfll 200 fft». 
TIT. % I q P F f H 3RTTFT (^) ^ ^TPT 10 fe>. UT. % I ^ift % Pn««m ^ ufn?RT oH«t>eHK'i'D ^1T% 

3fl ftqflcrM 5THFT11 SW i TYI 4Wfch' -S^fts (T^T^^t) IT^f Mft u llH I 3TO< u i 230 sfft 50 ycni'Kil 

fq^n iTCT^ ^ «hi<li % I 

oftft %^r ^?r arfftfwr <?ft m\ 36 ^t^T-«jra (12) ~m to wtoif ^*t sftta 

% fft> ~3SRT iffefl % % IgH JRTWSI % fftfanfal "SW'3lft< fs'J!l5'l % df;i*m 3?tr -341 «IHJ) ft 

sr^Ttf^T -RTSeT foftffa tor to f, fafofcr *ftt jfgsn %ftft*tft^, sftr % ftteR ^ Tfrt ^ 

5 "f ’500 ft 10,000IRT^ft ft*ftlF^^7ft^ 5^ft 3RT3fa 150^n*P^ft 

srftR^R $FRTT"Siftf aftl 4, ^"*TH 1*10* 2*10* *R 5*10* ft*$» ^ ‘^n^P'nPRJ 1 JJ»lh> ^T^pT%^T5^Tf l 

[TR. U "5^ T^T.-21 (60 )/2004] 

TT. <^«J||ijRj j fq^RT, f^ftRrTTT 1 ?f^H 






1 



THE GAZETTE OF INDIA: SEPTEMBER 10,2005/BHADRA19,1927 [Part II— Sec. 3(ii)J 


New Delhi, the 22nd August, 2005 


S.0.3211.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satii fied that the Models described in the said report (see the figure given below) is in conformity with 
the provisions ol the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights 
and Measures (/ pproval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over period of 
sustained use an 1 to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic 
weighing instrur lent (Weigh bridge type) with digital indication belonging to medium accuracy (accuracy class-III) 
of “ASI” series with brand name “AVEREADY” (hereinafter referred to as the Model), manufactured by M/s 
Aveready Scales 'ndia. F-48, Vaisalli Nagar, Jaipur-302021 (Rajasthan) and which is assigned the approval mark IND/ 
09/2004/389; 




The said Model is non-automatic weighing instrument (Weigh bridge type).The maximum capacity is 50 tonne 
and minimum caj acity 200kg. The value of verification scale interval (e) is 10kg. It has a tare device with a 100 percent *■ 

subtractive retained tare effect. The Light Emittimg Diode (LED) display indicates the weighing result. The instru¬ 
ments operates on 230 Volts and 50 Hertz alternative current power supply. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central T 

Government hereby declares that this certificate of approval of the Model shall also cover the weighing 
instruments of si nilar make, accuracy and performance to same series with maximum capacity above 5 tonne and upto 
150 tonne with number of verification scale interval (n) in the range of 500 to 10000 for *e’ value of 5kg. or more and 
with 'e' value of l x 10 k . 2* 10 k or 5*10 k , k being a positive or negative whole number or equal to zero, manufactured by 
the same matiufa ;turer in accordance with the same principle, design and with the same materials with which, the 
approved Model tave been manufactured. 

[F. No. WM-21 (60)/20041 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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23 m&t, 2005 

«£T.3CT. 3212.—‘Wr^TTWr^RT, fa%<T fiKI 3^ TR^T "TTf^R^7%% ^ 

wfHt£if*rf %to 1976 (1976*1.60) 

( Hts<Hf ^Ei a^HteO ft*R, 1987 % STJ^T t iwmT t <M« MffR iNW 3F*fa i' Mt ^ «iTs<n 

W^'aTTT^T^^ftfv^T 

am: 3R,%^^^rmnr; wsTftFfwT^vroae^^-vro ( 7 ) sfrt (8) &ki **n <iPro^ *r4h ^?fr 

^c*lU l H ^5 5/12 ^ qORWk itfN, ^ fanV 110015 Skfftf% *h*n~ 4 «Wlfcfal ^*f (^WHflTT^Pf-IIl) 

flfe ' ti ifcTT ^fq^lRrKl (is^isp-Tffrff *HiBi°n °nfa tii<ni *i^n x^K) % ^T, 9M u s "^TTFT 

f W 7 ^ - !) 3T^*te1^^1/09/2005/43 fo’tfiwfc, 

wto ^rri afa y^ilvw i 



3<W irf sfri <niBl*h p&H arraifm (A-MI$ ufefl oqfai nicn «i*fW) *1?^ t^CTi % I 

srfazm^ ^r*mr 12s %. m afa ^hah ^*mr s ftcm 1 \ ucmm wh 3rrm *i' ^t ■rh soo m. 11 

afa %^fcr TrmiR w arfafwr it vra 36 ^ ^r-vro ( 12 ) 510 aw- ?iPro'4l* ^>r 51 %! mI^hi «h<o11 % 

•grew mT-s<ti % sjjifr ri % w % amrfa 3 # faPwfai ^rn ~3& fa^Ri, f«4(^ %> ar^mr a 4) ^mmt ^ f^Rrrt 

RifHffiq ter to t, RMq 3 # j^sren -ta>, wfar afa «bi4m<rn % *tm ^wt it tf*t ^ 

som.minrctsTfa^ 100 3 1000 wit 

witarfawTSiw^taftt '^"toixio* 2 *io % m s*io* it, itmw«m^n ^ t 1 

[■9>t. U W*J. TT*T.-2l(313)/2002] 

it. fafw "rtt fam 
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THE GAZETTE OF INDIA: SEPTEMBER 10,2005/BHADRA19,1927 


New Delhi, the 23 rd August, 2005 

S.O. 3112. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sati ified that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Appioval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use ai d to render accurate service under varied conditions; 

Now, t! lerefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said 
Act, the Centra] Government hereby issues and publishes the certificate of approval of the model of non-automatic 
weighing instru nent (MechanicaJ Person weighing machine with height gauge) with analogue indication (hereinafter 
referred to as th; said model), belonging to ordinary accuracy class (Accuracy class-III) with brand name “SAMSO 
manufactured by M/s. Dr. Beli Rahi and Sons Private Limited, 5/12A, Kirtinagar Industrial Area, New Delhi-110 015 and 
which is assigne d the approval mark IND/09/2005/43. 



The sai( i model is a mechanical spring based non-automatic weighing instrument (Person weighing machine 
with height gaug;) with analogue indication of maximum capacity 125kg and minimum capacity of 5kg. The value of 
verification scale interval ‘e’ is 500g. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of s milar make, accuracy and performance of same series with maximum capacity above 100kg and upto 
150 kg and with number of verification scale interval (n) in the range of 100 to 1000 for e' value of 50g or more and 
with ‘e’ value of l*10 k , 2* 10 k or 5*10\ k being a positive or negative whole number or equal to zero, manufactured by 
the same manufa rturer in accordance with the same principle, design and with the same materials with which, the said 
approved model las been manufactured. 


[F. No. WM-21(313)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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GIOTTO : 10, 2005/HTS 19> 1927 

23 3FTOI, 2005 

^T.3flT. 3213.—Pq^K **><} % WI^TH HHT11% 

fNt£ 3 T^fnf?T RT5^ ^ ^ 3ffffa ^f) HR sfaHTR HHHT atfMfaHR, 1976 (1976 HU 60) W HR sfa HTH t nW 
(Rfgcff fWT, 1987 %URRHt’ %t fa MMRT<HfaT^ 3THfa3 '^T'RT^T 

HHT*fa HRT^ T^TT affc fafaH nRft*lfa4f 3 ^HI 3RR HRcTT l^TT; 

■3RT:, 3TH, W*hK, 3^T arfafim HR! 36 H^HR-qR! (7) sfo (8) 5KT HIT *4l*i HR?t 

TF. 4dUlH Tff?~?FRHT. fdfHi’S, 5/12 ^ <+1^^ 5“st$taci Tjffa, M fcetiVl10015 SRT PtfA^I tn*ii*^ H*f (H«1l4?ri 

H^-III) Hfa^F^T^Rffa TTT^^^lltffl^SWFI (^diHHHTR) %■*#£?! HU, *(«« HUHIR u *i*ltir’ % ( M $^4 

sfa fa^ SRpfaT sui T^T ^t/09/2005/44 faHT HHT t, * 13^*1 >HiWI HR* 

srk Tr^rrf?RT % i 



"3H?! RTScT HTfaR' fen 3TT«FlfRT 3R*Mlf<r1<1 (%H^RTO HHTR) RPJ7I ^q«h Rlffa 4faH <JH«f><«i 11 SHtfl 

15 fa. HI. sfa-^ vR TR 5RRIT 1 fa HI. 11 WHIHU HI4HH ^W\ (t) HJTHH 100 HI. 11 

*UH>K 3 H ?I arfafalR H>t HR! 36 ^^~HTO(12) HFISiqVl HT{ft ^ HF HtW HR?fl t fa"3H?T 

WWU % 3fafa "3# fafafal SRI "3*ft fa©RT, fe'W % #T *3# "RTHTlt ^ f^RT^ 

trf^r fa¥fa tor hht t, fafuffa ^ ^ M H ^fa, wsfa sik <*i4mi 6H % HfaR tot *ft ^Rt -aft 

50 HT. HTHHkatfHHfa 100^ 1000 HHiHft RTWH (RU) RlfaT50%. HT. TTHTHlt 3Tf%4«TKlH ^i+icii 

3lk H f TIH 1x10 % , 2*10* HI 5x10* % $, Ht R'lK*!'* HI :fc u [lOfH> ^ u lf«6 HI 7£H % f I 

[tR U l^T. -21 (313 )/2002 ] 

Hi. TI. «^W||^, fn^l«b, HTR f^5TR 


2558 G1/05—6 
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THE-GAZETTE OF INDIA: SEPTEMBER 10,2005/BHADRA 19,1927 [Part II— Sec. 3 (ii)] 

New Delhi,‘the 23rd August, 2005 

S.O. 3213. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sai isfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of tlie Standards of Weights and Measures Act, 1976 (60 of 1976) hereinafter referred to as the said 
Act and the S andards of Weights and Measures (Approval of Models) Rules, 1987 and the said Model is likely to 
maintain its ac curacy over periods of sustained use and to render accurate service under varied conditions; 

Now; iherefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said 
Act, the Central Government hereby issues and publishes the certificate of approval of model of non-automatic 
weighing instr iment (Table top type) with analolgue indication (hereinafter referred to as the said model), belonging 
to ordinary accuracy (Accuracy class-111) with brand name “SAMSO” manufactured by M/s. Dr. Beli Ram and Sons 
Private Limitec, 5/12A, Kirtinagar Industrial Area. New Delhi-110 015 and which is assigned the approval mark IND/ f 

09/2005/44; 



The sa d model is a mechanical spring based non-automatic w eighing instrument (Table top type) with ana¬ 
logue indicatioi i belonging of maximum capacity 15kg and minimum capacity of 1kg. The value of verification scale 
interval (e) is lOOg. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of s milar make, accuracy and performance to same senes with maximum capacity up to 50kg and with 
number of verification scale interval (n) in the range of 100 to 1000 for V value of 50g or more and with ‘e’ value of 
1 x 10 k , 2* 10 k or 5 * 10 k , k being a positive or negative whole number or equal to zero, manufactured by the same manu¬ 
facturer in accc rdance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21(313)/2002J 
P. A. KRISHNAMOORTHY, Director of Legal Metrology' 
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23 3RR3, 2005 

cRT.3ff, 3214-— q W4)U ^T, foftfl £RT # TOffT ftft£ TT ftTCK ^ WWm ~gt W t % 

T&R frfe 3 #fa *fcl W aft W?imr aftftm, 1976 (1976 ^T60) 

(qns'tff ^T Spftt^T) fwr, 1987 % 3^^ % t ^ # #TH^ f % dHMK # 31#* 3 ^ 343 '*fel 
wftlT W( 7#TT aft ftfft3 MRR*l?5»4f 3 3q*J4fl <ftl y<?H WT T% T TT; 

3RT:, 3T«T, ^^0-M flWiK, 343 arfafftm # 4T3 36 # 34-4T3 (7) aft (8) 5RT3T33 ¥lf*W4t ^RT3T%T W& ^"ft^f 
iJ-rMyrS^fa, 77. 78, VMI 'Id, ‘3^1-411011, 1?3ftfaft3733: 7£44T, HT 17 ! H?fH (7RT3 oii^iUci H-&Rf) % 

4fST, t 4>5I 04ft) aftftft fa$^TJ3^t/ 

09/2005/162 ft>4T T T4T%, 3iyfa3 aft n«bifa<i ! 



Wlfcffl ~HI IJ I Hvft (WI'STT^nfer^S^) t! fWt 3rfa4*RT WH1000 ft.#. aft*3 *h<ii 

100 ft.#. 11 ^T4>T «l?f, ’Hl'Mf§«b, tj’ta 5CHifc% ^R^I % f<t>Ht 'Jwll 11 ^ 2400 xfa*fcl H# 

% i 3 M 4 >< ij i 230 so ywiqdl *trt fftj3 W4 ^ wi ^«ii 11 

^j ff Ti p T % ijftl4H % ^faR<=k1 t T?tH *445 itf % ftflj <9ld^ ^ ^ ^>41 ' 3,, K' 111 

3jffr T ■?R5pR 343 arfafftpT 4Tf **RT 36 # 34-4TTT (12) 3TO '*33 TTfftRt ^T ^ a W 

t fti'343'Rr5?l%aFJRt33%^? TOTFPT4% 3^4 3*ft fafftfal £RT3ft fs^W % ai^Uk^fc^ft »mu\ ft 

3T^Trf^T ftfesr 33 fftftt f^rfrqr t, ftftfftr 3ft % ft* ft ft*, wfar aft 3 #*r^ % 343R* ft ft* ft 

100 ft.#. ^1000 ft# (T^^TTR^PT^IT^^r^T^ ^mT^f I 


[TO ^pj. TTq-21( 243 )/2003 ] 
’’ft. Ti. Pi^jfWB, fqft«6 HIM ftWT 
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THE GAZETTE OF INDIA: SEPTEMBER 10,2005/BHADRA 19.1927 


New Delhi, the 23rd August, 2005 

S.O. 3214.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sat sfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use a "*4 to render accurate service under varied conditions; 

Now, tierefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issuer ?ud publishes the certificate of approval of the self indicating. Automatic 
filling machine (Time based system) with brand name "AUTOPACK-CLASSIC” (hereinafter referred to as the said 
model), manufa mired by M/s. Atomic Enterprises, No. 78 Rasta Peth. Pune-4 11 011 and which is assigned the approval 
mark IND/09/05 f 162; 

The sa d model is an automatic volumetric filling machine (Time based System) and its maximum capacity is 
1000 ml. It is u ed for filling the all viscous liquids like mineral water, soft drink, beverage etc. It fills 2400 packs per 
hour. The instn utents operates on 230V, 50Hz alternative current power supply. 

In addi tion to stealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 

fraudulent prac ices. 



Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of si milar make, accuracy and performance of same series with capacity' in the range of 100 ml to 1000 ml 
or equivalent m; tss manufactured by the same manufacturer in accordance with the same principle, design, accuracy 
and with the sai le materials with.which, the approval model has been manufactured. 

fF. No. WM-21(243)/20031 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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f^crcrft, 23 3JTRR, 2005 

^T.3ff. 3215.— Wh l i ^, gRI ^ M R^TRmftR^wt ^ 

w frfti 3 Rftfa vim (ite4t30ff?rw3#m, 1976 (1976 ^60) 

( ^T-sdT rjt spjr^r) fm, 1987 %'3'iW%3*35s*r%3?k^r^ra^'«^w s irt%ti < uflK i a^l , T^3wf^'^ ^ WUci 

iqan^frTT RFR!* T^TTafrc faf»RR mRR*jM 3 ss^Kl ^TII^^TTT^TT; 

3T?T:, 3TR, %^q WfR, RRR STfafWTRRT 36 RftRR-RRT (7) «ftc (8) 5RI *qti «IWil ^ ^ ^ 

«ft m$HfefV> 4 > 25 , m Pq^ ra, qf*<rw <n4 > %rtr%, #=kt^, 334001 srcrfRffo (RRRfm^rf-n) ^"tth 

^TRT-22” % 3Rf^7JRR Rft<T3qRRR (^R^TTFTTRfiR)%Hl^RHUlsRrtRTR u # H t 

H l Syl ^ I W |) 3TI^T^^/09/2005/03 wf, «i3*ikn *n™ 

■^nrt rrstItrt <*><41 't 1 ; 

444 H l Sfrl ^eh fq^ ^3^^m^T3Trnifer(^rer <Jh M*>K) *i^-qifrui qlgn o^T°l 

WI 22 tor. afrc^Rm wi ioottt. i 1 «woh himhm sbrrt (3) 2 m t 

% l^reTRil~?RT 3rf?T?RT *44KrHKH<=h RffoT 3TT^T^eRTTRTR% \ M°bl¥l 3oM4<fr Sl4)& (^gT^) H&«ii*t *^f$ra ^TT% I 
4MRRU| 230 4t^, 50 y^l<f?ff RRT W RT Rfl4 RRRT % I 



3?R 7RBT RB srfafwr R>t RRT 36 R>fr B-RRT (12) W* RRR Tlfopfr R>T M«fol RR^t ^ ^Rll RRRt 
f fa 34 4 HTSfl %^T WRB%3B4RR^faWRT^R7Ttfa£l^ < Hs^ % 3T^RR WRRt 

3T^hf^ RTSeT f^RT feiwt faRffa ^ *JWT % ^ # ^T, wf<TT afa «w4mcH % 3mR°T ^Rt # 
ifR.RT. ^50 fR.TTT. RRi 4 ‘^"RTR%fa^ 1007* 50,000 RR^fa^’ RcqiHH HHRTR 3RRI^T (TJR,) 3?R 100 fa.m RT <s«t* 3rfa^ 
%“^’T T pr%f^ 5000^ 50,000 ^^4wtR3T(RIef (V^) "R%^ SOfRT.m ^^3TfWR«iRTm^f ^ "i” 
RH 1 xIO % , 2 xIO^RT 5 x10 % , % f, # ^Hll^ob RT ^ u iiT»i*ti 'i°ii°f> RT TJ^R% «Mg,^ f 1 


[R5T.-R. RR.*21( 298 )/2002] 

tft. TT. <^«i||^J4, f^TRT, fRfRRTRIR 
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New Delhi, the 23 rd August, 2005 

S.O. 3 115. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sati ;fied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Appioval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use ar d to render accurate service under varied conditions; 

Now, tl erefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Govs mment hereby issues and publishes the c ertificate of approval of the model of non-automatic weighing 
instrument (Tat le top type) with digital indication of “S JS-22’^ series of high accuracy (Accuracy class-II) and with 
brand name “SH REE” (hereinafter referred to as the said model), manufactured by M/s. Shree Ji Scientific Industries. 
25, Raj Vilas, Op p. Public Park, Bikaner-334 001 and which is assigned the approval mark IND/09/2005/03; 

The sai 1 model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
instrument (Tabh top type) with a maximum capacity of 22 Kg and minimum capacity of lOOg. The verification scale 
interval (e) is 2g. It has a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) 
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In addition to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Centra] 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of sim lar make, and performance of same series with maximum capacity upto 50 kg and with number of 
verification scale i iterval (n) in the range of 100 to 50.0(H) for e' v alue of l mg to 50 mg and with number of verificaUon 
scale interval (n) in the range of 5000 to 50.000 for e‘ value of 100 mg or more and with *e* value of lx 10 k 2 x 10\ 
or 5 x 10 k , k being the positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with t le same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

IF No. WM-21(298)/20021 
P. A. KR1SHNAMOORTHY. Director of Legal Metrologv 
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^ fW'fl, 23 armr, 2005 

^T.air. 3216.—*K*JjR^iT, faf^TT yifa+Kl SKI a*} TI^T TR <*><•} % h* % 

W 3 ’'fet 3TTffa^) W ^'■RN’IPW arf«lPm, 1976 (1976 ^T 60) *i\^> 

( Hf-Scff ^»l aijH l frO fWT, 1987 %*3Wif% 3PJ^R t qft‘SfaraRT % ft* «r , wK’5Rl , T^ ^ ^ 

^«IT«Jcn «RT^ T#TT afo faf*FT MRf^fcl^l <JH^«ki ^faT m<h ^WT <^H; 

are, m<*>\ ' {, srfMfwr^ «m36 ^^r wj (7) 3fk (s) sro'surs ^iPra4l ^ *W 

25, TrflfcreiTCT, 334601 ^nrf¥% (w^ki'q’f-ii) 

TTH-12” %3F^ef7rfr^B rf4*h< ,J l (^cT^fT^K) %^1 «(£^T'RW “?ft ^ (^ 

^ ^ aT^^T^t/09/2005/04 3^5^ W t, ^Vi 

afft y=h!^m qrc?ft t; 



% t i$wfi 3Tf^wr 12 tan. 

■^f^rt -m ifem *qq«hgH i cR 3E «nfor gn^q^Hiwm1 1 wi 3 oh 4<*^srate (W^^st) TOf ■anqfoa <*«>) 

1 1 tH*>v>\ 230 50 wnq?ff qro f^r w ^ qn*f 1 1 

^ ] fu|j | ^ cpt ^iRtKi °h^ % ^r<ifr*t w»iyi <^4^ r < l ' %%T'R#T^t Httai^n 1 

srfafwr ^«M 36 ( 12 ) gifarat hhVi ^ jq ^ 

f % 3 q?r^feT% 3 T^ l Tt^T%' 5 H ^Rm 3 T% 3 f?rftT^rqMni^' 5 ^fti-&i'^, fe' 31 ^' 1 % aef^fR f^RT^ 

^ ftfqf^T tor w % taffin <*ft ^ % U * M, wfm ^ 

100 tan. TT2 tan.ra ‘‘f’^%f^ioo^io,ooo?T^%^^wn^wT 3 T?ro^(^) 3 ^ 5 m^^ 3 ^ 
%“^”'RT T T%%J 500^ 10,000 HIMHH ^TTRIeT (l^) ^if^SO tan. 3 fa«t><l*l ^H<li i "HH 

1 xIO % , 2 xIO* ^ 5 xlO % , % t, ^ 

[^T.U "5^ T£T.-21 ( 298 )/2002 ] 

■qt. TI. fWJU^fH, fH^l e h, fqfqq^ 'RTR ■f^TH 
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S.O. 3; 16.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sati: fied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Appr jval of Models) Pules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, th srefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Govt mment hereby issues and publishes the certificate of approval of the model of non-automatic (Table 
top type) weighii g instrument with digital indication of ‘ STS-12” series of medium accuracy (Accuracy class-III) and 
with brand name “SHREE” (herein referred to as the said model), manufactured by M/s. Shree Ji Scientifc Industries, 
25, Raj Vilas, Oplp. Public Park, Bikaner-334 001 and whi ch is assigned the approval mark IND/09/2005/04; 


The sail 
instrument (Tabl 
interval (e) is 2g. 
display indicates 
supply. 

In additi 
fraudulent practu 

Further, 
Government hei 
instrument of sii 
scale interval (n) 
the range of 500 
or negative who] 
principle, design] 


model (see the figure given below) is a strain gauge type load cell based non-automatic weighing 
top type) with a maximum capacity of 12 Kg and minimum capacity of 40g. The verification scale 
It has a tare device with 100 per eent subtractive retained tare effect. The Light Emitting Diode (LED) 
the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 

in to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
:es. 

in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act. the Central 
:by declares that this certificate of approval of the said model shall also cover the weighing 
lar make, accuracy and performance of same series with maximum capacity upto 50 kg. with verification 
in the range of 100 to 10,000 for e* value of 100 mg. to 2 g. or with verification scale interval (n) in 
o 10,000 for V value of 5g. or more and with e’ value of lx 10*\ 2 x 10 k or 5 x 10 k , k being positive 
2 number or equal to zero, manufactured by the same manufacturer in accordance with the same 
and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21(298)/2002| 
P A. KRISHNAMOORTHY. Director of Legal Metrolog} 


New Delhi, the 23rd August, 2005 
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f^crr?fi, 23 SFTW, 2005 \ 

3217.—^ ^ % nrwi, ~*W *Mi«n j nFt 7 FCT% 

'3 , SPT -qfnfa *rfe B ("#% 3n$fil ^f) «T1H *in<+ 3TfafWT, 1976 (1976 ^T 60) <T*fT W sfa TTB 

(q fgfrjf a r jH t y T) fa^H, 1987 % % 3pJ?B % 3^ ^RT TTHT^TT 1? 1% WTR1K 'SHl’T 3i«=<f^ T i *fr •hT-ScI 

■^sfTsfar 'SPTTTT T^Tfi sfa; faf*FT MfIfaMfaqf "*¥ -sh^ ^TT T^TT; 

3m:, am, W3rfafro^^36^^ ( 7 ) sfa (8) stct'TO TTfwrf^T^qW 

sft mSHfePhfr t^> 25, TTS[ fadm , M fifrHfi ^ % TFrnT%, #^-334001 SRTftffo '*TWW*TOPfm (^«H«fW^»f-II) 
“■(T^-qtTT^-1000” %3i*t><* IJrR <1 ^4>, SNfcMlfeM flVli <sH e t>< t, l ( M*Uw43^R) %*+f^'^T, ^Ys'^tT 

^ * 4 #’ * % (fafr 5 3 % • q?^ 3 ^ T H T 5 B TO ^t) 3?kfa$ 3^^^3^13^^/09/2005/05 ftmr 7 T*nt l 

3RFm 3fk y^TiVfci t; 

W'Tfe^T (4H $ ^ 3flfrf?T ^sf) ^ ^ 3B5R HR 3Tmift?T STFT^TfcRT TTfaB <3H«TK'J| 11 

srfwm «jimT iooo far.m 2 farm 1 1 Timm m sF^m (i) 100 m t \w$ n*»3n*fas«*i ^ 

% far^RRT 7RT ^f?T7nT «iq46ot1k*H<*> **rffa W 11 WVh <j<^ 4«6 ^) Wfrf hR°ii*i *Rffl 11 

8 WJ| 230 ^3, 50 TT^ TTr^mf W fa^T W*T 11 



^j | fu|<l oq^^i<I% RrnJ*K^n^t favHi ^im/H I 

3?lT W&K 3^RT SlfafWT ^ tJRI 36 ^ ^f-VRT (12 ) W3 31^ *iRri4f ^T 3fafa ^ 

% far 3 aM *tf g B% 3 * 34 ^ 3 %?*? 3 TmTO% 3 fafaT 3 *Flfafafam^^% 3 TB, feWT% wHift %, P^Wl 

3T^m Tfe* ttffis f*mT t, Mr ^ift *^>, wfcrr sftr 

5 500^10,000 him*ih 3 Tcrih(i^i) ■Hf^50%.3h.^3TfW3^5000%.7n. 

7T^^t3Tte?R 1 *10*, 2 Xl0 % ^15 xiO % %f, ^T f I 

[TO^T. 'S^, TT*t»-21 ( 298 )/2002 ] 

■q). it. ijroipjfif, fa^»i«6, f¥^'m t r f^fB 


2558 G1/05—7 

















S.O. 3217. Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate sendee under varied conditions; 

Now therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Government hereby issues and publishes the certificate of approval of the model of the self indicating! 
non-automatic: (Platform type) weighing instrument with digital indication of “SPS-lOOO” series of medium accuracy 
(Accuracy cla s-III) and withbijand name "SHREE" (herein referred to as the said model), manufactured by M/s Shree 
Ji Scientifc In iustnes, 25, Raj Vilas, Opp. Public Park. Bikaner-334 001 and which is assigned the approval mark IND/ 
09/2005/05; 

The : aid model (see the figure given below) is a strain gauge type load cell based weighing instrument with 
a maximum c apacity of 1000 Kg. and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. It has a tare 
device with ICO per cent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In ad( ition to sealing t(ie stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent prai :tices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government 1 ereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of s une series with tpaxtmum capacity above 50 kg and up to 5,000 kg and with number of verification scale 
interval (n) in he range of 500 to 10,000 for 'e' value of 5 g or more and with 'e’ value of 1 x 10 k > 2 x 10 k or 5 * 1()\ 
k being the pos itive or negative whole number or equal to zero, manufactured by the same manufacturer with the same 
principle, desi] ;n and with the same materials with which, the said approved model has been manufactured. 


[F. No. WM-21 (2981/20021 
P. A. KRISHNAMOORTHY, Director of Legal Metrologv 
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23 STTRl, 2005 

1$T.OT. 3218.—^ t+niRFTlft 7 FTT t 

W^13W3#m, 1976 (1976 W60) TW 

(^ TSdf 'gpT 3Tf»to ) ftm, 1987 %'3 1 <RMf %3T^T% *ft WRTStf 

zfsfrsftn -^TITI Tdhr aftr faftFT nRfwW ft* 3 h^<M ^q» SRR ws\\ T^HT; 

^m:, 3<Pqftpre mr36(7) sftr (s)^Rnm^ ^rfaraf^snpito; 

3fftft gfasq i fcffq^, ft. 50-59, ft^-25, «krtf’H'W-121004 ^•fftTP’fT ^RT fafiftq *T«RT (TOPfclT ^nf-IIL) 13 IT# 

**3303 ftt^T^” spSRTT% U l$!fl'Rf^fT, 3R^*nfirFl ftfrH <s^qK w i (’SRWSRJR) %RP5cT'^>1, *15^’TR‘‘3T%ft 

f -g^RTTTTS ^ ap^ T R lt) gftt faft 3^ft<^ *0$ 1^ftt/09/05/241 HH^Pwi Ml 'wft, TFm W^!lft 

ftn wfftn wrt; 



ftrsrT f=r^ #*rc aj*<H i Pri<i ftRm (^to w) <item 1 1 aftwm mm so %.m «ftr 

^FTcTT 2 tan. 11 HlHHin 3RTW (^) ^T'RFT 100 TIT. ft I 

•Rjf«T*T t&z % % aftfifftm *r#i "stcfft $ ft*F% % fcnj *ft f^T ^imnn 

ftft m*m ^rt srfafwr «im 36 ^n-tircr (12) sro tot ^t^ rtft ^ p ^ftt w w t 
f %^T-RP5eT%3T5*ft^%^T WTO% sftpfa ^ft faftRfat 5TCI ^ft fWi*q, fs*H!*n % ST^^R ^ftr^ft *H*Wtft, few* 
to tor to t, faftffa ^ft *j^n % tft # wftn ’ft ift ^ 

5Tn.^r^rft3ft^% 4 ‘-f’ to500 3 10,000TO^Nft wmm mihto aftrro (t?t) ^%?r sofroiT. 

zfc”i '’mi xio*, 2 *io*^s xio % %f,#TO?ro^uii<*M» ^ta^^%TO£? !: rf t 

[mU^ ! J.T^ t T.-2l(253)/2003] 
'ft. TT. P^¥W> f fafTOTOfa?TH 
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S.O., : 218.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sat sfied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of ti e Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use a ad to render accurate service under varied conditions; 

Now, t lerefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
the Central Gov eminent hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Dial type) wit i analogue indication of “3303 CLS” series of medium accuracy (Accuracy class-III) and with brand 
name “AVERY” (hereinafter referred to as the said model), manufactured by M/s. Avery India Limited, Plot No. 50-59. 
Sector-25, Balk bhgarh- 121004, Haryana and which is assigned the approval mark IND/09/05/241; 



The said model is a compound lever based non-automatic weighing instrument (Dial type) with a maximum 
capacity of 50 k i and minimum capacity of 2 kg. The verification scale interval (e) is 100 g. 

In addi ion to sealing the stamping plate, sealing shall also be done to prevent from opening of the machine 
for fraudulent pi actices. 

Furthei, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of s milar make, accuracy and performance of same series with maximum capacity upto 50 kg with 
verification seal i interval (n) in the range of 100 to 10.000 for e’ value of 5 g or more and w'ith ‘e’ value of 1 * l() k 
2*10 k or 5x10’, where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and w ith the same materials with w'hich, the said approv ed 
model has been manufactured. 

[F. No. WM-21 (253)/2003j 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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24 a^TOf, 2005 

*T.m 3219-fefr *n, f^rftTi mferft m %iw *Mh «ff* ani^fei grc^ ^ 3 ’^" 

^aik^l^SlfWPW, 1976(1»76^60)7PnTCa^HWW 

t wwrtfe w i WK n4fe ftamfMf «ft <hm hTsm wi«)ai mnu^n a^-wtwiTWH 

°f><cii T^HT; 

3 ^:, 3 TC. fefo Wh i t W 3TP#TO^ tiro 36 nSfe-TO (3) TT^aftr^T-^l (.7) (8 ) ^ 

TOT *feiNsnpim H^IFW, fates , 

m. fti, 99 * *r*r «rf31, TtomK-nmwMm ”qn ?67S” s*ct* 
ai«w i fe , ^ i fe nfe 3 fk M <n3>fe ft? an* nn ^t/09/2005/49 «i3%rwi i*B*n-w%, ™° I ^ 

vall'O a^T i?i° t>Icl "^FTcft % I 



99.9 fen. afc *fe9 WW 2 ^ ^ 111 « * 1 ^ ” n °- 1 fe - W - % 

T ^ | 

1 1 [^.-?t.^^J ; T^.-21(57)/2005] 




..... fi f Pi.iurau ftrfirsr II m fw-dR 
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New Delhi, the 24th August. 2005 

19 .—Where^ the Central Government, after considering the report submitted to it by the prescribed 
mhlhe model approval certificate issued by the National Standards Commission of Australia, is 
model described in the said report (See the figure given below) is in conformity with the provisions 
of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
lels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use 
urate service under varied Conditions; 

a refore? in exercise of thc powers conferred by the third proviso to sub-section (3) and sub-sections 

(7) and (8) of Section 36 of the said Act, the Central Government hereby approves, issues and publishes the certificate 
ol approval of the non-automatic electronic weighing machine of series AS 675 manufactured by M/s Actronic Limited, 

, alls Road, Pe irose, New Zealand and marketed in India by M/s HT Process Controls Private Limited. 99 D HSIDC. 
Industrial Estate, Sector 31, Faridafead-121 003 and which is assigned the approval mark IND/13/2005/49; 


S.O. 32 
authority along i 
satisfied that the 
of the Standards 
(Approval of Mo 
and to render act 



The said n todel is a non-automatic weighing electronic machine with series designation AS 675 of maximum 
capacity 99,9 kg an 1 minimum capacity of 2 kg belonging to class-III accuracy. The verification scale interval e’ is 0.1 
kg the machine has a maximum subtractive tare of 45 kg. 

[F. No. WM-21 (57)/2005] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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M fe#, 25 «PTOT, 2005 . 

3220 .—'^ 

1976 (197645160)™.^.^^^ 
(^' ^T ST^ife) fwr, 1987 % swift % 3T^T f 1fa wlink #41*1 ^ ^ ^ W M ' 5c1 

^rr4m ^ t^tt 3?fo fafe sftfaiM W wi fef; 

3W:, 3R, W STfafWT^ **TO 36 WTO (7) afc (8) 5K TTO 

2b<u^ ^4djto ,u 24*ft, ^WTT, n^sftite,(^rfafe ,^-400062 srcr tofa 

^ ••% spam % sto ^r *far, arewrfgm <fan wto* (%w ^ tor) *^ *■* ^ ^ 

“ W^r"t «fcMfa*TO* 1^/09/2004/153 «H;£fa fa* W 

%, 3f3*fh3 3RTWT °t><^ & 

<c«^cn *™*0 ^T 

^t^tti f i sfc&xm ww 3o fam 3fa wn 100 m 11 rt) 4ir hh 2 m 11 

an ^^rH % fattferer ?rt Mftvw «h*pi i w * ^rffr 1 mct>i<i *to4«p «i4l*> (qgf^) ^^ 

^f ft a *ron t1 Wf 230 kte aft 50 *ro fen inro ^ ^ *tott £1 



toRlft«M W i uj ^?T%3 fftto fag Vt to *iqHTI 

aft fefa W6R WT 3lfafaR ^ *TO 36 ^ WTO (12) STCHT^ *FT to 

^itf^ f^ir ^qr t, f^rf^r *T®w % ^ ^ ^ 

1 fen. * so to. m 4 , f ’r tofa* 100 £ 50,000 (^) ^joo to, **** 

% H i <, -qm%f^ 5000^50,0000 topAW wm i mh ^ W atoto sQ-to jTO*ft«fiw*w 3 m 

4«^,»^ h1 x10 % ; 2 xlO^-^TS x10 % , ^«lN7tn^T% I 

* ~S^{; T£T.-21( 167 )/20fo3] 

t 9t it a,m i ufa fafcsra?. fafeTRN feH 
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New Delhi, (he 25th August, 2005 

S.O. 3: !20.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satii fied that the model described in the said report (See the figure given below) is in conformity with the 
provisions of th< Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use ard to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Gov< rament hereby issues and publishes the certificate of approval of non-automatic weighing instrument 
(Table top type) with digital indication of “KVA” series of high accuracy (Accuracy class-ID and with brand name 
K VERTEX” (herein referred to as the said model), manufactured by M/s. Kvertex Instruments (India), No. 24 B, 
Devchhaya. S. V Road, Goregaon (W), Mumbai-400 062 Maharashtra and which is assigned the approval mark IND/09/ 
2004/153; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
with a maximum capacity of 30 Kg. and minimum capacity' of 100 g. The verification scale interval (e) is 2 g. It has a 
‘tare device with i 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



In additi m to sealing the stamping plate, scaling shall also be done to prevent the opening of the machine for 
fraudulent practi< es. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the sard Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instrument of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with 
verification scale interval (n) in the range of 100 to 50.000 for V value of 1 mg. to 50 mg. and with verification scale 
interval (n) in the range of 5000 to 50,000 for V value of 100 mg. or more and with V value of 1 * 10\ 2* 10 k or 5* 10 k . 
where k is a posit ve or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, approved model has been manufactured. 

IF. No. WM-21 (167)/2003 ] 
P. A. KR1SHNAMOORTHY, Director of Legal Metrology 
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THE GAZETTE OF INDIA: SEPTEMBER 10,2005/BHADRA19,1927 [Part h_ Sec 3(ii) j 

New Delhi, the 25th August, 2005 

*■ , 3Z 3 1 -~ Wh ? eaS the , Cemral Government, after considering the report submitted toft by the prescribed 

of the Standards of We.ghts and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 

, ^7, a 1987 a " d ' he S3id model is like,y 10 maintain i,s accuracy over periods of 

use and to render accurate service under varied conditions; 

in '“ ,cis ? of ,he P°' vers conferred by sub-sections (7) and (8) of Section 36 of the said Act 
. ! GoVe /"” e , hereby ,ssues and Pushes the certificate of approval of non-automatic 

jand’nameVERTCX^ihere' i " dica,io “ of “ KVT ” series of medium accuracy (accuracy class-111) 

land name KVERTEr (herein referred to as the said model), manufactured by M/s. Kvertex Instruments 

^ W/ 09 ^ 00 ^ 54 - 1 ’ G ° rega0n(W) ’ Mumbai-400062 Maharashtra and which is assigned the 



Thd 

with a maxiiii 
device with a 
result. The i 


In a 

fraudulent p 


Furtn 


Government 
instruments ^f 
verification 
interval (n) 
k positive 
. same principle: 


s 

:a 


said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
urn capacity of 20kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare 
100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
nstrument operates on 230 Volts and 50 Hertz alternative current pow'er supply; 


Idition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
if actices. 


er, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act the Central 
hereby declares that this certificate of approval of the said model shall also cover the weighing 
i similar make, accuracy and performance of same series with maximum capacity up to 50kg with 

Pf ' h „ e ”"f 0f 100,0 10000 for V value of lOOmg. to 2g. and with verification scale 

me range ot 5U0 to 10,000 for e value of 5g. or more and with V value of 1 x IO\ 2* 10* or 5x io k . where 
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the 
s, esign and with the same materials with which, the approved model has been manufactured. 


[F. No. WM-2 1 (167)/2003] 
P. A. KRJSHNAMOORTHY. Director of Legal Metrology 
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Part II— Sec. 3(ii)] 


GAZETTE OF INDIA: SEPTEMBER 10,2005/BHADRA19,1927 


New Delhi, the 25th August, 2005 

S.O. 3222. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfiet that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Stt ndards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approva of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and tc render accurate service under varied conditions; 

Now, there! ore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby, issues and publishes the certificate of approval of non-automatic 
weighing instrumen (Platform type) with digital indication of “KVP” series of medium accuracy (accuracy class-III) 
and with brand nam: “KVERTEX” (Herein referred to as the said model), manufactured by M/s. Kvertex Instruments 
(India), No. 24-B, I 'evchhaya, S.V. Road, Goregaon(W), Mumbai-400062 Maharashtra and which is assigned the 
approval mark IND/0 J/2004/155; 



o*' 

The said mo lei is a strain gauge type load cell based non-automatic weighing instrument platform type) with 
a maximum capacity of 500kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing 
result. The instrumer t operates on 230 Volts and 50 Hertz alternative current power supply; 

In addition to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practices. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that, this certificate of approval of the said model shall also cover the weighing 
instruments of simila make, accuracy and performance of same series with maximum capacity above 50kg and up to 
1000 kg. withverificat on scale interval' (n) in the range of 100 to 10,000 for V value of lOOmg. to 2g. and with verification 
scale interval (h) in ti le range of 500 ti 10,000 for V value of 5g. or more and with e’ of value of 1 x 1()\ 2* 10 k or 
5*10*, where k is a ] ositive of negative whole number or equal to zero manufactured by the same manufacturer in 
accordance with the s; me principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F. No. WM-21( 167)/2003) 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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l GAZETTE OF INDIA: SEPTEMBER 10,2005/BHADRA 19, 1 927 {Part II— Sec. 3(ii)J 

New Delhi, the 25th August, 2005 

S-O. 3223. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfies that the models described in the said report (see the figure given below) is in conformity with the 
provisions of the Sta ndards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approva of Models) Rules, 1987 and the said model is likely to maintain its accuracy over period of 
sustained use and t< render accurate service under varied conditions^ 

Now, therel ore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Government hereby publishes the certificate of approval of.model of Non-automatic 
Weighing Instrument (Table Top Type) with “SB” series belonging to special accuracy class (accuracy class-I) and 
with brand name “S 5NT” (herein after referred to as the model), manufactured by M/s. Smart Sensors & Transducers 
Limited, 61/1, Damai l Industrial Estate, Airport Road, Village ICadaiya, Daman-396210 and which is assigned the approval 
mark IND/09/2005/L 8; 





ANAU 
SB SE 



I 

VKNao' 

0 . 0*10 


ATICAL SCALE 
%IES - Class I 







The said model is an Electromagnetic force compensation principle based Non Automatic Weighing Instrument 
(Table Top Type) woi king on the principle of EMFC with digital indication of maximum capacity of llOg and minimum 
capacity of lOOmg, t elonging to special accuracy class (accuracy class-I). The value of verification scale interval ’e" 
is lmg. The display unit is of liquid crystal display (LCD) type. The instruments operates on 230 V, 50 Hz alternative 
current power suppl r, 

Further, in uxercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the model shall also cover the Weighing 
Instruments of si mil ir make, accuracy and performance of same series with maximum capacity upto 50kg and with 
number of verificatio i scale interval (n) more than of equal to 50,000 for ‘e’ value of I mg or more and with ‘e’ value of 
1 x 10 k , 2 x 10 k or 5* I0 k , k being the positive or negative whole number or equal to zero manufactured by the same 
manufacturer in acco rdance with the same principle, design and with the same materials with which, the said approved 
model has been man rfactured. 

[F. No. WM-21 (310)/2003] 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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THE GAZETTE OF INDIA: SEPTEMBER 10,2005/BHADRA 19,1927 


[Part II— Sf.c. 3(ii)] 


New Delhi, the 26th August, 2005 


0 


S.b. 3224.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, satisfied that the model described in the said report (see the figure given below) is in conformity with the 
>f the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
se and to render accurate sen 7 ice under varied conditions; 

w, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. 
il Government hereby issues and publishes the certificate of approval of non-automatic 
/pe) weighing instrument with digital indication of GC series of special accuracy (Accuracy class-I) and 
lame “SARTORIUS’’ (herein referred to as the said model), manufactured by M/s. Sartorius Mechatronics 
: limited, 10, 3rdPhase, peenya, 6th Main. K1ADB Industrial Area, Bangalore-560058 and which is assigned 


with brand 
India Pri 


the approval mark IND/09/2005/55; 



Tht said model is a : monolithic technology' principle based non-automatic weighing instrument (Table top 
type) with a maximum capacity of 800 Carat and minimum capacity of 0.5 Carat. The verification scale interval (e) is 
0.005 Carat. It has a tare device with a 100 per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) 
display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative power supply; 

In 2 dditi on ter sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent p nctices. 

FuiJier, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Governmen hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments >f similar make, Accuracy and performance of same series with maximum capacity up to 50kg. or equivalent 
in Carat witl l verification scale interval (n) 50,000 and above for ‘e’ value of lmg. (0.005 Carat)or more and with e‘ 
vahie of 1 * 10* 2* 10 k or 5*10 k , k being a positive or negative whole number or equal to zero manufactured bv the 
same manuf icturer in accordance with the same principles, design and with the same materials with which, the said 
approved m odel has been manufactured. 

[F. No. WM-21(339)/20021 
P. A. KRISHNAM(X)RTHY, Director of Legal Metrology 









[‘qmil —rsxs 3(ii)] 


10 , 2005 /^ 19 , 1927 


10053 


fa#, 26 Wm, 2005 

cPX.3Tf. 3225.—-H<*bK “^PT, fafSH MiHh'wO 'gKf'^'Src^ T TT fa-MK % H^iq, 

1976 (1976^160) 

IWT, 1987%^^ 

W*far "5RT^ T#TT I^FT 3 *tal 'JKM ^ T^Tt; 

meffWfl ^ihlsJ’pFRH ^fyS'MI TIT. %., 10, 3 %^T, 'll'I Ml, 6 *H ^ Xf T\ ^hi, MMCli<-560 058 TSTCT 

■w^-srf (w^'arf-ll) ^ ,4 ^ft#” iyaw% 3 t^i%t olen ow-i (tscT^fa w) % 

pd i q% PS W an^^T^t/09/2005/56 

f^T 'fPTT t, wm 3?ft yMiifem ^ I 



6 <rt hUh T& y&m* I'k'UW b (^dJM a^ifcm q>?n t 

^T105 *TZ 3ftT^^ 0*1 ***' (*) 0.005 1^* ^ 

W< UPw qrffr ^qpH Wit 1^ PfrKrl 3P^T O^T#^) Mpv'i.t »^R1 ^*t» 230 ^ 

50T^ W'T'^^RT^^wt 1 

■CTpyr *til % ^ft i fw i H# i ^b> Wfl «W ' 3 * fat ^ ^ fa,)l ^‘" 1 

3fc TTTOIT, «PS1 anfaPPW ^ <TO 36 ^ OTM (12) SRITT^I *f*P# ^Ilrttn ^ ^ 

f wm % annfa -a# ftPwftn sm ^ frorei. ^ _ ** w tl '„ ^ 

3^^ ^ ^ ^ ^ * 5 ^ ^ ^ % ^ ^ ^ % ^ ^ ^_Z 

iftm romi<;^)T| t ^3i(^»‘i ,, i1H»ftR100^ 50,000ai)TaiftW1W^»I^WW-HHaiirw(5 ')'^ 

, "^"' qR1 * 1tf *- 2 x10%T " 5 * 10 ’ 

■qi *fcU||Wb TJtJlf^J -qi-^q % f l 

[li 1^. 2l(339)/2002] 

qt. tt. fa^¥P*>, fafa^’n’i fa*jR 


2558 G1/05—9 






S.0. 
authority, is s 
provision of 
Measures (Aj 
sustained use 

Now, 
the Central 
(Table top typ 
with brand na 
India Private L 
the approval it 


THE GAZETTE OF INDIA: SEPTEMBER 10,2005/BHADRA 19,1927 [ p^ n_S EC 3{ii)] 

New Delhi, the 26th August, 2005 

■ 3 i M -~ W ^ te . GaUral G°v«nimem, after considering .be report submitted .o.tbythe prescribed 
liis fied lbarat aMdbl described in .he said report (see the figure gtven below) is in conformity with the 
te^to^rfWetgbfs and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
provat of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
and to render accurate service under varied conditions; ** 

therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act 
Government hereby issues and publishes the certificate of approval of non-automatic 
Wlth ? lgltal indlcatIon of “ GC ” series ofhl S h accuracy (Accuracy class-II) and 
(h o rem refeiTed t0 aS the Said modeI) > manufac ^red by M/s. Sariorius Mechatromcs 
Peenya ’ 6th Mau1 ’ HADB Industml Area, Bangalore-560 058 and which is assigned 



The st id motel is a monolithic technology principle based non-automatic weighing instrument (Table top 
type) wth a ma ximum capacity of 105 Carat and minimum capacity of 0.1 Carat. The verification scale interval (e) is 
0.005 Carat. It las a tare device with a 100 percent subtractive retained tare effect. The Liquid Crystal Display (LCD) 
display indicate s the weighing result. The instrument operates on 230 V, 50 Htz alternative power supply. 

In add tjon to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent prac ices. 

Furthe \ in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing 
instruments of s imilar make, accuracy and performance of same series with maximum capacity up to 50kg or equivalent 
in Carat with ve dfication scale interval (n) in the range of 100 to 50.000 for V value of lmg (0.005 Carat)ur more and 
with e value c f 1 * 10 k , 2* 10 k or5*10 k , k being a positive or negative whole number or equal to zero manufactured 
by the same mai lufacturer in accordance with the same principle, design and with the same materials with which, the 
said approved nodel has been manufactured. 


[F. No. WM-21 (339)72002 j 
P. A. KRISHNAMOORTHY. Director of Legal Metrology 
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TFTFPB wft afa wehlffta °h«fl % I 



'3^T ftfeB fa*fo ft^T TB5R ^T ‘HR ftcT 3IT«nfal 3TW=ttfdd 3TO) R«q*T W*fal (RaifatTT ^f-III) ^T 

3T^rq^R» 'faff 4T4>l<J| f I $FF?TT 20%. TIT. SRTTT40TIT. 11 RcMim HIHHM 'H'tiiW ( i ) ^TRH 

2 in. 11T^ft ^ 3TTft^<rH '^faflf P4R«=hl 7RT yfd¥M *MWnirH<=6 RTfal 3TT*fa$(rH TIHRI f I TRRW lEFTfe 

3H??f ftfaB 4Rw|IR 4H<tf$ltl ^TT % I <JH4>< U I 230 ftfce, 50 ^73f yoniqql RTCT fa^TT WR T R ^ift ^RTTT11 

WlfaPT X ^Z *£5faR % arfdfleW Hftfa ^ %far^' 5 ®ftBft ft ftRjft %faTTJ *fftfa ftWfarl aft faBT 

'dimil I 

ftfa ft^fa TR3RR, 34RT 3TfafWT 'Rft ^THT 36 ^ (12 ) SHT TRSf *i£rcr*ft '*FT ^ ’fttW 

f % 3 cRT HI5d % % W TFIFN^T % ^(T'fd "37ft fqPlHitll '5RT *r 1 fefihfl, 'ft f^TTTft 

^ jHlftd ftTSeT ^RT fafanWl T TRT %, fqplfta '3Tft Jf^TT % ^ff^ flT ^awftRRW% ; ft!W WW»<«I ftt ^fft ^ft 

100 fa. TIT. "ft 2 m TT=P *'^ n ^H%%Q; 100"ft 10,000 TT^%farftf rfTRTW (^T) S^5Tn.TTT^fa^f«Rr% “i" 

■*TH%%^ 500 "ft 10,000 TT^ ^X^I'ft WRTRH RTWR ■STTRIcT (T^T) 50far.HT.TW»8) flFWI ^t^^ afa "^’’TTR 

1 x 10 % , 2 x 10^^ 5 x 10 % , %f, 'STt tHlcR«h ' Z TT ^T(?R«f5 "^Hfc^TJ^T%I 


[m ^T. T3?T. 21 (174 )/2003 ] 

ftt. f^nn^fa, WVM», ftfaib HIM fa^B 
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S.O. 3 
authority, is sati 
provisions of thd 
Act and the Stab 
maintain its acci 


the 


Gb 


Now, 
the Central 
weighing instruiii 
brand name “LIIp 
Compound, Near] 
approval mark 


,h^'^^^ e , C , emra !.? Ve T C " , ' aftCT COns ‘ dcrmg Ule re P° n submitted to it by the prescribed 
: rep0rt (see ,he flgure glVen below > is in conformity with the 

» SUreS AC ‘- 1976 (6 ° of I976 > hereinafter referred to as the said 
idards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
ranv over P 6110 * of sustained use and to render accurate service under varied conditions; 

:refore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act 

P “ the certificate of approval of Model of non-automatic 
idad?/! 6 t0P ^ Wlth CW senes belonging to medium accuracy (Accuracy class-III) and with 

Sald model) ’ manufactured by M/s. Librar Systems, Baliram Pati 
K^05^ HOte ^ Ka ^ 3n Shl1 R ° ad ’ S ° naipada ’ Dombivili (E)—421 204 and which is assigned the 


IND 
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New Delhi, the 25th August, 2005 



The said 

with digital indicaii 
capacity is 40g. Tljs 
The instrument 


op 2 

In additio i 
fraudulent practice s 


ih 


Further, 
Government heret 
instrument of simit; i 
of verification scale 
scale interval (n) in 
k being a positive 
with the same pr; 
manufactured 


Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) 
Jon belonging to medium accuracy (accuracy class-III). Its maximum capacity is 20 kg aid minimum 
value of verification scale interval (e) is 2g. The display unit is of Light Emitting Diode (LED) type 
rates on 230 V, 50 Hz alternative power supply. 


to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 


exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
ry declares that this certificate of approval of the said Model shall also cover the weighing 
r make, accuracy and performance of same series with maximum capacity up to 50kg and with number 
interval (n) in the range of 100 to 10.000 for *e’ value of lOOmg to 2g and with number verification 
the range of 500 to 10,000 for V value of 5g or more and with V value of 1 * 10 k , 2x I0 k or 5 * 10 k , 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance 
iaciple, design and with the same materials with which, the said approved model has been 


[F. No. WM-2 l(I74)/2003] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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HRTTWTHm : faPMT 10, 2005/MT5 19,1927 
3$%#, 25 WVK, 2005 

T9JT.OT. 3227.— ^**0*1 W, fafof Mlfwft 5RT^ TKffil frfrS MT fa^K q><~3 %MTMPI, ^ MMT t 

w4l^W3#m, 1976 (1976 ^I60)MW3tT^ mtw 
( nTg'rff «RT 3FfTtFT) fm, 1987 % % 3pJ?M f 3?R "5M MPT MTt MMTCFTT t Rp CIMinK 3PlP7 ^ ^f Mt MqqMfeST 

■qqpfan ^ msPtt afa fqRpq iRf^M 3 mfr?t *tel y^H WTT^MI; 

3tct:, m*t srf^qq qft mpt 36 qft ^ptht (7) sftr (8) srtirr wRwtf ^ mmPi qrpt 

pMT M R I, qHUlM MPft frHI<U , MtMRqTST, (^>-421204 SRI Piftn m«tm 

■qqr«J?n (M*rpfmwf-in) fj^RTT%aprjqrTfe mRpt«^ J i (^^4 m^r) %hT«^ w, 

Rra%TrrowMrc M 1^’’i (i^^^MT^wMf^w'nMTt) sfa; fw* fas tr ^r/ 09 / 2005/86 

faqT wl, ar^Rtar wra wft 3?R x«mRki qqtf 1 1 



■3*RT mT-SH fq-ftffl ^fa qqJR W MR Tfa -MIMlRfl 'ii^q-enRin M«TR MMl4?Tl (MMPfcn Ft-III) MIT 
<ji|ch<u | % | 3TfaqRPT TO 500 fa. TIT. aftT'^RR SFPTT 1 fa. Tit $ 1 «0HIH-1 HIHHI1 3TMRRT (f) ^1 MPT 50 TIT. % I 3^ 

iroR- arr^qgcPT ^far t faro mt mRrrt *4*b«niR^ Rifar trim 11 Trarm srtm (trt i ^) 

■qftMTM FT^RrT MRF% IWPTRM 230 Mtpe, 50 W«l«Kff MRT fag?T TORT M5Pf «iwTt % 1 

■RTffepT Rte qft ^ifqpT mr% % airfw qit wwrcf % far*. m#t q?l TRtetf ^ *ft tor 

WIRT I 

sfo, TTP5R, FET MfqfWT R>t MRT 36 Mat TFWRI (12) THR TlfaPlf W IPfrl MR?t Mg MR W MR?ft 

f WTO% 3Rpf?TMMt ^PiHlfll 6KI '«ft w «1 ^ R»!«^ 

^frfT^ ^Tf^T f^Tf%T -f^T t, ^ ^ ^ 3?h: % Tfr^PT ^ TfNt ^ 

smwTRri3Tfo*% “f’MPT*rfaq500a 10,000Ffrift wm H 1 M MP1 mm (rt) 

1000 TIT. ^ STf^R WTT^f 3^ "<" MPIl xj 0 % , 2 x 10 % MT 5 x 10 % , %f, ^ MMIR^MT W<M<b i* MT^T 
%MM$Spq$ i 

[ W.M. ’S^ TR. 21 (174 )/2003 ] 
qt TT. Pl^W, fqfWMNfWT 
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: GAZETTE OF INDIA: SEPTEMBER 10,2005/BHADRA 19,1927 


[Part II— Sec. 3 (ii)] 



New Delhi, the 25th August, 2005 


S.O. 32'j 7. — Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisf ed that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) hereinafter referred to as the said 
Act and the Standards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
maintain its accu: acy over periods of sustained use and to render accurate service under varied conditions; 

Now, the efore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, 
the Central Gover iment hereby issues and publishes the certificate of approval of non-automatic weighting instrument 
(Plateform type) v ith digital indication of “CW” series of medium accuracy (Accuracy class-III) and with brand name 
"LIBRAR” (hereii after referred to is the said model), manufactured by M/s. Librar Systems, Baliram Pati Compound, 
Near Indraprastha Hotel, Kalyan Shil Road, Sonarpada, Dombivili (E)—421 204 and which is assigned the approval 
mark IND/09/2005 86; 



The said 14odel is a strain gauge type load cell principle based non-automatic weighing instrument (Plateform 
type) of medium a :curacy (Accuracy class-III) with a maximum capacity is 500 kg and minimum capacity is kg. The 
varification scale i aterval (e) is 50g It has a tare device with a 100 percent substractive retained tare efect. The Light 
Emitting Diode (L] iD) display indicates the weighing result The instrument operates on 230 Volts, 50 Hertz alternative 
current power sup ily. 

In additio a to sealing the stamping plate, sealing shall also be done to prevent the opening of the machine for 
fraudulent practice s. 

Further, ii exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government here >y declares that this certificate of approval of the said Model shall also cover the weighing 


instrument of simi lar make, accuracy and performance of same series with maximum capacity above 50kg and up to 
1000kg with verifi ration scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e ! value 
of 1 x 10*, 2*10* )r 5* 10*, k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in ac cordance with the same principle, design and with the same materials with which, the said approved 
model has been m inufactured. 

[F. No. WM-21( 174)/2003) 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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[ m n — 15*5 3(ii)] _ 10, 2005m 19,1927 

25 3FTC8, 2005 

eKT.^JT. 3228.WWC^BT, infoSlft &ki <Hl RhI^ IVw «*<} % *■$ Wi*»rt 

1976 (i 9 ? 6 ^ 60) ww afo -m 

(Vfe# °FT fr^TO, 1987 % I’nNf % 3^9* t sfa WT % % «* IWK »»fol ^ 3WpT ^ ^ W’fer 

■q?rM?TT Tltm sfa WfI mRJwM "3 fa +W1I ilMI; 

3 W:, 3 W, %^T^n; **m arfaEm gft grcr 36 qft*q-qrcr (7) afa (8) sro ^jrfarcf ^r * 4h ^ 
qPw» UhH 18 frTRHl, awngff^-134003 tf^TOTSKT ftPlPw «WKH <WI<fel (W^^i-UI)^^ 

^^arewiftm <ilw (feniflnffiK) <»^ w 

TFnt) f^T^ 3^*Ttl5*T 1^?IT^T ^/09/05/175 fa>*lT 7 P ! Tf %, HHI«m ^*fc *mTv* ^ 11 



hU^i ferc srraifta <*wbMfirM flleH t mzt 100 %. m sfc wit s % m 

1 1 m i mh r s&mt (^) •^t*ir soo m 1 1 

^erfm ^ ^srr % arfafrer mAh w ^ «w i ff % ^ «* 1 

W *IRT 36 ^ WIRT (12) 5KT 3P^t ^ TTCfrT W ^ ^ ^ q n Wft 

t %wfasro<iti) fe*n^% *$m «<H w<1 ^^ j^j 

*^*1 ^ ftftftir ftsm w* ftPiftv M *s*n%^*** wfcn *fa 

500tn ^r^3Tfw% M -f’TTH%fm 100^1,000^^ ^JT^f uwim himhm awnm0?0 *ft*50%m**fw 

500fem W*t*& Tw - 10*, 2 x 10^5 X io* 

% «Hgp1 f i 

[^T.TT. -sa^. K*T. 21 ( 200 )/2003 ] 

it. ywriqpf , Ffcm, W^^fasn 
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New Delhi, the 25th August, 2005 

Government, after considering the report submitted to it by the prescribed 
i ied hat the Model described in the said report (see the figure given below) is in conformity with the 
le Standards of Weights and Measures Act, 1976 (60 of 1976) hereinafter referred to as the said 
tandards of Weights and Measures (Approval of Models) Rules, 1987 and the said model is likely to 
curacy over periods of sustained use and to render accurate service under varied conditions; 

herefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. 
ivemment hereby issues and publishes the certificate of approval of the model of non-automatic 
iment (Spring Balance type) with analogue indication of ordinary accuracy (Accuracy class-III) and 
e KAMAL” (herein referred to as the said model), manufactured by M/s. Unique Industries, 18, Manauli 
igar, Ambala City-134 003, Haiyana and which is assigned the approval mark IND/09/200*5/175; 



The sai< model (see the figure given below) is a spring based non-automatic analogue weighing instrument 
with a maximum capacity of 100kg and minimum capacity of 5kg. The verification scale interval (e) is 500g. 

Sealing : In addition to sealing the stamping plate, sealing shall also be done to prevent from the opening 
of the machine f< ir fraudulent practices. 

Further, in exercise of the powers conferred by Sub-section (12) of Section 36 of the said Act, the Central 
Government heieby declares that this certificate of approval of the said Model shall also cover the weighing 
instrument of sin ilar make and performance of same series with maximum capacity in the range of 50kg to 300kg and 
with number of v rification scale interval (n) in the range of 100 to 1000 for ‘e’ value of 500g or more and with V value 
1 x 10*, 2*10* a* 5*10*, k being a positive or negative whole number or equal to zero manufactured by the same 
manufacturer in j ccordance with the same principle, design and with the same materials with which, the said approved 
model has been i tanufactured. 

[F. No. WM-21(200)/20()3] 
P. A. KRISHNAM(X)RTHY, Director of Legal Metrology 
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WTOTOTTO : 10,2005/19, 1927 


3H< vu*Ri«* ^ 


7 i^rm, 2005 

«BT. 31T. 3229.*— ?T?sn? A i^lolTO 3ft? ?*Pl?T Ml$Mdl^ 
(*jfr 4 3TOW $ aifofr l ? ^T 3Ffa) STftPtTO, 1962 (1962 ^T SO) 
(fttfr 5^r 5^ arfSrPrro ^t tot t) trr?r 3 44 

W TO (1) 4t *TRfT ?!?*»!? ^ ^IcTTO 3ft? 

m^lc T <t> 4?T 45TRTO g?t 3THr^TOT WIT WIT. 929 mfR5 2 HT^, 
2005, *IRcT ^ ?H3TTO cTT#5r 12 T TI?I, 2005 4 W<t>lRm 34 ^ eft, 

^rt X3?r arfirgror ?t ?tpTR srg^ft 4 faPifay *jJ4 4 iwui&ti ?ito 
4 m'Mc^i (s^t?) wpenro ?t ffatmt ?ito 4 Ptwr cwr f4«4 ?i'^Tu 
it Rmhuh to; it^rtcRR ^rof 4r uRogH $ f$R 
^[j -Min^ n RWU qfoffcHT ^ TOTO ?t 'TRcT 

faRt^ URT ?3> fiWK MI$Mdl$H f4w4 4> TOtwR 4> fcP? 
TOlfPT 4> 3Tf&tpR 3>T 3T^T i> 3R4 3TTTO 34 tftw 44 eft; 

3ft? ^T ?I3TTO 3l(SUJxHI 34 HfcRTT wRcTT 34 cTlft?? 26 4$. 2005 34 
^TR«T 3RT ft sft, 

3ft? ?m HI 14 33$ 4. ^T 3I&PKJH 34 SJT7T 6 ^1 WTT7T (l) 3> 
3ItJH 3 >t 4<4 ?R33? 34 3m4l RmV 4 41 t; 

3ft? 3^4*3 ?R3>T? it, ^T R4t4 3? f4*TT? 3>?4 4> TO3RI, 3ft? 71? 
TO? ?T 3TT^[ 3? f4> TO^T '•jft ?TS3dl$3 R«l4 ^ fcl4 3Tftf&cT t, 
\J3lfl3 $■ 3l£t3>T? 33 3T3fa 3>?4 33 t4f4?33 f4>3T %, 

3TcT: m, 3^fcl ?1?3>U. TO^T 3Tf4f47R ^1 £fl?T 6 ^t ^TOT?T (l) ST?T 
to ?T ?rf^i4t c5T infm ^», it? qtw ^?St t % it 

\3^T it q> f^T? i> 3ll^R 3?T 

3T^T R><JI viTTITT 

3ft? BfcSfel ?T?W? ^T 3lf^RrTO 3?l tTT?T 6 3?t vITOT?T (4) tJRT TO?T 
i?lf^l4l qq TOtq ^ |T», IT? Rt^t £ % ^T ^T it vTTOt 7 ! ^\ 
3 ffSr^R 5?r tftw q> TTOH 3?t dl’fly cpt ^tD-M ?T?^R A Rl%?T 
?tif 3?l «TufT?, ?pft f^wFpft ?t g3cT, *IT?cT ^tfcTTO 3^f?qR?R IclPt^-s 


it Plf^d ^TII 

31^1 


ci^?ficH ■ n? u >si*i 

f^TeTT : ^ eft 

?TTO : ?M?®rR 

ifyQ ?TR ?PT ■dlM 

?Tf TO? 

Sld4>oH %<£u< ^ 

1 2 

3 

4 

1. ?r^ 

733 

0.0144 


734 

0.0576 


735 

0.1080 


736 

0.0144 


904 

0.0180 


905 

0.0970 


906 

0.0468 


903 

0.0504 


914 

0.0360 


938 

0.0250 


940 

0.1260 


939 

0.0144 


941 

0.0010 


948 

0.0792 


947 

0.0720 


946 

0.0036 


953 

0.0144 


954 

0.0432 


949 

0.0232 


955 

0.0216 


1004 

0.0072 


1028 

0.0041 


1022 

0.0050 


1027 

0.0576 


1024 

0.0010 


1026 

0.0029 


1 2 _ 

1. (srrfL); 


2 . 


3. vJTwg? 


4. ?^'$l 


10061 


3 

4 

1025 

0.1152 

1036 

0.0576 

1037 

0.1224 

1057 

0.1620 

1058 

0.0072 

1059 

0.3312 

878 

0.3421 

133 

0.0864 

99 

0.1296 

101 

0.0108 

100 

0.0936 

97 

0.1260 

104 

0.0324 

96 

0.0050 

105 

0.1065 

62 

0.0875 

57 

0.0050 

58 

0.0385 

59 

0.1368 

61 

0.0144 

44 

0.0080 

43 

0.0668 

42 

0.0576 

41 

0.0432 

34 

0.0123 

24 

0.0709 

23 

0.0718 

22 

0.0842 

487 

0.0020 

488 

0.0030 

20 

0.0864 

490 

0.0216 

491 

0.0648 

492 

0.0216 

110 

0.1008 

107 

0.1584 

106 

0.0576 

104 

0.1800 

105 

0.0108 

19 

0.0108 

18 

0.1080 

12 

0.0010 

17 

0.0288 

20 

0.0108 

21 

0.2016 

22 

0.0288 

23 

0.0144 

24 

00648 

35 

0.1368 

38 

00260 

42 

00025 

36 

0.0024 

41 

0.0820 

40 

0.0864 

45 

0.0181 

48/1323 

0.0936 


2558 GI/05—10 
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4 

0.0020 

0.0015 

0.0288 

0.1260 

0.0010 

0.0117 

0.0288 

0.0432 

0.0036 

0.0576 

0 . 0020 . 

0.0936 

0.0504 

0.0288 

0.1224 

0.1152 

0.0200 

0.0738 

0.1552 

0.1552 

0.0144 

0.0216 

0.0360 

0.0216 

0.1440 

0.0648 

0.0504 


1392 

0.0144 

.1391 

0.0792 

1390 

0.0072 

- 1245 

0.1080 

1240 

0.0072 

1239 

0.0936 

1230 

0.1080 

1228 

0.0792 

1229 

0.0792 

7 1228/1448 

0.0072 

V 1224/1449 

0.0144 

1223 

0.0936 

1221 

0.1800 

1220 

0.0072 

1202 

0.0072 

1219 

0,0216 

1203 

0.0576 

1218 

0.0720 

1217 

0.0072 

1215 

0.0576 

1208 

0.0504 

1209 

0.0504 

1173 

0.0072 

1214 

0.0936 

1216 

0.0360 

1224 

0.0432 

1666 

0.0576 

1668 

0.0864 

1669 

0.0576 


1 2 _ 

6. cptetM (urrfr) 


3 

4 

1662 

0.0072 

792 

0.0432 

793 

0.0576 

798 

0.0936 

799 

0.1152 

797 

0.0432 

867 

0.0144 

1552 

0.0864 

1630 

0.0504 

1553 

0.1296 

1554 

0.0576 

1555 

0.0216 

1554/3142 

0.0432 

1538/3144 

0.0648 

1538/3145 ’ 

0.0720 

1538/3146 

0.0720 

1499 

0.0020 

1500 

0.1296 

1501 

0.1080 

1487 

0.0864 

1474 

0.0144 

1028 

0.0360 

1027 

0.1224 

1025 

0.0792 

1024 

0.0040 

1026 

0.0040 

1069 

0.1728 

1068 

0.0936 

1071 

0.1224 

1430 

0.0072 

1113 

0.0576 

1112 

0.0504 


7. 



0.0432 

0.0720 

0.0020 

0.0072 

0.0576 

0.0648 

0.0432 

0.0072 

0.0720 

0.1440 

0.1224 

0.0576 

0.0216 

0.0432 

0.2016 

0,0144 

0,0072 

0.1512 

0.0020 

0.1512 

0,0020 

0.1296 

0.0060 

0.0930 
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4917 

4913 

4981 

4980 

4955 

4951 

4952 

4956 
4954 

4958 

4959 

4960 
4946 

4961 

4962 

4963 

4964 

4965 
4944 
4577 
4680 

4638 
4637 

4639 
4641 

4647 

4547/9927 

4648 
4633 

* 4652 

4651 
4631 
4655 
4653 

9127 

9128 
9126 
9125 
9124 
9104 
9123 
9106 

9117 

9118 
9116 
8731 

8734 

8735 

8736 

8737 

8738 
8741 

8739 

8740 

8770 

8771 


4 


0.0246 
0.0229 
0.0020 
0.0871 
0.0504 
t 0432 
0.0020 
0.0360 
0.0072 
0.0360 
0.0144 
0.0144 
0.0252 
0.0216 
0.0360 
0.0216 
0.0020 
0.0216 
0.0036 
0.0648 
0.0216 
0.1728 
0.0576 
0.0576 
0.0020 
0.0864 
0.0648 
0.0648 
0.0020 
0.1224 
0.0036 
0.0036 
0.0072 
0.1584 
0.0072 
0.0020 
0.1008 
0.0144 
0.1008 
0.0216 
0.0648 
0.0792 
0.0468 
0.1008 
0.0036 
0.0216 
0.0030 
0.0030 
0.0216 
0.0432 
0.0648 
0.0030 
0.0504 
0.0216 
0.0252 
0.0144 


(vTT&..) 


8777 

0.0144 

8769 

0.1080 

8780 

0.1080 

8779 

0.0144 

8783 

0.1080 

8784 

0.0036 

8694 

0.0201 

8658 

0.0612 

8660 

0.1152 

8661 

0.0036 

8663 

0.0144 

8672 

0.0360 

8671 

0.0360 

8674 

0.0252 

6716 

aoiso 

8571 

0.0324 

8574 

0.0144 

8575 

0.0360 

8564 

0.0108 

8563 

0.1332 

8016 

0.0144 

8561 

0.0036 

8562 

0.1656 

8017 

0.0504 

8560 

0.0792 

8018 

0.0612 

8032 

0.0576 

8024 

0.0504 

8029 

0.0360 

8030 

0.0936 

8028 

0.0288 

8034 

0.0108 

8035 

0.0216 

8039 

0.0288 

8038 

0.0036 

8041 

0.1584 

8042 

0.0010 

8033 

0.0020 

537/9857 

0.0216 

7837 

0.0864 

7835 

0.1008 

7834 

0.0936 

7784 

0.0144 

7809 

0.0288 

7808 

0.0648 

7807 

0.0936 

7817 

0.0020 

7805 

0.1080 

7803 

0.0288 

7804 

0.0792 

7800 

0.0576 

7886 

0.0288 

7481 

0.0020 

7480 

0.0648 

7482 

0.0020 

7479 

0.0612 
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1 2 

3 

4 

1 2 

3 

4 

11. (xiTrft... 

■ 377 

0.0288 

12. utci'-vidi (vinfL) 

228 

0.1152 


551 

0.0072 


230 

0.0144 


378 

0.0216 


249 

0.0864 


379 

0.0432 


248 

0.0576 


419 

0.2304 


247 

0.0936 


420 

0.0936 


246 

0.0050 


501/713 

0.0432 


257 

0.0576 


421 

0.0504 


258 

0.0648 


500 

0.0504 


260 

0.1224 


498 

0.1512 


295 

0.1152 


422 

0.0020 


296 

0.1080 


495 

0.0648 


316 

0.0144 


496 

0.0216 


345 

0.0288 


494 

0.0468 


343 

0.0072 


493 

0.0468 


344 

0.0020 


480 

0.0720 


339 

0.0020 


478 

0.0576 


342 

0.0360 


475 

0.2232 


341 

0.0216 


477 

0.0432 


340 

0.0576 


466 

0.0864 


338 

0.0020 


467 

0.0144 


337 

0.1656 


469 

0.0576 

13. 

3467 

0.0720 


468 

0.1008 


3468 

0.0072 

12. 'Jtci j ic*ii 

1128 

0.1008 


3466 

0.0720 


1128/1467 

0.1152 


3465 

0.0216 


1125 

0.1224 


3469 

0.1296 


1134 

0.0936 


3463 

0.1584 


1135 

0.0180 


3464 

0.0020 


1149 

0.0864 


3494 

0.0020 


1150 

0.0144 


3495 

0.0432 


1110 

0.1800 


3462 

0.0648 


1148 

0.0144 


3496 

0.0648 


1152 

0.0072 


3500 

0.0133 


1162 

0.0648 


3511 

0.0648 


1161 

0.0072 


3512 

0.0432 


1164 

0.0144 


3514 

0.0576 

' 

1168 

0.1224 


3515 

0.0360 


1166 

0.0792 


3516 

0.0576 


1167 

0.0288 


3517 

0.0540 


1182 

0.0720 

14. fSsfcr 

3576 

0.0360 


1191 

0.1728 


3572 

0.0432 


1192 

0.0576 


3575 

0.0432 


1190 

0.1584 


3578 

0.0072 


1036 

0.0072 


3583 

0.1584 


663 

0.0792 


3580 

0.0108 


664 

0.0864 


3582 

0.0108 


665 

0.0720 


3581 

0.0612 


672 

0.0576 


3609 

0.1152 


690 

0.0144 


3665 

0.0010 


674 

0.0648 


3673 

0.0020 


673 

0.0900 


3674 

0.0720 


638 

0.0144 


3610 

0.1080 


623 

0.0576 


3666 

0.0072 


622 

0.1080 


3611 

0.1080 


628 

0.1152 


3665 

0.0122 


626 

0.0072 


3664 

0.0576 


624 

0.0576 


3612 

0.0072 


625 

0.0864 


3663 

0.1152 



XLQ360 


3RR9 

n nn-tn 
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1 2 

3 

4 

14 , f^KT ( stt 31 ...) 

3645 

0.0144 


3646 

0.1065 


3647 

0.0288 


3661 

0.0215 


3649 

0.0468 


3659 

0.0504 


3651 

0.0030 


3658 

0.0216 


3657 

0.0696 


3653 

0.0020 


3656 

0.0360 


3654 

0.1584 


3655 

0.0144 


2935 

0.0743 


2936 

0.0108 


2934 

0.1440 


2937 

0.0010 


2933 

0.1368 


2929 

0.0030 


2932 

0.0432 


2930 

0.0360 


2942 

0.1008 


2941 

0.0072 


2931 

0.0144 


2947 

0.0288 


2945 

0.1116 


2946 

0.0276 


2766 

6.5112 


2767 

0.1008 


2768 

0.0216 


2761 

0.0216 


2758 

0.0720 


2757 

0.1116 


2770 

0.0648 


2733 

0.1008 


2732 

0.0936 


2731 

0.0360 


2721 

0.0072 


2723 

0.1080 


2724 

0.1728 


2722 

0.0576 


2727/4295 

0.0020 


2621 

0.0216 


2623 

0.2376 


2625 

0.0025 

15 . 

2620 

61 

0.1872 

0.0576 


60 

0.1080 


59 

0.0072 


58 

0.0036 


41 

0.0504 


42 

0.0720 


34 

0.0576 


33 

0.0720 


36 

0.0036 


31 

0.1296 


9 

0.1008 


10 

0.1008 


25 

0.0072 


1 2 

3 

4 

15 . ( oirtL ) 

11 

0.0864 


22 

0.1008 


19 

0.0864 


20 

0.1800 


263 

0.0792 

16 . fcWUcfl 

1303 

0.0576 


1305 

0.0020 


1299 

0.2952 


1304 

0.0288 


1331 

0.0144 


1298 

• 0.1008 


1297 

0.1944 


1293 

0.1080 


1165 

0.0864 


1296 

0.0360 


1176 

0.1296 


1175 

0.0020 


1177 

0.0360 


1184 

0.0864 


1183 

0.1152 


1257 

0.1512 


1251 

0.1152 


1253 

0.0936 


1252 

0.0216 


1371 

0.0216 


1445 

0.1656 


1446/1611 

0.0010 


1446 

0.1800 


1423 

0.1368 


1424 

0.0216 


1417 

0.2088 


1418 

0.0648 


1416 

0.0023 


1413 

0.0792 


1412 

0.0144 


1410 

0.0576 


1409 

0.0864 


1408 

0.1080 


1378 

0.0792 


945 

0.1224 


944 

0.0022 


943 

0.0072 


942 

0.1584 


941 

0.0864 


940 

0.1080 


939 

0.0108 


955 

0.0108 


956 

0.1224 


935 

0.0648 


936 

0.0648 


930 

0.1152 


932 

0.0020 


931 

0.0936 


930/1568 

0.0504 


918 

0.1656 


877 

0.0936 


876 

0.0288 


2744 

0.1284 
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1 2 

3 

4 

17 . ^ ( vmfl . 

) 2743 

0.2556 


2742 

0.0108 


2740 

0.0648 


2741 

0.1872 


2736 

0.0545 


2749 

0.0720 


2749/3072 " 

0.0020 


2791 

0.1246 


2793/3022 

0.0010 


2803 

0.1008 


2804 

0.0684 


2805 

0.0432 


2805/3074 

0.1656 


2802 

0.0135 


2811 

0.0257 


2824 

0.0612 


2889 

0.0936 


2888 

0.0864 


2835 

0.0072 


2836 

0.1872 


2837 

0.0216 


2838 

0.0036 


2839 

0.2736 


2841 

0.0576 


2434 

0.0144 


2471 

0.0108 


2470 

0.2196 


2459 

0.0720 


2446 

0.0010 


2444 

0.1224 


2443/3086 

0.0180 


2443 

0.0864 


2442/3085 

0.0144 


2442 

0.1603 


2415 

0.0432 


2416 

0.0648 


2417 

0.0648 


2399 

0.1127 


2400 

0.0726 


2386 

0.0576 


2388 

0.0010 


2378 

0.0648 


2387 

0.0010 


2380 

0.0108 


2377 

0.0684 


2376 

0.0972 


2375 

0,0720 


2374 

0.0020 


2376/2931 

0.0108 


2375/2928 

0.1656 


2371 

0.2033 

18 . granofl 

136 

0.0035 


135 

0.0432 


142 

0.0864 


144 

0,1224 


131 

0.0972 


132 

0.0020 




1 2 ^ 3 4 

18 . ^xiqcfl ( uTTfr ...) 129 0.0576 

128 0.0576 

122 0.0216 

123 0.0288 

124 0.0020 

116 0.1296 

114 0.0090 

113 0.0144 

108 0.0072 

110 0.1584 

109 0.0020 

97 0.0036 

96 . 0.1584 

239 0.0072 

95 0.0216 

339 0.1080 

92 0.1440 

93 0.0072 

340 0.1368 

341 0.0031 

406 0.0252 

428 0.0252 

425 0.0864 

426 0.1188 

427 0.0010 

419 0.0756 

416 0.1224 

415 0.0010 

467 0.0252 

468 0.0504 

466 0.0864 

465 0.0020 

470 0.0864 

480 0.0144 

550 0.0072 

548 0.0020 

549 0.0936 

547 0.1008 

486 0.0792 

488 0.0033 

489 0.0360 

544 0.0360 

490 0.0648 

491 0.0072 

534 0.1080 

533 0.0288 

532 0.1152 

531 0.0216 

528 0.1152 

527 0.0720 

526 0.0720 

587 0.0144 

640 0.0432 

641 0.0792 

_ 639 0.0020 


3TR—31015 /94 /2004—3ft 3TR -||) 
3pTR. 3T<R ?rf^cr 









[WI 11-^5 3(ii)] 


: ftRirapt 10,2005/19, 1927 


10069 


MININS TRY OF PETROLEUM AND NATURAL GAS 


New Delhi, the 7th September, 2005 

S.O. 3229.— Whereas by a notification of the Government of India 
in the Mni^y of Petroleum and Natural Gas number S.0.929, «Wed 
the T* March, 2005, Issued under sub-section (1) of section 3 of 
the Petroleum and Minerals Pipelines (Acquisition of Right of User 
in Land) Act, 1962 (50 of 1962) (hereinafter referred to as tijjftfaid 
Act) published in the Gazette of India dated the 12* Marcnp&05, 
the Central Government declared its intention to acquire the right of 
user in the land, specified In the Schedule appended to that notifi¬ 
cation for the purpose of laying an extension pipeline for transport a* 
tion of petroleum products through Mumbai-Manglya Pipeline 
Extension Project from Mangiya (Indore) terminal in the f 
Madhya Pradesh to Pryala inthe State of Haryana and Bgwfip in 
the NCT of Delhi by Bharat Petroleum Corporation Limited; 

And whereas the copies of the said Gazette notification were made 
available to the public on the 26* May, 2005; 

And whereas the competent authority has, under sub-section (1) of 
section 6 of the said Act, submitted repor t to the Central Gov¬ 
ernment; 

And whereas the Central Government, after considering the said 
report and on being satisfied that the said land is required for laying 
the pipeline, has decided to acquire the right of user therein; 

Now, therefore, in exercise of the powers conferred by sub-section 
(1) of section 6 of the said Act, the Central Government hereby 
declares that the right of user in the said land, specified in th ® 
Schedule, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) 
of section 6 of the said Act, the Central Government directs that the 
right of user in the said iand for laying the pipeline shaii, instead of 
vesting in the Central Government, vest on the date cl the publica¬ 
tion of this declaration, in Bharat Petroleum Corporation Limited, 
free from aii encumbrances. 

SCHEDULE 


Tehsl: Hindaun District: Karauli State : R^asthan 


S.No. Narne of Village 

Survey No. 

Area in Hectare 

1 2 

3 

4 

1. Sariet 

733 

0.0144 


734 

0.0576 


735 

0.1080 


736 

0.0144 


904 

0.0180 


905 

0.0970 


906 

0.0468 


903 

0.0504 


914 

0.0360 


938 

0.0250 


940 

0.1260 


939 

0.0144 


941 

0.0010 


948 

0.0792 


947 

0.0720 


946 

0.0036 


953 

0.0144 


954 

0.0432 


949 

0.0232 


955 

0.0216 


1004 

0.0072 


1028 

0.0041 


1022 

0.0050 


1027 

0.0576 


1024 

0.0010 


1026 

0.0029 


1 2 

3 

4 

1. Sanet (Contd.) 

1025 

0.1152 


1036 

0.0576 


1037 

0.1224 


1057 

0.16?) 


1058 

0.0072 


1059 

0.3312 


878 

0.3421 

2. Kutakpur 

133 

0.0864 


99 

0.12# 


101 

0.0108 


100 

0.0936 


97 

0.1260A 


104 

0.0324 W 


96 

0.0050 


105 

0.1065 


62 

0.0875 


57 

0.0050 


58 

0.0365 


59 

0.1368 


61 

0.0144 . 


44 

0.0080 


43 

0.0668 


42 

0.0576 


41 

0.0432 


34 

0.0123 


24 

0.0709 


23 

0.0718 


22 

0.0842 


487 

0.0020 


488 

0.0030 


20 

0.0864 


490 

0.0216 


491 

00648 


492 

0.0216 

3. Jamalpur 

110 

0.1008 


107 

0.1584 


106 

0.0576 


104 

0.1800 


105 

0.0108 


19 

0.0108 


18 

0.1080 


12 

0.0010 


17 

0.0288 


20 

0.0108 


21 

0.2016 


22 

0.0288 


23 

0.0144 


24 

0.0648 

4. Kheda 

35 

0.1368 


38 

0.0260 


42 

0.0025 


36 

0.0024 


41 

0.0620 


40 

0.0864 


45 

0.0181 


46/1323 

0.0936 
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1 2 


3 

4 

4. Kheda (Cc 

ntd.) 

46 

0.0020 



66 

0.0015 



65 

00288 



63 

0.1260 

» ■ 


64|_ 

0.0010 



62 

00117 



61 

0.0288 



60 

0.0432 



571 

0.0036 

# 


79 

0.0576 



81 

0.0020 



83! 

0.0936 



82 

00504 



97! 

0.0288 



96 

0.1224 



100 

0.1152 



101 

0.0200 



102 

0.0738 



107 

0.1552 



108 

0.1552 



462 

0.0144 



463 

0.0216 

5. Patonda 


135$ 

0.0360 



1356 

0.0216 



1375 

0.1440 



1370 

0.0648 



1394 

0.0504 



1392 

0.0144 



1391 

0.0792 



1390 

0.0072 



1245 

0.1080 



1246 

0.0072 



1239 

0.0936 



1238 

0.1080 



1228 

0.0792 



1229 

0.0792 



1228/1448 

0.0072 



1224/1449 

0.0144 



1223 

0.0936 



1221 

0.1800 



1220 

0.0072 



1202 

0.0072 



1219 

0.0216 



1203 

0.0576 



1218 

0.0720 



1217 

0.0072 



1215 

0.0576 



1208 

0.0504 



1209 

0.0504 



1173 

0.0072 



1214 

0.0936 



1216 

0.0360 



1224 

0.0432 

6. Kachoroli 


1666 

0.0576 



1668 

0.0864 



1669 

0.0576 



2 

3 

4 

6. 

Kachroli (Contd.) 

1662 

0.0072 



792 

0.0432 



793 

0.0576 



798 

0.0936 



799 

0.1152 



797 

0.0432 



867 

0.0144 



1552 

0.0864 



1630 

0.0504 



1553 

0.1296 



1554 

0.0576 



1555 

0.0216 



1554/3142 

0.0432 



1538/3144 

0.0648 



1538/3145 

0.0720 



1538/3146 

0.0720 



1499 

0.0020 



1500 

0.1296 



1501 

0.1080 



1487 

0.0864 



1474 

0.0144 



1028 

0.0360 



1027 

0.1224 



1025 

0.0792 



1024 

0.0040 



1026 

0.0040 



1069 

0.1728 



1068 

0.0936 



1071 

0.1224 



1430 

0.0072 



1113 

0.0576 



1112 

0.0504 



1124 

0.0432 



1128 

0.0720 



1125 

0.0020 



1126 

0.0072 



1127 

0.0576 



1169 

0.0648 



1171 

0.0432 



1173 

0.0072 



1172 

0.0720 



1191 

0.1440 



1188 

0.1224 



1202 

0.0576 



1195 

0.0216 



1196 

0.0432 



1201 

0.2016 



1200 

0.0144 



1231 

0.0072 



1233 

0.1512 



1234 

0.0020 



1235 

0.1512 



1236 

0.0020 



1240 

0.1296 



1241 

0.0060 

7. 

Fulwada 

5 

0.0930 
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1 2 _ 

7. Fulwada (Contd.) 


8. Sikroda Meena 


3 4 

6 

0,0216 

4 

0.0038 

7 

0.0934 

8 

0.0864 

9 

0.0045 

2 

0.1665 

1 

0.0323 

331 

0.0216 

387 

0.0036 

385 

J 0.1224 

384 

0.0036 

383 

0.1368 

396 

0.0360 

397 

0.1008 

395 

0.0022 

398 

0.0858 

408 

0.0468 

409 

0.0479 

410 

0.0036 

456 

0.0182 

463 

0.1656 

464 

0.0288 

448 

0.0824 

449 

0.0683 

455 

0.0020 

450 

0.0756 

451 

0.0648 

620 

0.0140 

566 

0.0821 

567 

0.0108 

568 

0.0923 

569 

0.0898 

594 

0.0543 

592 

0.0712 

593 

0.1152 

577 

0.1260 

1738 

0.2124 

1739 

0.0848 

1740 

0.0577 

1743 

0.0792 

1758 

0.0098 

1862 

0.0216 

1861 

0.0756 

1861/2031 

0.0144 

1860 

0.0711 

1858 

0.0432 

1870 

0.0069 

1869/2030 

0.0072 

1869 

0.0077 

1871 

0.0010 

1872 

0.0720 

1873 

0.0847 

1874 

0.0945 

1914 

0.0031 

1875 

0.0169 

1876 

0.0814 


9. Hlndaon 


1^1877 

0.0010 

1913 

0.1037 

1908 

0.1174 

1907 

0.0936 

1901 

0.0218 

1902 

0.0500 

1903 

0.0465 

1904 

0.0432 

3990 

1.0152 

3989 

0.0144 

. 3997 

0.0036 

3998 

0.0648 

4004 

0.1440 

4005 

0.0360 

4006 

0.0072 

5268 

0.0504 

5154 

0.1366 

5153 

0.1656 

5159 

0.0020 

6161 

0.0504 

5160 

0.0648 

5167 

0.1368 

5166 

0.0864 

5168 

0.0720 

5176 

0.0144 

5129 

0.0396 

5128 

0.0720 

5127 

0.0720 

5124 

0.0504 

5181 

0.0792 

5123 

0.0288 

5183 

0.0504 

5164 

0.0504 

5185 

0.0072 

5186 

0.3240 

5188 

0.1171 

5191 

0.1512 

5190 

0.0010 

5193 

0.0020 

5194 

0.0108 

5195 

0.0030 

5201 

0.0432 

5200 

0.1800 

4899 

0.1808 

4898 

0.0360 

.4896 

0.0864 

4897 

0.0020 

4904 

0.1512 

4908 

0.0360 

4907 

0.0020 

4911 

0.1080 

4906 

0.0576 

4912 

0.0182 

4916 

0.0144 

4915 

0.0576 

^-4*614 

0.0504 
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3 

4 

4917 

0.0246 

4913 

0.0229 

4981 

0.0020 

4980 

0.0871 

4955 

0.0504 

4951 

0.0432 

4952 

0.0020 

4956 

0.0360 

4954 

0.0072 

4958 

0.0360 

4959 

0.0144 

4960 

0.0144 

4946 

0.0252 

4961 

0.0216 

49^2 

0.0360 

4963 

0.0216 

4964 

0.0020 

4965 

0.0216 

4944 

0.0036 

4577 

0.0648 

4680 

0.0216 

4638 

0.1728 

4637 

0.0576 

4639 

0.0576 

4641 

0.0020 

4647 

0.0864 

4547/9927 

0.0648 

4648 

0.0648 

4633 

0.0020 

4652 

0.1224 

4651 

0.0036 

4631 

0.0036 

4655 

0.0072 

4653 

0.1584 

9127 

0.0072 

9128 

0.0020 

9126 

0.1008 

9125 

0.0144 

9124 

0.1008 

9104 

0.0216 

9123 

0.0648 

9106 

0.0792 

9117 

0.0468 

9118 

0.1008 

9116 

0.0036 

8731 

0.0216 

8734 

0.0030 

8735 

0.0030 

8736 

0.0216 

8737 

0.0432 

8738 

0.0648 

8741 

0.0030 

8739 

0.0504 

8740 

0.0216 

8770 

0.0252 

8771 

0.0144 


1 2 _ 

9 . Hindaun ( Contd .) 


3 

8777 

8769 

8780 

8779 

8783 

8784 
8694 
8658 
8660 
8661 
8663 
8672 
8671 
8674 
6716 
8571 

8574 

8575 
8564 
8563 
8016 

8561 

8562 

8017 
8560 

8018 

8032 
8024 

8029 

8030 
8028 

8034 

8035 
8039 
8038 

8041 

8042 

8033 

7837/9857 

7837 

7835 

7834 

7784 

7809 

7808 

7807 

7817 

7805 

7803 

7804 
7800 
7886 

7481 
7480 

7482 
7479 


4 

0.0144 

0.1080 

0.1080 

0.0144 

0.1080 

0.0036 

0.0201 

0.0612 

0.1152 

0.0036 

0.0144 

0.0360 

0.0360 

0.0252 

0.0180 

0.0324 

0.0144 

0.0360 

0.0108 

0.1332 

0.0144 

0.0036 

0.1656 

0.0504 

0.0792 

0.0612 

0.0576 

0.0504 

0.0360 

0.0936 

0.0288 

0.0108 

0.0216 

0.0288 

0.0036 

0.1584 

0.0010 

0.0020 

0.0216 

0.0864 

0.1008 

0.0936 

0.0144 

0.0288 

0.0648 

0.0936 

0.0020 

0.1080 

0.0288 

0.0792 

0.0576 

0.0288 

0.0020 

0.0648 

0.0020 

0.0612 
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1 2 _ 

9. Hindaun (Contd.) 


10. Mukandpura 


«FT Wl: 10,2005/MI?^ 19, 1927 10073 

* 

3 

4 

12 3 

4 

7478 

0.0936 

10. Mukandpura (Contd.) 468 

0.0020 

7484 

0.1224 

469 

0.1512 

7485 

0.0216 

402 

0.0216 

7486 

0.0190 

388 

0.1296 

7490 

0.0900 

392 

0.0432 

7491 

0.0180 

390 

0.0288 

7489 

0.1173 

391 

0.0504 

7458 

0.0648 

378 . 

0.0103 

7530 

0.0180 

333 

0.0216 

7418 

0.0576 

332 

0.0720 

7419 

0.1296 

334 

0.0036 

7420 

0.0360 

331 

0.0996 

7421 

0.0432 

335/1238 

0.1457 

7422 

0.0020 

329 

0.0020 

7423 

0.1836 

304 

0.1116 

7426 

0.0070 

303 

0.0072 

7424 

0.0792 

305 

0.1152 

7408 

0.1237 

302 

0.0144 

7409 

0.0764 

306 

0.1296 

7402 

0.1223 

255 

0.0072 

7401 

0.0792 

254 

0.0936 

7388 

0.1143 

250 

0.0852 

7389 

0.1166 

249 

0.0596 

7390 

0.1390 

251 

0.0020 

7391 

0.0072 

248 

0.0833 

7250 

0.0306 

215 

0.0576 

7247 

0.0020 

216 

0.0553 

7253 

0.1440 

245 

0.0720 

7251 

0.0072 

214 

0.0144 

7248 

0.2412 

213 

0.0360 

7245 

0.0220 

211 

0.0072 

627 

0.1944 

212 

0.0564 

700 

0.0072 

203 

0.0544 

628 

0.0936 

204 

0.0072 

629 

0.0648 

202 

0.0360 

623 

0.0144 

205 

0.0072 

631 

0.0020 

201 

0.0360 

622 

0.1368 

199 

0.0468 

621 

0.1152 

200 

0.0150 

619 

0.0432 

194 

0.0288 

610 

0.0020 

193 

0.0108 

612 

0.0216 

196 

0.0360 

611 

0.0144 

192 

0.0030 

613 

0.0432 

188 

0.0468 

618 

0.0144 

191 

0.0020 

615 

0.0072 

189 

0.0360 

580 

0.0010 

190 

0.0020 

614 

0.0210 

183 

0.0020 

568 

0.1152 

184 

0.0288 

570 

0.0216 

181 

0.1188 

569 

0.0432 

f81/1244 

0.0216 

563 

0.1787 

180 

0.1512 

565 

0.0072 

11. Bahadurpur 514 

0.1368 

502 

0.1296 

513 

0.1368 

501 

0.0774 

509 

0.0030 

500 

0.0743 

376 

0.0020 
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11. Bahadurpur | 


12. Jatnagla 
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3 

4 

1 2 

3 

4 

Contd.) 377 

0.0288 

12. Jatnagla (Contd.) 

228 

0.1152 

551 

0.0072 


230 

0.0144 

378 

0.0216 


249 

0.0864 

379 

0.0432 


248 

0.0576 

419 

0.2304 


247 

0.0936 

420 

0.0936 


246 

0.0050 

501/713 

0.0432 


257 

0.0576 

421 

0.0504 


258 

0.0648 

500 

0.0504 


260 

0.1224 

498 

0.1512 


295 

0.1152 

422 

0.0020 


296 

0.1080 

495 

0.0648 


316 

0.0144 

496 

0.0216 


345 

0.0288 

494 

0.0468 


343 

0.0072 

493 

0.0468 


344 

0.0020 

480 

0.0720 


339 

0.0020 

478 

0.0576 


342 

0.0360 

475 

0.2232 


341 

0.0216 

477 

0:0432 


340 

0.0576 

466 

0.0864 


338 

0.0020 

467 

0.0144 


337 

0.1656 

469 

0.0576 

13. Milkipura 

3467 

0.0720 

468 

0.1008 


3468 

0.0072 

1128 

0.1008 


3466 

0.0720 

1128/1467 

0.1152 


3465 

0.0216 

1125 

0.1224 


3469 

. 0:1296 

1134 

0.0936 


3463 

0.1584 

1135 

0.0180 


3464 

0.0020 

1149 

0.0864 


3494 

0.0020 

1150 

0.0144 


3495 

0.0432 

1110 

0.1800 


3462 

0.0648 

1148 

0.0144 


3496 

0.0648 

1152 

0.0072 


3500 

0.0133 

1162 

0.0648 


3511 

0.0648 

1161 

0.0072 


3512 

0.0432 

1164 

0.0144 


3514 

0.0576 

1168 

0.1224 


3515 

0.0360 

1166 

0.0792 


351 & 

0.0576 

1167 

0.0288 


3517 

0.0540 

1182 

0.0720 

14. Dhindhora 

3576 

0.0360 

1191 

0.1728 


3572 

0.0432 

1192 

0.0576 


3575 

0.0432 

1190 

0.1584 


3578 

0.0072 

1036 

0.0072 


3583 

0.1584 

663 

0.0792 


3580 

0.0108 

664 

0.0864 


3582 

0.0108 

665 

0.0720 


3581 

0.0612 

672 

0.0576 


3609 

0.1152 

690 

0.0144 


3665 

0.0010 

674 

0.0648 


3673 

0.0020 

673 

0.0900 


3674 

0.0720 

638 

0.0144 


3610 

0.1080 

623 

0.0576 


3666 

0.0072 

622 

0.1080 


3611 

0.1080 

628 

0.1152 


3665 

0.0122 

626 

0.0072 


3664 

0.0576 

624 

0.0576 


3612 

0.0072 

625 

0.0864 


3663 

0.1152 

_593 

mnmmm 
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* 

1 2 

3 

4 

1 2 

3 

4 

14. OhirKlhora fConM.) 

3645 

0.0144 

f5. Khijuri (Contd.) ' 

11 

0:0864 


3646 

0.1065 


22 

0.1008 


3647 

0.Q288 


19 

0.0864 


3661 

0.0215 


20 

0.1800 


3649 

0.0468 


263 

0.0792 


3659 

0.0504 

16. DhandhawaU 

1303 

0.0576 


3651 

0.0030 


1305 

0.0020 


3658 

0.0216 


1290 

0.2952 


3657 

0.0696 


1304 

0.0288 


3653 

0.0020 


1331 

0.0144 


3656 

0.0360 


1298 

0.1008 


3654 

0.1584 


1297 

0.1944 


3655 

0.0144 


1293 

0.1080 


2935 

0.0743 


1165 

0.0864 


2936 

0.0108 


1296 

0.0360 


2934 

0.1440 

i 

1176 

0.1296 


2937 

0.0010 


1175 

0.0020 


2933 

0.1368 


1177 

0.0360 


2929 

0.0030 


1164 

0.0864 


2932 

0.0432 


1183 

0.1152 


2930 

0.0360 


1257 

0.1512 


2942 

0.1008 


1251 

0.1152 


2941 

0.0072 


1253 

0.0936 


2931 

0.0144 


1252 

0.0216 


2947 

0.0288 


1371 

0.0216 


2945 

0.1116 


1445 

0.1656 


2946 

0.0276 


1446/1611 

0.0010 


2766 

0.5112 


1446 

0.1800 


2767 

0.1008 


1423 

0.1368 


2768 

0.0216 


1424 

0.0216 


2761 

0.0216 


1417 

0.2088 


2758 

0.0720 


1418 

0.0648 


2757 

0.1116 


1416 

0.0023 


2770 

0.0648 


1413 

0.0792 


2733 

0.1008 


1412 

0.0144 


2732 

0.0936 


1410 

0.0576 


2731 

0.0360 


1409 

0.0864 


2721 

0.0072 


■ 1408 

0.1080 


2723 

0.1080 


1378 

0.0792 


2724 

0.1728 


945 

0.1224 


2722 

0.0576 


944 

0.0022 


2727/4295 

0.0020 


943 

0.0072 


2621 

0.0216 


942 

0.1584 


2623 

0.2376 


941 

0.0864 


2625 

0.0025 


940 

0.1080 


2620 

0.1872 


939 

0.0108 

15. Khijuri 

61 

0.0576 


955 

0.0108 


60 

0.1080 


956 

0.1224 


59 

0.0072 


935 

0.0648 


58 

0.0036 


936 

0.0648 


41 

0.0504 


930 

0.1152 


42 

0.0720 


932 

0.0020 


34 

0.0576 

n n7on 


931 

0.0636 


33 

36 

0.0036 


930/1568 

0.0504 


31 

0.1296 


918 

0.1656 


9 

0.1008 


877 

0.0936 


10 

0.1008 


876 

0.0288 

- 

25 

0.0072 

17. Suroth 

2744 

0.1284 
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1 2 


3 

4 

1 2 

3 

4 

17. Suroth (Co 

ntd.) 

2743 

0.2556 

18. Bhukravali (C6ntd.) 129 

0.0576 



2742 

0.0108 


128 

0.0576 



2740 

0.0648 


122 

0.0216 



2741 

0.1872 


123 

0.0288 



2736 

0.0545 


124 

0.0020 



2749 

0.0720 


116 

0.1296 



2749/3072 

0.0020 


114 

0.0090 



2791 

0.1246 


113 

0.0144 



2793/3022 

0.0010 


108 

0.0072 



2803 

0.1008 


110 

0.1584 



2804 

0.0684 


109 

0.0020 



2805 

0.0432 


97 

0.0036 



2805/3074 

0.1656 


96 

0.1584 



2802 

0.0135 


239 

0.0072 



2811 

0.0257 


95 

0.0216 



2824 

0.0612 


339. 

0.1080 



2889 

0.0936 


92 

0.1440 



2888 

0.0864 


93 

0.0072 



2835 

00072 


340 

0.1368 



2836 

0.1872 


341 

0.0031 



2837 

0.0216 


406 

0.0252 



2838 

0.0036 


428 

0.0252 



2839 

0.2736 


425 

0.0864 



2841 

0.0576 


426 

0.1188 



2434 

0.0144 


427 

0.0010 



2471 

0.0108 ‘ 


419 

0.0756 



2470 

0.2196 


416 

0.1224 



2459 

0.0720 


415 

0.0010 



2446 

0.0010 


467 

0.0252 



2444 

0.1224 


468 

0.0504 



2443/3086 

0.0180 


466 

0.0864 



2443 

0.0864 


465 

0.0020 



2442/3085 

0.0144 


470 

0.0864 



2442 

0.1603 


480 

0.0144 



2415 

0.0432 


550 

0.0072 



2416 

0.0648 


548 

0.0020 



2417 

0.0648 


549 

0.0936 



2399 

0.1127 


547 

0.1008 



2400 

0.0726 


486 

0.0792 



2386 

0.0576 


488 

0.0033 



2388 

0.0010 


489 

0.0360 



2378 

0.0648 


544 

0.0360 



2387 

0.0010 


490 

0.0648 



2380 

0.0108 


491 

0.0072 



2377 

0.0684 


534 

0.1080 



2376 

0.0972 


533 

0.0288 



2375 

0.0720 


532 

0.1152 



2374 

0.0020 


531 

0.0216 



2376/2931 

0.0108 


528 

0.1152 



2375/2926 

0.1656 


527 

0.0720 



2371 

0.2033 


526 

0.0720 

18. Bhukravali 


136 

0.0035 


587 

0.0144 



135 

0.0432 


640 

0.0432 



142 

0.0864 


641 

0.0792 



144 

0.1224 


639 

0.0020 



131 

0.0972 


[F.No.R-31015/94/2004-OR-ll] 



132 

0.0020 


Harish Kumar, Under Secretary 
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: fadWT 10,2005/WR 19, 1927 


M ftcrft, 7 ftklHT, 2005 

Tft. m 3230.-^*^ *rto ^ wm* 

ycftcr stm £ ^ 3 w*it wm if 

gftflR l ^ Rliiidl cRTT fteoft f^f ^ 

ftvidRiM tra? ^ifortm v5chi cff £ nRlq£*T ^ 

flltos tm yn ^rtr wtctt^t 

f^BT^ ^Tpft ^Tf^f; 

afk ^£rtr wwi'i mi^hcii^ ^ ^ 

feR *t? 3TRRq3> VltflcT to £ ^ ^ 

dMI i ig 3FJ?Jt$f *f ef&fa t, V3<rd M15Mcii§ri 

vm^r ^t y^rw t, £ aitoR vf *m; 

m. m, 1| a^ 

(^ if Tsqvfa $ atfefrR 3>T 3T5fa) 3#f5m 1962 (1962 
g>T 50), ^RT 3 EftWRT (l) TO SOT fftotf ^ ^T 
^ to ^ 3 tow £ artoR y>T 3T3^r to ^ 
tot 3TTCR kjlTO TOft t; 

to tocr, srg^t 3 yto ^ ^ £, ^ 

toWr ^ faWt 5* ^RJxRT ^ g<?cT TOT £ 
y fc W f ^NR U I \3T-TcTT 35t vdM<TO 3RT uTT^t t, $W>Wr f<W 
^) *ftcR ’Jpl ^ ‘-fret MI^MeU^H RluR ^W ^ teR TO^I 
■gtWW 3rtoR 3> 3RW 3> "TORI ^ ^ RWHT 

mlfocfrlti . g*^-*FTc*n MISHell^ ^K HRqlvJi’ii, ’HRcT 
TO^WtR felf^S, ito, TO *fe toWt, 
to 3> TO, ^RT# -322001 (TOWH) 35t 

feTfecT WT ^ 3TOty ^ toyT I 


ffg^ tcT : toTT : TOS : TOW^ 


350 

yin 35T ’TT*T 

^ TO 

5Nm><h q 

1 

2 

3 

4 

1 . 


1227/900 

0.3154 



1235/1060 

0.0072 



1231/1056 

0.1944 

2 . 


1027/21 

0.1089 



1032/38 

0.0108 



1028/37 

0.0540 

3. 


' 7417 

0.0144 

4. 

toRT 

3950 

0.0239 

5. 

gaRrctft 

117 

0.0144 



113 

0.0126 


to-^- 3fR~31015 /94 / 2004-3fr 3iR -ll) 

^Rr y>»TR, a*cR 


New Delhi, the 7th September, 2005 

S. O. 3230._Whereas it appears to the Central 

Government that it is necessary in the public interest 
that for the transportation of petroleum products from 
Manglya (Indore) terminal in the State of Madhya 
Pradesh, an extension pipeline to Piyala in the State of 
Haryana and Bijwasan in the NCT of Delhi should be 
laid by Bharat Petroleum Corporation Limited; 

And whereas it appears to the Central Government that 
for the purpose of laying such pipeline it is necessary to 
acquire the right of user in land under which the said 
pipeline is proposed to be laid and which is described in 
the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of section 3 of the Petroleum and 
MineralsPipelines (Acquisition of Right of User in Land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of User therein; 

Any person, interested in the land described in the said 
Schedule, may, within twenty one days from the date 
on which copies of the Gazette Of India containing this 
notification are made available to the public, object in 
writing to the acquisition of the right of user therein for 
laying of the pipeline under the land to Shri Deepak 
Nandi, Competent Authority, Mumbai-Manglya Pipeline 


Extension Project, Bharat Petroleum Corporation 
Limited, 1-C, Bal Mandir Colony, Near Hotel Pink 
Palace, Sawai Madhopur-322001 (Rajasthan). 

SCHEDULE 

TehsB ■ Hindaun DteWct : Karaull State: Rajasthan 

SNo Name of Village Survey No. Area in Hectare 

1 2 

3 

4 

1. Sanet 

1227/900 

0.3154 

. 

1235/1060 

0.0072 


1231/1056 

0.1944 

2. Kutakpur 

1027/21 

0.1089 


1032/38 

0.0108 


1028/37 

0.0540 

3. Hindaun 

7417 

0.0144 

4. Dhindhora 

3950 

0.0239 

5. Bhukravali 

117 

0.0144 


113 

0.0126 


[F.No.R-31015/94/2004-OR-lll 
Harish Kumar, Under Secretary 
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ferft, 9 ftldHI, 2005 

3231.—rtto 4K<t>|< rt) to to rt 3n^(7)ch to) to t Irt 
* 'ntorjrt rttoft iTOff tfsti 7) wftor <nw wto to rt rt^t rt 

aiPiFr tofto torts sro tj 37 wnaisw ftoif to tow , 

: 4i5H(ni5-i tort rt y rt-jH rt to to antoto 

t frt rt*rt girt tort tor wi$>wi$h toif to to tow? t to rtt 
=)T rt ^hi<i« apjqrt rt tofw i, rt tort rt atfton tut ato tor 

: ara, rtto arcto*, rtzttow art tos wr ijiei i iH (i^rt rt tort rt 

3to) torfto, 1962 (1962 to 50) rt) HTCT 3 rt) to-HTO (l) 5RT 

it to ton tort f?, to tort rt aiftorc to ato to rt to 

ftw ^cft t ; 

toFi), rtt stor aiijqrt rt tor ijfrt rt tors t, sn tote rt 
tofto rtt toi 3 rt) win (i) rt artrt uam i) ton gtora 
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New Delhi, the 9th September, 2005 

S. o. 3231.—Whereas, it appears to the Central Government that it is necessary in the 
public interest that for the transportation of petroleum (crude) from Paradip in the State 
of Orissa to Haidia in the State df West Bengal, a pipeline should be laid by Indian Oil 

Corporation Limited; 

And whereas it appears to the Central Government that for the purpose of laying such 
pipeline, it is necessary to acquire the Right of User in the land described in the 
Schedule annexed to this notification; 

Now therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act- 1962 (50 of 
1962), the Central Government hereby declares its intention to acquire the right of user 
therein; 

Any person interested in the land described in the said Schedule may, within twenty one 
days from the date on which the copies of this notification, as published in the Gazette of 
India, are made available to the general public, object in writing to the acquisition of the 
right of user therein or laying of the pipeline under the land to Shri. Ashok Kumar Dash, 
Competent Authority, Indian Oil Corporation Limited, Paradip - Haidia Pipeline Project, 
Marketing Housing Complex,Meghadambaru, Post office - Kuruda, Balasore (Orissa). 


Schedule 


District: jagaisi 

Name of Tehsil 

iiyupui 

Name of Village 

Khasara No. 

Area 

Hectare 

Are 

Sa Mtrs. 

1 

2 

3 

4 

5 

A A 

6 


Kujange 


Abhayachandapur 


1533 

794 


00 

00 


04 

02 


67 

28 


[F. No. R-25011 /8/2005-O.R.-I ] 
S. K. CHITKARA, Under Secy. 
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M ftwil, 16 3FTRT, 2005 
IT. 3232— 3#m, 1947 (1947 

EJ)Pl<4> 3 m*\{ 3fh?rtfw srfireTnr/ 

tw;%w {W& 1M 275/2001 a^R 276/ 
fclftlld dRfll t, ^1%^^ R<«*K 12-8-2005 


[4 12025/3/2005-^ aTR («ft-II)] 

Rft. T f r n > 47 n i 1 ar^j Tif^t 

MINISTRY OF LABOUR 

New Delhi, the 16th August, 2005 

3232. —In pursuance of Section 17 of the 
Disputes Act, 1947 (14 of 1947), the Central 
nt hereby publishes the Award (Ref. No. 275/ 
6/2001) of the Central Government Industrial 
um-Labour Court, Hyderabad as shown in the 
in the Industrial Dispute between the employers 
to the Management of Bank of Barodla and 
kman. which was received by the Central 
it on 12-8-2005. 

[No. L-I2025/3/2005-1R (B-U)] 
C. GANGADHARAN. Under Sew. 

ANNEXURE 

ORE THE CENTRAL GOVERNMENT 
RIAL TRIBUNAL-CUM-LABOU R COURT 
AT HYDERABAD 

resent : Shri T. Ramachandra Reddy 
Presiding OfTicer 

Dated the 25th July, 2005 

trial Dispute L.C.I.D. No. 275 of 2001 & 

276 of 2001 


1 Manohar S/o B. Munaswamy 
3atla Village & Post 
»athi Rural-517 505. 
oor District, A.P 

... Petitioner in L.C. No. 2/5/2001 

- Chinna Venkateswarlu a 
nkateswarlu, S/o L, Venknla Subbaiah 
u, R/o D.No. 238. Balaji Nagar. 
ane. Tirumala. Chittoor District. 

... Petitioner in LC No. 276/2001 


(1) The General Manager, 

Bank of Baroda, 

Zonal Office, (South) 90, 

C.P. Ramaswamv Road, 

Alwarpet, Chennai-600 018 

(2) The Branch Manager, 

Bank of Baroda, 

Shopping Complex, 

Tirumala, Chittoor Distt. 

... Respondents in L.C. 275 &L.C. 276 of2001 

Appearances: 

For the Petitioner : V. Venkatasiviah, Advocate 
For the Respondent: T. Viswanadha Sastry, Advocate 

COMMON AWARD 

This is a case taken under Sec. 2A (2) of the I D. 
Act, 1947 in view of the judgment of the Hon’ble High 
Court of Andhra Pradesh reported in W.P. No. 8395 of 
1989 dated 3-8-1995 between Sri U. Chinnappa and 
M/s. Cotton Corporation of India and two others. 

2. The Petitioner workman filed this claim pcuiion 
under Section 2A(2) of Industrial Disputes Act. 1947 
against the opposite party No. 1 the respondent Bank of 
Baroda represented by its General Manager. Chennai and 
No. 2 the Branch Manager. Bank of Baroda at Tirumala. 
The second respondent bank apart front doing banking 
transactions undertaken the job of selling Lord 
Venkatcswara Prasadam i.c. Laddu and Kainkarya Seva 
tickets by issuing tickets to the pilgrims visiting Tirumala. 
The petitioner workmen was originally appointed by the 
Branch Manager of the second respondent at the Laddu 
Counter specially arranged for the purpose of sale ofLaddu 
tickets and Archana Seva tickets on 27-5-1995 on a daily 
wage of Rs. 5t). The petitioner also enrolled his name in 
the employment exchange and he is worker within the 
meaning of Sec. 2(s) of ID Act of 1947. 

3. The petitioner was asked to lift the Laddu trays 
from the main kitchen situated in the temple and bring to 
the Laddu counter and also to sell the same by issuing 
tokens at the Laddu counter. Apart from the said duty, he 
was also entrusted the duty to sell Archana Seva tickets 
of the Tirumala Timpathi Devasthanam by the respondent 
bank. 

4 The said business was in an existence for the last 
several years and it is perennial in nature and the amount 
collected from the sale ofLaddu and Archana Seva Tickets 
is deposited in the bank in the account of Tirumala 
Tirupathi Devasthanam. 

5. It is further submitted that though the respondent 
has introduced Protective Security Service Svsteiu, the 







CHPTII—7S^3(ii)] 


2005/^15 19,1927 


10081 


petitioner workman is under the control of the bank. Further 
the Protective Security Service System is not having any 
license or approval from the labour department. In order 
to prevent the workmen to have benefit on par with regular 
employees of the respondent, the respondent devised to 
make belief that there is a contract labour system prevailing 
and ustsd to disburse the wages to the workmen through 
the contractor. 

6. It is further submitted that the respondent bank 
maintained attendance register and salaries are being paid 
by the obtaining vouchers from the workmen as such there 
is a relationship between the parties as employer and 
employee. The Protective Security Service System has 
nothing to do the day to day administration in engaging 
the workmen for doing work at the Laddu counter. The 
respondent used to have control and supervise the work. 

7. The petitioner workman had been working 
continuously from the date of his appointment till he was 
terminated on 28-2-1999 and completed more than 240 days 
of serv ice in an year and as such he is entitled to have 
benefits provided under the statute. 

8. It is further submitted he has filed a Writ Petition 
No. 20080 of 1999 along with four others beforethe Hon’ble 
High Court for their regularisation of service and the same 
was dismissed on 1-8-2000. Thereupon an appeal was 
preferred in Writ Appeal No. 1471/2000 and the same was 
dismissed as withdrawn on 27-11-2000 with a direction 
that the workman can approach the appropriate forum to 
agitate their claim. Hence, the present petition was filed. 

9. The petitioner sought relief directing the 
respondent bank to reinstate the service, and treat the 
period of removal from service till reinstatement of duty 
and further for payment of arrears of salaries w ith all 
attendant benefits. 

10. The respondent filed a joint counter and denied 
the averments made in the claim petition and pleaded that 
the industrial dispute is not maintainable in law and further 
submitted the Executive officer. Tirumala Tirupathi 
Devasthanam issued proceedings dated 10-2-1995 to the 
second respondent to operate six counters in YVkuntam 
Queue Complex and the P P C Sheds in Tirumala w.e.f. 
10-2-1995 for sale of Laddu by fixing procedure. Pursuant 
to the said letter, the second respondent bank opened 
counters for sale of Laddu tokens and also for regularizing 
distribution of Laddu through their staff and workers 
initially. It is denied that the respondent bank is selling 
tickets for Kainkarya Seva. Similarly Tirumala Tirupathi 
Devasthanam has also issued proceedings to other banks 
namely Andhra Bank. Indian Bank for performing similar 
activ ities. It is further submitted that the nature of service 
and activities are not perennial in nature and Tirumala 
Tirupathi Devasthanam authorities have made temporary 
arrangements for distribution of Laddus. It is further 


contended that there is no employer and employee 
relationship between the bank and-the petitioner. But the 
Protective Security Services System arranges workers for 
bringing Laddus from T.T.D. kitchen to the Laddu counter 
and the second respondent manager has no power to 
engage staff in the bank for the said purpose and there is 
no privity of contract between the petitioner and the 
respondent. It is further submitted that the second 
respondent has not introduced contract labour system in 
order to avoid regular pay scale wages and other, benefits. 
The respondent have not maintained any attendant 
register and salary vouchers for payment of salary to the 
petitioner as they never engaged the petitioner. It is also 
denied that the petitioner was working continuously from 
the date of the so-called appointment till alleged date of 
termination. It is for Protective Security Services System 
to decide w hether to engage the services of the petitioner 
or otherwise. It is admitted regarding filing of the Writ 
Petition and Writ Appeal which were dismissed by the 
Hon’ble High Copurt. It is further submitted that the 
petitioner has not chosen to approach the conciliation 
machinery and file a petition before labour Court, 
Ananthapur. It is further submitted that the persons who 
were engaged on the basis of individual contract to work 
on commission basis cannot be equated with the regular 
employees as such there is no question of observation of 
the petitioner in the bank’s service in the present case. 
The w ork performed by the persons in the Laddu counter 
is entirely different and nothing to do with the banking 
operations. 

11. The petitioner examined himself as WW1 
besides examining A. Subbrahmanyam as WW2 and got 
marked the documents exhibits W1 to W15. As against 
this evidence, the respondent filed the affidavit of G. Subba 
Ramayva who worked as a branch Manager of second 
respondent during the period from 1990 to 2001. 

LC. 276/2001: 

12. The petitioner workman L. Chinna 
Venkateswarln filed this petitioner under section 2( A)2 of 
Industrial Disputes Act 1947 against the respondent Bank 
of Baroda represented by its General Manager, Zonal 
Office at Chennai and Branch Manager, Bank of Baroda at 
Tirumala. The averments made in this claim petition are 
almost same as made in the said LC. 275/2001 except the 
date of his appointment. He submitted that he was 
appointed by the second respondent in the month of 
Feb, 1977 on daily w ages at Rs. 50 per-month and enrolled 
his name in fhe employment exchange on 19-7-1999. The 
respondent also filed a counter denying averments made 
in the claim petition and taken the same plea as mentioned 
in the said LC. 275/2001. 

13. The petitioner examined himself as WWl 
besides A. Subbrahmanyam as WW2 and got marked the 
documents Exs. Wl. to W3. As against this evidence, the 
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2 d the affidavit of G. Subba Ramavya who 
anch Manager of second respondent during 
11990 to 2001. 

; not disputed that the petitioners in both 
l with others filed Writ Petition No. 1 606 1 / 
Petition No. 20080/1999 on the file ofHoivble 
id both the petitions were dismissed bv the 
r relying on the previous dismissed Writ 
r 514/1999 on the file ofHon'ble High Court 
:rving that the proceedings of 1-2-1995 and 
1996 would show' that the bank is operating 
accepting the money for Laddus which is 
iking function but getting the Laddus from 
the distribution counters is a function which 
rmed by the banks perhaps as gratis. This 
cilitating their banking functions. But. the 
these 'counters where the Laddus are 
dependant on the wishes of the Tirumala 
vasthanam. Tomorrow the T.T.D. may 
the system and start distribution of laddus 
itioners, if allow'ed to be regularized by the 
have to face difficult consequences The 
f Laddus is perennial but the arrangement 
T.T.D. and the bank is not permanent. 
Judgement of Supreme Court in my view is 
to the facts of the present case. Since there 
as has been held by this court earlier also, 
petitioner and fhe bank, therefore the 
mot be treated to be employees of the bank, 
lisputed against the order of the said Writ 
171/2000 was preferred and the same was 
ithdraw n with observ ation that it is opened 
nt to approach the appropriate forum to 
laim and in the event of such proceedings 
te appropriate forum shall decide the case 
its uninfluenced by the observations made 

1 Single Judge. 

petitioner has stated on oath that he was 
ed on 27-5-1995 by the second respondent 
vas assigned his duty to issue the sale of 
and also used tobring Laddus from T.T.D 
J) to the bank and other places for sale and 
lly terminated on 28-2-1999. At the time of 
ie w’as getting Rs. 50 per day on monthly 
cond respondent used to maintain the 
lister and used to supervise and control the 
itioner. The nature of whrk is a permanent 
rked continuously without a break till title 
nination. He also filed the documents Ex. 
iieh are Xerox copies to show that the bank 
ng the attendance of the petitioners and 
amounts collected by them by sale of the 

2 w'ho is said to have worked in the bank 
petitioners was examined collaborating the 
e petitioner. As against this evidence, the 


respondent filed the affidavit of G. V. Subba Ramaiah 
stating that the petitioners arc the casual workers engaged 
by the Protective Seem v Services for the distribution of 
the Laddu coupons in uv Vykuntam Queue complex of 
TTD and also for earning i sddu trays from temple kitchen 
to Laddu counter for onw ard distribution to the pilgrims. 
There arc other security agencies also namely J. B. Security 
Services etc. who get the labourers and extract work from 
them for the distribution of the Laddus and they filed the 
attendance sheet of the workers before the bank forgetting 
regular bills. He further, stated that he paid the amounts to 
Protective Security Services and the petitioners were not 
employers of the bank and there is no contract betw een 
the petitioners and the respondent and the bank rules 
does not provide employment for such nature of category 
of services. 

16. He staled in the cross-examination that Ex. W15 
bunch shows the cash received from the temple by their 
cashier which arc the sale proceeds of the Prasadam handed 
over by the TTD authorities and Ex. W15 bears the 
signature of one of his permanent staff members and the 
seal of the bank and Ex. W15 is the bunch show ing the 
consolidated statement of the month and which will be 
sent to the TTD. The evidence of the petitioner in LC 276/ 
2001 is similar in nature. 

17. The learned counsel for the petitioner contended 
that the respondent bank is an industry' as defined in ID 
Act. 1947 and the Central Government is an appropriate 
government for the respondent bank and the petitioner is 
the worker within the meaning of Section 2(S) of ID Act 
and that the petitioners w’ere in continuous service from 
the date of their appointment till the termination and the 
second respondent supervise the work of the petitioners 
and maintaining attendance register and other records and 
identity cards were also issued in favour of the petitioners 
by the bank and TTD and the petitioners were terminated 
w ithout giving am notice against the provisions of the ID 
Act. 1947, 

18. It is further, contended that the respondent 
management has pleaded that the petitioners were 
appointed by the Protectiv e Security Services and there is 
an agreement between the bank and the said sen ices for 
providing labour and the payment was made to the said 
security senices but no record is filed regarding the 
payment or the agreement between the parties and further 
contended that the documents filed by the petitioner such 
as attendance sheet and deposit of collected amount which 
bears the seal and signature of the permanent employees 
of the bank show s that the petitioner were working under 
the bank and their work is supervised by the bank and 
there is a relationship of employer and workmen It is 
further, contended that in the absence of-production of 
records to show that the petitioners were working under 
the Protective Security Sen ices and the payment w as 





[MFin—^3(ii)] 


Wra : friTO 10, 2005/M15 19,1927 


10083 


made to the said services and that security services has 
employed the petitioners, an adverse inference has to be 
drawn and further pointed that the documents filed by the 
petitioners regarding the attendance and the depositing 
of sale proceeds bears seal of the bank and signature of 
the bank officials and the respondent did not produce the 
originals of the said records to explain that the documents 
do not pertains to petitioners and further contended that 
the petitioners worked for more than 240 days in the bank 
and there is a relationship of employer and workmen. As 
such they are entitled for the temporary status and further 
they are entitled for recruitment of future permanent 
vacancies. The Learned Counsel relied on H.D. Singh Vs. 
Reserve Bank of India [1985 (4) SCC P. 2011 and Jawaharlal 
Nehru Krishi Vishwa Vidyalaya and others Vs. Presiding 
Officer, labour Court, Rewa and another [2001 (2) LLN P 
639 (MPHC)] and Workmen Vs. Municipal Corporation of 
Delhi [1987 (2) UN P. 118 (Del High Court)] and Deep 
Chandra Vs. State of UP and another [2001 (I) LLJP 742 
(Supreme Court)]. 

19. It is contended by the Learned Counsel for the 
respondent that the applications of the petitioners are not 
maintainable on the ground that there is no relationship of 
employer and employee between the petitioners and the 
respondent bank and further contended that there is no 
appointment letter or termination order and further 
contended tha t there is no privity of contract between the 
respondent bank and the petitioners and no jural 
relationship. It is further contended that there is no 
evidence to show that the petitioners have worked for 
more than 240 day s in a year as casual labourers and further 
contended that the petitioners are the employees under 
Protective Security Services, who entered into an 
agreement with the respondent bank for providing 
labourers for bringing Laddus from the TTD kitchen to 
the counters and further contended that the scheme is not 
a permanent one and depends on the will and wishes of 
the TTD Devasthanam and cannot be said to be a 
permanent in nature and further pointed out that the 
principal business of the bank is only a banking business 
and the sale of Laddu and the petitioners cannot be 
appointed in a regular vacancies in a bank and relied upon 
the ruling of the Apex Court 2001 LAB I.C. 897 Indian 
Bank Association, Appellant Vs. the workmen of Syndicate 
Bank and others. Respondents. It is further, contended 
that the petitioners had pleaded before the High Court in 
W.P No. 16061/91 and 20080/99 that they were inducted 
into the second respondent bank through contract labour 
system by Protective Security Services and their claim 
was rejected by the single Judge of the High Court. 

20. It i s a settled law casual employee or daily wage 
earner comes within the definition of the workmen under 
section 2(s) of ID Act. If the casual labour works for not 
less than 240 days continuously in an year including 
Sundays and other paid holidays, he comes under th<' 


definition of the workmen and cannot be retrenched 
without following the procedure covered by section 25 
(F) of ID Act. In the present case, the petitioners pleaded 
that they worked on daily wages for more than 240 days in 
an year and that under the control of second respondent 
and that they were terminated orally without giving any 
notice. The initial burden lies on the petitioner to prove 
that they have worked as casual labour under the second 
respondent bank for more than 240 days in a year 
continuously. The plea of the respondent is they are never 
employed by the respondent bank and they were never 
under the control and no wages were paid and further 
pleaded that they were working under the Protective 
Security Services agency with whom they have an 
agreement for supply of labourers for the sale of Laddu in 
the counter.- 

21. The petitioners filed an I. A. for the production 
of certain records such as attendance register from 
27-5-1995 to 28-2-1999 and the same was dismissed 
observing that the respondent has not maintained any 
such attendance register and pleaded that the petitioners 
are working with Protective Security Services who is not a 
party to this proceedings. 

2 2. Subsequently the petitioners filed Xerox copies 
of the attendance register and accounts which are marked 
as Ex. Wll to W14. The respondent witness MW1 has 
admitted the signature of one of his staff members on Ex. 
W15 which discloses that certain amounts pertaining to 
sale of Laddu, were deposited by the petitioners in the 
bank and further the petitioners were worked on the 
counters and these documents are written on printed forms 
of the respondent bank. The attendance register also bears 
seal of the bank. There is no explanation from the 
respondent bank regarding the maintainability of these 
documents. Further respondent bank has not produced 
any evidence to show that they entered into an agreement 
with the Protective Security Services agency regarding 
the supply of the labourers for sale of Laddu. When the 
respondent has entered into an agreement with the 
Protective Security Services agency and paid amount, there 
must have been records to that affect in the bank. Nothing 
prevented in the respondent bank in filing such records to 
disprove the claim of the petitioners. In the absence of the 
records, an adverse inference has to be drawn to that effect 
that if produced they will go against the case of the 
respondent. It is not a dispute that TTD has given the sale 
of Laddu to some other banks. In WP No. 17514/99 which 
is filed against the Indian Bank. It appears that the Indian 
Bank has produced before the High Court various bills 
received from M/s. Protective Security Services claiming 
charges for bringing Laddu from the kitchen to the counter 
at the rate of Rs. 75 per day. In view of the said records, the 
High Court has dismissed the case of the petitioner. But in 
the present case though the respondent have taken the 
similar principle did not choose to produce any record to 
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dance register and the accounts Ex. 
hat the petitioners have worked for 
n a year and they worked under the 
nk as workmen and their removal is 
ions of the ID Act. 

tt the nature of work of the petitioners 
with the work of the permanent 
nk. The scheme of distribution of 
)nly during the pleasure of the TTD. 

; the scheme or reducing the quota, 
has to face difficult consequences 
te of Laddu is not a part of banking 
dent bank. The learned counsel for 
:hemently contended that in view of 
n of 2001 LAB 897 Indian Bank 
ts Vs. Workmen of Syndicate Bank 
nts that the deposit collectors were 
he commission received by them as 
urt held that the deposit collectors 
sorption as regular employees of the 
1 by the Apex court as follows as in 


cannot accept the submission that 
mtrol over the Deposit Collectors, 
posit Collectors are free to regulate 
k itself. It would be impossible to fix 
ch Deposit Collectors because they 
; depositors. This would have to be 
mce of the depositors and at such 
the depositors. If this is so. then no 
;uch work. However, there is control 
posit Collectors have to bring the 
fit the same in the bank by the very 
i then fill in various forms, accounts. 
>ks. They also have to do such other 
ink may direct. They are, therefore, 
lk and under the control of the bank. 

ee no force in the contention that 
anking Regulations Act prevents 
is on commission basis. The proviso 
clear that commission can be paid to 
l regular employment. Undoubtedly 
s are not regular employees of the 
eless are workers within the meaning 
n the Industrial disputres Act There 
p of master and servant between the 
d the concerned Bank. 

hwar Rao is right in his submission 
was not binding on his clients. 
ieen conceded has been correctly 
>n arose of directing absorption of 
as regular workers. No such demand 
herefore, there could have been no 
irections were bevond the reference 


Even otherwise, the question of absorption would be folly 
covered by an authority of this Court in the case of Union 
of India Vs. K. V. Baby, reported in [(1999) I Lab LJ 1290, 
1999 AIR SCW 4855], In this case it has been held that 
persons who are engaged on the basis of individual 
contracts to work on commission basis cannot be equated 
with regular employees doing similar work. It has been 
held that the mode of selection and qualifications are not 
comparable with those of the employees, even though the 
employees may be doing similar works. In the present case, 
not only the modes of selection and qualifications not 
comparable, but even the work is not comparable. The 
work which the Deposit Collectors do is completely 
different from the work which the regular employees do. 
There was thus no question of absorption and there w as 
also no question of Deposit Collectors being paid the same 
pay scales, allowances and other service conditions of 
the regular employees of the banks. 

(29) We also see no substance in the contention 
that these schemes are unremunerative. The banks have 
introduced these schemes because they want to encourage 
the common man to make small and regular deposits. As a 
result of such schemes, the number of depositors have 
become much larger. We have no doubt that such schemes 
arc continued because the banks find them remunerative. 
The banks have large collections through such schemes/' 

24. The present petitioners and the deposit 
collectors, the said ruling stands on same footing and 
their nature of duties are entirely different with that of the 
permanent employees of the respondent bank. Further, 
the nature of duties of the present petitioners is entirely 
different w ith the banking business. In view of the said 
ruling, the petitioners arc not entitled for absorption in 
permanent vacancies. However, the petitioners who 
worked as casual labour more than 240 days in an year are 
entitled to the temporary status of the bank employees 
and entitled for reinstatement js a workman into the 
sen ices w ith last drawn w ages within one month from the 
date of publication of the award and the respondent is 
liable to reinstate the petitioners on duty. So far as, the 
scheme of sale of Laddu is in existence. The petitioners 
arc not entitled for back wages. 

Accordingly, an Aw ard is passed. Transmit. 

Dictated to Shri P. Kanaka Raju. LDC. transcribed 
by him. corrected and pronounced by me on this the 25th 
day of July, 2005. 

T. RAMACHANDRA REDDY. Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

WWI MW1 

WW2 
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Documents marked for the Petitioner 

Ex.Wl. : Copy of identification card issued by the AEO 
(VQC), TTD, Tirumala that he is working at 
BOB Laddu Token Counter- VQC 

ExW2 : Annadanam register. 

Ex. W3 : Attendance register. 

Ex.W4 : SSC certificate 
Ex. W5 : Degree Certificate. 

Ex.W6 : The typing writing higher certificate for 
English. 

Ex. W7 : The typing writing higher certificate for 
Telugu. 

Ex. W8 : Computers certificate. 

Ex. W9 : The employment exchange registration card. 
Ex.W10 : The caste certificate. 

Ex. W11 : The Xerox copy of June 1997 attendance. 

Ex. W12 : The Xerox copy of May 1997 attendance, 

Ex. W13: The Xerox copy of April 1997 attendance. 

Ex. W14 : The Xerox copy of March 1997 attendance. 

Ex.W15 : A bunch of accounts sheets maintained by all 
the employees working in token counters of 
the Laddus. 

Documents marked for the Respondent 
NIL 


New Delhi, the 17th August, 2005 

S.O. 3233.—Whereas the Central Government 
having been satisfied that the public interest so requires 
that in pursuance of the provisions of sub-clause (vi) of 
the clause (n) of Section 2 of the Industrial Disputes Act, 
1947 (14 of 1947), declared by the Notification of the 
Government of India in the Ministry of Labour S.O. No. 
695 dated 15-2-2005 the service in the Industrial 
Establishments manufacturing or producing Nuclear Fppt 
and Components, Heavy Water and Allied Chemicals arid 
Atomic Energy which is covered by item 28 of the Fi^st 
Schedule to the Industrial Disputes Act, 1947 (14 of 1947) 
to be a public utility service for the purpose of the said 
Act, for a period of six months from the 26th February, 
2005. 

And whereas, the.Central Government is of opinion 
that public interest requires the extension of the said period 
by a further period of Six months. 

Now, therefore, in exercise of the powers conferred 
by the proviso to sub-clause (vi) of clause (n) of Section 2 
of the Industrial Disputes Act, 1947, the Central 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act, for a penod 
of six months from the 26th August, 2005. 

[File No. S-11017/3/97-IR (PL)] 
J. P. PATI, Jt. Secy. 
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New Delhi, the 17th August, 2005 

S.O. 3234.—In pursuance of Section 17 of the 
dustrial Disputes Act, 1947 (14 of 1947), the Central 
ovemment hereby publishes the Award (Ref. No. 170/ 
)99) of the Central Government Industrial Tnbunal-cum- 
abour Court No. I, New Delhi as shown in the Annexure^ 

, the industrial dispute between the management of Bank 
[ Baroda, and their workmen, which was received by the 
entral Government on 16-8-2005. 

[No. 1^12012/34/1999-IR 
C. GANGADHARAN, Under Secy. 
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In the matter of 


ANNEXURE 

UAL GOVERNMENT INDUSTRIAL 
fAL-CUM-LABOUR COURT, 
new deled 

siding Officer, Shri S.S. Bal 

LD, No. 170/99 

Hspute between: 

der Partap. (deceased) 
s L. R. Smt Kiran Lata, 
tri Surender Partap, 

Kulbhushan 
ri Surender Partap 

nandita D/o late Shri Surender Partap 
achika D/o late Shri Surender Partap 
-B/A, Mayur Vihar, 

w Delhi-110091. ... Workman 


lersus 


Bank of B 


il Manager, 
roda. 
ent Street, 

l 10001 ... Management 

None for the Workman. 

Shri T. C. Gupta. A/R for management. 

AWARD 

1 Government in (he Ministry of Labour 
^ 12012/34/99-IR(B-II) dated 7/11-6-1999 
following industrial dispute to this 
lication: 

le dismissal of Shri Surender Pratap w.e.f. 
by Regional Manager. Bank of Baroda. 
is legal and justified ? If not. what relief 
n is entitled to?” 

dice the claimant-workman Surender 
atement of claim >vherein he stated that 
as a clerk in the Bank of Baroda Branch 
New Delhi-1 in August. 1982: that the 
he bank honestly and diligently for nine 
;. conduct and behavior was satisfactory 
88 a demand draft of Rs. One lakh was 
md while checking the said draft the 
that there was something amiss in the 
unt number and bn closer scrutiny he 
tious and he brought it to the notice of 
a Senior Branch Manager who became 
:d his involvement in the transaction. 
88 another bank draft for Rs. 50.000 was 


placed before the workman for clearance which was passed 
for payment by Senior Branch Manager, Shri P. C. Nayak 
to be debited to the Savings Bank Account No. 32204 in 
the joint names of one Shri V K. Bhatia and his wife Smt. 
Mala Bhatia; that after waiting for some time for the 
claimant to come for the payment who did not turn up, the 
workman apprised his seniors about his suspicion about 
the said draft, the officials took the draft into their custody, 
perhaps, for safe-custody; that in the meantime, those 
involved in putting up the said fake draft got alerted and 
had the incriminating entries in the relevant records of the 
bank erased and initialed; that on 19th July, 1988 the 
workman was shocked to learn that he was suspended 
from the service of the bank on a mala fide allegation of 
cheating the Bank vide its Order No. RO: DCR dated 19th 
July, 1988; that on 30-12-88 the bank issued two letters to 
the workman for holding enquiry against the workman 
and after a sham inquiry the workman was dismissed from 
service w.e.f. 12-6-90 which was conducted against the 
laid down principles of natural justice. The claimant 
workman has prayed that in consideration of the 
statements made in this claim application the management 
may kindly'be ordered to reinstate him in service with 
continuity of serv ice and other benefits/relief which this 
Hon’ble tribunal may deem proper, 

3. The management filed written statement 
contesting the case denying the claim of the workman. 

4. Written statement was followed by replication 
wherein the pleas mentioned in the statement of claim were 
reiterated to be correct while controverted facts mentioned 
in the written statement to be correct and were repudiated. 

5. Thereafter case was fixed for evidence of the 
workman but the workman passed away on 23-12-2001 
and his wife Smt. Kiran Lata and other L. Rs. Master 
Kulbhushan S/o late Shri Surender Partap aged 15 years. 
Kum. Anandita D/o late Shri Surender Partap aged 11 years 
and Kum. Ruchika D/o late Shri Surender Partap aged 4 
years were brought on record and his wife filed amended 
claim on her behalf and on behalf of other L. Rs. The 
workman claimed relief of reinstatement with full back 
wages. The claim of the workman that his dismissal w as 
not legal and justified became infructuous and in view of 
this the respondent bank was asked to determine the 
amount due to the workman as wife of the deceased prated 
for the payment of dues available and did not pursue the 
reference. In this background the respondent-management 
bank was directed to work out the dues of deceased 
w orkman Surender Pratap. Shri Tara Chand Gupta A/R for 
management informs me today that the dues have been 
worked out/settled and are ready for payment to the L.Rs. 
of the deceased workman and they may collect the same 
by completing the requisite formalities. Wife of the 
deceased Snit. Kiran Lata w ho is the Jiatural guardian of 
the above said L.Rs. may collect the dues of the said L.Rs. 
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by completing requisite formalities. Wife of the deceased 
may collect her dues and may also collect dues of the 
L.Rs. by completing necessary formalities. Reference 
stands disposed of File be consigned to record room. 

Dated : 2-08-2005 S. S. BAL, Presiding Officer 

17 3PR3, 2005 
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New Delhi, the 17th August, 2005 

S.O. 3235. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 104/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure. in the 
industrial dispute between the management of Bank of 
Baroda, Regional Office, and their workmen, received by 
the Central Government on 16-8-2005. 

[No. L-12011/56/2001-IR (B-II)] 
C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNALrCUM-LABOUR COURT, 
LUCKNOW 

PRESENT : Shrikant Shukla, Presiding Officer 
LD. No. 104/2001 

Ref. No. L-12011/56/2001/IR (B-II) dated 22-6-2001 
Between 

The General Secretary, 

U.P. Bank of Baroda Employees Union (W/B), 

C/o BOB, 89, C, Civil Lines, 

Bareilly (U.P.). 

And 

The Regional Manager, 

Bank ofBaroda, Regional Office, 

Civil Lines, Rampur Garden, 

Bareilly (U.P.). 


AWARD 

The Government of India, Ministry of Labour 
referred the following dispute to Presiding Officer, CG1T- 
cum-Labour Court, Lucknow for adjudication: 

“Whether the action of Bank of Baroda 
Management in terminating the services of Vijay 
Kumar S/o Sh. Chote Lai R/o Bagh Brigtan, House 
No. 582/48. Bareilly w.e.f. 4-11-2000despite his claim 
for regularisation of his services as a sub staff is 
just fair and legal ? If not for what relief he is entitled 
toT 

The trade union's case is that the dispute refers to 
Vijav Kumar. Sri Vijay Kumar performed the* duties of 
temporary Peon as per following: 

Shyamganj branch upto 21 -9-92 
Dhoti Raghuwar Dayal w.e.f. 19-4-93 to 23-7-93 
Shahgarh branch w.ef. 29-7-93 to 28-8-93 
Narkulganj branch w.e.f 22-2-96 to 13-5-98 
Civil Lines branch w.e.f. 21-5-98 to 14-7-98 

Narlalganj branch w.e.f. 22-12-98 to 27-7-2000 
w.e.f. 9-10-2000to4-11-2000 

Instead Of being prescribed salary of the Peon the 
workman was paid Rs. 25.30 and ultimately to Rs. 70 per 
day. White the workman wat working as temporary peon 
Narkulgar 1 branch the trade union raised this industrial 
dispute bef we Asstt. Labour Commissioner (C) Dehradun 
for regularisation of service of the workman. The Asstt. 
Labour Commissioner (C) Dehradun seized the industrial 
dispute in conciliation on 23-10-2000. While the industrial 
dispute was seized in conciliation the bank receipt of the 
notice from the Asstt. Labour Commissioner (C) Dehradun 
terminated the services of the workman at die close of 
office on 4-11-2000. That by doing so the baric committed 
breach of section 33 ofl.D. Act. 1947. While terminating 
the services of the workman the baric did not advise the 
reason for termination and has not paid notice pay and 
retrenchment compensation to the workman despite the 
feet that the workman had worked for 240 days during the 
c a l end ar year preceding the date of termination. By doing 
so the bank further made breach of section 25 F of the I.D. 
Act. It is further alleged that the employer by adopting 
unfair labour practice prepared the payment vouchers in 
the forged name as Anil Kumar, Ashok Kumar. Ramesh. 
Pappu etc. though these persons never existed. It is further 
alleged that during 22-12^98 to 27-7-2000 the worker was 
paid in the name of Ram Niwas, RamKishan. Mali Ram, 
SitaRametc. 

Opposite party has disputed the claim and has stated 
that no cause of action arise on 4-11-2000 or any other 
date as such the reference is bad in law and liable to be 


1008$ 


THE GAZETTE OF INDIA ; SEPTEMBER 10, 2005/BHADRA 19, 1927 


[Part II —Sec. 3(ii)J 


sik 


cas 


rejected lim 
public sectc 
instruction! 
goveramem 
in sub staff 
Employment 
category it i 
the names 
Employmer t 
qualificatioi i 
Employmer t 
constituted 
issued appcji 
authorities 
authority 
selection pr 
bank send 
Kumar was 
postwhatsor 
the bank. T1« 
relation betvi 
as such this 
As such this 
that neither 
appointment 
Branch Manftj 
who can an: 
haveworkedj 
and the appj 
further allei 
has alleged 
also not 
necessary p; 
the contentic) 
and concoc 
branches in 
Kumar for p 
work as 
emphasised 
days in any 
preceding 
the year 2000 
intermittent 
branch mana^ 
he was engagf 
Vijay Kumar 
1-1-2000 to 4j 
purely casual) 
days only 
manager, 
Kumar was 
in Narkulgan 
Lines on pure 
never engaged 
never entered 
the bank empl y 


been 


and 


thelal 


Na 


ne. It is further alleged that Bank ofBaroda is 
r organisation as such has to work as; per 
and orders and guidelines issued by the 
lufrom time to time. As per orders appointment 
padre against any vacancy are filled through 
Exchange. If any post falls vacant in sub staff 
» notified to the Employment Exchange and 
of suitable candidates are called from 
Exchange, specifying the criteria like age, 
etc. After the names are received from the 
Exchange interview is held by the panel 
(for the purpose and selected candidate is 
ntment letter after approval of the higher 
|by Regional Manager who is appointing, 
Vijay Kumar has never been subjected to the 
'jtcess as such he was never appointed in the 
in sub staff catregory on any post Sri Vijay 
bever issued any appointment letter for any 
jver, as such he is not abonafide workman of 
iere has never been any employer-employee 
een the bank ofBaroda and Sri Vijay Kumar 
not an industrial dispute under the I D. Act. 
court has no jurisdiction. It is further alleged 
Branch Manager, Shyamganj has power of 
nor he has ever appointed the applicant, 
iger, Shyamganj is necessary party in the case 
;r the question properly. The w orker might 
las casual labour fbr highly intermittent w ork 
[icant be put to prove his contention. It is 
that other branches in which the worker 
tj> have worked, their Branch Managers h ave 
impleaded as party in the ease. They are 
who can reply properly. It is alleged that 
n of the trade ration is false, misconceived 
ed. Branch Manager of the concerned 
heir personal capacity engaged Sri Vijay 
>r rely daily rated casual intermittent nature of 
when required on day-to-day basis. It is 
that Sri Vijay Kumar had never worked 240 
jalendar year or in 12 consecutive mon ths 
lleged date oftermination i.e. 4-11-2000. In 
feri Vijay Kumar was engaged on purely casual 
jature of labour work for 4 days only by the 
;er, Narkulganj in his personal capacity and 
;fcd for 2 days only in the Regional Office. Sri 
[worked for 6 days only between the period 
11-2000. Sri Vijay Kumar was engaged on 
intermittent nature of labour work for 11 
een 1-1-99 to 31-12-99 by the branch 
ikulganj in his personal capacity. Sri Vijay 
ijnilarly engaged in the year 1998 for 13 days 
and 28 days by the Branch Manager, Civil 
[y casual nature of job. Sri Vijay Kumar was 
as employee of the bank and his name v/as 
in the attendance/muster register kept for 
>yees. It is also alleged that Sri VTjay Kumar 
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never completed 240 days in any calendar year in the bank. 
He worked only for different spells intermitently for odd 
jobs of casual nature as and when the same arose. The 
name of Sri Vijay Kumar was not sponsored by Employment 
Exchange and he has ever gone through the process of 
selection as enumerated above and as such Sri Vijav 
Kumar was not legally entitled for bank service. Therefore 
the question of his regularisation in the bank services 
never arose. Sri Vijay Kumar has been made payment by 
the Branch Manager for the actual days he worked for the 
branch on daily wage basis as casual labour. It was very 
well known to him that the work which he performed was 
of casual in nature and for such casual work done by him. 
Sri Vijay Kumar worked without any complaint and got his 
account settled and now there remains no dispute of any 
kind. As such the present case is not industrial dispute 
and is liable to be dismissed. Neither bank has appointed 
nor issued any appointment letter to Sri Vijay Kumar and 
therefore there is no question oftermination of his services. 
The post of Peon or any post in sub staff can be filled as 
per the recruitment rules and after following proper 
procedure according to the rules. It is therefore alleged 
that Sri Vijay Kumar is not entitled for reinstatement in the 
bank services. 

Today was the date fixed for the parties. Prior to this 
20-4-05 was the date fixed for evidence. But none appeared 
and therefore it was ordered on 20-4-05 that if parties do 
not turned up and do not examine evidence. It shall be 
believed that parties do not want to produce and examine 
any evidence and accordingly 9-8-05 was fixed for 
evidence but the worker or his representative opted to 
abstain from the proceedings. 

The worker has not appeared and has not proved 
the fact on oath nor he has faced the cross examination 
from the opposite party. The representative of the opposite 
party has submitted that since the worker has not appeared 
to prove his case therefore opposite party does not want 
to examine any witness. The representative of the opposite 
parly has argued that it was for the worker to prove that 
he has worked 240 days in preceding calendar year prior 
to his termination from the service. But the worker has 
utterly failed to prove it. Therefore there is no question for 
the management to rebutt the same. It is also argued that 
the Branch Managers of the different branches are not 
authority to appoint temporary peon if different Branch 
Manager on need basis can utilised the casual labour for 
intermittent work and if the worker worked for a few days 
in different-different branches of the bank then he can not 
claim, the relief by impleading Regional Manager, Bank of 
Baroda, Regional Office, Bareilly alone as he never 
appointed. As there has been any appointment letter to 
this effect it could have sustainable that under such 
appointment he worked in different branches on transfer 
but in that case also the transfer letter was needed. It is 
alleged that the bank has never violated the provision of 
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Section 25 F as the worker never worked 240 days from 
date of alleged termination. For getting any relief under 
Section 33 oftbel.D. Act. 1947. Worker has to prove that 
the employer has contravened Section 33 of the Act. 
Worker has to prove that prior to 4-11-2002 he was in 
service and his services were abruptly terminated on 
4-11-2002 during pendency of the proceeding and since 
the worker has not discharged his burden, the management 
does not want to produce any evidence. It is alleged during 
argument the worker has no courage to face cross 
examination and why he has not come for evidence. 


ANNKXQHB 



JtVJENDRA bhawan, ground floor, 
rajendra plage 
newdelhi 

LD. No. 37/2001 
RN. Rai, Presiding Officer 
In die matter of: 


The argument of the opposite party carries weight 
and I am of the considered opinion that the worker has 
failed to prove that he worked 240 days prior to his 
terminati on on 4-11-2002. He has alsq failed to prove that 
during pendency he was in service and his services were 
terminated in violation of Section 3 3. The issue is answered 
against the trade union and the worker is not entitled to 
any relief. 

Lucknow : 

9-08-2005 

SHRIKANT SHUKLA, Presiding Officer 
17 3*^,2005 
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New Delhi, the 17th August, 2005 

S O. 3236,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), ihe Central 
Government hereby publishes the award (Ref. No. 37/ 
2001) of the Central Government Industrial Tribunal/ 
Labour Court-11, New Delhi now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the Management of India International Airways Ltd. 
and their workman, which was received by the Central 
Government on 16-8-2005. 

[No.L-11012/36/2001-IR(C-l)l 
S.S. GUPTATJnderSecy. 


Capt M.P. Premi,. 

S/o Late L.N: Premi, 

R/o A-103, Pocket “B”, 

Mayur Vihar, Phase-II, 

Delhi-110091. 

Versus 

M/s India International Airways Ltd., 

Thapar House, 

124,Janpath, 

NewDdhi-110001. 

AWARD 

The Ministry of Labour by its letter No. L-l 012/36/ 
2001 C-l Central Governmentdt 18/24-05-2001 -hasreferred 
the following for adjudication. 

The point runs as hereunder: 

“Whether the action of the management of M/s. 
India International Airways Limited at Delhi in 
terminating the services of Capt. M.P. Premi, 
Executive Pilot w.e.f. 05-10-1999 is just, fair and 
legal ? If not, to what relief the workman concerned 
is entitled to T 

The workman applicant has filed statement of claim. 
In the statement of claim it has been stated that against 
illegal termination of services of the claimant, the claimant 
had raised an industrial dispute before the appropriate 
Government who held the conciliation proceedings, which 
failed due to adamant attitude of the management, the 
present reference has been made for adjudication by this 
Horible Court The workman is filing the statement of claim. 
That in the reference the workman has been shown as 
Executive Pilot which term was raised by the management 
claiming thereby that Capt. M.P Premi herein workman is 
not “workman”. This feet is hereby denied as the applicant/ 
claimant is a workman under Industrial Dispute Act. 

Ttiat the workman was offered appointment with 
the management as Helicopter Pilot for New Delhi base 
vide their letter of office as Senior Helicopter Pilot, IIA/ 
ADMN./305 dated 23-11-1994. In the said tetter of offer it 
was stipulated that the workman was required to pass the 
Tech. Examination on Bell Jetranger 206 B III type of 
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was also to undergo famiUanzation/traimng 
s required by the pGCA and on passing the 
ation the workman was to be absorbed as 
unto (Helicopter) with the management. 

« workman accepted the offer of the 
and was issued final letter of appointment 
995 which inter alia stipulated training and 
payment of stipend of Rs. 5,000 (Rs. Five 
month (hiring the training period and total 
3,700 (Thirteen thousand seven hundred) 
us flying related allowances along with 
t of expenditure on maintenance of uniform 
ne, medical expenditure and level travel 
urther stipulated that the workman would 
n till a letter of confirmation was issued bv 
nt. 

workman formally joined the services of 
ent with effect from 01-04-1995 arid 
tained endorsement of Ball 222 UT on his 
e on 30-10-1995 as required by the 

successfully obtaining endorsement of Ba ll 
vorkman on his licence, he was sanctioned 
lalification allowance of Rs. 750 per month 
mt's letter dated08-11-1995. 

services of the workman was confirmed as 
ointment letter dated 30-05-1995 as Senior 
leiicopter) vide management's letter dated 
d salary/allowances of the workman was 
16,820 per month with effect from 
ng with all other existing allowances and 
of expenditures. 

salary of the workman was again revised 
1 with effect from 01-04-1996 based on hi s 
Rs. 14.640 per month vide management's 
4-1996. 

management vide their letter dated 
sed the workman of his higher entitlements 
imbursement of expenses on conveyance, 
pkeep of uniform and kit. 

alary of the workman was again enhanced 
:r month based on the performance with 
-1997. That on 13-08-1997 the management 
etter to the workman advising him on hi s 
reimbursement of expenses on telephone, 
‘orm and kit which was enhanced an 
mrsement of expenditure on productivity 
s. 48,000 per month was granted to the 

workman performed his duties throughout 
tion of the management because of which 
t from time to time rewarded him with 
1 raise in salary. That in spite of increase: 


in flying efforts during the year 1998-99, no raise in salary 
was given to any employee of the company, but the 
management promised to compensate the workman suitably 
during salary review to be undertaken in April, 1999, 

That after many sittings and deliberations with the 
workman during the period April to August 1999 the 
management on 16-08-1999 decided in principle to fix a 
minimum salary of Rs 65,000 per month for the workman 
in addition to other flying related allowances with effect 
from 01-04-1999. However, the management during the 
abode deliberation conveyed to the workman that they 
were in a process of taking a decision on modalities of 
effecting the revised salary and that a letter to that effect 
shall be released in due course. Thereafter, the workman 
was deputed to proceed on prolonged election flying 
duties away from Delhi. 

That on 26-08-1999, the workman sent a fax to the 
management that insurance cover for all time accident, 
loss of licence and mediclaim insurance cover was not yet 
done as agreed. The workman in the above letter further 
informed the management that he was unable to carry out 
outstation D.I. (Daily Inspection) and flights of Z plus 
and Z category VIPs, till insurance cover was provided 
which was agreed during meeting and telephone talk on 
the night of 18-19 August, 1999. In the said letter the 
workman also requested for salary fixation confirmation 
and requested that decision on the above be given before 
next flight is undertaken by him. 

That in response to the workman’s above letter dated 
26-08-1999 sent by fax, Mr. Yash Nayar, Manager 
Operations and Administration informed the workman that 
loss of licence cover has been raised to 15 Lacs, all time 
accident insurance to 25 Lacs, and Mediclaim to 3 Lacs for 
each family member from 27-08-1999 onwards and salary 
is agreed upon in toto as put up by the workman but he 
said that there may be a few structural changes but total 
amount will not vary. 

That after return of the workman to Delhi on 
09-09-1999 for routine maintenance of the Helicopter, the 
management on 10-09-1999 on its own released a sum of 
Rs. 1,50,000 to the workman against ad hoc arrears payment 
pending issuance of formal revised salary letter. That 
when the workman insisted on issuance of his revised 
salary letter, instead of granting lawful dues, to his utter 
surprise and shock, his four and a half years of dedicated 
permanent employment/service was illegally, unjustifiably 
with malafide intentions was arbitrarily terminated without 
assigning any reasons vide management’s letter dated 
05-10-1999, which was also against the principles of natural 
justice and equity. That the letter dated 05-10-1999 issued 
by the management terminating the services of the 
workman without the principle of natural justice, is illegal, 
malafide and is in violation of legal provisions laid down 
under the law. 
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That the management has also not paid to the 
workman a sum of Rs. 3,83,280 towards his salary dues 
payable at the revised rate from April, 1999 to September, 
1999. That the workman through his counsel got ademand 
notice dated 05-05-2000 served on the management 
demanding reinstatement in duty and payment of dues. 
That the management instead of paying the dues of the 
workman and.taking back on duty has sent a reply dated 
09-06-2000 through their counsel. 

That the workman reserves his rights to claim legal 
benefits which were due to him during the course of 
employment by raising a separate industrial dispute. 

The management has filed written statement. In the 
written statement it has been stated that the claimant, was 
last working with the respondent as executive pilot drawing 
a salary of Rs. 15 , 82 3 per month and primarily discharging 
managerial functions, in terms of the scope of his 
employment. The claimant is therefore not a workman 
within the purview of Section 2(s) of the ID Act, 1947. In 
this view of the matter the alleged dispute a non-workman 
does not constitute an industrial dispute and this Hon’ble 
Tribunal has no jurisdiction to adjudicate upon the same. 

That the order of reference has been made by the 
Government in a mechanical manner without ascertaining 
whether any alleged industrial dispute exists and without 
taking into consideration the written comments filed by 
the respondent. In this view of the matter the conciliation 
proceedings are void ab initio and the order of reference is 
invalid and therefore, liable to be answered accordingly. 

That keeping in view the position of the claimant as 
Executive Pilot the service of the claimant has been 
terminated in accordance with the stipulation in his letter 
of appointment by way of discharge simplicitor. Although 
there were graye and serious act/s of misconduct 
committed by the claimant leading to loss of confidence. 
In case this Hon’ble Tribunal comes to the conclusion 
that the claimant is a workman and/or the order of 
termination is not proper due to any reason whatsoever 
the respondent management relies upon and craves leave 
and liberty' to prove the following act/s of misconduct by 
leading appropriate evidence before this Hon’ble Tribunal 
to justify its order of termination. 

That several verbal/written complaints were received 
by the respondent in respect of the conduct of the claimant 
from its clients and passengers, during his service tenure. 
In the month of September 1999 a written complaint was 
received from the Director of M/s. S.K.. Aviation Pvt. Ltd., 
Delhi which reads as under: 

“As you are aware we are regularly hiring your Bell 
222U Twin Engine Helicopter. We wish to bring to your 
notice in incident relating to the election flying at 
Ahmedabad during the period 19 August—09 September, 
1999. While at Ahmedabad, Capt. Premi who had been 
deployed with the helicopter called me on my mobile when 


I was in Bombay. He told me that he wanted to discuss 
<ynTvjhmg very important which is for mutual benefit When 
1 met him at Ahmedabad, he said “You are makipg Rs. 25 
Lacs in this charter deal and how much was my share in 
it”. He explained to me how as a pilot he could ensirethat 
all election flying went on smoothly. He left me in no doubt 
that if he wanted, he could give some excuse or the other, 
like flight time duty limit or visibility or even the landing 
place not‘meeting the safety requirements-to hinder 
operation. This tactics of Capt. Premi would have resulted 
in grave monetary loss to me. He then demanded that I 
pay him a handsome percentage to ensure that all flights 
were undertaken without hinderance. This amount was 
delivered at Capt. Premi’s residence at New Delhi 
personally by me in the last week of August. Please ensure 
that Capt. Premi is not deputed in any flight chartered by 
us again which may jeopardize our business association 
with you. The above fact of the claimant amounts to a 
major misconduct within the scope of his service 
conditions. 

That in the month of August 1999 while on duty for 
election flying in Gujarat the claimant resorted toapplying 
pressure tactics in order to black-mail the Company into 
accepting his unjustified and unreasonable demands for 
hike in salary mid perks and enhancement of Loss of 
Licence (LOL) insurance covers from Rs 7 lacs to Rs. 15 
lacs and Aviation Accident (AA) cover from Rs. 7 lacs to 
25 lacs. The insurance covers had to be increased in the 
case of the claimant and his colleague due to claimant's 
threats to abandon duty which would have led to grave 
financial loss to the company and tarnished its business 
reputation. The LOL and AA insurance covers of his 
colleague was later revised to the normal 7 lacs after the 
termination of service of the claimant. This act on the part 
of the claimant also amounts to a major misconduct within 
the scope of his service conditions. 

That while in employment of the respondent company 
it came to the knowledge of the company in August 1999 
that the claimant had established his own business and 
incorporated a company in the name and style of‘Cyberage 
Systems India Pvt. Ltd. having its office at 140,3rd Floor, 
Nehru Market. Opp, LSR College, New Delhi-48. As per 
information of the respondent, the claimant was its 
Managing Director and looked after its day to day affairs 
and business activities while being in the employment of 
respondent This act of the claimant was in blatant breach 
of the express and implied conditions of service and 
amounts to misconduct. The above preliminary 
submissions are in the alternative and be read as such. 
Without prejudice to the above preliminary submissions 
the respondent submits its parawise reply on merits as 
under: 

The claimants further contention in the claim that he 
is workman under the provisions of ID Act, 1947 is also 
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was appreciated. His salary was raised in routine for the 
reasons as aforesaid. The fact of the matter is that the 
management had to put up with his unacceptable behaviour 
and unreasonable demands only because there were no 
other qualified pilot available for flying the particular 
helicopter of the management. 

The correct position is that po raise in the salary 
was given to any employee during this particular period 
as raise in salary always depended solely on affordability 
and had nothing to do with the performance particularly 
in case of the claimant. It is also denied that any alleged 
promise was made to compensate the claimant, in the year 
1999. As aforesaid the increase in salary, if any, is always 
dependent on the affordability factor which cannot be 
predicted, particularly in aircraft charter business and 
therefore the management could not and did no make any 
such commitment as alleged. 

The correct position is that it was the claimant who 
demanded an exorbitant minimum salary of Rs. 65,000 pier 
month and the respondent did not at any stage agree to 
pay the same as alleged by the claimant. In fact he had 
brought Capt. P.P.S. Sangha a colleague, in one of the 
meetings to press for his demand under the assumption 
that the election in Gujarat was round the comer and the 
management would accept his unjustified and 
unreasonable demand of the claimant. In these 
circumstances, Capt. P.P.S. Sangha chose to resign but 
the claimant decided to continue probably because there 
was no job offer for him, like in the case of Capt. Sangha. 
No alleged assurance was made by the respondent 
regarding the issuance of a letter towards his revised 
emoluments. 

The correct position is that the respondent provided 
to all its pilots insurance cover for the loss of licence 
(LOL) for Rs. 7 lacs and further cover for Aviation Accident 
(AA) for Rs. 7 lacs. In the month of August, 1999 just 
before leaving for Ahmedabad to conduct election flying 
the claimant unreasonably demanded that loss of licence 
(LOL) and Aviation Accident (AA) cover be increased to 
Rs. 15 lacs and to Rs. 25 lacs respectively. He also 
demanded that all his family members be insured under 
Mediclaim Scheme for Rs. 3 lacs each. This was over and 
above the group medical insurance already provided to 
his 3 family members. This was yet another unreasonable 
and unacceptable demand raised at that time when 
substantive business of the management was lined up. 
The management was still deliberating on the financial 
impact and effects of the said demands on the other 
employees, when the claimant spoke to Mr. Y.K. Nayar. 
Manager (Administration) on the phone from Ahmedabad 
and threatened that he would stop flying if his demands 
were not met immediately and he followed it up by sending 
a fax dated 26-08-1999. The respondent in these 
circumstances had no choice and was black-mailed into 
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accepting his unreasonable and unjustified demands 
relating to insurance covers. 

The correct position is that on 10-09-1999 an imprest 
advance of Rs. 1.50 lacs was given to the claimant as he 
was going outstation for long duration flying. This amount 
was to be accounted for by the claimant after his return 
from outstation tour which he failed to do. Although the 
respondent did not give such huge imprest advance in 
routine, yet knowing the claimant's behaviour pattern the 
respondent decided to give him this advance amount in 
order that he did not create yet another problem during 
his flying assignment for the election. Therefore in these 
circumstances the question of adhoc arrear payments does 
not arise. The claimant has made a patently false allegation 
without any basis. 

The claimant has made patently false allegation 
without any basis. As aforesaid, throughout his stay in 
the company the claimant’s work and conduct was for 
from satisfactory. However he was tolerated because no 
other qualified pilot was available to fly the particular 
helicopter of the respondent and to train another pilot 
would have meant substantial expenses, which had already 
been incurred upon the claimant to the tune of Rs. 9 lacs 
by sending him to USA. The claimant was fully aware of 
this and took full advantage of the situation and tried to 
extract maximum money from the respondent. The 
management was forced to grin and bear it till the claimant 
crossed all the limits of acceptable behaviour and 
committed act/s of misconduct within the scope of his 
service conditions as detailed above. At this point of time 
the management lost confidence in him and his services 
w^re terminated keeping in view his position as executive 
pilot. The termination was in accordance with the 
stipulation in his letter of appointment by way of discharge 
simplicitor, rather than resorting to punitive disciplinary 
action which would have casted a stigma on the service 
record of the claimant. The order of termination is justified, 
bona fide and legal and calls for no interference. 

The claimant who was last working as a executive 
pilot and drawing a salary of Rs. 15,823 per month is not a 
workman within the meaning of Sec. 2(s)of ID Act, 1947 
and his terms and conditions of service were purely 
contractual in nature and could be terminated as per 
stipulation by one month's notice or salary from either 
side. Therefore, the management gave him one month s 
salary in lieu of the notice vide cheque which was accepted 
by him and encashed without any protest. The order of 
termination vide letter dated 05-10-1999 is legal and proper 
and does not violate any law or principles of natural justice 
as alleged by the claimant. 

It is specifically denied that the respondent owes 
anything to the claimant by way of alleged arrears. As 
aforesaid, the salary of the claimant was never revised by 
the respondent and therefore the question of payment of 


alleged arrears did not arise. On the other hand the claimant 
owed money to the company being imprest advance given 
to him which he has not accounted for till date. Consequent 
upon termination of service the claimant did not respond 
to settle his full and final account despite being advised 
several times. When persistent demands were made by 
the company upon the claimant to settle his full and final 
account and remit the money the claimant resorted to make 
frivolous claim/s against the company so as to forestall 
the proposed action of recovery of the money along with 
interest and damages. In fact, it seems that the sole reason 
why the claimant raised a belated demand notice and has 
approached this Honble Court by seeking a reference is 
to harass the respondent and to pressurize them to forego 
its lawful monetary claim. 

That the demand notice of the claimant was duly 
replied by the respondent through their counsel wherein 
correct position was detailed and the claimant was advised 
to remit the unpaid dues and settle his full and final account. 

It is specifically denied that the claimant is entitled to 
reinstate or the respondent owes any dues to the claimant 
which are liable to be paid to him. 

The claimant had started his own software company 
under the name of M/s. Cyberage Systems India Pvt. 
Limited which was duly incorporated and registered, ev en 
while he was in service of the respondent. As per 
information till date he continues to be the Managing 
Director of M/s. Cyberage Systems India Pvt. Limited and 
is gainfully looking after its day to day affairs and business 
activities Further after leaving the respondent he is also 
flying for another Delhi based company. Therefore, he is 
in gainfull employment and self avocation ever since his 
termination from service. 

That all contentions/allegations in the statement of 
claim as filed by claimant which have not been admitted 
specifically hereinabove may be deemed to have been 
denied and the claimant be put to strict proof in regard 
thereof. The respondent reserves its right to amend its 
written statement, and/or lead appropriate evidence at any 
stage of the case with the leave of this Honblc Court, if an 
exigency so arises. 

The workman applicant has filed rejoinder. In his 
rejoinder he has denied most of the paras of the reply of 
the management and has stated that his service have been 
illegally and arbitrarily terminated. 

Evidence of both the parties has been taken. 

Heard arguments from both the sides and perused 
the papers on the record. 

There are three main points for consideration. The 
first is whether the applicant comes under the category of 
workman in view of Section 2 (s) of the ID Act, 1947. 

It was submitted from the side of the workman 
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to the post of Executive Pilot is absolutely A cheque of Rs 15,423 has been tendered to the claimant 

o intimation was sent to him regarding and the claimant has admitted in his cross examination 

ion as Executive Pilot. From perusal of the that he has encashed the cheque and he did not sent anv 

itres that the woikman was re-designated protest letter so the action of the management amounted 
lot but the order was not served on him so to discharge simplicitor of the claimant as per the terms of 
e-designation loses its validity as the his appointment keeping in view his status as Executive 

not been intimated of the same. Letter Pilot. This action of discharge simplicitor of the employee 

signation as Executive Pilot remained wit h by payment of one month’s salary is also permissible under 

11 section 30 of the Delhi Shops and Establishment Act. 1954 

lbmitted that even if it is assumed for applicable to the respondent. 

ike that his post was re-designated as It was submitted from the side of the workman that 

’ “ e duties assigned to the workman arc of clause 9 of the appointment letter is against public policy 

1 i 11 ha ?^ en held 10 Clvil Wm and violative of Article 14 and directive principles 

53/73 10th February, 1977 that a Pilot contained in article 39 (a) and 41. There was inequality of 
nd whatever supervisory or administrative the bargaining power of the part}' so clause 9 in the 

is only incidental to his work. A narrow contract of employment is void under section 23 of the 

meaning should not be given to the contract act as opposed to public policy besides been 

; workman. A peisonm his supervisory or ultravires Article 14. The contract was unfair and un- 

acity should have the authority to appoint reasonable and an unfair and un-reasonable clause in a 
ake diciplinary action against them. He contract entered into between parties who are not equal in 

idmimstrative control over the other bargaining power should not be enforced but it must be 

here must be subordinate staff under hi m. struck down so clause 9 of the appointment letter is void- 
ise the workman was a Pilot and his duties ab-initio and the management cannot take shelter of clause 

lal. It has not been established by the 9 of the appointment letter. It is obnoxious and oppressive 

lat he acted in managerial or supervisory to public conscience. It is against public good and if such 

ie has administrative control ox er the a clause is given effect to it would be harmful and injurious 
if. The management should prove that to public interest. 

;es were under the administrative control 

i but no such instance has been given in b xvas further submitted by the management that 

;ment. The xvorkman was employed to do termination of services is non-stigniatic order of discharge 

c It was his main work and the other duties simplicitor. Even if the order is non-stigniatic the 

im are incidental type of work. The duties management cannot pass it as it is unconsciable bargain 

n have been enumerated in the written and it is irreconcilable with what is right or reasonable so 

om perusal of the relevant paras it does cven albcit die termination of service is non-stigmatic. 

t the w orkman has control and superv ision ^ * ausc 9 of the appointment letter is against public policy 

orkmcn. The dominant duty should be of and public good and public interest so it is void in v iew of 

md supervisor} in nature, in the present section 23 of the contract act. Since clause 9 of the 

n was a Pilot and his duty was operational. appointment letter is against public-policy, the service of 

iscertained before flight that the Helicopte r lbc workman cannot be terminated having recourse to 

perational condition and there was fuel c,ause 9 ° r l| ie appointment letter. Such clause in the 

i were available for the operation of the appointment letter has been held to be un-reasonablc and 

e duties are not managerial of supervisory. against public consciousness in AIR 1986 SC 1571 so the 

termination of the serx ice of the xvorkman in view of clause 
the above discussion it becomes quite 9 of the appointment letter is not justified 
applicant xx'as a workman as his duly was 

. He has no supervisory ofadministrativc b was submitted from the side of the management 

f subordinate staff. The law cited by the that the workman has committed several misconduct and 

tot applicable in the particular facts and f ,le same has bee[l mentioned in the written statement. He 

f the present case. indulged in pressure politics and pressurized the 

management to concede to his illegal demands as there 
nutted from the side of the management was no competent Pilot to fly that helicopter. The 

i C r tfer ° f appomlmc 111 dated management should have permitted to lead evidence ex en 

it MW 1/1 after confirmation in service though no chargcshect has been issued to the workman 

could terminate his service bv givmg one in view of 1992 (II) LLJ Page 777 and service can be 

n writing or one month's salary in lieu terminated in view of 2002 LLJ Vol. I Page 186 as the 

man has been paid one month's salary. management has lost confidence in the workman. M\ 
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attention was drawn to 2001 FIR Vol. 98 Page 710, the 
Hon’ble Supreme Court has held that there is no fetter on 
the powers of the labour Court or Tribunal requiring or 
directing the parties to lead additioal evidence including 
production of document at any stage of the proceedings 
before they am concluded if on the facts and circumstances 
of the case it is deemed just and necessary in the interest 
of justice. The case is pending since 2001 as per the 
provisions of the ID Act it should be decided within one 
year at the maximum so it is not in the interest of justice 
that the w orkman should be further harassed by permitting 
the management to lead evidence. The management has 
been given permission to lead evidence and the 
management has examined his witness. It is not expedient 
in the interest of justice that the management should be 
permitted to prove the charges as there was no existence 
of any charge at the time of termination of the service and 
no not ice regiirding misconduct of the workman has been 
given to him. So the allegations of the management shall 
be deemed to be after thought and no one should be 
permitted to prove the allegation which was not ground of 
termination of the service of the workman. The law cited 
by the management for adducing additional evidence to 
substantiate the charges is not applicable in the facts and 
circumstances of the present ease. 

It was further submitted by the management that in 
the service rules superannuation is 58 years and it is the 
discretion of the management to extend the service period 
beyond that Since the relation of the workman and 
employer was embittered and stranged the management 
can certainly not have extended the service of the workman 
beyond 58 years, the normal tenture of the service as per 
the rules. The management drew my attention to 1987 LLN 
(1) Page 230, 1987 FLR Vol-70. From perusal of the law 
cited above it becomes quite obvious that the discretion 
vested in the management cannot be exercised by any 
Court or Tribunal. Extension of service is granted taking 
into consideration satisfactory discharge of duties. The 
management was of the view that the workman was not 
discharging his duties to the satisfaction of the 
management so.had he been in service the period of his 
tenure could not have been extended beyond 58 years. 
The discretion which is vested in the management cannot 
be exercised by any Court of law or Tribunal. It is the 
management w ho is the final authority to extend the service 
of the workman beyond 58 years. It was submitted from 
the side of the workman that had he been in service his 
tenure would have been extended to 60 years and beyond 
60 years. The management terminated the services of the 
workman as he was not found amenable to discipline. So it 
cannot be expected from the management by any stretch 
of imagination that his service would have been extended 
beyond 58 years of age. The law cited by the management 
is squarely applicable in the present facts and 
circumstances of the case. So his service tenure can be of 


58 years as provided in the service rules. The law cited by 
the workman applicant is not applicable in the facts and 
circumstances of the present case. 

It was further submitted that it was the duty of the 
workman to show that he was not gainfully employed. 
The initial burden is on him thereafter he places material in 
that regard the employer can bring on record material to 
rebut the claim. The workman has not filed any document 
to show that he was not in gainful employment. The 
workman cannot be compelled to file evidence regarding 
negative aspect of his employment. He cannot file any 
certificate of non-employment. He has admitted that he 
flew the helicopter of ONGC for two months. The age of 
his superannuation is 6th Ma :~h 2000 and his services 
were terminated on 05-10-1999. He should have worked 
up to 6th March 2000 had his services been not illegally 
and arbitrarily terminated so he could not have discharged 
his duties for more than'six months after termination of his 
services. He is entitled to get back wages of six months 
only. It is his admission that he was gainfully employed in 
the establish men#, of ONGC so he was out of employment 
only for four months. It was submitted from the side of the 
management that his fixed salary was Rs. 15,823 and he 
could not be paid more than that in lieu of back wages. He 
has encashed a cheque of Rs. 15,823. Since the termination 
of services cf the workman is arbitrary and illegal so he 
shall be dee ned to be in continuous employment of the 
manage men’ and he is not entitled to get only fixed salary 
but he is c titled to get flying allowances and other 
allowances t xcept TA. He was out of service so he is not 
entitled to g,t TA. He is entitled to get other allowances 
as well as lie termination is nonest. A chart has been 
submitted by the workman applicant which indicates that 
his monthly average wages are Rs. 44.702 inclusive of 
salary, flying allowance, productivity, telephone etc. minus 
uniform and TA. Since his work was operational and he 
was out of employment for four months he is entitled to 
get wages of Rs. 44,702 per month. Had he been in service 
he should have got that amount for four months. The 
workman applicant cannot be reinstated as he has crossed 
his age of superannuation but he is entitled to get back 
wages (a\ Rs. 44,702 for four months only minus Rs. 15,823 
already received. 

The reference is replied thus: 

The action of the management of M/s. India 
International Airways Limited at Delhi in terminating 
the services of Capt. M.P. Prenri, Executive Pilot vv.e.f. 
05-10-1999 is neither just nor fair, and nor legal. The 
workman applicant is entitled to get four months wages (at 
Rs. 44,702 minus Rs. 15,823 and the management is directed 
to make payment of the wages for four minths (a>. Rs. 44,702 
minus Rs. 15.821 within one month from Lhe date of 
publication of the award. In case of default the workman 
applicant will be entitled to get 6% i nterest ove * the entire 
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nths wages at the rate ofRs. 44,702 per Appearances : None for the Workman. 


15,823 already received, 
is given accordingly. 


Shri Mohinder Kumar Asstt. for the 
Management. 

AWARD 


feft, 17 2005 


The Central Government in the Ministry of Labour 
R.N. RAI, Presiding Officer v *de its Order No. L- 15012/3/97-IR(M) dated 31-12-97 has 

referred the following industrial dispute to this Tribunal 
wm. 2005 for adjudication; 


7— faqis StfafwC 1947 (1947 
’ % i. tt*t. 3tt£ 

* % afrr % 

23/98) itwfei 
17-8-2005 ^ 3ITO «TT I 

tT.T^T-15012/3/1997-3Tt?.3TR. (f^tV) ] 
^fqs, 

)elhi,the 17th August. 2005 

—In pursuance of Section ) 7 of the 
es Act, 1947 (14,of 1947). the Central 
eby publishes the award (Ref. No. 23/ 
Govt. Indus Tribupal-cum-Labour Court, 
hown in the Annexure in the Industrial 
the Management of E.S.I. Hospital and 
eceived by the Central Government on 

[No. L-l 5012/3/1997-IR(M)J 
B.M. DAVID. Under Sccy. 

ANNEXURE 

RAL GOVERNMENT INDUSTRIAL 
IAL-CUM-LABOUR COURT, 

NEW DELHI 

S.S. Bal. Presiding Officer 

I.D. No. 23/98 
ispute between: 


tavir Singh. 

; General Secretary, 
igg. & Gen. Maz. Union, 
mpura. 

10015. ...Workman 

I ersus 


kI 


: Dy. Director (Admn.) 
>ur. Ring Road. 



"Whether the action of the management ofE.S.l.C.C 
Hospital at Basai Darapur, New Delhi-15 in 
terminating the services of Shri Desraj, Mistri is just, 
fair and legal. If not, to what relief the workman is 
entitled to.” 

2. Brief facts of this case as culled from record arc 
that the workman Shri Desraj claimed himself to be ar 
employee Of U.P Rajkya Nirman Nigam Limited and wai 
transferred to E.S.I.C.C. Hospital Unit Basai Darapur, New 
Delhi (respondent) and was working as Mistri since 199- 
drawing a salary and his last drawn monthly salary wa 
2080.00 and he worked satisfactorily without an' 
complaint. However, management terminated his service 
illegally and without giving any notice and makin, 
payment in lieu of not ice. The action of the management i 
arbitrary and unjust and violative of the provision 
contained in section 25-F of the I D. Act and amounts t< 
anti labour activities/practice and is liable to be quashed 
It is further averred that the workman is entitled to b 
reinstated as the workman is still unemployed and has nc 
been able to get any alternative job during hi 
unemployment and he has claimed reinstatement with fui 
back wages. 

3. The case has been contested by the responden 
by filing reply/written statement taking preliminary 
objection that the E.S.I.C.C. Hospital-respondent is not < 
proper party to the proceedings and U.P. Rajkya Nirman 
Nigam is a necessary party and the workman is the 
employee of U.P. Rajkya Nirman Nigam Limited and as 
such U.P. Rajkya Nirman Nigam is a necessary' party in 
stead of E.S.I. C. Hospital respondent. 

4. On merits it is not disputed that Sh. Deshraj 
worked in the E.S.I.C. Hospital Basai Darapur but it is 
stated that the workman is/vvas employed U.P. Rajkva 
Nirman Nigam which is liable to deal with his claim and 
E.S.I.C. Hospital has not terminated services of the 
workman U.P. Rajkva Nirman Nigam being his employer 
has terminated his services. 

5. Written statement was followed by replication 
w herein the contents of the claim statement were reiterated 
to be correct w hile the contents of written statement were 
dciued. 

6. Thereafter the parties adduced evidence and after 
close of ev idencc matter w as posted for arguments 


... Management 
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7. Workman last appeared on 22-1-2004 and 
thereafter he did not appear. On subsequent dates even 
after issue of notice he did not appear on 13-9-04 and the 
matter was fixed on 29-11-04,1-3-05 and 23-3-05 and none 
appeared thereafter on behalf of the workman, 

8. Perusal of the record shows that the workman 
claims that he was/is the employee of U P. Rajkya Nirman 
Nigam Limited and transferred to E.S.I.C. Hospital, Basai 
Darapur and was working there since 1994 and his services 
were terminated by U P. Rajkya Nirman Nigam 
(management) E.S.I.C. Hospital w.e.f. 3-2-97. On the other 
hand respondent elairaed that E.S.I.C. Hospital is not 
employer of the workman claimant and he was employee 
of U.P. Rajkya Nirman Nigam and was posted/transferred 
to respondent E.S.I.C. Hospital premises to look after the 
maintenanc e work. Th^t E.S.I.C. Hospital has given contract 
for maintenance to U.P. Rajkya Nirman Nigam which has 
taken contract for maintenance of building of E.S.I.C. 
Hospital and has opened their office in E.S.I.C. Hospital 
and the workman was employed by U.P. Rajkya Nirman 
Nigam to look after the maintenance work. Thus, 
accordingly to the respondent the workman was not their 
employee but of Rajkya Nirman Nigam. The question 
which needs determination in this case is whether the 
workman was employee of respondent. The workman has 
not placed any document on record* showing that he 
workman was the employee of respondent. The documents 
placed by him on record do not indicate that he was 
employee of tire respondent.The respondent witness MW 1 
in his cross-examination has stated that E.S.I.C. Hospital 
gives yearly contract to the U.P. Rajky a Nirman Nigam for 
maintenance of the buildings owned by them. He has not 
brought any document with him to show that he was 
transferred to E.S.I C. Hospital. Basai Darapur, New Delhi. 
The workman has admitted it to be correct that his salary 
was being paid by U.P. Rajkya Nirman Nigam and all 
matters regarding his leave were considered by U.P. Rajkya 
Nirman Nigam. Thus statement made by the workman in 
his cross-examination goes to show that he (workman) 
was working as an employee of U.P. Rajky a Nirman Nigam 
and was working for the same. Even other wise he has not 
placed any document to show that he was employee of 
the respondent E.S.I.C. Hospital and thus workman has 
failed to establish that he was employee of the respondent 
E.S.I.C. Hospital. Even according to his own saying his 
services were terminated by U.P. Rajkya Nirman Nigam 
Ltd. as stated in his cross-examination while in his 
statement of claim he has claimed or stated that he was 
transferred to E.S.I.C. Hospital Unit and was working there 
but he has failed to show that respondent E.S.I.C. Hospital 
was under U.P. Rajkya NirmanNigam Limited. On the other 
hand the respondent claims that E.S.I.C. Hospital is an 
independent body. Respondent has denied the claim of 
the workman and claims that his services have not been 
terminated by the respondent but U.P. by Rajkya Nirman 


Nigam. Workman has failed to show that his services were 
terminated as claimed and that he was employee of 
respondent. He himself has admitted that his services have 
been terminated by U.P. Rajkya Nigam Limited. Thus the 
question of terminating his services by E.S.I.C. Hospital 
does not arise. The U.P. Rajkya Nirman Nigam is not a 
party to these proceedings and as such the reference is 
bad for non-joinder and misjoinder of party is to the 
present proceedings and is liable to be dismissed. There 
is no material on record to show that workman was 
employee of E.S.I.C. Hospital or that E.S.I.C. Hospital has 
terminated his services. In fact his service has been 
terminated by U.P. Rajkya Nirman Nigam which fact is 
admitted by workman in his cross-examination as stated 
above The reference is. therefore, answered accordingly. 
File be consigned to record room. 

Dated: 29-07-2005. 

S.S. BAL. Presiding Officer 
17 31W, 2005 

W. 3*T. 3238—RWPS 1947 (1947 

^ 17 % 

frateryf afo %-gfH sFpgrff faffog aMftrei 

fqqiq ft* sfcitfw 3rfu<M u l, (TPT^ 

wm 73/2004) ^ WWt t, # 

17-8-2005 ^ W?f fSTT *TT I 

[U 1^-22013/1/2005-3^ 3m Oft-H )1 

J k&> arfwd 

New Delhi, the 17th August. 2005 

S.O. 3238.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the award (Ref. No. 73/ 
2004) of the Industrial Tribunal-cum-Labour Court. 
Godavarikhani as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Silk Board and their workman, 
which was received by the Central Government on 
17-8-2005. 

[No. L-22013/1/2005-IR(C-II)] 

N.P. KESAVAN. Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL 
TRIBUNAL-CU M-LABOUR COURT, 
GODAVARIKHANI 

Present: Smt. K. Suvarchala. M.A.B.L.. 

Chairman-cum-Presiding Officer 

Saturday, the 16th day of July, 2005 
I.D. No. 73 of 2004 

Between: 

Ratna Rajaiah. S/o Pocham. 

Ex. Timescale farm worker. 

Age 41 years, R/o H.No. 5-11. 

Lambadipally, Post Kishtampet. 

Chinnur Mandal. Distt. Adilabad —Petitioner 
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1. TheJoih 
Basic Tj 
Central 
Bi 


llasptr 


2. The As* 
Chen; 
District 


ftt Director, B.S.M.&T.C. 

Village and Mandal of Adilabad 

—Respondents 


itir 


This petiti )n coming before me for final hearing in 
the presence of S ri P. Vishweshwar Rao, Advocate for the 
petitioner and o Sri S. Bhagavantha Rao, Advocate for 
the respondents md having stood over for consideration 
till this date, the court passed the following; 


1. The petjt 
ID. Act, 1947 to 
as null and void 
the petitioner i: 
attendant benefits 


ioner filed the petition U/Sec. 2-A(2) of 
declare the termination order dt. 18-5-2004 
jmd to direct the respondents to reinstate 
o service with continuity of service, 
and with foil back-wages. 


nto 


2. Theavi 


2D 


The petitio^i 
Worker by the 
HEAD of their 
was promoted as 
while so on 14-8- 
a charge that he 
office on 11-8- 
fertilizer belongijn 
Police Chennur 
and arrested the jfe 
enlarged on bail, 
to the petitioned 
conducted. The 
without any valid 
from 10-8-2003 
in connection w 
This fact was kntl 
in the office. The} 
natural justice 
the petitioner. Th^ 
from service befo 
the Police. The r 
service arbitrarily 
proper enquiry, 
maintaining his fa 
above said relief 


M 


3, To this, 
the averments of 
Central Silk Boa 
Act of Parliament 
under the control cjf 
New Delhi. The 


And 


t Director, 

'asser Silkworm Seed Organisation, 
Silk Board (Govt, of India), 
.Chattigarh 


AWARD 


■^rmentsof the petition are as follows : 

ler was initially appointed as casual Farm 
respondent. The 1st respondent is the 
entire organisation Later the petitioner 
; Time Scale Farm Worker vv.e.f. 1 -9-92, 
1003 a case was booked against him with 
tad involved in a theft took place in the 
03, wherein eleven bags of chemical 
ig to the respondents were stolen. The 
ked a case U/Sec. 457 and 380 ofl.P.C.. 
‘titioner. Thereafter, the petitioner was 
^he respondents issued suspension letter 
w.e.f., 18-8-2003, and enquiry was 
petitioner was removed from service 
eason. He went on leave with permission 
t< > 14-8-2003 to attend the hospital duties 
it h the delivery problem of his daughter, 
wn to the respondent No. 2 and others 
otal enquiry is against the principles of 
le enquiry report was not furnished to 
:re was no show cause not ice of removal 
e his removal. The case was foisted by 
e spondents removed the petitioner from 
in an unjust manner, without making 
has been facing lot of hardship in 
Imily. Hence, he filed the petition for the 


Hie 


he respondents filed counter, denying 
i he petition. It is further stated that the 
is a statutory body established by an 
C.S.B., Act, 1948 which is functioning 
"the Ministry of Textiles, Govt, of India, 
Appropriate Government in respect of 


C S B., is Central Government. This Court has no 
jurisdiction to try the 0 S B. disputes. The petitioner was 
appointed as a casual ! bourer. Be committed theft of 
11 bags of fertilizer of w w , d S.S.P., worth Rs. 2,422 from 
the office of the 2nd respondent on 11-8-2003 during 
midnight. The petitioner in collusion with one Lavudia 
Lachiram. S/o Kishan and one Banoth Vasanth. S/o Umla 
committed theft of 11 bags of the above fertilizer. One 
M. Muthyalu, time scale farm worker who was on night 
duty has given information to Dootor N. Rajeshwhara Rao. 
Asstt. Director. Field Incharge that a theft of 11 bags of 
fertilizer was committed on 11-8-2003. On 12-8-2003 on 
verification of the stock, the Asstt. Director had lodged a 
complaint with the S I of Police. Chennur They hav e 
registered a theft case in Cr No. 91/2003 inC.C. No. 56/2003 
on the file of J.M F C., at Chennur against the petitioner 
The properly' was recovered from the accused by the police 
and was produced m the court. There upon it was 
recovered from the possession of the court by the 
respondents. As per the instructions of the Central Office, 
the respondents No. 2 issued suspension order on 6-9-2003 
Thereupon a chargesheet was issued on 11-12-2003. The 
petitioner had given reply to the chargesheet which was 
not convinced. A departmental enquiry was conducted 
into the charges. The petitioner participated in the enquiry 
The 1 st respondent after oemsal of the record, terminated 
the services of the pevi ■ ; - ‘-em *8-5-2004. Thepctitioner 
was absconding fir r bout any leave from 10-8- 

2003 to 14-8-2003 m u . , -u>naiit theft, with the help of 
two of his village^ a !air and proper enquiry' was 
conducted and the jv*4ioner has not cross-examined the 
management witnesses. He had committed theft of 
government property worth Rs. 2,422 which is a serious 
misconduct. The charge is proved against the petitioner 
The respondents had taken the action against the 
petitioner as per the rules. Hence, the petition may be 
dismissed. 

4. On behalf of the petitioner. Ex. W-l is marked 

On behalf of the respondents. Ex. M-l to Ex. M 20 
are marked. 

5. Heard both sides. 

6. The 1st and foremost defence putforlh by the 
respondent is that the Central Silk Board was established 
by an Act of Parliament, C.S.B., Act, 1948, which is 
functioning under the control of the Ministry of Textiles. 
Government of India, New Delhi. Hence, the appropriate 
Government in respect of C. S B., is the Central Government 
and this Labour Court lias not jurisdiction to try the C.S.B. 
disputes. 

While contradicting tho above arguments, the 
Advocate for the petitioner vehemently argued that this 
Court is having jurisdiction to decide the dispute between 
the workman and the employer, though he belongs to 
Central Government. While saying so, he cited I.L. Naidu 
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and others Vrs. Union of India and others, reported in 
2003-11 ALT-470. His Lordships held that the contention 
regarding the non-applicability of Section 2-A(2) to an 
Industrial Dispute in elation to Hindustan Zinc Ltd., a 
Government of India undertaking, is wholly misconceived. 
The Industrial Disputes Act, 1947 is a Legislation enacted 
by the Parliament pursuant to the field of Legislation 
referrable to entry 23 of List-Ill (Concurrent List) of the 
7 th Schedule r/w Art. 246 of the Constitution of India. The 
Act has been amended by the Industrial Dispute (A.P. 
Amendment) Act, 1987 (A.P. Act 32 of 1987). The Act was 
reserved by the Governor of Andhra Pradesh on 
24-4-1984,1‘or consideration of the President. The assent 
of the President of India was received on 22-7-1987, which 
assent was published in the A.P. Gazette on 27-7-1987. In 
view of the provision of Art. 254 (2) of the Constitution, 
the provi sion of Sec. 2-A(2) as incorporated in the Act by 
the A.P., Amendment Act, 32/87 is valid and operative. 
There is nothing in the phraseology of sub-sec. (2) of Sec. 
2-A which limits the applicability of its provisions to “State 
Industries’’ as contended by the petitioner. His Lordship 
held that the contention of the petitioner about the non¬ 
applicability of Sec. 2-A(2) of the Industrial Disputes Act 
to the Central Government Industry, is without merit or 
force. 

In the light of the above decision, it is clear that 
though C.S.B.. is a Central Government undertaken, the 
petitioner is having right to initiate the dispute U/Sec. 2-A(2) 
of ID., Act, 1947. Hence, this court is having jurisdiction 
to adjudicate the matter. 

7. It is an admitted fact that the petitioner worked 
as farm worker in the respondent field. Theft of 11 bags of 
fertilizer had been taken place in the office of the 2nd 
respondent on 11 -8-2003 midnight. The complaint of the 
Asstt. Director is marked as Ex. M-2. They had also 
registered a police case against the petitioner. The FIR, is 
marked as Ex. M-3. Case diary and recovery of property 
are marked as Ex. M-4. The panchanama is marked as 
Ex. M-5. Thechargesheet is marked asEx. M-6. The petition 
filed for return of property is marked as Ex. M-7. Under Ex. 
M-8 intimation was sent by the Asstt. Director to the Joint 
Director. Bhilaspur regarding the theft. Ex. M-9 is the 
intimation given by the Asstt. Director to the Member 
Secretary. Central Silk Board, Bangalore. The Member 
Secretary'. CSB, Bangalore, advised the Asstt. Director to 
initiate disciplinary proceedings i.e.. marked as Ex. M-10. 
The suspension order of the petitioner is marked as 
Ex. M-l 1. Chargesheet was issued by the Joint Director. 
Bhilaspur i.e., marked asEx. M-12. The petitioner had given 
reply to the charge sheet i.e.. marked as Ex. M-13. In that 
he stated that on the date of occurrence M. Muthyalu and 
R. Yellaiah, were on duty, at that time and he did not commit 
any theft. A false case was foisted against him. Dr. Java 
Prakash. Dy Director, R.T.R.S., Warangal, was appointed 
as enquiry officer, that letter is marked as Ex. M-14. The 


enquiry officer has addressed a notice to the petitioner to 
attend enquiry on 26-3-2004 which is marked as Ex. M-l 5. 
The petitioner participated in the enquiry. His statement is 
marked as Ex. M-16. The enquiry officer report and the 
statement of witnesses are marked as Ex. M-l 7. The enquiry 
officer had concluded that the petitioner had committed 
the theft. Sri S.S. Pavar, Asstt. Director was examined before 
the enquiry officer. He had given a report to the police. 

The Advocate for the petitioner argued that the 
respondent had given the date as 11-8-2003 and the police 
had mentioned the date in the F.I.R., as 13-8-2003. To that, 
the witness is saying that the Asstt. Director N. Rajeswar 
Rao has changed the date and they had changed the date 
and sent to the Court. 

8. The 2nd witness Dr. Rajeswar Rao deposed that 
lie has lodged complaint about the theft, on 12-8-2003, but 
not on 14-8-2003 which date was mentioned by the police. 

One Ade Mohan, Field Assistant deposed that the 
police had taken his signatures on some white papers and 
he was present when the police have recovered the 
fertilizers from the house of Siddam Aijaiah. He further 
stated that the theft had committed by some unknown 
persons. 

The Chowkidar was also examined as a witness. He 
deposed that on 12-8-2003 at 4.00 p.m., he came to know 
with regard to the theft of chemical fertilizers. But he did 
not say anything with regard to the person who had 
committed the theft. One K. Goverdhan was also examined 
before the enquiry officer. He stated that he had visited 
the training hall on 12-8-2003 and that theft of 11 chemical 
bags was committed by un-known persons. These 
3 witnesses did not state the involvement of the petitioner 
in the theft. There is no cross-examination to the witnesses. 

The paper cutting is marked as Ex. M-l9. In that 
also, it was stated that the theft was committed by some 
un-known persons. The termination order is marked as 
Ex. M-l 8. 

After perusal of the statements recorded by the 
enquiry officer it is dear that there is no cross-examination 
done by the the petitioner. Whether the petitioner denied 
to cross-examine the witnesses or a chance was not given 
to the petitioner is to be considered ? If the petitioner 
denied to cross-examine, that fact has to be recorded by 
the enquiry officer, which was not found in the statements. 
The presumption is that a chance is not given to the 
petitioner to cross-examine the witnesses. 

9. The Advocate for the petitioner cited Srivathsava 
Vs. Divisional Commercial Superintendent, Northern 
Railway, Allahabad reported in 1962-11, LLJ-332, Their 
Lordships held that since the petitioner was not given an 
opportunity to cross-examine foe witnesses who had given 
the statements, the enquiry proceedings are vitiated for 
violation of the principles of natural justice. 
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Advocate for the petitioner argued that no 
)tice was issued to the petitioner. After 
ecords filed by the respondents, it is clear 
se notice was not issued to the petitioner 
ry was conducted. 

Advocate for the petitioner cited State of 
, Bai Shankar Avalram Joshi and another 
R.-1969 S.C., 1302. The Hon’ble Supreme 
at failure on the part of the competent 
rovide the petitioner with a copy of the 
r report amounts to denial of reasonable 
s contemplated by Art. 311(2) of the 
he Hon’ble Supreme Court further observed 
ident was not aware whether the enqui ry 
orted in his favour or against him. If the 
his favour, he would have utilised its 
ssuade the Inspector General from coming 
inclusion. If the report was against him, he 
it such argument or material as he could 
spector General from accepting the report 
ifficer. The Hon’ble Court further observed 
or General of Prisons had the report before 
tative conclusions arrived at by the enquiiy 
ind to influence him, and in depriv ing the 
a copy of the report he was handicapped 
what material was influencing the Inspector 
ans. 

ssent case also, no Show cause notice was 
itioner. Further as discussed supra there is 
nation by the petitioner and it is not clear 
portunity was given to the petitioner to 
the witnesses in the departmental enquiry 
e facts show that the enquiry was not 
iwing the rules and principles of natural 
the domestic enquiry is invalid. 

regard to the criminal case, there is no 
rom the petitioner or from the respondent;?, 
iding or whether it ended in acquittal or i a 
s far as the departmental enquiry' is 
5 vitiated as the enquiry officer has not 
les. When the enquiry conducted by the 
vitiated, the petitioner is entitled for lus 
Hence, the respondents are directed to 
ditioner into service without any back- 
i continuity of service. 

suit, the petition is partly allowed. The 
! directed to re-instate the petitioner into 
t any back-wages, but with continuity of 
itioner shall be kept under observation for 
shall be no order as to costs. 

mv dictation, corrected and pronounced 
;n court on this the 16th day of July. 2005 

Smt. K. SUVARCHALA Chaimian- 
cum-Presiding Officer 


Appendix of Evidence 
Witnesses Examined 
For Workman NIL 

For Management MIL 

Exhibits 

For Workman: 

Ex.W-1 Dt 18-5-2004 Removal order 

For Management: 

Ex. M-l Dt. 23-2-1993 Cody of Time S 


Ex.M-3 Dt. 14-8-2003 


Ex.M-4 


Ex.M-5 Dt 18-8-2003 


Ex.M-6 Dt. 30-8-2003 
Ex.M-7 Dt 25-9-2003 


Ex.M-8 Dt. 21-8-2003 


Ex.M-9 Dt 22-8-2003 


Ex. M-l Dt. 23-2-1993 Copy of Time Scale Labourer 
of pet itioner, X-copy. 

Ex.M-2 Dt 12-8-2003 Complaint of Asstt. Director, 
X-copy. 

Ex.M-3 Dt. 14-8-2003 F.I.R. in Crime No. 91/03 and 
concerned material docu¬ 
ments, X-copies. 

Ex.M-4 Dt. 18—8-2003 Case Diary and recovery of 
property and seizer 
panchanama, X-copies. 

Ex.M-5 Dt 18-8-2003 Offence acceptance seizer of 
Axe panchanama X-copies 

Ex. M-6 Dt. 30-8-2003 Charge sheet, X-copy. 

Ex.M-7 Dt25-9-2003 Petition filed for return of 
property; X-copy 

Ex.M-8 Dt.21-8-2003 Asstt. Director intimated to 

Joint Director, BTSSO, 
Bilaspur, regarding theft, 
X-copy. 

Ex.M-9 Dt22-8-2003 Asstt. Director intimated to 
Member Secretary, Central Silk 
Board, Bangalore, X-copy. 

Ex. M-10 Dt 04-09-2003 Telegrams to the Silk Board, 
Chennur by KN. Meenakshi. 
X-copy. 

EvM-11 Dt 6-9-2003 Memorandum issued to 
petitioner, X-copy 

Ex.M-12 Dt. 11-12-2003 Memorandum,X-copy. 

Ex.M-13 Dt 18-12-2003 Reply to charge sheet, X-copy. 

Ex.M-14 Dt 14-01 -2004 Enquiry officer appointment ir. 
X-copy. 

Ex. M-l5 Dt 15-03-2004 Notice. X-copy. 

E\.M-16 Dt. 27-03-2004 Statement of petitioner. 
X-copy. 

E\. M-l 7 Dt 27*03-2004 Enquiry’ report and statement 
of witness, X-copies. 

Ex. M-l8 Dt 18-5-2004 Removal order; X-copy. 

Ex. M-19 Dt. 14-8-2003 Eanadu Telugu news paper 
clipping, X-copy. 

Ex.M-20 Dt. 18-8-2003 Paper statement in Eanadu. 
X-copy. 


Ex. M-l 1 Dt 6-9-2003 


Ex.M-18 Dt 18-5-2004 
Ex. M-19 Dt. 14-8-2003 

Ex.M-20 Dt. 18-8-2003 
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g>T. 3ff. 3239—4si)Pl«h atfvPm, 1947 (1947 

m>t i4) m 17 % H, i 7ft. % 

# 3# <*4*Tft % 4H 
fqq i q ftf fk<»H 'iftqffilMi otf^4><g|, ou*H4l<n 
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Mft 17“8~2005 Mft Wfl %&\ MI I 

[U T^r-22012/250/2002-3n$34R (#?MI)] 
TJM. vft. %WTT, 3rfM# 
New Delhi,the 17th August, 2005 
S.O. 3239.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. Ho. 25/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, Asansol as shown in the Annexure, in the 
industrial dispute between the management of M/s. Eastern 
Coalfied Ltd. and their workmen, which was received by 
the Central Government on 17-08-2005. 

[No. L-22012/250/2002-IR (CM-II)] 
N.P.KESAVAN, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT INDUSTRIAL 
TRIBUN AL-CUM-LABOU R COURT, ASANSOL 

PRESENT: 

Md. SarfarazKhan, Presiding Officer. 

Reference No. 2 $ of2003 

PARTIES: 

The Agent, Satgram Project of 
M/s. ECL, P. O. Devchandnagar, 

Distt. Burdwan. • • Management 

Vs. 

The Secretary, Colliery Mazdoor Union, 

(INTUC), Satgram Project Br., 

P O. Devchandnagar, 

Distt. Burdwan . • • Workman 

REPRESENTATIVES: 

For the Management : None. 

For the Workman (Union) : None. 

INDUSTRY: Coal STATE : West Bengal 

Dated 07-07-2005 
AWARD 

In exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Government 
of India through the Ministry of Labour vide its Order No. 
L-22012/250/2002-IR(CM-il) dated 09-06-2003 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal 


SCHEDULE 

“Whether the action of the management of Satgram . 
Project under Satgram Area of M/s. E. C. Ltd. in 
dismissing Sri Jiten Kora, Timber Mazdoor from 
service w.e.f. 27-5-98 is legal and justified ? If not, to 
what relief is the workman entitled T 

Having received the order of the aforesaid reference 
summons through the registered post were sent to the 
parties concerned which were duly served upon the 
respective parties. But unfortunately none of the 
representative of the parties appeared and filed any written 
statement on their behalf. It further transpires from the 
record that on 07-07-2005 one Taran Ganguly, Secretary, 
Colliery Mazdoor Union, Satgram Branch appeared and 
filed a petition mentioning that the workman concerned is 
not eager td contest the reference so the union is not 
willing to proceed with the case further. 

In the light of the above facts and circumstances it 
is clear that the union is not interested in prosecution and 
as such it is not advisable to keep this reference pending 
any more. Accordingly it is hereby 

ordered 

That let a “No Dispute Award” be and the same is 
passed. Send the copies of award to the Ministry of 
Labour, Government of India for information and needful. 
The reference is accordingly disposed of. 

MD. SARFARAZ KHAN, Presiding Officer 
5$ fa#, 17 SPIRT, 2005 

W. 3240—PWR 3|fi?faPT, 1947 (1947 

14 ) # MRl 17 argpp’i4‘, t # 1ST. * TI **Jj* 

^5 fjpfra pfi f aftr MPfanrf % mH 3 ftfae 

afoftfw 

7/2002) M>t 

17-8-2005 ^t’5IT'<T'§3P Ml I 

[R. T^T-22012/112/2001 3IP (#1377-11) ] 

New Delhi, the 17th August, 2005 

S O. 3240.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 7/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Asansol as shown in the Annexure, in the industrial 
dispute between the management of ECL and their 
workmen, which was received by the Central Government 
on 17-08-2005. 

[No. L-22012/1 12 / 2001 -IR (CM-II)] 
N. P. KESAVAN, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, ASANSOL 

PRESENT: 

Md. Sarfaraz Khan, Presiding Officer 
Reference No. 7 of 2002 

PARTIES: 

The Agent, Satgram Project. 

P. O. Devchandnagar. 

Distt. Burdwan ... Management 

Vrs. 

Sri Dinobondhu Mukherjee, 

Personal Asstt., 
represented by Secretary, 

Colliery Mazdoor Union (INTUC). 

Satgram Project Branch, 

P. O. Devchandnagar, 

Distt. Burdwan ... Workman 

REPRESENTATIVES: 

For the Management : None 
For the Workman (Union) : None 
INDUSTRY: Coal STATE : West Bengal 

Dated, the 2nd August, 2005 
AWARD 

In exercise of the powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Government 
of India through the Ministry of Labour vide its Order No. 
L-22012/112/200 l-IR(CM-il) dated 25-02-2002 has been 
pleased to refer the following dispute for adjudication by 
this Tribunal, 

SCHEDULE 

‘"Whether the action of the management of Satgram 
Project under ECL in not fixing the basic pay of 
Sri Dinobondhu Mukherjee at the rate of Rs. 3138.00 
per month at the time of his promot ion to the post of 
Personal Assistant is legal and justified ? If not, to 
what relief he is entitled to T 

On having received the order of the aforesaid 
reference from the Ministiy of Labour, Government of 
India, summons through the registered post with A/D. 
were sent to the both the parties concerned. The record 
goes to show that twice notices through the registered 
post were sent to the parties concerned which were 
personally and duly served upon the parties. But 
unfortunately even after the proper personal service of 
the notices none of the parties either did appear or take 


any step on their behalf. The record further reflects that 
several adjournments were given for the appearance of 
the parties but to no effect. In such circumstances it is not 
proper to keep the record pending any more as no fruitful 
result is expected to come nor any purpose is to be serv ed. 
Accordingly it is hereby 

ORDERED 

That let a “No Dispute Award” be and the same is 
passed. Send the copies of the award to the Ministry' of 
Labour. Government of India for information and needful 
The reference is accordingly disposed of. 

MD. SARFARAZ KHAN. Presiding Officer 

M fce#, 17 3FTRT, 2005 

^T. 34T. 3241— 1947 (1947 

^114 ) «fRT17 % ft', t ftt. TTRT. WTrftt % ft*T& 

TiftWcbT %ftH 3Ppraft 

ft ftRtto wbR aunftln (ft^ft 

fte?TT 6/2004) # f, WRR ^ 

17 r S~2005 ^ 3TT<T ^3TT «1T ! 

[ft. 1^-22012/17/2003- ^ 3TR (fth^Ml) ] 
TF?. ftf ^r stfem 

New'Delhi, the 17th August, 2005 

S.O. 3241.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref No. 6/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court. Asansol as shown in the Amicxurc, in the industrial 
dispute between the management of M/s. ECL and their 
workmen, which was received by the Central Government 
on 17-08-2005. 

[No. L-2 2012/17/2003-IR (CM-I1) j 
N.P. KESAVAN. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: 

Md. Sarfaraz Khan. Presiding Officer 
Reference No. 6 of 2004 

PARTIES: 

The Agent. Khas Kajora Colliery’. 

Kajora Area of M/s. ECI 
P. O. Kajoragram, 

Distt. Burdwan .. . Management 

Vrs. 

Sri Prem Chand Paswan, Driver, 
represented by Sri S. K. Pandey. 

General Secretary’ of the Union ... Workman 
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REPRESENTATIVES: 

For the management : Sri P. K. Das, Adv ocate 

For the Workman (Union): Sri S. K. Pandey, 

General Secretary, 
Koyala Mazdoor 
Congress, Asansol. 

INDUSTRY": Coal STATE: West Bengal 

Dated, the 08-07-2005 
AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section 2(A) of the Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947), the 
Government of India through the Ministry of Labour vide 
its Order No. L-220I2/17/2003-IR(CM-n) dated 19-01-2004 
has been pleased to refer the following dispute for 
adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of Khas 

Kajora Colliery, under Kajora Area of M/s. Eastern 

* Coalfields Limited in dismissing Sh Prem Chand 

Paswan, Driver from service is legal and justified ? If 

not, to what relief the workman is entitled 9 " 

After having received the order of the aforesaid 
reference from the Ministry of Labour, Government of 
India, summons through the registered post were issued 
to the respective parties. In pursuant to the service of the 
said summon both sides appeared through their 
representatives. It is further clear from the record that 
written statement was filed on behalf of the union but 
since no written statement was filed in spite several 
adjournment on behalf of the management, the case was 
fixed for exparte hearing. On 08-07-2005 was the date fixed 
for hearing of the case as exparte but unfortunately neither 
the union did appear nor any step was taken on its behalf. 
It indicates that the union is not interested to proceed 
with the case. Accordingly it is hereby 

ORDERED 

That let a “No Dispute Award" be and the same is 
passed. Send the copies of award to the Ministry of 
Labour, Government of India for information and needful. 
The reference is accordingly disposed of. 

MD. SARFARAZ KHAN, Presiding Officer 
18 3FFRT, 2005 

3242—aflrilf'Mifa'nt; 1947 (1947 

14 ) ^ qra '17 % 

f®r4fcra»f 


cTCFFJ) % W 95/2003) ^ 

t, ^ 17-8-2005 TJT^T «IT I 

[7T. Wt-12012/131/2003-3^ 3m; (^-11) ] 

' rft. mnwi, arm 

New Delhi, the 18th August, 2005 

S.O. 3242. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 95/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, Lucknow as shown in the Annexure, in the 
industrial dispute between the management of Syndicate 
Bank and their workmen, which vas received by the Central 
Government on 17-08-2005. 

[No. L-12012/13 l/2003-IR(B-n)] 

C. GANGADHARAN, Under Secy. 

ANNEXURE 

CENTRA L GOVERNMENT INDUSTRIAL 
TRu»i )N AlXTJM-LABOUR COURT, 
LUCKNOW 

PRESENT; 

Shrit ant Shukla, Presiding Officer 
I. D. No, >5/2003 

Ref. Na L-42012/131/200 5-IR (B-H) dt 18-9-2003 
BETWEEN: 

Sri Rajesh Tomar S/o Sa. M. S. Tomar, 

Awadi Puri Colony, Post Office Krishna Nagar, 
Mathura, 

AND 

The Dy. Gen. Manager, 

Syndicate Bank, 

Zonal Office Meerut Wing, 

University Road, 

Meerut (U. P.). 

AWARD 

The Government of India, Ministry of Labour 
referred the following dispute for adjudication to Presiding 
Officer CGIT-cum-Labour Court, Lucknow: 

“Whether the action of the Deputy Ge leral Manager, 
Syndicate Bank, Meerut ^nd Appellate Authority in 
imposing Ihe punishment of compulsory retirement 
vide order, dated 29-4-2002,6-8-2002 respectively 
on Shri Rajesh Tomar is legal and justified if not, 
what relief is the concerned workman entitled ?” 
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-Worker s case is that while he was posted as 
Attender at SI ahar Branch of the Syndicate Bank he w as 
served With a < barge sheet No. ZOL-M/IRC/COS/(W)-34/ 
2001 dated 16 -8-2001. Subsequent to the issuance of the 
charge sheet the disciplinary authority instituted an 
enquiry to invi stigate the charges as contained the charge 
sheet andappt inted Sri R. K. Garg, Chief Officer, Meerut 
as enquiry offi< er. He conducted the enquiry on 26-11-2001 
and conclude he same day. Whereafter he submitted liis 
findings dt. 22 12-2001. After affording opportunity to the 
worker to ma ce submissions over the findings of the 
enquiry office r, the Dy. General Manager/Disciplinary 
Authority issu id show cause notice vide no. ZOL-M/IRC/ 
163/COS(W)- 34/PH/2002 dated 18-3-2002 in which he 
proposed punk hment ‘Dismissal* from service of the Bark. 
'In the said she w cause notice a personal hearing was also 
proposed to be granted. Personal hearing was granted on 
22-2-2002 the lisciplinary authority inflicted the following 
punishment u] on the worker: 

“Sri Raj ;sh Tomar be and is hereby removed from 
the servi ^e of the Bank with superannuation benefits 
i.e. Pens ion and/or Provident Fund and Gratuity as 
would >e due otherwise under the rules or 
regulatk ns prevailing and without disqualification 
fromfuti ire employment.” 

Vide his >rder No. ZOL/M/DGMS/PRS(W)-06/2002 
dated 29-4-02. 

Aggrieved from the said punishment order the 
worker submit ted an appeal dt. 29-4-2002 to the General 
Manager (P) A ppellate Authority; Head Office, Manipai. 

The App ellate Authorityafter granting a ritualistic 
personal hearir g amended the punishment of removal fro m 
the bank’s ser ice inflicted by the disciplinary authority 
to Compulsory Retirement vide his order No. 56/PD/ 
IRD(W)/DA-7 dated 6-8-2002. Aggrieved with the order, 
the worker raised an industrial dispute before the Asstt. 
Labour Commi isioner (C), Kanpur. The worker has alleged 
that the punis unent order of compulsory retirement is 
illegal and unji istified on the following grounds : 

(1) The enquiry officer conducted the enquiry in 
irre§ ular manner and in contravention of Claui^ 
19.15 of the Bipartite Settlement dt. 19-10-66. 
The inquiry officer ought to have recorded the 
state ment of management witness produced in 
cour ;e of the enquiry in Hindi language. In vie w 
of tl is the enquiry conducted stands vitiated 
and he punishment inflicted deserves to be set 
asid<:. 

(2) The unount was not paid by Sri Timtoo in view 
of w rich the charge that the worker collected 
mon ;y from Sri Timtoo is wrongly mentioned in 
the c hargesheet. The amount was not received 
by th z worker with an assurance that the worker 


will prevent branch authorities from filing RC 
with Tehsil authorities. Thus the charge levelled 
against the worker is false. 

(3) Sri Timtoo has not been produced as witness in 
the course of enquiry. Therefore their statement 
have no evidential value. 

(4) The enquiry officer did not hold the worker of 
giving any assurance for getting the RC 
stopped. The disciplinary authority concurred 
with this finding and therefore it is clear that 
worker committed no gross misconduct since 
even incurring debts to an extent considered 
by the management as excessive in a minor 
misconduct in terms of paragraph 7(1) of the 
Bipartite Settlement dt. 10-4-02 or paragraph 
19.7 of the Bipartite Settlement dt. 19-10-66. 

In view of the foregoing grounds this punishment 
order inflicted upon the worker deserves to be set aside. It 
jras therefore, been prayed that Tribunal may hold that 
the action of the Dy. General Manager, Syndicate Bank, 
Meerut and Appellate Authority in imposing the 
punishment order of compulsory retirement is illegal and 
unjustified and may kindly pass the order taking back the 
worker Sri Rajesh Tomar back in service with full back 
wages and other consequential benefits. 

Opposite party has filed the written statement. It is 
admitted by the Regional Manager that Sri Rajesh Tomar 
was compulsory retired from the services of the bank. It is 
also admitted that the worker was served with a charge- 
sheet as alleged by him. The allegation of the opposite 
party is that the worker was work as attender at Sahar 
branch, a crop loan under COD 159/98 for Rs. 5,000 was 
sanctioned to one Sri Yad Ram son of Sri Timtoo on 

17- 8-98 repayable on or before 31-3-99. The record reveals 
that there were no repayments to the crop DD 159/98 and 
the branch issued two registered notices on 6-10-99 and 

18- 8-2000 recalling the dues from .Sri Yad Ram. Sri Rajesh 
Tomar accepted/took Rs. 2000 in instalments on various 
dates from Sri Timtoo, the father of the borrower with an 
assurance that he will prevent branch authorities from filing 
RC with Tehsil authorities for recovery of the over dues 
loan. The branch filled RC for recovery of the dues with 
the competent authority on 8-9-2000. Sri Timtoo 
complained to Sahar branch that Sri Rajesh Tomar collected 
Rs. 2,000 in aggregate from him with an assurance to stall 
the filing of RC with Tehsil Authority. On 11-12-2000 
Sri Rajesh Tomar confirmed in writing that he has collected 
Rs. 2,000 from the complainant and assured Sahar Branch 
Manager that he will repay the amount by 2-1-2001, On 
2-1-2001 Sri Yad Ram and Sri Timtoo again reiterated the 
complaint was made by Sri Timtoo against him. On 
14-2-2001 the bank called for the explanation of the worker 
in respect of the said complaint for which he did not offer 
his explanation but vide his letter dt. 22-2-01 he informed 
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to the Sahar Branch Manager that he was unable to pay 
the money to Sri Yad Ram and that he will repay the same 
by 10-3-2001. On27-2-01 he credited Rs. 2,000 to the COD 
A/c. No. 159/98 of Sri Yad Ram and vide letter dt. 27-2-01 
informed the same to the Manager of Sahar Branch. On 
18-4-01 he submitted his explanation to the Dy. General 
Manager, Zonal Office, Meerut informing that he could 
not credit the amount of Rs. 2,000 received from Sri Yad 
Ram as he was not aware of his loan account number and 
that he credited the amount on 27-2-01 after knowing the 
loan account number. It is alleged that Sri Rajesh Tomar 
with a dishonest intention of deriving undue pecuniary 
benefits for self at the cost of the customer/bank 
demanded/collected money from the father of borrower 
customer of the branch with a false assurance that he will 
prevent filing of RC before the Tehsil Authority and the 
borrower customer complained to the branch after RC was 
filed by the branch and worker reimbursed the amount to 
the loan account of the customer on 27-2-2001. In the 
circumstances appearing against the worker are more fully 
narrated in the chargesheet. Since the worker Sri Rajesh 
Tomar failed to submit the reply to the chargesheet the 
matter was proceeded with by holding departmental 
enquiry against him. As such enquiry officer was 
appointed by the disciplinary authority. Enquiry Officer 
informed the worker regarding holding the enquiry at Zonal 
Office, Meerut on 12-11-2001 which was subsequently 
postponed to 26-11-01 vide enquiry officer’s letter 
No. RKG/ENQ/CGS(W)-34/2001 dated 12-11-2001 atthe 
request of the worker. Enquiry Officer had provided all 
documents relied by the management to the worker and 
conducted the enquiry and submitted his findings vide 
report dt. 22-12-2001 holding Sri Rajesh Tomar was guilty 
of the charges levelled against him. The disciplinary 
authority had forwarded the copy of the enquiry report to 
the worker vide letter No. ZOL-M/IRC/810/CGS(W)-34/ 
2001 dated 26-12-2001 to enable him to make his submission 
on the enquiry report and the worker vide his letter 
dated 12-1-2002 submitted his submissions on the enquiry 
report. The disciplinary authority after carefully going 
through the records of the case including the report and 
submission made by the worker found that the enquiry 
was held as per the provisions of the Bipartite Settlement 
and also in accordance with principle of natural justice by 
giving fair and reasonable opportunity to the worker to 
defend his case. The disciplinary authority after going 
through the report as well as the submissions of the worker 
was convinced that Sri Rajesh Tomar was guilty of the 
charges levelled against him. Considering the seriousness 
of the acts of misconduct the disciplinary authority had 
proposed the punishment of “Dismissal from the services 
of the Bank” vide letter dt. 18-3-2002. The disciplinary 
authority has also given a personal hearing on 22-4-02 to 
the worker. The disciplinary authority after going through 
all the records of the case was fully satisfied that the 
charges levelled against Sri Rajesh Tomar is established 


in the enquiry and also found that the proposed 
punishment would not be disproportionate to the gravity 
of the misconduct committed by Sri Tomar and accordingly 
awarded the punishment of Removal from the services of 
the Bank with superannuation benefit i.e. pension and/or 
provident fund and gratuity as would be due otherwise 
under the rules and regulations prevailing and without 
disqualification from the future employment. It is admitted 
that appeal before the Appellate Authority the worker 
Rajesh Tomar was given one more opportunity of personal 
hearing by the Appellate Authority before arriving to any 
conclusion. The Appellate Authority did not find any merit 
in various submissions made by the worker in his appeal 
and during the personal hearing before him, however, on 
consideration of the background of the worker the 
Appellate Authority had taken lenient view and modified 
the punishment to that of “Compulsory Retirement”. Acts 
of misconduct committed by the worker are grave in nature, 
the bank has lost confidence in him and the worker is not 
a fit person to be kept in the services of the bank and as 
such he is not liable to be reinstated in the services of the 
bank. As regards Hindi version of the charge sheet and 
suspension orders it is alleged that clause 19.16 of Bipartite 
Settlement was provided to the worker by the Zonal Office. 
Further all the enquiry proceedings except witness of MW-1 
is recorded in Hindi i.e. the language known to the worker. 
As regards to the witness of MW-1 is concerned it is 
stated that since the management witness was not well 
conversant with Hindi, deposition was recorded in English. 
The deposition was translated in Hindi and read over to 
the worker before all the participants in the enquiry. 
Nothing to that effect is also made in the proceedings in 
Hindi below the deposition of MW-1 recorded and the 
same is signed by the worker. It has come on record through 
the evidence of the management vide MEX-2 that on 
4-10-2000 Sri Timtoo son of Sri Buddhu complained in 
writing to Sahar branch that Sri Rajesh Tomar worker had 
collected Rs. 2,000 in total in instalments with the 
assurance that he would prevent the bank authority from 
filing RC with Tehsil Authority in respect of crop overdraft 
of Sri Yad Ram his son. The above fact is also supported 
by MEX-04, the complaint made by Sri Yad Ram son of 
Sri Timtoo stated that as the RC was filed with Tehsil 
Authority in the above case, the borrower asked the worker 
to reply him the amount of Rs. 2,000 given to him. The 
worker vide MEX-03 assured the repayment of the amount 
by 2-2-2001 but the amount was not paid by 10-3-01 vide 
MEX-06 which has also come on record vide MEX-07 that 
Rs. 2,000 were repaid by the worker by depositing the said 
amount towards COD 159/98 on 27-2-01. As such the 
contention raised in statement of claim that the amount is 
not paid by Sri Timtoo and same is not received by the 
worker, can not be accepted. The management witness 
has clearly stated that for the purpose of investigation on 
12-6-01 and 13-6-01 he visited Shibal Village and contacted 
Mr. Timtoo father of Sri Yad Ram and collected the 
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evant records. The statement of 
corded on 13-6-01 in the presence/ 
i Shyam village Shival, Tehsil Chhata 
i Sri Vasudeo S. Sudalkar, Asstt. 
K) in his statement on 13-6-01 has 
itigating Officer that his son Yad Ram 
Asy. As such it is irrelevant to raise 
le did not meet complainant, Sri Yad 
vestigation and his evidence prove 
ng the opportunity the worker did 
amine the management witness. The 
he record of the management could 
: worker in the departmental enquiry, 
pportunity. Thus the enquiry held in 
irly established that the worker had 
a the father of borrower giving him 
II prevent the branch from filling RC 
)rity. In view of the forgoing facts the 
lyed that this tribunal hold that the 
sed by the worker is not maintainable 
to be dismissed at this stage 

Jd the rejoinder in which the worker 
:en in the statement of claim and has 
it of Sri Timtoowas not produced in 
not provided opportunity to cross- 
also alleged that an enquiry was 
sh language and worker has no 
and no defence counsel was allowed 
and the management witness have 
ihined. The worker verbally requested 
:e witness but the management did 
t and said it is not required. 

nt has filed following documents: 

of charge sheet No. ZOL-M/IRC/ 
i/2001 dated 16-8-2001 

of Reply. 

of order of appointment of Enquiry 
ZOL/IRC/684/CGS(W)-34/2001 
01 . 

)f notices issued by Enquiry Officer 

of enquiry reporting proceedings 
01 . 

>f all documents filed in enquiry 

)f enquiry report and its forwarding 
i No. ZOL/IRC/810/CGS(W) 34/01 

of submission on the enquiry by 
12 - 1 - 2002 . 

)f order of Disciplinary Authority 
l punishment No. ZOL/IRC/183/ 
TH/01 dt. 18-3-02. 


10. Photocopy of minutes of personal hearing 
dt. 22-4-02. 

11. Photocopy i letter given by workman in 
personal hearts tt. 22-4-2002. 

12. Photocopy of removal order of disciplinary 
authority No. ZOL-M/DGM/PRS(W)-06/02 
•dt. 29^-2002. 

13. Photocopy of order of Appellate Authority 
No. 56/PD/IRD(W)/DA-7 dated 6-8-2002. 

14. Photocopy of order of suspension in Hindi. 

15. Photocopy of chargesheet in Hindi. 

The worker has examined himself in support of his 
case and also examined Sn Timtoo. On the-other hand the 
management has examined Sri D. N Mutalik, Manager and 
sri R K. Garg, Enquiry Officer. 

Worker s representative or the worker did not turned 
up in the court till 2P. M. and therefore there was no other 
alternative left then to hear the management representative 
Sri Vinay Shankar. 

Perused evidence on record carefully and heard the 
representative of the management. It is admitted fact that 
charge sheet was received by the worker and he was aware 
of the charges levelled against him but he preferred not lo 
send any reply on the charge sheet. Although last para in 
the charge sheet it is clearly written “you are required to 
submit your written statement of reference if any, w ithin 
15 days from the date of receipt of this charge sheet”. 

When there was no explanation to the charge sheet 
the management has no alternative then to proceed with 
the departmental proceedings against the worker. The 
departmental enquiry' was conducted, this is admitted. It 
is also admitted that during the course of enquiry the 
worker signed the proceedings. 

The enquiry proceedings dt. 26-11-01 is on the 
record wherein the statement of worker, is written, extract 
is as following: Worker gave his statement is not disputed 
as evident from his statement in the cross-examination. 

TTcm ^ ^ 2,000 , $qq ^ ^ 

ohRkhici ^q ■jef dt'-A 

# gft IqtTg gttfr-qq*] qflfaq qgf ^ ^ 

lS9/98^^qTq^q7r 

■q^r, qqff% qiqrm % #q qqr «tt artt: Tqrq 

'srqT ^ qiqT i iqnri Ffq % 

%TT COD I3TcTT TOTT ^ ^FTT qjfr f^TT I 

TTqr qq ojfq^ fqqT «m f * 

The worker however. could not tell the date month 
on which he took the personal loan from borrower Sri Yad 
Rani 
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Sri Rajesh Tomar has also admitted in his cross- 
examination that after taking loan his son Kama! expired 
and he was suffered from Typhoid. Worker could not tell 
when his son expired. About Sri Yad Ram he has stated he 
was a cultivator and selling the vegetables and Sri Yad 
Ram had 8 to 10 Bigha land. He has also stated that about 
45 Km. from his house. It is also admitted that Sri Yad Ram 
has taken loan Rs. 5.000 from the bank. He has also stated 
that bank reimburses the sickness reimbursement of 
children to its employees and bank also gives advances/ 
loan to the employees. He has also admitted that he had a 
Provident Fund account and he could have taken the loan 
from that account. He has also admitted that l]e know that 
no employee can not take loan from the bank’s customers 
Sri Rajesh Tomar an educated person and passed 
Intermediate as has been admitted by him. There is a letter 
dt. 11-12-2000 oft he workman which is paper no. 13/21 on 
the file. The letter runs is as follow: 

TOT, facT3^ clTfra 2-1 -2001 

^1 ■'ten Pi<=nici <^*ii ’^ft 2,000 <^n i 

*./- 

In the aforesaid letter there is no mention that he 
took loan from Sri Yad Ram. This letter is admitted to 
Sri Rajesh Tomar in his cross-examination at page no. 4 he 
admits that he has written this letter and delivered to the 
bank. He has also admitted that Sri Yad Ram complaint 
against him on 20-1 -2001. He has stated very clearly that: 

“•£15 fowl ~F. 2,000 aWTHFR 

fcqr SIT RC 371% RC 

Sri Rajesh Tomar has also stated in his cross- 
examination that during the course of his enquiry he stated 
that he will defend himself. The opposite party’s 
representative argument is that if the worker himself does 
not want the assistance of any helper he (Banker) could 
not be forced to provide helper against his w ishes if the 
worker himself offers to defend the case himself then in 
that case it can not be said that the worker has not given 
opportunity to defend the case. 

The worker has also admitted in the cross- 
examination that during the course of enquiry Sri D N. 
Mutalik was examined in his presence the statement was 
recorded in English and the enquiry officer recorded that 
statement and translated in Hindi and was read over in the 
presence of every body. The worker has also admitted his 
signatures on it. He has also admitted that the enquiry 
officer recorded: 


^7 W( CSC ^ MW-1 % cross-examination ^ stsrr 
Pem m\ t CSC % ferer ww ^ wn 2,00a 
rti Wt'm tl ^FT t P* WT 

qftftsrfTPif ft’ 3Rt: MW-I Across 

examination I 

The worker in his cross-examination has also said 
that he did not produce any evidence in his defence. The 
worker's case is that he has taken loan from borrower 
Sri Yad Ram. He has also stated that he never went to 
Tehsil and he has also admitted that he deposited Rs. 
2.000 in the bank on 27-2-2001 inthe accounts of Sri Yad Ram 
Sri D. N. Mutalik has stated in the examination in 
chief that during the course of preliminary enquiry he 
enquired from father of Sri Yad Ram named Sri Timtoo. 
Sri Timtoo told to Sri Mutalik that Sri Rajesh Tomar received 
Rupees Two Thousand from him and w ith a view that he 
will prevent the filing of RC in Tehsil. Sri Mutalik also 
proved that they complained for this act of Sri Rajesh 
Tomar in the bank on 4-10-2000 and 22-1-01. He has also 
stated Sri Timtoo gave his statement in writing which was 
got written by another person. He has also stated that 
Sri Rajesh Tomar in his statement admitted for taking of 
Rs 2.000 from Sri Timtoo and Sri Yad Ram and also stated 
that he has deposited the amount in the account of Sri Yad 
Ram on 27-2-01. Witness has also stated that he has 
forwarded preliminary enquiry’ report on 16-6-2001. 
Departmental proceedings were conducted after the 
submission of his report. 

Sri Mutalik has also stated that his statement w as in 
English and during the course of his statement Enquiry 
Officer translated in Hindi and communicated the same to 
worker Sri Rajesh Tomar and Sri Tomar did not produce 
any evidence. Sri Mutalik has also stated in the cross- 
examination when he went for preliminary enquiry in the 
village of Sri Timtoo he met Sri Timtoo and not Sri Yad 
Ram because Sri Yad Ram is no more. 

The complaint of Sri Yad Ram and his father 
Sri Timtoo is on record i.e. paper no. 13/20 and 13/22. 

I have gone through the enquiry proceedings of 
21-11-2001 tire statement of MW-1 Sri D. N. Mutalik. From 
careful perusal of the said proceeding i come to the 
conclusion that the worker was given the copies of 
documents and opportunity to cross-examine MW-1. It is 
also evident from the proceedings that the worker was 
given opportunity to cross-examine him. It is also incorrect 
to say that he (worker) demanded assistance of some one 
and he was deprived assistance of that helper. 

I have perused the enquiry report and after careful 
perusal of evidence the enquiry' officer has given his 
conclusion in the 2nd para w hich is as under: 

“Thus from the Management evidence brought on 
record and also from the admission of the CSE during 
the enquiry, it is clearly established that the CSE 
had taken money of Rs. 2,000 from Sri Timtoo father 
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Ram which he deposited later on into 
o. 159/98 of Sh. Yad Ram S/o Tiintoo, on 
nt of customer/borrower. 

quiry report is also not perverse and the 
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lities are available to the employees in 
unforeseen financial exigencies. His 
> family is solely dependent on his salary 
fe is sick/bedridden, does not hold wates 
ed by the appellant will not absolve him 
luct. His other contention that he had 
:d the amount and as such pleading for 
it acceptable to me as reimbursement of 
reason for seeking excuse from the 
fitted.” Appellate authority at the same 
that “having regard to the gravity of 
m consideration of the background of 
te a lenient view and accordingly modify 
der to compulsory retirement, 
ary to see as to what punishment the 
irity awarded and what is modified: 
>rdcr of Punishment order of 
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a the services Compulsory 

ith superan- retirement 

at i.e. Pension 
1 Gratuity as 
otherwise 
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ng and without 
cation from 
anent. 

any difference between 2 punishments 
disciplinary authority and appellate 
clear that the management of the bank 
;nt view considering background of the 
i lenient view is taken the punishment 
n reduced accordingly, 
instances of above facts of the case the 
ty was himself inclined to take lenient 
fie interest of justice to award modified 
i follows: 

of 2 increments with cumulative effect 


2. No back wages for the period he was out of 
employment as a consequence of misconduct till 
reinstatement. The period shall be treated as nonest. 

3. The worker shall be reinstated within 2 months 
from the publication of aw ard w ithout any consequential 
benefits such as leave due, payment of bonus for that 
year, increments etc. 

The issue is answered accordingly. 

Lucknow 

10-8-2005 

SHRIKANT SHUKLA. Presiding Officer 
# fe#, 18 3RPRT, 2005 

ofiT. 3TT. 3243— 1947 (1947 
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[# 12012/65/1999-3# am (#-11)] 

#. 

New Delhi, the 18th August, 2005 

S.O. 3243.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 301/ 
1999) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 2, Dhanbad as shown in the Annexure. 
in the industrial dispute between the management of Union 
Bank of India and their workmen which was received by 
the Central Government on 17-08-2005. 

[No. L-12012/65/1999-IR (B-10] 
C. GANGADHARAN, Under Secy . 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) 

AT DHANBAD 

PRESENT: 

Shri B. Biswas, Presiding Officer 

In the matter of an Industrial Dispute under Section 
10(1)(d) of the I. D. Act, 1947 

Ref. No. 301 of 1999 

PARTIES: 

Employers in relation to the Management of Union 
Bank of India and their workmen. 
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APPEARANCES: 

On behalf of the workman : Mr. D. Mukherjee, 

Advocate. 

On behalf of the employers : Mr. D. K. Verma, 

Advocate. 

State: Jharkhand Industry: Banking 

Dated, Dhanbad, the 25th July, 2005 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section I0(l)(d) of 
the I. D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-12012/ 
65/99/IR(B-II), dated, the 6th October, 1999. 

SCHEDULE 

“Whether it is a fact that car of the management of 
Union Bank of India was driven by the disputant 
Md. Muslim Qureshi continuously for a period of 
six years since 13-12-1992 V 

AND 

“Whether discontinuance of his service as a driver 
by the management and denial of regularisation of 
his services from the initial date of engagement is 
proper, justified and legal ? If not, what relief is the 
disputant entitled to T 

2. Case of the concerned workman according to 
Written Statement submitted by him in brief is as follows: 

Concerned workman submitted that on 13-10-1992 
he was appointed as Driver by the management i.e. Union 
Bank of India and posted at Union Bank of India, Regional 
Office Kali Babu Street, behind Civil Court, Ranchi for 
driving Bank’s Car. The said car was utilised by the 
Regional Manager, Shri G. Subba Rao for the official 
purposes of the Bank. After transfer of Shri G. Subba Rao, 
Sri L. Sitiya. joined as Regional Manager at Union Bank of 
India. Regional Office. Ranchi and said officer alsaallowed 
the concerned workman to work as driver. After transfer 
of Shri L. Sitiya he worked under Shri D. K. Surmwar, 
Asstt. General Manager, Union Bank of India. Regional 
Office, Ranchi. 

He submitted that he worked as Driver under the 
supervision and control of the management continuously 
without any break till the date of his discontinuation/ 
termination i.e. 31-8-1998 after rendering six years of 
continuous serv ice in the capacity' of Driver. He submitted 
that relationship of master and workman existed between 
him and the management during his employment. He 
submitted that he received his salary' from the management. 
Apart from his salary he also used to receive other benefits 
such as loans from the management as provided to other 
regular employees. He disclosed that on 31-1-1997 from 


the Zonal Office, Calcutta a letter was sent to the Regional 
Manager, Regional Office, Ranchi for submitting 
information of Driver attached to the Executive of the Union 
Bank of India and for this a format was also sent along 
with that letter. In compliance of the direction given by the 
Zonal Office, the Regional Manager, Regional Office, 
Ranchi submitted information in respect of him who started 
working as Driver with effect from 13-10-1992. Again on 
2-4-98 he submitted represenatation to the Regional 
Manager, Union Bank of India, Regional Office, Ranchi 
with prayer for his regularisation as permanent driver. On 
44-98 the Regional Manager recommended his name and 
also requested the Dy. Qeneral Manager, Zonal Office, 
Calcutta for recruitment ofDriver as per the policy of the 
Central Management Recruitment of the Bank. He 
submitted that there is practice in the Bank that firstly 
Driver is appointed on casual basis for the Executives of 
the Bank and after completion of regular service for more 
than 240 days driver is absorbed on regular post. In 
support of this claim he submitted that Shri Vijay Narayan 
/ha was engaged as driver on casual basis under the 
management of Union Bank of India, Regional Office, Patna 
like him and as per rule of the Bank he was absorbed as 
driver on permanent basis by the management. He 
disclosed that as per rule he submitted representation to 
the management for his regularisation in permanent 
capacity as driver but his request was not acceded to by 
the management in spite of his prayer was recommended 
by the then Regional Manager. On the contrary in spite of 
rendering continuous service from 1992 to 1998 
management illegally, arbitrarily and violating the principle 
of natural justice terminated him on verbal notice without 
assigning any reason and also without complying the 
provision of law. Accordingly he raised an industrial 
dispute for conciliation which ultimately resulted reference 
to this Tribunal for adjudication. Accordingly he submitted 
his prayer to pass Award directing the management to 
regularise him as permanent driver from the date of his 
appointment with back wages, apd other consequential 
relief. 

3. Management on the contrary after filing Written 
Statement-cum-rejoinder have denied all the claims and 
allegations which the concerned workman asserted in his 
Written Statement. It is submitted by the management that 
the concerned workman was never selected by the 
selection committee of the Bank as per recruitment rules 
of the management. As such he was never employed as an 
employee of the Bank. As no employer and employee 
relationship existed between the Bank and the concerned 
person no industrial dispute can be raised either by him or 
by any person on his behalf. Further as the dispute referred 
to above is not due to dismissal, discharge or termination 
of service it is not maintainable under Section 2 A of I. D. 
Act, 1947. It has been submitted that management of the 
Bank provided a car to the executive head of the Regional 
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Office of the I iank at Ranchi for his use so as to ensure in 
discharging his. responsibilities in the matter of 
management, control, direction and supervision of the 
Bank effective y in all respect. Such executive is reimbursed 
the expenditu re for engaging a driver on the basis of his 
own selection after adjudging suitability, competency and 
qualities he p< issesses on the basis of which he can repose 
confidence oi such person. Such driver remains under 
the direct ccntrol, supervision and direction of the 
executive who engages him and he carries out all the duties 
assigned to h im by that executive. Thus the drivers so 
engaged renu in under direct dontrol, management and 
supervision o' the executive and discharge the duties as 
per his order a nd receives payment from him according to 
the own agree; nent between himself and the said executive 
and he has no direct nexus or connection with the Bank. 
They submitu d that in the Public Sector Undertakings as 
well as Bankir g companies various allowances are paid to 
the top execul ives for the purpose of maintenance of car, 
bungalow am I other facilities.; Such executives select, 
recruit and ta ce work from the workmen and pay them 
wages, remun nation out of allowances received by them. 
Such persons do not have direct connection with the public 
sector undertaking or Banking companies and they do 
not become ei uployee of the public sector undertakings. 
They disclosed that the concerned workman worked as 
Personal driv< :r of the Head of the Regional Manager of 
the Bank at Ri nchi for certain period and he is advancing 
his claim to reat him as employees of the Bank and 
demanding hi; absorption in the employment of the Bank 
by way of regi larisation. As the concerned workman has 
no concern whatsoever with the Bank and he does not 
perform any c uty connected with the duties question of 
treating him ns an employees of the Bank did not and 
cannot arise a nd as such his demand was not acceded to 
by the manage menl. In their rejoinder management have 
further submit cd that the concerned workman had w orked 
as personal driver of the executive head of the Regional 
Office of the Bank at Ranchi and he w as selected for his 
engagement b; ’ the Regional Manager for some temporary 
period of his tenure. They denied the fact that he was 
driving the cat for official purpose of the Bank They also 
denied the fact that the concerned workman as driver of 
the Bank und< r different officer discharged his duties at 
different point of lime. Whenever he w orked he w orked as 
personal drive ■ of the officer concerned who w as provided 
with company's car for the purpose of his duties. They 
admitted that the management absorbs personal drivers 
of the cxecutiv against permanent vacancies in the Bank 
in subordinate cadre when necessary. The criteria for 
selections arc < lecided and communicated to the Regional 
Offices for se iding the particulars of personal drivers. 
Zonal Office Calcutta had called for information on 
"Personal Dry ers" attached with executives of the Bank 
on 31 -1 -1997, from all Regional Office. However, no such 
information w; is forwarded by the Regional Office. Ranchi 


to the Zonal Office, Calcutta in respect of the concerned 
workman. As per the above mentioned criteria he had not 
completed 5 years service as “Personal Driver” of the 
Executive of the Bank. Management admitted that the 
concerned workman preferred an application to the 
Regional Manager, Regional Office vide application 
dt. 2-4-98 for his absorption as permanent driver/Peon 
which was forwarded by the Regional Manager, Regional 
Office, Ranchi to Zonal Office, Calcutta to forward the 
same to Central Office for consideration as per policy of 
the Bank. Disclosing this fact management submitted that 
it had established beyond doubt that the concerned 
workman was not an employee of the Bank and for w hich 
there was no employer and employee relationship betw een 
him and the Bank. They further submitted that Vijav 
Narayan Jha was engaged as “Personal Driver” of the 
Regional Head of the Union Bank of India, Patna since 
1985 and had completed about 11 years of work in the 
capacity as “Personal Driver” and was selected on 
3-1-1996 as per the selection criteria. Disclosing all the 
facts management submitted claim of the concerned 
workman finds no basis and the present reference is liable 
to be rejected summarily. 

4, POINTS TO BE DECIDED: 

“Whether it is a fact that car of the management of 
Union Bank of India was driven by the disputant 
Shri Md. Muslim Qureshi continuously fora period 
of six years since 13-12-1992 ?” 

AND 

“Whether discontinuance of his service as a driver 
by the management and denial of regularisation of 
his services from the initial date of engagement is 
proper, justified and legal ? If not, what relief is the 
disputant entitled to ?” 

5. FINDING WITH REASONS: 

It transpires from the record that the concerned 
workman with a view to substantiate his claim examined 
himself as WW-1. Management also in support of their 
claim examined one witness as MW-1. Concerned workman 
during his evidence disclosed that since 13-10-92 lie was 
deployed by the management of Union Bank of India 
Regional Office. Ranchi as Car Driver. He disclosed that 
the car which he used to drive was owned by the 
management and it was not a private car. For driving said 
car he used to maintain log book which used to be 
authenticated by the management’s officials. The photo¬ 
copies of the Log books for the year 1995, 1996 and 1998 
during his evidence were marked as Ext. W-l, W-l/I and 
W-l/2. He disclosed that without assigning any reason 
management stopped him from work w.e.f. 31-8-1998 inspite 
of his rendering continuous service from 1992. He further 
disclosed that during this period he gave attendance of 
more than 240 days in each year. During the said period of 
his service he submitted that he worked under the 
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Manager, B. Subbaraon, L. Shiva, D. K. Surama. He further 
disclosed that in the year 1998 he submitted representation 
to the management with prayer for his regularjsation as 
Driver and the said representation was forwarded to the 
Head Office with due recommendation. He disclosed that 
like him management engaged one Vijay Narayan Jha in 
the year 1995 to drive management’s car at Patna Regional 
Office and he was subsequently regularised. He alleged 
that after stopping his service by the management they 
engaged another driver Suren Thapa to drive the said car 
and the management in the year 2000 regularised him in 
his service as driver. He alleged that management illegally, 
arbitrarily and violating the principle of natural justice 
stopped him from his service. During cross-examination 
this witness disclosed that initially he was asked to drive 
the car bearing No. WNC 2830, and thereafter he was asked 
to drive the car bearing No. BR- 14D/2830. During his further 
cross-examination he admitted that management neither 
issued any letter of appointment nor issued any letter of 
authorisation to drive the said cars of the management. 

He further admitted that in the Log Book he did not record 
the number of the car taking the plea that it \va$ not 
necessary to record the uumber of the car in the same. He 
also admitted that Log Books which he used to maintain 
neither bears seal nor name of the Bank. MW-1 during his 
evidence on the contrary' submitted that officer in the rank 
of Regional Head is entitled to get allowance from the 
Bank for maintaining his "Personal DriverThe Regional 
Officer to whom the car is allotted appointed the concerned 
workman as his "Personal Driver". As per norms the 
Regional Officer used to draw the driver's allowance by 
vouchers. He categorically denied the faci about issuance 
of any Log Book for maintenance of the car possessed by 
the Regional Manager of the Bank. This witness during 
his evidence relied on the circular issued by the 
management on the basis of which the officer who is 
entitled to enjoy car owned by the Bank is entitled to 
engage his “Personal Driver" and for which he is entitled 
to get allowance as per the said circular. During cross- 
examination this witness disclosed that no Regional 
Manager is entitled to get car allowance. On the contrary 
they are entitled to get Drivers allowance. He further 
disclosed that official car which is allotted to the Regional 
Manager can also be used for the personal use of the 
family members. However, for that reason the said Regional 
Manager does not require to pay any charge to the Bank. 
He also categorically denied the fact that no Log Book 
was ever maintained by the alleged car driv er. He further 
disclosed that Regional Manager is entitled to get oil of 
unlimited quantity and for which pay ment is made for 
purchasing oil through vouchers. No mileage also is 
required to be recorded The Drivers s allowance w hich is 
paid to the Regional Manager ev ery month is not reflected 
in lus pay bill. This w itness categorically denied the fact 
that the concerned workman was a driver appointed by 
the management. 


6. Considering tire facts disclosed in the pleadings 
of both sides as well as evidence of WW-1 and MW-1,1 
find no dispute to hold that the concerned workman was 
engaged as Dr iver to the Executive Head of the Regional 
Office of the Bank at Ranchi. Contention of the concerned 
workman is that he was engaged under the said officer 
being employed by the management. It has been further 
disclosed that the car which was asked to drive was owned 
by the management but it was placed in the custody of the 
Regional Manager Shri B. Subba Rao for official purpose 
of the Bank. The concerned workman further submitted 
that after transfer of the said Regional Manager, i.e. B. 
Subbarao he worked as Driver under L. Sitaiya and D. K. 
Surama, Asstt. General Manager, Regional Office, Ranchi. 

It is further contention of the concerned workman that 
during his employment he used to draw salary from 
management regularly and also used to enjoy other 
benefits like that of regular employees which the 
management categorically denied. It is the submission of 
the management that there is a circular issued by the 
management on the basis of which the officer who is 
entitled to enjoy the car owned by the Bank is entitled to 
engage his personal driver and for which he is entitled to t 
get allowance as per the said circular. Further contention 
of the management is that the car which was provided to 
the Executive Head of the Regional Office of the Bank at 
Ranchi was owned by the management and it was so given 
to ensure in discharging his responsibilities in the matter 
of management, control, direction and supervision of the 
Bank effectiv ely in all respect. 

STAFF CIRCULAR No. 2263 (It 20-2-81 

Reimbursement of salary' of Personal Drivers to 
those Officers provided with the family of Bank’s car 
without Driver. 

All concerned are hereby informed that the following 
rules have been formulated in respect of reimbursement of 
salary of Personal Drivers engaged by those officers who 
are allotted Bank’s car. 

The facility of the Bank's Driver, wherever 
considered necessary, shall be confined to all Officers in 
Top Executive Grade. If the Bank's Driv er is not provided 
to them they will be free to engage Personal Driver and 
claim reimbursement of salary on production of receipt 
npto the limit prescribed hereinbelow in this regard. All 
other officers allotted with the Bank's car shall be entitled 
to get reimbursement of salary paid to Personal Driver on 
production of receipt for salary so far paid. The maximum 
amount of such reimbursement will be restricted to limits 
laid down in the said circular. 

Therefore, according to this circular there was scope 
for providing Bank's driver to the Officers of Top Executive 
Grade. However, if Bank's driver is not available the Officer 
of the Executive grade are entitled to claim reimbursement 
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concerned workman to establish that he worked directly 
under the management and it was the management w ho 
stopped him from service without complying the provision 
as laid down under Section 25F of the I. D. Act. 1947 
Instead of adducing any evidence in that regard excepting 
the Log Books which 1 have already discussed above. 
Representative of the concerned workman relied on the 
decision reported in LLR 2005 443. In the said dccKion 
Their Lordships of the Hon'blc Apex Cour! observed 
categorically that reinstatement with full Kick wages was 
rightly awarded by thcLabour rj U i; :o a car driver w ho 
was engaged by an executive ^ / the Bank to drive the car 
belonging to the Bank and Me driver has discharged (lie 
burden of proof claiming that he has workco for more than 
240 days besides produci g three vouchers showing his 
salary^ received from.the anagemenl. Their Lordships in 
para-8 observed as fo * ows : 

While there is no doubt in law that the burden of 
proof that a claimant was.in the employment of a 
Management, primarily lics t on the workman w ho 
claims lobe a workman. The degree of such proof 
so required, would vary from case to case me 
instant case, the workman has established the fact 
which, of course, has not been denied by the bank 
that he did not work as a driver of the car belonging 
to the bank during the relevant period '..loch comes 
to more than 240 days of work. He has produced 
3 vouchers which showed that he had been paid 
certain sums of money towards his wages and the 
said amount has been debited to the account of the 
bank. As against this, as found by the fora below, 
no evidence whatsoever has been adduced by the 
bank to rebut even this piece of evidence produced 
by the workman. It remained contented by filing n 
written statement wherein it denied the claim of the 
workman and took up a plea that the employment or 
such drivers was under a scheme by which they arc. 
in reality, the employee of the Executive concerned 
and not that of the bank: none was examined to 
prove the scheme. No evidence was led to establish 
that the vouchers produced bv the workman were 
either not genuine or did not pertain to the w ages 
paid to the workman. No explanation bv wav of 
evidence was produced to show for what purpose 
the workmans signatures were taken in the Register 
maintained bv the bank. In this factual background, 
the question of w orkman further proving his case 
does not arise because there was no challenge at all 
to his evidence by way of rebuttal by the Rank.” 

On the contrary management relying on the decision 
reported in 1978 (SC-2) GJX-0003-SC submitted that the 
concerned workman cannot be considered as workman of 
the management and for which he is not entitled to get 
anv relief. In the said decision arising of Punjab National 
Bank Appellant Ms. Ghulam Dastagir. Respondent. Their 
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Lordships observed in ' ..r? 3 ^ the judgement is as 
follows: 

It is dec i that the direction and control are the telling 
facte to decide as to whether the driver in the present 
case is the employee of the Bank. This test does not 
exclude other facts also, and indeed as Lord 
Macmillan in the aforesaid case, rightly stressed the 
question in each case turns on its own circumstances 
and decisions in other cases are rather illustrative 
than determinative. To crystallise criteria 
conclusively is baffling but broad indications may 
be available from the decisions. The ‘beedi cases’ 
turn on the reality of ‘independent contractors’ 
standing in between the Management and the beedi 
workers. This court, in many such cases discovered 
that there was a common practice of using deceptive 
devices and the so-called independent contractors 
were really agents or workers of the Management 
posing as independent contractors for the purpose 
of circumventing the Factories Act and like statute 
which compel management to meet certain economic 
and social obligations towards the workers. We have 
no doubt that if in this case there was evidence to 
show any colourable device resorted to by the Bank, 
our conclusion would have been adverse to the 
Management. On the other hand, the evidence 
adduced before the Tribunal, or and documentary, 
leads only to one conclusion that the Bank made 
available a certain allowance to facilitate the Area 
Manager, Shri Sharma privately to engage a driver. 
Of course, the jeep which he was to drive, its petrol 
and oil requirements and maintenance, all fell within 
the financial responsibility of the Bank. So far as the 
driver was concerned, his salary was paid by 
Shri Sharma as his employer who drew the same 
granted to him by way of allowance from the Bank. 
There is nothing on record to indicate that the 
control and direction of the driver vested in the Bank. 
After all, the evidence is clearly to the contrary. In 
the absence of material to make out that the driver 
was employed by the Bank, was under its direction 
and control, was paid his salary' by the Bank and 
otherwise was included in the army of employees in 
the establishment of the Bank, we cannot assure the 
crucial point w hich remains to be proved. We must 
remember that there is no case of camouflage or 
circumvention of any statute. It is not unusual for 
public sector industry or a nationalised banking 
institution to give allowances to its high-level officers 
leaving it to them to engage the services of drivers 
or others for fulfilling the needs for which the 
allowances are meant. In this, view, we are clear that 
the award fails as it is unsupportable. We, therefore, 
reverse the award.” 

Therefore, if these two decisions are taken into 


consideration a clear distinction will be exposed. In the 
decision reported in 2005 LL.R 443 Their Lordships came 
to the conclusion relying on the fact that the concerned 
workman during hearing establish by showing vouchers 
that he received wages from the Bank and not from the 
Executive Officer of the Bank under whose custody the 
said car remained. There was no reason at all on the part of 
the management to pay w ages to that driver directly from 
the Bank if he was not considered as their driver. In this 
connection clarification in Circular No. 2263 dt. 20-2-81 
may betaken into consideration. As per the said circular 
management’s own driver may be provided to the executive 
officer of the Bank for driving car placed under his custody 
but if no such Bank’s driver, is available in that case the 
said executive officer is permitted to engage his own driver 
and salary paid to him by the said officer is reimbursible. 
As the management issued vouchers to the driver relying 
on this circular there is sufficient scope to arrive into 
conclusion that the management engaged that driver and 
for which they used to pay him wages directly from the 
Bank’s funds. Whereas the decision referred to by the 
management has exposed quite a different view by the 
Hon’ble Apex Court. This decision practically has 
supported the later part of the circular as referred to above. 
Therefore in the instant case it is not the factor whether 
the concerned workman worked continuously for more 
than 240 days in a year, during his attachment from 1992 to 
January', 1998. If the concerned workman was engaged as 
‘Personal Driver’ of the executive head in that case just 
taking the plea that he worked for more than 240 days 
continuously cannot place his demand for regularisation 
as driver under the management. There is no dispute that 
he submitted representation to the management for his 
regularisation. It has been admitted by the management 
that there is scope for regularisation of ‘Personal Driver’ 
in the service of the management subject to fulfillment of 
certain criteria. Therefore, as of right ‘Personal Driver’ of 
the Executive Head cannot claim for his regularisation 
under the management. The concerned workman 
submitted a representation as ‘Personal Driver’ of the 
Regional Manager with prayer for his regularisation in the 
service of the management and his said representation 
was forwarded to the higher authority for consideration. 
Therefore, from the representation marked Ext. W-2 of the 
concerned workman it speaks clearly that he worked under 
the Regional Manager as his ‘Personal Driver’ and not as 
driver appointed by the management. Therefore, the claim 
w hich he made that he w as appointed by the management 
and received wages directly from the management as driver 
finds no truth at all. In course of hearing representative of 
the concerned workman has failed to produce an iota of 
evidence in support of the claim of the concerned workman 
that he was dismissed by the management illegally, 
arbitrarily and violating the provision as laid down under 
Section 25F of the I. D. Act. In view of the facts and 
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told that the concerned workman’s claim 
i does not stand on any stable footing 
is not entitled to get any relief. 

t, the following Award is rendered: 

fact that the car of the management of 
ik of India was driven by the disputant 
luslim Qureshi continuously for a period 
rs since 13-12-1992 and consequently 
ance of his service as a driver by the 
:nt and denial of regularisation of his 
m the initial date of engagement is proper, 
d legal. Accordingly, the disputant is not 
entitled to (get any relief.” 

B. BISWAS, Presiding Officer 

18 3FTK1, 2005 

<$T. 3ff. 32-14—sMPlch Ml? 1947 (1947 

oft 14) 17 %Wlq m - m . %. 

■ 3 3^?J)p|ch 

n^-ii % w wtt 156/2000 )-m 

TOR RSt 17-8-2005 RTRT 


R. TTet-20012/289/2000-3TT^ 3TR (TTt-I) ] 
TITr. Rri. TTfRR 

Delhi, the 18th August, 2005 

.—In pursuance of Section 17 of the 
tes Act, 1947 (14 of 1947), the Central 
ibv publishes the Award (Ref. No. 156/ 
al Government Industrial Tribunal/Labour 
II now as shown in the Annexurc in the 
te between the employers in relation to 
of BCCL and their workman, which was 
entral Government on 17-8-05. 

[No. L-20012/289/2000 r IR(C-r) j 
S. S. GUPTA, Under Secy. 

ANNEXURE 

HE CENTRAL GOVERNMENT 
TRIBUNAL (NO. 2) AT DHANBAD 


vas. Presiding Officer 

r of an Industrial Dispute under Section 
>. Act. 1947. 

ERENCENO. 156 OF 2000 

loyers in relation to the management of 
. BCCL and their workman. 


APPEARANCES: 

On behalf of the work ma n : Mr. Ram Ratan Ram, 

Advocate 

On behalf of the employers : Mr. D. K. \Erma, 

Advocate 

State: Jharkhand Industry : Coal 

Dated, Dhanbad the 27th July, 2005 
AWARD 

The Govt, of India, Ministry of Labour, in exercise of 
the powers conferred on them under Section I0(l)(d) of 
the I D. Act, 1947 has referred the following dispute to 
this Tribunal for adjudication vide their Order No. L-20012/ 
289/2000 (C-1), dated, the 25 th October, 2000. 

SCHEDULE 

“Whether the action of the management of Regional 
Store under Kusunda Area of M/s. BCCL in refusing 
to accept the date of birth of Sri Anand Kumar Bhuia 
as shown in his Matriculation Certificate i.e. 4-2-67 
as the correct date of birth is justified ? If not. to 
what relief is the concerned workman entitled ?” 

2. Case of the concerned workman according to the 
Written Statement submitted by the sponsoring union on 
his behalf in brief is as follows : 

The sponsoring union submitted that under V. R. 
Scheme (F) issued by the management in the year 1987. 
the concerned workman got his appointment as Miner/ 
Loader on 5-2-87 at Gopalichak Colliery under PB Area. 
They submitted that from the Service Excerpt the concerned 
workman came to know that his date of birth was recorded 
as 23 years on 6-11-86. They alleged that without taking 
consent from the concerned workman the said date of 
birth was recorded illegally and arbitrarily in the statutory 
register and for which he requested the management lo 
rectify the date of birth as 4-2-67 rectifying wrong date of 
birth as 23 years on 6-11-86. In support of his claim the 
concerned workman also enclosed his original 
Matriculation certificate along w ith his application but 
the management refused to correct his date of birth without 
assigning any reason. Thereafter he submitted several 
representations to the management with prayer for 
rectification of his date of birth as per Matriculation 
certificate but to no effect and for which he raised industrial 
dispute for conciliation which ultimately resulted reference 
lo this Tribunal for adjudication. The sponsoring union 
on behalf of the concerned workman accordingly 
submitted prayer to pass award directing the management 
to record date of birth of the concerned workman as 4-2 -6 7 
in the service record as per Matriculation certificate. 

3. Management on the contran after filing Written 
Statement-cum-rejoinder have denied all the claims and 
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allegations which the sponsoring union asserted in the 
Written Statement submitted on behalf of the concerned 
workman. They submitted that the concerned workman 
was appointed as Miner/Loader under V. R. Scheme (F) in 
the year 1987 at Gopalichak Colliery. Prior to his 
appointment the concerned workman submitted his bio¬ 
data and he declared his age as 23 years on 6-11-86 and 
accordingly his date of birth was recorded as 6-11-63 in 
the Form B Register which is Statutory register as per the 
provisions of the Mines Act and Mines Rules. The 
concerned workman also was sent to the Medical Board 
for his medical examination and assessment of his age and 
the Medical Board also determined his age as 23 years. 
They submitted that the concerned workman did not 
disclose that he was Matriculate and possessed 
Matriculation certificate from any university or Board Thus 
he suppressed his educational qualification at the time of 
his initial employment and for which he is liable to face 
disciplinary action for suppressing of material facts. They 
further submitted that the concerned workman after 
declaring his date of birth at the time of his initial 
employment and after his application was processed as 
per the procedure of recruitment, he cannot change his 
stand and ask for correction of his date of birth on the 
basis of any document whatsoever. They disclosed that 
as per the provision of Certified Standing order the date of 
birth once recorded in the Company’s register is conclusive 
for deciding the time of superannuation and the same 
cannot be altered as per the wishes of the concerned 
workman. Accordingly the concerned workman is not 
entitled to get any relief in view of his prayer. Accordingly 
management submitted prayer to pass award rejecting the 
claim of th e concerned workman. 

4. POINTS TO BE DECIDED 

"Whether the action of the management of Regional 
Store under Kusunda Area of M/s. BCCL in refusing 
to accept the date of birth of Sri Anand Kumar Bhuia 
as shown in his Matriculation Certificate i.e. 4-2-67 
as the correct date of birth is justified ? If not, to 
what relief is the concerned workman entitled ?” 

5. FINDING WITH REASONS 

It transpires from the record that the sponsoring 
union with a view to substantial their claim examined the 
concerned workman as WW-1. Management on the 
contrary in spile of getting scope did not adduce any 
evidence in support of their claim. It is the specific claim of 
the concerned workman that at the time of his appointment 
under V. R. Scheme (F). 1987 management recorded his 
age as 23 years as on 6-11-86 without his knowledge. 
Subsequently on receipt of the Service excerpt he came to 
know that wrong date of birth was recorded in the 
statutory register. He submitted that he is Matriculate and 
passed that Matriculation examination in the year 1983. 
The Matriculation certificate issued by Bihar Vidyalaya 


Pariksha Samity during his evidence was marked as Ext. 
W-l. From this certificate it transpires that his date of 
birth was recorded as 4-2-1967. The concerned workman 
joined his service on 5-2-87. Therefore, it is clear that 
before getting his appointment as Miner/Loader under 
VR. Scheme (F) in the year 1987 he passed the Matriculation 
examination. It is the contention of the management that 
before getting his appointment the concerned workman 
declared his age as 23 years in the bio-data furnished by 
him. Even he was sent to the Medical Board for assessment 
of his age and the Medical Board also after his examination 
assessed his age as 23 years. Accordingly in the statutory 
register his age was recorded as 23 years on 6-11-86. 
Further allegation of the management is that suppressing 
the material fact the concerned workman furnished his 
age as 23 years in his bio-data which he knew very well 
that it was not correct and for which he is liable to face 
disciplinary action. In course of hearing management have 
failed to produce the bio-data furnished by the concerned 
workman wherein he declared his age as 23 years before 
his appointment. Management also in course of hearing 
in spite of getting opportunity did not consider necessary 
to produce medical report of the medical board wherein it 
could be transpired that his age was assessed as 23 years 
as on 6-11-86. Until and unless these relevant papers are 
produced by the management there is little scope to uphold 
their contention. On the contrary it is clear from the 
Matriculation certificate produced by the concerned 
workman that his date of birth was 4-2-67. It is also clear 
that he passed Matriculation examination in the year 1983 
i.e. long before getting his appointment under the 
management. No evidence on the part of the management 
is forthcoming to show that Matriculation certificate which 
was relied on by the concerned workman in support of his 
age is fabricated document. Therefore, until and unless it 
is so estalgTsfced there is no scope to challenge the 
genuiriity of the certificate in question. JBCC1 Circular 
No. 76 has clearly pointed out how age of the concerned 
workman is to be recorded in the statutory register. As per 
JBCCI circular age recorded in the Matriculation certificate 
or equivalent examination should be binding on both sides. 
If the workman passed matriculation examination prior so 
getting his appointment. Therefore, management cannot 
deny the date of birth recorded in the Matriculation 
certificate submitted by the concerned workman. It is 
settled principle of law that an.oral statement cannot 
supersede the documentary evidence. When from 
documentary' evidence i.e. Matriculation certificate it 
transpires clearly that his date of birth was 4-2-67 and 
when also it is evident that he had obtained that 
Matriculation certificate prior to getting his appointment 
the same should be binding upon both sides. It is seen 
that in spite of submitting representations management 
did not consider to give any importance for rectification 
of the date of birth of the concerned workman as per 
Matriculation certificate and to that effect management 
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ssign any cogent explanation. It is fact that 
;r is a statutory document under the Mines 
s Rules. Naturally entries made therein 
of birth are binding on both sides. But it 
' into mind that if any wrong entry is made 
register and subsequently if it is detected 
2 entry which was made was wrong there is 
e to rectify the same for the interest of 
expected that a workman should suffer for 
his date of birth in the statutory register all 
sendee career. In view of the facts and 
discussed above I hold that it lus been 
ond reasonable doubt that the date of birth 
i workman as per Matriculation certificate 
ilso when it is established that he passed 
ion examination before his entry in the 
-ment cannot defy to rectify the date of 
n the Form B Register and other statutory 
lanagement. 

ult, the following Award is rendered ; 

on of the management of Regional Store 
sunda Area of M/s. BCCL in refusing to 
5 date of birth of $ri Anand Kumar Bhuia 
as show n jin his Matriculation Certificate i.e. 4-2-67 
as the correct date of birth is not justified, 
ntlv. the management is directed to record 
if birth i.e. 4-2 -67 as the correct date of 
birth in tie statutory registers of the management 
w ilhin Ihi ee months from the date of publication of 
the Aware in the Gazette ofJndia." 

B. BISWAS. Presiding Officer 

^ fenl, 23 OFT^T, 2005 

3TT. 3245—olk'lRl* orfqfwt. 1947 (1947 

^ 14) wnt % ^ ^ 

; 3FFT % TTW (tM TPsqT 23/2004 ) ^71 

wt t, 23 - 8 -2005 


byT-41011/36/2003-3Tlf 3TR ( ^fT-1)] 
^hk, ih??/ arfV^Trfr 
Delhi, the 23rd August. 2005 

.—In pursuance of Section 17 of the 
:es Act. 1047 (14 of 1947). the Central 
by publishes the Award (2.3/2004) of the 
lent Industrial Tribunal/Labour Court 
11 now as shown in the Annexurc in the 
e between the employers in relation 10 
>f N. F. Railway. Maligaon. Guwahati and 
which was received by the Central 


Government on 23-8-05. 


S.O. 3245 
Industrial Dispu 
Government her< 
Central Governn 
Guwahati. Assai 
Industrial Dispu 
the management! 
their workmen. 


[No. L4101 l/36/2003-IR(B-1)] 
AJAY KUMAR, Desk Officer 


ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, GUWAHATI, 
ASSAM 

Ref. No. 23 Of 2004 

Present: Sri H. A. Hazarika, 

Presiding Officer. 

CGI T -cum -Labour Court, 

Guwahati. 

In the matter of an Industrial Dispute between: 

The Management ofN. F. Railway, Maligaon. 

Vrs. 

Their Workman', represented by Smt. MinatiBose. 

Date of Aw ard : 10-08-05 
AWARD 

The Gov emment of India. Minist ry' of Labour v ide 
its order No. L-41011/36/2003-IR (B-I) referred this 
Industrial Dispute a rose between the employers in relation 
to Management of N.F. Railway and Smt. Minali Bose. 
Ex-CDM under CSTE, N.F. Railway for adjudication and to 
pass an award in exercising powers conferred under 
Clause (d) of Sub-Section 1 and Sub-Section (2A) of 
Section 10 of the Industrial Disputes Act, 1947 on the 
basis of the follow ing Schedule. 

SCHEDULE 

Whether the action of the management of N.F 

Railway in denying promotional benefit to Smt. 

Mmati Bose. Ex. CDM under CSTE vv.e.f. 01-09-98 is 

justified ? If not. to what relief Smt. Bose is entitled 

to ?“ 

2. The matter was initially received by the State 
Industrial Tribunal. Guwahati and on being set up of this 
CGIT-Cum-Labour Court. North East Region. Guwahati 
the same is transferred to the CGIT-cum-Labour Court 
which receiv ed here on 30-12-04 and numbered as Ref. 
Case No. 23 of 2004. 

3. On appearances ot both the parties the 
proceeding is proceeded here as per procedure. 

4. The case of Smt. Minati Bose. Ex. Chief Draft 
Man (hereinafter CDM) under CSTE. N.F. Railway. 
Maligaon. in brief is that she retired from her aforesaid 
Railway sen ice on 31-10-2000. That the Railway Board 
Mdc their letter No PC-V/98/1/LI/18(A) dated 10-6-98. 
<)d\isedall ihc Zonal Railways to create new post in Scale 
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Rs. 7,450—11,500 as restructuring benefits in certain 
categories like Ministerial, Drawing etc. Supervisory 
Grades of the Railway for granting the benefits of proforma 
promotion including payment of arrears to lake effect from 
1-9-98. Accordingly the Management ought to have been 
created two promotional posts in CSTE Drawing Section 
with effect from 1-8-98 when Minati Bose was in service. 
That in operation of the related Circular Smt. Minati Bose 
ought to have been given restructuring benefit with 
promotional benefit from the post from which she retired 
to the post of SSE. But as per the Circular the Management 
did not allow her promotion for which she is legally entitled. 

5. Oflate depriving Minati Bose the Management 
implemented the Circular issued by the Railway Board on 
3-5-02 and created two posts. These two posts ought to 
have been created while Minati Bose w'as in Service or 
before 31-10-2000. 

6. Being aggriev ed Smt. Minati Bose preferred some 
repesentations before the Management to get 
restructuring benefits of promotion to grade of scale. But 
the Management did not allow her representations. Hence, 
she raised the matter through her Union before the 
R.L.C (C), Guwahati. The conciliation proceeding initiated 
by the A.L.C. (C). Guwahati, failed as the Management did 
not take part. On the strength of the report of the ALC (C). 
Guwahati, the Government referred the case for 
adjudication, as such, Smt. Minati Bose prayed to pass an 
award in her favour so that she can get promotion to the 
Grade of Scale Rs. 7,450—11,500 with all the consequential 
benefits with retrospective effect from due date of 
promotion to the extent of her immediate juniors. 

7. The case of the Management in short is that, 
claim of the Workman Smt. Minati Bose is not maintainable 
in present terms in law as well as fact. 

8. That as per Clause-A of Para-5 of Railway Board’s 
letter No. PC-4/97/1/11/7 dated 28-9-98 SSE/DRG in Scale 
Rs. 7,450 to 11,500 is a pinpointed post and benefit will 
accrue in the usual manner from the date of actual placing 
of the staff concern in the respectiv e Grade. Smt. Minati 
Bose, Ex. C’DM was not in service at the time of 
consideration of selection for the above-mentioned pin¬ 
pointed posts. Smt. Minati Bose retired from her serv ice 
on superannuation on 31-10-2000 (A N.). The promotion 
of SSE/DRG in Scale Rs. 7,450—11,500 was considered 
after 3-5-02 on being completion of procedural work to 
implement the restructuring of the DRG Cadre. 
Memorandum of the restructured cadre of DRG was issued 
only 3-5-02. Under the relevant Office Memorandum 
No. E/283/158 (N)/pt. 4. 

9. There is no direction from the Railway Board to 
create two posts in Scale Rs. 7,450—11,500 with effect 
from 1-8-98. Since the Workman Smt. Minati Bose retired 
from service before the creation of the posts, she is not 


entitled for consequential benefits she claimed. Hence, 
the Management prayed to dismiss the claim of Smt. Minati 
Bose with no awards. 

10 Heard the arguments submitted by Mr. K. K. 
Biswas. Advocate for the Workman. Smt. Minati Bose and 
Mr. K. C. Sarnia. Advocate for the Management. Perused 
the evidence of MW. 1. Sim. Tapali Deb and WW. 1. Sri 
Pradip Kr. Saha which arc recorded by my own hand. Also 
perused the exhibited documents submitted by bolh the 
parties. 

11. On perusal of evidence l find the Railway Board 
issued a letter bearing No. PC-V/97/1/11/7 dated 28-9-98 
as a guideline for restructuring benefits to its employees 
for promotional benefits with high grade of Pay Scale. 

12. On the strength of Railway Board's aforesaid 
letter the General Manager. N.F. Railway. Maligaon issued 
a Circular to implement the same vide its Circular No. 
R/205/93/Fifth (PC2) dated 28-10-98. 

13. Smt. Minati Bose who was a Section Engineer 
Drawing retired on superannuation on 31 -10-00 (AN). On 
the strength of the Circular issued by the General Manager. 

“ N.F. Railway. 2 pog|wcre created and benefit of the posts 
were given with cfh act from 10-7-02. For creation of posts 
a Memorandum vva$ prepared on 3-5-02 Ext. 2 is that 
Memorandum. 

14. On perusal of Ext. 2. I find for getting 
restructuring benefit the incumbent concerned also have 
to achieve qualification to carry the duties of higher 
responsibility and importance. The created posts arc 
pinpointed of the placement who acquire the higher 
responsibility. 

15. From the narration of evidence of M W. 1. Smt. 
Tapati Deb. I find Minati Bose was not achieved the 
requisite condition to get the restructuring benefit of 
promotion. On 3-10-02, Minati Bose represented her 
grievances through her Union. 

16. I find no time bound direction for creation of 
posts under the restructuring benefit. 2 Posts arc created 
after retirement of Minati Bose. What 1 find as she was 
retired as Section Engineer Drawing on 31 - H)-(K). she has 
not acquired the requisite qualification at that stage and 
the 2 posts were created through procedure and the 
relevant Memorandum was prepared on 3-5-02 for the 
promotion of those 2 posts and Minati Bose was not 
working in a higher responsibility at that stage. U is also 
stated by the MW 1 that Smt. Pratima Deb Roy who was 
contemporary to Minati Bose retired on 28-2-01 without 
the relevant restructuring benefit. So also Lalji Prasad 
expired on 1-11 -99 without such restructura 1 promotional 
benefit. 

17. It is to be presumed that Minati Bose must have 
knowledge about the relevant letter and circular of 
restructuring benefit while she was very well in service. 
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ivail any representation at that stage on 
claim of restructural benefit. She submitted 
tions after being retired through her Union. 

1 period between her retirement and the 
st is about 1 and X A years. 

isidering all the factors under the present 
[instances I find Minati Bose did not acquire 
; to get restructural promotional benefits as 
is not entitled to promotional benefit as per 
Circular issued by the Railway Board and the 
iger, N.F. Railway. Therefore, I find the N.F. 
lifted in denying the promotional benefits to 
would li^e to make it more clear that Minati 
ntitled for any benefit under the relevant 
ular. Accordingly (Schedule) issue is decided 
iBose. 

id the Award of without any relief, to the 
oncemed, as per procedure, immediately. 

H. A. HAZARIKA, Presiding Officer 

^ feft, 23 2005 

^ t 

3246—3?lulfl|bh 1947 (1947 

17 TT. itt%, 

3TmrfrpT7 

22/2004) ^ 

; ^ 23-8-2005 ^ W ^3TT 

. 1(cT-41011/35/2003-3TT| 3TR (sft-I) ] 
3T5FT ^pTR, 3Tf^PFrrft 
w Delhi, the 23 rd August, 2005 

46.—In pursuance of Section 17 of the 
putes Act, 1947 (14 of 1947), the Central 
lereby publishes the Award (Ref. No. 22/ 
ntral Government Industrial Tribunal/Labour 
iti, Assam now as shown in the Annexure in 
Oispute between the employers in relation 
nentofN. F. Railway, Maligaon, Guwahali 
:man, which was received bv the Central 
23-8-2005. 

[No. L-41011/35/2003-IR (B-I) ] 
AJAY KUMAR, Desk Officer 

ANNEXURE 

1TRAL GOVERNMENT INDUSTRIAL 
CUM-LABOUR COURT, GUWAHATI, 
ASSAM 

Ref. Case No. 22 of 2004 
Present: Sri H A. Hazarika, 

Pres ding Officer, 

CGI’ T-cum-Labour Court, 

Guw aliati. 



In the matter of an Industrial Dispute between 
The Management of N. F. Railway. Maligaon. 


Their Workman, represented by 

The General Secretary. Rail Mazdoor Union. 

N.F. Railway. Rest Camp. Pandu. 

Date of Award: 11 -08-05 
AWARD 

The Government of India. Ministry of Labour vide 
its order No. L-41011/35/2003-IR (B-I) Dated, New Delhi. 
8-03-2004 referred the Industrial Dispute arose between 
the Management in relation to DCOS, New r Bongaigaon. 
N.F. Railway, and Workmen namely, (1) Sri Dilip Dutta. 
(2) Sri Bishnu Das, (3) Sri Ganesh Narzari, Motor Drivers. 
Grade-Ill to adjudicate and to pass an award in exercising 
the pow ers conferred by clause (d) of Sub-Section (1) of 
Sub-Section (2 A) of Section 10 of the Industrial Disputes 
Act, 1947 on the basis of the following Schedule. 

SCHEDULE 

“Whether the action of the management (DCOS. New 
Bongaigaon. N.F. Railway) in holding Trade Test for 
the filling up of vacancy post of Motor Driver 
without considering the inter-se-seniority of the 
incumbent and mainlaind at the Dy. COS, Pandu 
office is justified ? If not. to what relief S/Shri Dilip 
Dutta, Bishnu Das. Ganesh Narzari. Motor Driver 
Grade-Ill are entitled to ?” 

2. Initially the matter was referred to and receiv ed 
by State Industrial Tribunal, Gmvahati-1 being inception 
of this CGIT-Cum-Labour Court, North-East, Guwahati. 
the record is transferred here for disposal as per procedure 
and received the same on 13-12-04 and also re-numbcrcd 
the same here as Ref. Case No. 22 of 2004. 

3. Accordingly parties have appeared before this 
CGIT-Cum-Labour Court and filed Written Statement, 
documents, etc. and contested the matter. 

4. The case of the Workmen in brief is that for 
prospective of promotion there should be one combined 
seniority list for Technician ( Artesian) Posts for both the 
Grade-D employees of New Bongaigaon and Pandu Depots 
The Cardinal Rule to fill up the Technician Posts of 
Grade-D of Bongaigaon and Pandu on promotion, there 
should be one seniority’ list to bold the Trade Test. 

5. But the Management hold Trade Test onlv w ith 
the D Categories employees of Bongaigaon and promoted 
2 employees of D Categories to C Categories namely 
(1) Suresh Chandra Mahato, (2) Doljit Singh, w’ho arc junior 
to the Workmen who raised the dispute. The workmen arc 
working under Dy. CMM. N.F. Railway at Pandu Depot. 
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6; On being aggrieved the above named victimized 
workmen represented several times to the Appellate 
concerned for remedial solution of their promotion caused 
by the Senior Material Manager, N.F. Railway, New 
Bongaigaon but the Management did not pay any heed to 
their representations. 

7. That having failed to receive any susceptible 
response from the Management of N.F. Railway to the 
series of their representations they approached the Union 
for raising the issue to the appropriate level for their 
redress. Consequently the Union moved the R.L.C. (C), 
Guwahati. But in the conciliation proceeding held before 
the Labour Commissioner (Central), Guwahati failed 
because of the non-appearance of the Management in 
resolving the dispute of the assignment of due promotion 
of the aggrieved employees and on the report of the 
ALC(C). Guwahati the matter is referred. In the result, the 
workmen prayed to pass an award for the promotion in the 
Grade of Motor Driver to the Workmen with all 
consequential benefits with retrospective effect from date 
of their due date of promotion to the extent of their 
immediate juniors. 

8. The case of the Management is that the claim 
petition presented by the Workmen is not maintainable in 
law as well as in fact. 

That the Workmen Sri Bishnu Das, Sri Dilip Dutta 
and Ganesh Narzan of Pandu Unit did not give undertaking 
to transfer from Pandu to New Bongaigaon, 

9. The Pandu Railway Depot and Bongaigaon 
Railway Depot are joint Units, There were necessities for 
filling up 2 posts of Motor Drivers who are of that category 
posts A Trade Test was held with the D Categories Staff 
of Bongaigaon Depot. The D Category' Staff of Workmen 
working at Pandu were not called for on two grounds; one 
is, for urgently to fill the post locally from Grade-D category' 
staff; secondly, that the.Grade-D category staff who are 
working at Pandu Depot are not willing to come to 
Bongaigaon on transfer. 

Hence, 2 posts were filled up from the D category 
technician of Bongaigaon and promoted to C category 
posts Hence, the Management is not committed any 
illegality in relation to the Workmen and prayed to dismiss 
the claim of the Workmen w ith no Award. 

10. Heard arguments submitted by Mr. K. K. Biswas 
for the Workmen and Mr. K.C. Sarma for the Management. 

11. Perused the evidence of MW.l Sri Dilip Kar 
Choudhury arid W. W. 1. Sri Bishnu Kumar Das including 
their cross-examination part which are recorded by my 
own hand. 

\2. The matter is simple that admittedly there are 2 
Depots namely, (1) Bongaigaon and (2) Pandu. These 2 
Depots admittedly are joint Depots under the Control of 


the Management, N.F. Railway. Admittedly there were 2 
vacancies of Motor Drivers which are within the purview 
of Category-C were occurred and those are filled up by 
the D categories Technicians working in the Bongaigaon 
Unit 

* 

13. Admittedly there ought to have been combined 
seniority list as both the Units are joint under the same 
Management. The benefit of promotion by way of Trade 
Test ought to have been made from all the eligible 
candidates of the combined seniority list. 

14. Admittedly the Management did not held the 
combined Trade Test of both the Unit respectively 
Bongaigaon and Pandu and the Management shown the 
grounds of not holding combined Trade Test on 2 grounds 
(1) that the Trade Test only with the D Categories 
Technician of Bongaigaon was held on exigencies (2) that 
the D Categories Workmen of Pandu Unit were not willing 
to come on transfer to Bongaigaon. 

15. It is also admitted that the Management is ready 
to give benefit to he Workmen if they willing to come to 
Bongaigaon to w? rk therein. 

16. On careful scrutiny 1 have not received any 
authentic documents that conamed Workmen were called 
for interview or Trade Test and that they refused in writing. 
Trade Test .s an important matter which should be 
intimated in black and white. There is no black and white 
evidence or cocumbntary evidence that they were called 
for interview of Trade Test and that they have refused. 

17. In evidence of Workman Sri Bishnu Kr. Das, I 
find that presently. New Bongaigaon and Pandu Units are 
divided and he has deposed that he is ready to go to work 
at NewBongaigaon if he gets financial benefits. Later on 
of course, he says he will not go to New Bongaigaon even 
if he gets financial benefits. It is to be remembered that 
there are 3 Workmen. If from the seniority list of point they 
are entitled to get promotion they should, be given the 
benefit of promotion. As regards the transfer if an 
incumbent is not obeying the order of transfer then there 
should be action as per procedure. Before promotion on 
the ground of transfer they should not be deprived from 
promotion. 

18. Admittedly the workmen are not incompetent 
or inefficent than the Workmen promoted. Hence, in my 
opinion the Workm en who are already of course promoted 
to Driver ought to have been promoted much earlier with 
the benefits they are entitled. Hence, the Management is 
not justified for holding Trade Test for filling up the 
vacanies the posts of Motor Driver without considering 
the inter-se-seniority of the incumbent maintained at the 
Dv.COS. Pandu. There ought to have been combined 
Trade Test. Hence, he Workmen are entitled to get benefits 
with all consequential benefits with retrospective effect 
from their due dale of promotion to the extent of their 
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immediate junors. Accordingly the Schedule is decided 
in favour of ths Workmen. They are entitled for all the 
benefits .to th; extent of their juniors are presently 
enjoying. 

19. Sen< the Award to the Government concerned 
as per procedui e immediately 

H. A. HAZARIKA, Presiding Officer 

23 3*71^2005 

37L 3?r. 3 247—1947 (1947 

14) mj 17 % 'RWilt 

% srp** PiR'e. affeilPiAi faqid %^sfNr ricfr; 

74/?r «fn#7 % w (*faf*nsqr 

^ 3TR-13/98) ^ ^Rift f, %^fpr RR7RR ^ 

23-8-2005 fF<T^3TT «tT I 

[77. ^-41012/111/97-3TT$3TR(^ft-l)] 
3T5R Stfwft 

Ne \! Delhi, the 23rd August, 2005 

S.O. 3247.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government he eby publishes the Award (Ref. No. CR-1 31 
98) of the Centr il Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Annexurc in the 
Industrial Dispite between the employers in relation to 
the managemer t of Konkan Railway Corporatio Ltd. and 
their workmai, which was received by the Central 
Government on : 13-8-2005. 

[No.L-41012/111/97-IR (B-l)j 
AJAY KUMAR. Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT, 
BANGALORE 

Dated : 5th August. 201)5 

Present: 

Shn A. R. siddiqui, Presiding Officer 

C.R No. 13/98 

I PARTY II PARTY 

Shri S. V \fcniek; r The Chief Engineer, 

\fenkatesh Nivas. Konkan Railway Corporation id 

Nandanagadda, Cauvery, 

KARWAR-581 304 Rai lway Colony. S hirwad. 

KARWAR-581 306 

AWARD 

1. The Cei tral Government by exercising the powers 
conferred by clai se (d) of sub-section 2 A of Section 10 of 


the Industrial Disputes Act, 1947 has referred this dispute 
vide Order No. L41012/111/97-IR (B-I) dated 4/6th February. 
1998 for adjudication on the following schedule: 

SCHEDULE 

“Whether the action of the Management of Konkan 

Railway Corporation Limited in terminating the 

services of Shri Shivashankar Vinayak Vernekar is 

justified ? If not, to what relief he is entitled ?” 

2. The case of the first party workman to be precise 
and concise, as made out in the Claim Statement, is that he 
is a Diploma Holder and resident of Karwar Town and was 
appointed by the management as a Technical Mate on 
1-10-90 on temporary basis on daily wages of Rs. 40 with 
some other allowance. On 1-5-91 he was appointed as a 
Foreman in the scale of Rs. 1600 to 2660 plus allowances 
as per the appointment order dated 23-4-91. He was 
transferred to a place called Ankola and then after about 9 
month he was transferred to Honavar. At that time the 
work was in progress laying down the Konkan Railway, a 
prestigious project to be executed by engineering skill: 
that he was issued a certificate dated 21-10-91 certifying 
that he is hard working and intelligent bearing good 
character. His work and performance was very much 
asppreciated by the management during the course of iiis 
employment. On 26-10-93 the management issued a notice 
stating that the first party was negligent at work site and 
that he was sleeping in the site office with all the doors 
and windows closed at about 45 AM on 23-9-93 when 
inspection was'conducted; that on the above said dale 
first party was wor king as T-5 A (North phase) and he was 
to submit a daily progress report to the concerned 
authority. He worked to the best satisfaction of the 
management discharging his duties to the best of his ability 
aril capacity. However, on 13-11-93, the Chief Engineer, 
h arwar issued a notice terminating his services on the 
ground that they were not found satisfactory. Therefore, 
ihc first party filed a Writ Petition in W.P. No. 41755/93 
challenging the above said notice and obtained a limited 
siay order. However, the said Writ Petition came to be 
dismissed on some technical grounds reserv ing the right 
of the first party to work out his remedy before the proper 
forum. Thereupon the management issued order 
terminating his services vv.c.f. 134-1994; thatthe order of 
termination is mala fide and discriminatory as much as the 
management regularized the services of other employees 
who joined services along with him and also retained other 
employees in service those who were quite juniors to the 
first party. The Hoivble High Court while dismissing the 
above said Writ Petition observed that the case of the first 
party to be considered by the management on 
humanitarian ground and he may be allotted any work or 
be given any suitable post. 

x But the management instead of following those 
instructions terminated his services; that there is no 
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justification in the allegations made by the management 
that services of the first party were not found satisfactory. 
There is no document to substantiate the said allegation; 
that the termination order since appears to have been 
passed based on certain allegations made against him is 
illegal and arbitrary tainted with malafides passed without 
conducting any enquiry and without giving any 
opportunity of hearing to the first party and therefore, 
suffered from violation of principles of natural justice and 
therefore, is liable to be set aside. 

4. The management by its Counter Statement not 
disputing the fact that the first party initially was 
appointed as a Technical Mate vide order dated l-iP-90 
and that in the year 1991 after holding an interview, he was 
appointed as.a Foreman as per appointment order dated 
23-4-91; however, contended that his initial appointment 
was temporary' on daily wage basis and his appointment 
as a Foreman was for a fixed period pf one year to be 
extended depending upon the need of work. The first party 
having accepted the offer of appointment on 30-4-91, 
reported duty and thereupon he was issued office order 
dated 5-6-91 for his appointment. This office order would 
disclose the terms and conditions of the appointment of 
the first party which in turn have been accepted by the 
first party while reporting duty. His appointment was 
extended on the same terms and conditions by order dated 
7-7-93 making it clear that the extension of his appointment 
is only upto 31-12-1993; that as per Clause 1 of the offer of 
appointment, one months’s notice was to be given by the 
management corporation while terminating the services 
of the first party if they are not found satisfactory. The 
serv ices of the first party' were found wanting to fulfil his 
duty which was to supervise the work done by the 
Contractor with the management. He did not properly 
superv ise the work entrusted to him and he had already 
been warned and censured by his superiors in writing for 
his laxity in superv ision and unsatisfactory service as 
could be evident from the memos dated 27-8-93.13-9-93, 
26-10-93 and 3-11-93. Inspite of this the first party' did not 
show any improvement in his performance. Besides, as 
the work in the project was also almost getting completed, 
the management thought it fit to notify' the first party' about 
his employment being coming to an end and therefore, 
accordingly as per the terms of appointment offer, he was 
issued with the notice dated 13-11-93 proposing to 
terminate his services on the expiry’ of 31-12-93; that the 
policy of the management corporation was that when ever 
temporarv appointment had to be continued to bear in its 
mind the need of the work, the requirement of the staff and 
so also take note of the fact of employee's work being 
satisfactory or not so as to be continued for the period 
beyond the date of employment extended. Therefore, as 
the employment of the first party was extended only upto 
31 -12-1993, his termination is in accordance with the terms 
of appointment and it is a termination simplicitor not 


punitive or stigmatic and therefore there is no. Violation of 
principles of natural justice or any rules or regulations 6f 
the management corporation; that, the notice dated 
13-11-93 was challenged by the first party in a Writ Petition 
to the High Court and since he obtained an ex parte Interim 
Order dated 28-12-93 with a direction to the management 
not to terminate his services, the management put in 
abeyance his termination order until further orders of the 
High Court. The High Court passed an order upholding 
order of termination on 26-4-94 giving option to the first 
party to work out his remedy before other forum. The 
management passed an office order dated 28-4-94 
terminating the services of the first party w.e.f. 30-4-94. 
The appeal preferred by the first party against the said 
order of learned single judge in Writ Petition was dismissed 
on 29-6-95. Thereupon the first party raised the dispute 
under Section 2-A of the ID Act and that resulted into the 
present reference. 

5. The management denipd various contentions 
taken by the first party denying that it issued a certificate 
to him on 21 -10-92 certifying his hard working, intelligent 
and that he bore good character apd that the working of 
the first party was appreciated on number of occasions. It 
denied the contention that the management took heavy’ 
work from the first party and assured him that notice dated 
26-10-93 will be withdrawn and that it has been issued 
only for the sake of termination of service and to reappoint 
him afresh in same cadre. It also denied that the above 
said Writ Petition was disposed of by the High Court on 
technical grounds and not on merits. It depied that the 
management appointed and continued in service some of 
the employes appointed along with the first party though 
they had no eligibility or satisfactory work and that he 
only had been discriminated. At Para 13 of the Counter 
Statement, the management, again repeated that the 
appointment of the first party was purely provisional and 
contractual one with a condition that his services can be 
terminated by giving a month’s notice or a month’s wages 
in lieu thereof. Therefore, the termination on the expiry of 
31-12-93 cannot be treated as punitive and opposed to the 
principles of natural justice. It is a termination simplicitor 
coming undef Section 2(oo)(bb) of the ID Act; that there 
was no nexus between the warning memos issued to the 
first party’ and the notice of termination or order of 
termination and therefore, it cannot be said that it is not a 
termination simplicitor but as a measure of punishment 
thereby making it necessary to issue a charge sheet and 
then to hold an enquiry before passing of the termination 
order. Therefore, the management in the last, requested 
this tribunal to reject the reference. 

6. It is to be noted that after filing of the Claim 
Statement vvjten the Second Party’ mana geme nt did not 
appear and filled to file its Counter Statement, my learned 
Predecessor on the basis of oral and documentary evidence 
pressed into service on behalf of the first party, passed an 
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1-1999 allowing the reference with a 
anagement to reinstate the workman to 
r to absorb him to a permanent post with 
n to the management to pay a sum of 
ds the back wages. Aggrieved by this 
ment preferred a writ petition No 23848/ 
3 Hon'ble High Court by its order dated 
itted the matter back to this tribunal for 
iccordance with law. giving opportunity 
is to adduce further evidence, if any. 
latter was taken up from the stage of the 
Statement and the Management fi led its 
t referred to supra. On the cpmpletion of 
behalf of the management, an affidavit 
ri Nalinakshan. P. said to be the Regional 
in the management corporation was filed 
examination chief the documents at Ex. 
narked. Whereas, in continuation of the 
of the first party workman made before 
was further examined in chief and 
W8 to W10 were marked. In his earlier 
documents at Ex. WI to W8 were marked 
ler examination chief was doubly marked), 
es have been cross examined by the 
The statement of management witness 
is almost the replica of the Counter 
y the management so also it is the case 
ty workman who almost repeated the 
)y him in his Claim Statement. 1 would 
sir cross examination statements as and 
iccessaiy and relevant. The documents 
II to MI3 by the management are as 


xure-A—Copy of the Appointment 
■ dated 1-10-90 issued to the first party. 

M2TW1) : Ann^xure B—Copy of appointment letter 
23-4-91 issued to the first party' along 
i typed copy. 

xure-C—Copy of duty report dated 
1991 submitted by the first party . 

xure-D—Copy of Office Order dated 
I issued to the first party. 

xure-E—Copy of Office Order dated 
3 issued by the 2nd party'. 

xure-F—Copy of Warning Memo dated 
93 issued to the first party. 

xure-G—Copy of Warning Memo dated 
93 issued to the first party'. 

xure-H—Copy of the Warning Memo 
26-10-93 issued to the first party . 

M9(W3) : Anndxure-J—Copy ofthe letter dated 3-11-93 
the Second Party. 



M10 : Anncxure-K—Copy of Notice of Termination 

dated 13-11-1993 issued to the first party'. 

Mil : Anncxurc-L -Copy of Order of Termination 
dated 31-12-93 >;sucd to the first party'. 

M12 : Anncxurc-M—Copy of Office order dated 

I -1 -94 issued to the first party. 

M 13(W6) : Auncxurc N—Office Order dated 28-4-1994 
issued by the Second Party to the first party 
terminating his service along with a typed 
copy. 

7. Ex. WI as seen above, is the appointment order 
dated 23-4-91 Ex. W2 is said to be a daily report of progress 
furnished by first parly to AEE. Ex. W3 is a copy of ihc 
letter dated 3-11-93. Ex. W4 is order dated 13-11-93 
terminating the sen ices of the first parly (Ex. M11) Ex 
W5 is the representation or Ihc first parly to the Chairman 
and MD of the Corporation. Ex. W6 is the order dated 
28-4-94 terminating the services of the first partv 
subsequent to dismissal of his writ petition. Ex. W7 is the 
notification regarding seniority list of employees coming 
under the category of the first parly said to have been 
made permanent in their job. Ex. W8 is the letter cop\ 
where under the first party sent copy of the Claim Statement 
to the Second Party before the aforesaid award was passed 
Ex. W8 once again marked is the copy of the letter dated 
21-11-03 regarding selection of Jr. Engineers by the Second 
Party. Ex. W9 is the copy of the office order dated 29-4-04 
regarding the selection of Section Engineers by the Second 
Party'. Ex. W10 is the copy of the letter dated 24-10-96 
regarding seniority list. 

8. Learned counsel for the management filed his 
written arguments. His first main contention is that the 
order terminating the services of the first party is 
termination simplicitor not requiring any Domestic Enquiry 
to be conducted against the first party before his services 
were terminated and not attracting the provisions of 
Section 2(oo) read with Section 25F of the I. D. Act. He 
contended that as per Ex. Ml first party was appointed as 
Technical Mate on temporary basis on daily wages of 
Rs. 40 for a period of 3 months and thereupon after holding 
an interview, along with other candidates first parly was 
selected for the job of Foreman and accordingly was 
appointed as per Ex. M2 dated 23-4-1991. once again 
temporarily on contract basis initially for a period of one 
year to be extended for further period of 3 to 4 years and 
as per the officer order at Ex. M5 dated 7-7-93 sen ices of 
the first party workman along with others were extended 
upto 3-12-93 on the same terms and conditions as stipulated 
in Ex. M2. Learned counsel invited the attention of this 
tribunal to Clause (I) of Ex. M2 in justifying the action of 
the management in terminating the services of the first 
party'as per order dated 31-12-93 vide Ex. Mll contending 
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that the above said clause is veiy much clear laying down 
the condition that services of the first party are terminable 
during the contracted period of one year initially made 
and also during the extended period giving one month's 
notice on either side or on the payment of one month's 
emoluments in lieu of the notice in case services of the 
first party were not found necessary Therefore, learned 
counsel submitted that there was nothing wrong on the 
part of the management inissuingthe notice dated 13-11-93 
vide Ex-MlO nothing the first party that his services will 
be terminated w. e. f. 31 -12-93 as were found unsatisfactory, 
as notice since was issued in the light of clause I of the 
offer of the appointment at Ex-M2. He submitted that from 
the wordings of notice at Ex. M10 and the termination 
order, Ex.Ml 1, it can never be said that his services were 
terminated by way of punishment attaching any stigma to 
the career of the first party. In the result it was a termination 
simplidtor. 

9. His next contention was that the termination in 
question falls under clause 2(oo)(bb) of the ID Act as the 
first party's appointment was on contractual basis initially 
for a period of one year and then was extended up till 
31-12-93. He also contended that in the meanwhile the 
project for which the first party was appointed also was 
nearing completion and therefore, services of the first party 
could not be continued any more. To support his argument 
that services of the first party were not found satisfactory 
inviting the termination order, learned counsel placed 
reliance on three memos issued by way of warning at Ex. 
M6, M7 andM8 dated 27-8-93,13-9-93 and 26-10-93. 

10. In support of his argument learned counsel relied 
upon decisions reported in 1991(1) SCC cases page 691 
State ofUP V/s. K. K. Shukla, 1994(1) ILRpage 242- 
Dr. ShivalingaiahVs. State of Karnataka, 1999(3) SCC Page 
60,1993 (23) Administrative Tribunal Cases 389 SC and a 
case reported in 1976 LLJI page 478 SC. 

11. Whereas, learned counsel for the first party 
argued that the case on hand was not a case of termination 
simplidtor but by way of punishment attaching stigma to 
the career of the first party disabling him to seek any future 
employment, elsewhere. His contention was that in order 
to appreciate this fact, notice of termination of Ex. M10 
and termination order at Ex. Mil, cannot be read in 
isolation to the alleged memos at Ex. M6 to M9 issued to 
the first party. He contended that if all these documents 
are to be read together, would make it abundantly clear 
that the termination order was founded and based on the 
aforesaid 3 notices/charge memos particularly the Memos 
at Ex. M8 & M9 issued on the allegations that the 
performance of the first party was not found to be 
satisfactory as he was found to be sleeping while on duty. 
His next contention was that the appointment of the first 
party cannot be linked with any project as there is no 
mention of such project in Ex. M2 issued to the first party. 


He contended that services of first party were not 
terminated on account of completion of the project as no 
such cases made by the management and it is also in the 
evidence that those who were appointed along with the 
first parly have been retained by the management in as 
much as Juniors to him have been given promotions and 
still continued in services of the management. Therefore, 
learned counsel submitted that since undisputedly the 
first parly was in continuous serv ice of the management 
for a period of about 3 years and his serv ice came to be 
discontinued on the misconduct alleged against him as 
per the aforesaid charge memos termination in question is 
not a termination simplidtor but a termination punitive in 
nature attaching stigma to the career of the first party as 
no Domestic Enquiry was conducted and opportunity of 
hearing was not given to the first party before such 
termination order passed. He further contended that the 
first party being in continuous service of more than 3 years, 
his services could not have been terminated without the 
compliance of Section 25F read with Section 2(oo) of the 
ID Act and therefore, it was a case of illegal retrenchment. 
Learned counsel submitted that it is not a case of 
contractual appointment coming under the purview of 
Section 2(oo)(bb) of the ID Act as services of other persons 
who joined along with the first parly have been continued 
suggesting the fact that the employment held by the first 
parly was still existence. To support his argument that 
case on hand was not a case of termination simplidtor, 
learned counsel relied upon the case reported in AIR 1986 
SC 1626—Jarnail Singh and others V/s. State of Punjab 
and others and a case reported in 19991 LLJ 1054 SC— 
Dipti Prakash Banerjee V/s. Sattebdranath Bose National 
Center and a case reported in 1999 1 LLJ page 432 SC— 
Radhey Shyam Gupta Vs. UP State Agro Industries 
Corporation. In support of his case that the termination in 
question is hit by the mischief of Section 25F of the ID Act 
and does not fall under Section 2(oo)(bb) of the ID Act he 
cited the rulings reported in 1997 LLR 589 Bombay High 
Court and 1997 LLR 366 Rajasthan High Court. 

12. After having gone through the records. 1 find 
very much substance in the arguments advanced for the 
first party. A careful reading of month’s notice issued to 
the first party at Ex. M10, termination order dated 31-12-93 
at Ex. Ml 1 read with the charge memos at Ex. M9 referred 
to supra coupled with the memos at Ex. M6 to M8. it can 
be very well gathered that the termination notice at 
Ex. M10 and the termination order at Ex. MU had its 
foundation in the aforesaid memos at Ex. M6 to M8 and 
letter notice at Ex. M9 written by the Dy. Chief Engineer. 
KRCL, Honavar to the Chief Engineer, KRCL, Karwar. 
Those memos and the said letters in order arc as under 

Ex. M6 : Through Assistant Enginccr/Ankola: 

During the inspection of Reach—XII works in the 

afternoons of 28-8-93 you were not found in Ankola 

for joint inspection of Reach XIII works. This clearly 
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shows thit, you have deserted the work place 
ior permission which is highly irregular. 
Please node that, this letter is issued as a warning 
letter and iny recurrence of such incident will have 
5d seriously. Please acknowledge receipt 
of this lettfcr. 

Sd/- 

S. Balakrisluia. 
Dy. Chief Engineer 

unctuality in attendance: 

3, when I was proceeding to Karwar I 
notice youjto proceeding to site near Karwar Post at 
Your site work being at Ankola, it is 
to note that you are not punctual in 
: to your works. It is also reported on 
asions by AEN, that you are not regular 
al in attendance, which is highly irregula r. 

reby warned to be careful in future and 
of such incident will be viewed seriously, 
lowledge receipt of the letter. 

SdA 

S. Balakrishna, 
Dy. Chief Engineer 

egligence at work site: 

inspection at 00.45 hourson 23-10-93 at 
:h face, I found you sleeping inside the 
ivith all the doors and windows closed. It 
ted that erection for 153 rings was going 
irne. Especially when re-erection of the 
going on inside the tunnel due to 
ical erection of the ring in question, your 
the site office at that juncture is beyond 
sion. Please note that repetition of such 
'negligence will invite stem action This 
severe warning. 

Sd/- 

XEN/KRCL/Hona va r 

irmination of services on the expiry of 
:y of the post: 

shankar Vemekar. Foreman has joined 
vision on 28-9-03 (FN) as per the above 
’■ The performance of Shri Vemekar is 
unsatisfactory and he has been found 
ng on duty at Tunnel site office when 
;e was very' much required inside the 
o erection problems. He has been issued 
mo for the same and he refused to receiv e 
irge memo. He has already been imposed 
' action by Dy. CE/Kmnta and warned 
:s. 

:st of building up a good disciplined and 
cadre for future of Konkan Railway, he 
ninated from service on expiry of the 


currency of the post (31-12-93) by serving due notice. 
It will be liability for Konkan Railway if such staff 
are continued in service. 

Sd/- 

ChiefEnginecr. 

KRCL/Honavar 

13. Therefore, from the perusal of the above said 
memos and the letter, one cannot buy the arguments 
advanced by the management that the order terminating 
the services of the first party was termination simplicitor 
and not a termination Punitive in nature attaching stigma 
to the career of the first party. The aforesaid memos read 
along with the aforesaid fetter would speak to the fact that 
the first party workman allegedly committed misconduct 
while discharging his duties as he was found sleeping on 
duty. The first memo says that he was not found in Ankola 
for joint inspection and thereby deserted the work place. 
Ex. M7 says that he was not punctual to his works and in 
attendance on many occasions. Ex. M8 says that he was 
found sleeping inside the site office with all the doors and 
windows closed and Ex. M9 is the report against the first 
party to say that his services were not found satisfactory 
as he was found sleeping on duty and that he also refused 
to receive the charge memo issued for the same and 
therefore, he has already been imposed disciplinary' action 
and warned several times. Therefore, these documents if 
read together along with termination order as well as 
termination notice, one must attach due significance and 
weight to the arguments advanced by the first party that 
the termination in question resulted on account of alleged 
bad past service record of the first party. It is in this view 
of the matter one must further attach weight to lire 
contention of the first party that this notice of termination 
at Ex. M10 and termination order at Ex. Ml 1 had their 
foundation in Ex. M6 to M9. In fact there is no word used 
in the termination order, that the services of the first partv 
were found unsatisfactory but one can easily make out 
that this termination order was at the result of the grievance 
of the management in issuing aforesaid charge memos to 
the first party and letter at Ex. M9 referred to supra. Their 
Lordship of Supreme Court in the abov e said case of Jarnail 
Singh & Others while dealing w ith similar question at paras 
32 and 33 laid down the principle as under: 

“Para 32 : The position is now well settled on a 
conspectus of the decisions referred to herein before 
that the mere form of the order is not sufficient to 
hold that the order of termination was innocuous 
and the order of termination of the services of a 
probationer or of an adhoc appointee is a termination 
simplicitor in accordance with the terms of the 
appointment without attaching any stigma to the 
employee concerned. It is the substance or the order 
i e the attending circumstances as w ell as the basis 
of the order that have to be taken into consideration. 
In other words, w hen an allegation is made bv the 
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employee assailing the order of termination as one 
based on misconduct, though couched in 
innocuous terms, it is incumbent on the Court to lift 
the veil and to see the real circumstances as well as 
the basis and foundation of the order complained 
of. In other words, the court, in such case will lift the 
veil and will see whether the order was made on the 
ground of misconduct, inefficiency or. not. In the 
instant case we have already referred to as well as 
quoted the relevant portions of the averments made 
on behalf of the state respondent in their several 
affidavits alleging serious misconduct against the 
Petitioner and also the adverse entries in the service 
records of these petitioners, which were taken into 
consideration by the Departmental Selection 
Committee without giving them any opportunity of 
hearing and without following the procedure 
provided in Art . 311(2) of the Constitution of India. 
While considering the fitness and suitability of the 
appellants for the purpose of regularizing their 
services in accordance with the Government Circular 
made in October 1980. Thus the impugned orders 
terminating the services of the appellants on the 
ground that “the posts are no longer required” are 
made by way of punishment. 

Para 33 : Itisalso appears on a consideration of the 
averments made in Paragraphs 7 and 8 of the 
Additional Affidavit sworn by one of the appellants 
Swinder Singh on August 8, 1984, which has not 
been controverted at all by.the respondents, that 
the respondents though terminated the services of 
the Petitioners on the ground that "these posts are 
no longer required” have retained and regularized 
the serv ices of ad hoc employees mentioned in 
Paragraph 7 as well as ad hoc Surveyors who were 
recruited later in the said post of Surv eyors to the 
prejudice of the rights of the appellants, thereby 
violating the salutary principle of equality and non- 
arbitrariness and want of discrimination and as 
enshrined in Arts. 14 and 16 of the Constitution of 
India. It is pertinent to refer here to the decision 
rendered by this court in Sughar Singh's case (AIR 
1974 SC 423) where it had been held that the order of 
reversion reverting the respondent from his 
officiating appointment to the post of Platoon 
Commander to the post of permanent Head 
Constables while retaining 200 other Head 
Constables who were junior to him in the officiating 
higher posts of Platoon Commanders was 
discriminatory and arbitrary being in contravention 
of the Arts. 14 and 16 of the Constitution ” 

14. Similar was the view taken by their lordship of 
Supreme Court in Dipti Prakash Banerjee’s case observing 
that the findings were arrived at in enquiry as to misconduct 
behind the back of the officer or without a regular 


departmental enquiry, the simple order of termination is to 
be treated as founded on the allegations and will be bad. 

In the instant case though charge memos were issued 
against the first party alleging the misconduct of dereliction 
of duty and committing misconduct found sleeping on 
duty but unfortunately no departmental enquiry was 
conducted and no opportunity of hearing was given to 
the first party despite the fact that he made a representation 
dated 10-2-94 at Ex. W5 in response to the termination 
notice at Ex M10 (Ex. W4). In all fairness the management 
was supposed to afford a personal hearing to the first 
party when he pleaded innocence and sought for enquiry 
into the matter as to how his services were found 
unsatisfactory. It appears that management was 
predetermined to get rid of the services of the first party 
and therefore, resorted to issuing the memos at Ex. M6 to 
M8 making it the basis by way of letter Ex. M9 to build up 
a case against the first party and then to terminate his 
services. Therefore, the management now cannot be 
allowed to say that the termination order is not linked with 
the aforesaid charge memos issued to the first party. 
Therefore, in the light of the principle laid down by their 
Lordship of Supreme Court in the aforesaid two cases, it is 
to be held that the termination order in question had its 
foundation in the aforesaid memos and letter at Ex. M6 to 
M9 and i.e. why it cannot be said that it was not a 
termination punitive in nature attaching stigma to the career 
of the first party thereby didpBbftng him to secure any 
future employment as well.' ^ - 

15. Now, coming to the question whether the 
appointment of the first party was on project side, as argued 
for the learned counsel for the first party. Clause 1 of the 
offer of appointment at Ex. M2 is very much silence on 
this point. It is to be seen that during the course of cross- 

examination of WW1 on behalf of the management though 

it was elicited from his mouth to say that his appointment 
as a Technical Mate was project base but there is no 
suggestion made to WW1 to say that his appointment as 
a Foreman was also project linked. The contention of the 
management that the case on hand falls under Section 
2(00)(bb) of the ID Act is again of no help. It is not in 
dispute that since from the date of his appointment as a 
Technical Mate on 1-10-90, the first party was in service of 
the management and later as a foreman uptill 31 -12-93. It is 
again not in dispute that he was in continuous service of 
the management during the said period. Here we have to 
take the assistance of Principle laid down by their Lordship 
of Bombay High Court in the case referred to supra at para 
5, it is observed as under : 

Para 5 : I do not find any merit in the above 
contentions advanced on behalf of the Company 
by Shri Rele. On facts, the matter may be examined. 
Firstly, in the present case, the company never 
pleaded computerization being the ground for not 
allegedly renewing the Contract of service. 
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provision 
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whether 
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in the present case, the company has 
ction 2(00)(bb) of the said Act, 1947 and 
an 2(00)(bb) is an exception to the general 
npliance of Section 25F of the said Act, 
i within the company to prove its case 
Labour Court. If we go through the 
n record, there is no evidence to show' as 
he Company decided to introduce the 
e of computerization. The evidence on 
[her indicates that other co-w orkers w ho 
ippointed on temporary basis were made 
. The evidence on record clearly indicates 
y event, computerization took place in 
19. Lastly, the evidence on record clearly 
hat the workman has worked for 240 days 
od of time and for at least three years he 
reated as temporary employee. Even in 
ited by Shri Rele before me. reported in 
LR 328, the J^pfned single Judge has 
n para 8 of tHe^id judgement that the 
i of Section 2(00()(bb) have been whittled 
i series of judgments of this court and 
[ Courts and it cannot be extended to cases 
job continues and the employees work is, 
actorv and yet. periodical renewals are 
I'oid regular status to the employee. It is 
served by the learned single Judge that 
rcumstances indicate that letters of 
ent were issued as a camouflage to 
it provisions of the Industrial Dispute Act 
the benefit of permanency to the workman 
vorked for 240 (fays then the Company 
ort to the provisions of Section 2(00)(bb). 

: letter of appointment cannot be treated 
usive piece of evidence. Wc have to see 
ts of the letter in the context of the nature 
nentand the nature of the w ork including 
for w hich a workman has worked during 
it time. On facts of the case, therefore, the 
of the learned single Judge in the case of 
'Health Service (Supra) has no application 
ts of this case. In the present case, the 
las been working for over a period of three 
has claimed the status of permanency 
any has not led evidence to show that on 
I of computerization, they were not willing 
he contract of employment. On the other 
evidence shows that other workers who 
appointed on temporary basis have been 
nanent. There is also no evidence to show 
lier those workers were appointed prior in 
me to Shri Pawaskar (Respondent No. ! 
here is also no ev idence to show as to 
ihri Pawaskar was junior to the other 
id that the work for which Shri Pawaskar 
nted had come to an end. in the abov e 


circumstances, the Labour Court was right in 

allowing the reference” 

16. Similarly in above cited Rajasthan case, his 
lordship had an occasion to observe and uphold the rule 
of “last come first go” and laid down the principle that 
since the above said principle was not followed the 
termination was bad amounting to retrenchment. In the 
instant case the statement of first party in his examination 
chief that management prepared seniority list of his 
category and made those employees permanent as per Ex. 
W7 has not been challenged in his cross examination. His 
further statement that two foremen senior to him and about 
55 juniors to him were made permanent and promoted after 
the closure of the project was also not controverted in his 
cross examination. On the other hand the management 
w itness in his cross examination to a question as to when 
the tunnel work has completed, he has shown his 
ignorance. To a question if the employees appointed as 
the foreman subsequent to the first party and were junior 
to him have been made permanent, subsequently, he was 
also unable to say if those juniors to the first party have 
been promoted as Junior Engineers then as Section 
Engineers. Therefore, if we take the statement of MW 1 
showing hjs ignorance as not denying the said fact and 
the above said statement of first party’ on the point, it is 
cry stal clear that the appointment of the first party and 
others alongwith him was not linked to any project nor 
was based on any contractual period as undisputedlv as 
the other candidates w ere promoted to the higher post 
and retained service. Therefore, this being the case, 
services of the first party could not have.been terminated 
in the absence of any Domestic Enquiry in violation of 
principles of natural justice and also without the 
complianceof provisions of Section25Fof the ID Act. On 
the both these counts, the order terminating the services 
of first party are liable to be set aside as illegal and void ab 
initio. 

17. The principle laid down by their Lordship of 
Supreme Court in various cases referred to supra and cited 
on behalfof the management in fatet will lend support to 
the case of the first party rather than the management. 
The above said ruling of their Lordship of Supreme Court 
in the Dipti Prakash case as seen above, in fact supports 
the arguments adv anced by the first party in holding that 
termination order is bad if it contains stigma but no regular 
enquiry has been conducted Principle laid down in 
decision reported in 1991 SC 69! will not attract to the 
facts of the present case. In that case termination was 
effected on assessment of suitability on consideration of 
adv erse entry and preliminary enquiry report which arc 
not the foundation of the present termination order. 
Principle laid down by our Hon ble High Court in 1LR 1994 
Karnataka 242 again, to be distinguished on the facts 
involved in the case Moreover, in the light of principle 
laid down by the Supreme Court on the point in question 
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already discussed above, the management cannot lake 
help of the aforesaid decision. 

18. Similarly, the principle laid down in the above 
said Dr. Pandurang Godwalkar case run against the interest 
of the management. In the instant case there is a direct 
nexus between the, termination order and the preceding 
memos and the said letter at Ex. M6 to M9 referred to 
supra. In the result impugned punishment order 
terminating the services of the first party cannot be 
maintained and accordingly is set aside as illegal and void 
ab initio. 

19 In the light of the aforesaid finding, now the 
next question would be as to what reliefs and benefits the 
first party is entitled for’. The termination order being set 
aside, the natural consequences to follow would be by 
way of his reinstatement in service. As far as the 
backwages are concerned, the management on which the 
burden of proof was cast to show any gainful employment 
of the first party while out of its service, has not produced 
any evidence to the above effect. MW1 has not spoken 
on this aspect. The first party also look no pains to 
establish before this tribunal that he had not been gainfully 
employed after his services were terminated. Therefore, 
keeping in view the lapses on the part of both the parties 
and also taking into consideration of the fact that the first 
party’s services were terminated long back in the year 
1993 and a long period of more than 10 years has been 
elapsed as on today from the date of his termination, it 
appears to me that ends of justice will be met if the first 
party is ordered to be reinstated in service with 60 per cent 
of the back wages from the date of termination till the date 
of his reinstatement with continuity of service and other 
attended benefits. Hence the following Award. 

AWARD 

The management is directed to reinstate the first 
party in service with 60 per cent of the backwages from 
the date of termination till the date of his reinstatement 
with continuity of service and all other consequential 
benefits. 

(Dictated to P. A., transcribed by her corrected and 
signed by me 5th August, 2005). 

A. R. SIDDIQUI. Presiding Officer 
25 aPTCT, 2005 

gnr, 3248—sfcJtfwfaqp; 3frfhf%PT, 1947 (1947 

14) «nrri 7 % sfjsrcurW, bwk % 

ffi l cjfr % w iST 40/2001 3TSFlf?m 
cFTcftt, ^Tt 24-8-05 TTFcT I 

[ri.R?1-12012/41/2001-331$. 3TTT. (^. II)] 


New Delhi, the 25lh August. 2005 

S.O. 3248.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947). the Central 
Government hereby publishes the Award (Ref. No. 40/ 
2001) of the Central Government Industrial Tribunal-cum- 
Labour Court. Bangalore as shown in the Annexurc. in the 
industrial dispute between the management of Syndicate 
Bank and their workmen, which was received by the Central 
Government on 244)8-2005. 

|No. L-I20I2/41/2(K)I-1R(B-II)| 

C GANGADHARAN. Under Sccy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BU NAL-Cl) MLABOUR COURT, 
BANGALORE 

Dated: 4th August. 2005 

PRESENT: 

Sliri A. R. Siddiqui. Presiding Officer. 

C. R. No. 40/01 

I Party II Party 

Shri K. P. Iqbal Hussain. The Managing Director. 
S/o iate K. P. Ahad. Syndicate Bank. 

No 1.1st Cross. Head Office, 

1st Main. Manipal-576119 

\ivt-anagar. 

Ban^sIoie-560047 

AWARD 

1. Th 2 Central Gov ernment by exercising the powers 
conferred by clause (d) of sub-section 2 A of the Section 
10 of the Industrial Disputes Act. 1947 has referred this 
dispute vide Order No. L-12012/41/2001 |IR (B-Ii)| 
dated 4th/7th June. 2001 for adjudication on the following 
schedule : 

SCHEDULE 

“Whether the management of Syndicate Bank is 
justified in terminating the services of Shri K. P. Iqbal 
Hussain former Clerk ? If not what relief the workman 
is entitled to V 

2. The fust party workman in his Claim Statement 
challenged the Enquiry Proceedings conducted against 
him. findings of the enquiry' holding him guilty of the 
charges of misconduct levelled against him and the 
dismissal order passed against him based on the above 
said enquiry findings. The averments made in the Claim 
Statement at Para 2.3,4.6 to 12 are as under: 

Para 2 : That the first party workman joined the 
services of the Second Party' Management ar> Special Staff 
with effect from 14-1-1974. He reported for outy at Central 


THE GAZETTE OF INDIA : SEPTEMBER 10, 2005/BHADRA 19. 1927 


[Part II—Sir. 3(ii)j 


Fice, Syndicate Bank. Gandhinagar Branch, 
st party worked as Special Staff till 14 th July, 
was promoted as Clerk and posted to Mysore 
i of the Second Party management to work 
nd thereafter the first party' workman was 
d Wilson Garden Branch of the Second Party 
:st party workman worked for about 7 years 
9. The first party was once again transferred 
igar Branch and he was posted to work at 
iest, as a clerk. 

5 : That since from the date of his initial 
: in the year 1974, he was discharging the 
ted to him with utmost devotion and sincerity, 
ecord maintained by the first party workman 
ind party management is clean and excellent 
h as there is not even, a single black spot in 
reer of about 24 years. The first party workman 
t looking at his hard work, sincerity and 
discharging his official duties, he was 
Clerk in the year 1980 and he was poste d to 
r Branch in the year 1989 and thereafter was 
i as Potdar. The first part) workman continued 
the Second Party management as clerk/poldar 
2 gally dismissed from service vide order dated 
The said order has been served on the first 
tan on 4-1-2000. The first party workman 
on receipt of the order of dismissal, the first 
an submitted a detailed appeal to the appellate 
14-3-2000. Thereafter a personal hearing 
first party workman, the General Manager 
r dated 17-4-2000 was pleased to concur with 
of the Disciplinary Authority' and confirmed 
f dismissal from service imposed on the first 
an, by dismissing the appeal. 

: That vide, order dated 14th October. 1998, 
; Assistant General Manager, he was placed 
ision on some false and baseless allegations, 
tv workman submitted his reply denying the 
''Jot being satisfied with the reply submitted 
irty workman, the Second Party Management 
sheet against the first party workman data, 
the same allegations. The first party workman 
i reply to the charge sheet on 15-2-99 denying 
ons. Not being satisfied with the repiy 
the First Party workman the Second Party 
initiated disciplinary proceedings at Jnst the 
irkman. Thereafter, a farce of an cn.j irv was 
n the first party workman was deniu all (lie 
nd adequate opportunities to put forth his 
the entire enquiry was held to utter violation 
>les of natural justice. 

I : That he was working as Potdar with the 
rty Management at Currency Chest. 
, Bangalore. On remittance duty, the first party- 


workman on 25-9-1998 accompanied cash remittance of 
Rs 40 crores in 78 boxed from currency chest. Bangalore, 
to Currency Chest. Gulbarga. On 25th September. 1998 the 
cash remittance was arrange by loading 78 boxes in the 
SLR Udayan Express in the presence of both the custodians 
i.e. Sri Misrikotc and Sri Vasudeva Prabhu. After loading 
the cash upto 11.31) P. M. both the custodians and the first 
party workman left the railway station after the SLRs were 
locked and keys were handed over to the police. The first , 
party workman submits that as per the directions and 
guidelines from RBI the procedure of packing was taken 
up. Even though the amount under remittance was loaded f 
in the currency chest at Gulbarga on 26-9-1998. the opening 
of the box and verifying the bundles commenced on 
28-9-1998. On 28-9-98 and 29-9-98 the first party workman 
with other officials could open only about 48 boxes 
containing the currency notes and all the boxes containing 
the notes were found intact and while opening the 
contents tallied with the slip maintained. The first party 
workman submits that the 30th September. 1st October 
and 2nd October were the bank holidays on account of 
Deepavali, 

Para 7 : Once again the opening of the boxes w as 
taken up on 5th October. 1998. At this stage, it is necessary 
to state that the Senior Manager by name Shri Jay apmkash 
who was also present at the time of opening oT48 boxes 
on 27th and 28th September, 1998 had left to Darjiling on 
LFC giving the charge to Shri Vikram Naik. the Branch 
Manager. It is only thereafter on 2 successive days i c. on 
5th and 6th Ociobcr in the presence of said inchargc officer 
the opening of the remaining bo xes was taken up. 

Para 8 : That on 5-10-98, the process of emptying 
the remaining cash boxes and stacking of the cash in the 
cash bin was taken up. In Box No. 12 which contained the 
currency notes of Rs. 100 denomination. It was found that 
one of bundles had only 9 packets instead of 10 packets 
and thus there was shortage of one packet of 100 pieces 
of Rs. 100 denomination totalling Rs. 10.000 (Rs Ten 
thousand only). Once again on 6-10-98, the first party 
workman and his joint custodians of the cash. 

Mrs. Vasumathy of Currency Chest. Gulbarga were 
supervising the opening of the cash boxes and slocking 
of the cash in the bin. While keeping the cash inside the 
bin, she noticod that few bundles of Rs. 100 denominations ^ 
are lose and falling. On counting the lose packets. H was 
revealed that there were only 9 packets of Rs loo 
denomination and not 10 as required. Subsequently on t 
verification of empty boxed in one of the boxes kept above 
the bin. the missing packet of Rs. 100 denomination was 
traced out. Under the circumstances, the Second Parly 
suspected that the first party workman has surreptitiously 
removed the bundle and kept the same on the top of the 
bin. 

Para 9 : Placing reliance on the above said 
allegations a charge sheet was issued to the first party 
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workman on 14-1-1999. Along with the said charges one 
more allegation was also levelled against the first party 
workman. The said allegation is that on 5-10-98, the first 
party workman initialed in the attendance register 
pertaining to 3-10-1998 to make it believe that he was 
present at the currency chest Gulbagra on 3-10-98 and 
thus made an attempt to gain undue advantage at the cost 
of the Bank. Accordingly, the charge sheet, dated 
14-1-1999 was issued to the first party workman. Thus it 
was further alleged against the first party workman that he 
was committed gross misconduct as per the clause I9.5(j) 
of the Bipartite Settlement and the first party workman 
w as asked to submit the statement of his defence w ithin 
15 days. 

Para 10 : On receipt of the said charge sheet, the 
first party workman has submitted detailed reply to the 
charge sheet on 15-2-1999 denying the charges. In his 
statement, the first party workman has clearly stated that 
it is true that he has accompanied the cash remittance of 
Rs. 40 crores in 78 boxes as Potdar from the Currency 
Chest. Bangalore to Currency Chest, Gulbarga on 
25-9-1998. But he has denied the charges in toto. The first 
part)' workman pleaded that he is innocent of allegations 
levelled against him and submitted that he has not 
committed the misconduct and requested the management 
to exonerate him of the charges levelled against him and 
not to proceed with the enquiry. 

Para 11 : That as per the procedure, the packing 
process was done. The cash has been opened from the 
boxes in the presence of the joint custodians showing the 
details of the cash taken from the bin book, which will be 
kept on the tables for verification. After verification the 
cash bundles were packed in the prescnce # of both the 
custodians as well as the first party workman. After packing 
work is over, the chest slip has been prepared in duplicate, 
out of which one slip was kept w ithin the boxes and other 
one is affixed outside the box. The said slip contains the 
details and denominations number of pieces and also the 
value along with total weight. Thereafter, the cash has 
been taken to the Railway Station and it has been loaded 
to the train. 

Para 12 ; That after going to Gulbarga. the cash 
was loaded in the strong room on 26-9-1998. Thereafter, 
the opening of the boxes was taken up in the presence of 
the joint custodians. The first part) 1 w orkman submits at 
Gulbarga on 26-9-1998, the opening of the box and verifying 
the bundles w'as carried out on 28th and 29th September. 
1998. The first part)' workman submits that on 5th October. 
1998. as stated above, when handing over the cash to the 
joint custodian, it was found a bundle of 100 denomination 
contained only 9 packets and there was shortage of one 
packet ofRs. 100 denomination amounting to Rs. 10.000. 
The first party workman submits that once again on 
6-10-98., similar problem arose and once again there was a 
packet of Rs. 100 denomination w as missing from one of 


the bundles and which was subsequently traced out on 
the tope of the bin on the same day. The first party 
workman submits that he is no way responsible for the 
missing of the cash and for shortage of cash as alleged 
against .him. Even though he was vigilant the incident 
occurred and he could not avoid the same in spite of his 
best efforts. The first party workman denied the allegations 
made against him and he pleaded that he has not 
committed the misconduct and is innocent of the 
allegations. The case of the first party woikman is that of 
total denial of the allegations. 

3. At para 13, he contended that the findings of the 
Enquiry Officer are perverse inasmush as the evidence 
adduced in the enquiry was not considered while drawing 
the findings. The undue weightage was attached to the 
statements of the management witnesses discarding the 
defence statement. In fact, there is no evidence on the 
record to show that the first party committed the 
misconduct as alleged against him as no witness deposed 
to the above effect. The findings are based on surmises 
and conjunctures and therefore, are perverse in nature 
liable to be set aside. 

4. At para 14, he contended that the Disciplinary 
Authority mechanically accepted the findings and imposed 
the maximum penalty of dismissal, excessive and highly 
disproportionate comparing to the alleged misconduct in 
as much as his past clean, and excellent service records of 
24 years and the duties he discharged as Potdar for the 
last 8 to 9 years in remitting Rs. 300 crores till date was 
ignored bv the Disciplinary Authority. At Para 15. he 
averred that he accompanied for remittance of Rs. 40 Crores 
from Bangalore to Gulbarga there being no proper 
arrangement made by the management in posting a regular 
Class 1 Officer for the remittance purpose. At Para 16. he 
averred that had there been the case of the Second Party* 
that the first party* has tampered the bundles and removed 
the cash, he could have been dealt w ith penal provisions. 
In this case no police complaint has been registered against 
the first part) but against the other employees of the Bank. 
Therefore, the present charge sheet against him was only 
a formality to save the skins of the higher officials and as 
a measure of victimization. At para 17. he contended that 
merely because he accompanied the cash and there has 
been shortage of cash for w hich he is no w ay responsible. 
He has been held guilt) of the charges merely on suspicion. 

1 n fact he ought to have been called upon to make good of 
the shortage amount when the amount in question and 
the culprits were not traced out as was being done by the 
management in other cases. No such opportunity was 
given to him and he was illegally dismissed from service. 
In a similar incident occurred immediately after the incident 
in question at the same branch at Gulbarga involving 
shortage of Rs. 20.000. the official was asked to make good 
of the shortage amount. But in his case he was imposed 
punishment of dismissal adopting the treatment of 
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8. Keeping ip view the respective contentions of the 
parties on Domestic Enquiry issue, my learned Predecessor 
took up the above said ssue in the first instance, for trial. 
Duringthe said trial the management examined the Enquiry 
Officer as MW 1 and got marked 8 documents at Ex. M1 to 
M8. On his part the first party examined himself as WW1 
and in his cross-examination Ex. M9 was marked. 

9. After hearing the learned counsels for the 
respective parties on the above said issue, this tribunal 
by its order dated 16-7-04 recorded a finding to the effect 
that the Domestic Enquiry held against the first party' by 
the Second Party is fair and proper. Thereupon the matter 
came to be posted to hear the learned counsels on the 
perversity of the findings and the quantum of the 
punishment. In the meanwhile, learned counsel for the 
first party filed an application calling upon the management 
to produce certain documents and that being allowed, the 
management produced a list with 5 documents as per the 
orders and they were marked as Ex. W1 to W5 at the 
instance of the first party'. Thereafter the learned counsels 
were heard on the above said points and the matter is now 
posted for award 

10. Before adverting upon the respective arguments/ 
contentions raised by the parties, it is worthwhile to bring 
on record the very charges of misconduct levelled against 
the first party' running as under:— 


At para 18, he contended that the police 
the cash of Rs. 10,000 which disappeared 
he ought to have been continued in service 
ployees who were equally responsible, 
ten the police officials have filed ‘C’ report 
int made by the management against its 
\t para 20, he contended that at the time of 
oxes not only he was present but also joint 
other supporting staff like the Attcnder 
were present in Strong room using their 
nptying the cash boxes. The other bark 
ng Smt. \hsumati, one of the joint custodian 
the time of remittance to be held equally 
s been set free after Disciplinary Action 
punishment and whereas, he was singled 
ng him from service. 

a 21, as far as the 3rd charge is concerned, 
hat he initialed the attendance register on 
d not attend the office on 3-10-98 and left 
the permission of the Sr. Manager who told 
: of the cash will be taken up only 5-10-98. 
:e he remained absent on 3-10-98 with the 
he Manager, he committed no misconduct 
linst him. In the last para of the Claim 
ubmitted that thepunishment of dismissal 
h and highly disproportionate keeping in 
ty of the misconduct alleged, that too not 
him. He contended-that he being the only 
;r of the family, he and his family members 
»e of starvation unable to secure alternate 
id therefore, he may be reinstated in serv ice 
uential benefits setting aside the dismissal 
gainst him. 

anagement by its Counter Statement among 
ontended that dismissal order has been 
the first party on a proved misconduct 
ig a fair enquiry as per the principles of 
and in accordance with the provisions of 
jment. Therefore, the averments made by 
itherwise are false and incorrect. 

ra 4, the management gave the details of 
1 against the first party' to w hich 1 will come 
t para 6, it was contended that the copy of 
le enquiry findings was made available to 
nd after having been given an opportunity 
ring on proposed punishment of dismissal, 
ry Authority was justified in passing the 
shment order. His appeal was also dismissed 
lishment order. Therefore, the punishment 
is quite proportiqnate to the gravity of the 
mmitted by the first party. Therefore, the 
ble to be dismissed (pleadings with respect 
and fairness or otherwise of the enquiry 
e omitted there being separate finding on 


“You have been functioning as Clerk at our Currency 
Chest, Gandhinagar. Bangalore since 25-5-1989. 
While functioning as such, you have, on 25-9-98 
accompanied a cash remittance of Rs. 40,00 crores 
in 78 boxes as Potdar from currency chest. Bangalore 
to Currency Chest Gulbarga and the opening of cash 
boxes and handing over the cash to currency chest. 
Gulbarga. commenced from 28th September, 1998 
onwards It is now' alleged against you as under:— 

(1) That on 5 -10-98, when the process of emptying 
the cash boxes you had accompanied and 
stacking of the cash in the cash bin w as going 
on in your presence, in box No. 12 which 
contained currency notes of Rs. 100 
denomination, it was observed that one of the 
bundles had only 9 packets instead of 10 and 
thus there w as a shortage of one packet (100 
pieces) of Rs. 100 denomination totalling to 
Rs. 10.000. As per clause 7.2 (f) of the Currency 
Chest Manual, it is the responsibility of the 
Potdar to ensure that the correct denomination 
and quantity of notes as mentioned in the 
invoice have been packed in each box. Since 
you have accompanied the cash box No 12 in 
the remittance as Potdar, you have failed to 
ensure that correct denomination and quantity 
of notes arc packed in each box and on account 
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of your negligence/failure to do so, there was 
cash shortage to the tune of Rs. 10,000 in Box 
No. 12, thereby the bank is exposed to financial 
loss of Rs. 10,000. 

(2) That on 6-10-98, while Vasumati, one of the 
Jt Custodians of Currency Chest was 
supervising the opening of the cash boxes and 
stacking the cash in the Bin in your presence, 
she went out of the cash vault leaving the cash 
bin door unlocked and leaving you alone in the 
cash vault for the purpose of calling the Attender 
for assisting you in pushing the cash box near 
the bin. Immediately on her return, while 
keeping the cash inside the bin, Ms. Vasumathi 
noticed few packets of Rs. 100 denomination 
are loose and falling. On counting the loose 
packets, it revealed that there were only 
9 packets and not 10 as required. Subsequently, 
on verification of empty boxes, in one of the 
boxes kept above the bin, the missing packet of 
Rs. 100 denomination was found The above 
circumstances goes to show that you removed 
one packet of Rs. 100 amounting to Rs. 10,000 
surreptitiously and kept the same on the tope 
of the cash bin. 

(3) That, though you were not present at the 
Currency Chest, Gulbarga, on 3-10-98, you 
initialed in the Attendance Register pertaining 
to 3-10-98 to make believe that you were present/ 
on duty at Currency Chest, Gulbarga on 
3-10-98. Thus you made an attempt to gain 
undue advantage at the cost of the Bank. 

The above acts on your part constitute “Gross 
Misconduct” within the meaning of clause 19.5 of 
the Bipartite Settlement. You are therefore charged 
with the gross misconduct of doing acts prejudicial 
to the interest of the bank vide clause No. 19.5(j) of 
the Bipartite Settlement. You shall continue to be 
under suspension in terms of Suspension Order 
No. 1/98/IRC/S dated 14-10-98. You are required to 
submit your statement of Defence, if any, within 15 
days of receipt of this chargesheet by you”. 

11. Coming to the 1st charge, learned counsel 
Shri Vishwanath Bhat representing the first party 
vehemently argued that the shortage of Rs. 10.000 
happened at the time of remittance of Currency Chest. 
Gulbarga cannot be attributed to the first party as. the 
counting of the cash and stacking of the bundles in the 
boxes at CC Bangalore had taken place not on account of 
negligence: of the first party but on account of the joint 
custodian at Bangalore, namely. MM1 and MW6 Shri 
M S. Misrikoti and Shri M. V Prabhu. He contended that 
it is they who counted, verified and stacked the Currency 
in the boxes making a bundle of Rs. 1 lakh in 10 packets 


each packet containing Rs. 10,000 inRs. 100 denomination. 

He contended that first party as a Potdar only was 
supposed to carry those boxes to CC Gulbarga for the 
purpose of remittance to be taken place again in the 
presence of joint custodians namely MW3 and therefore, 
he cannot be hold guilty of the negligence particularly 
when undisputedly there was no tampering of the boxes 
during the course of transit and till they reacted to CC 
Gulbarga and handed over to the joint custodian there for 
the purpose of remittance. 

12. Whereas, learned counsel for the management 
submitted that under the currency chest manual it is the 
duty of the Potdar to see that the cash was properly 
Counted, verified and stacked in the boxes in his presence 
under a detailed slip to be prepared with regard to the 
quantity of the amount, denominations of the notes packets 
and bundles etc. in the presence of joint custodian. 
Therefore, he cannot disown his responsibility by saying 
that it is a joint custodians alone who were responsible to 
see and follow the correct procedure as per the CC manual 
and it is they alone should be held resp 9 nsible for the 
negligence caused resulting into the shortage of money 
under remittance. 

13. In order to appreciate the respective contentions 
of the parties, let me bring on record the very observations 
in the findings of the Enquiry Officer found on pages 8,9 
& 10 relating to the 1st Charge levelled against the first 
party. 

Regarding Cash shortage of Rs. 10,000 on 
5-10-98 

There is another allegation against the CSE that 
because of his negligence, there was cash shortage 
to the tune of Rs. 10.000 in box No. 12 contained 
currency notes of Rs. 100 denomination, that one of 
the bundles had only 9 packets instead of 10, thus 
there w as a shortage of 1 packet (100 pieces) As per 
Manual of instructions (MEX-7) Para 7.2 it is the 
responsibility of Potdar to ensure that the correct 
denomination and quantity of notes as mentioned 
in the invoice are packed in each box. In the instant 
case, the CSE had been functioning as Potdar for 9 
years and he was working at Currency Chest. 
Bangalore since 1989. Therefore. CSE must know 
the abov e provision. This provision has been quoted 
in the chargesheet. The Currency Chest Sr. Manager 
(MW-6) also relied on this document. It is not in 
dispute that there was a cash shortage of Rs. 10,000 
on 5-10-98 in box No. 12 w hich was opened in the 
presence of the Potdar. It is also not the case of the 
CSE that box No. 12 was opened and stacked in his 
absence. During the enquiry, at no point of time, he 
made such a statement. Therefore, how the shortage 
can occur in box. No. 12 in which cash was kept/ 
stacked in his presence at Currency Chest, 
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he CSE admits having verified the 
the cash kept in Box No. 12 at 
t Bangalore. Though he had verified, 
t, that particular bundle might have 
observation by him while verifying 
CSE further said that it was 
and entire cash was taken in good 
out negligence. The CSE’s plea that 
negligence cannot be accepted. As it 
to ensure that correct denomination, 
of notes as mentioned in the invoice 
wx, the CSE failed from his duty and 
ire that the correct quantity of notes 
box No. 12. Therefore, the CSE is at 
is the schedule of remittance of Rs. 40 
fo Currency Chest, Gulbarga from 
est, Bangalore. It shows number of 
is Potdar Certificate. It show s the total 
jttance, number of boxes, the distance 
etc. MEX-1 and MEX-2 have been 
Potdar for having accepted 78 boxes 
currency of Rs. 40 crores. MEX-3 is 
emittance. It confirms that the packet 
e been verified and packed in the 
tdar and the manager. Currency Chest. 
Regarding the procedure. MW6 has 
the joint custodians take out the cash 
bins same is kept on the table for 
|After verification of cash by the joint 
Potdar verifies the cash, packetw ise. 
ijfirming the correctness, the cash will 
the boxes. Once it is stacked, before 
^oxes, once again the joint custodians 
number of bundles. Then stacking of 
1 be done immediately. Regarding the 
ddure CSE also confirms before the 
that it was his duty to ensure the 
of each bundle which contains 10 
also would prepare the remittance 
Potdar certificate. This boxes would 
Currency Chest, Gulbarga in his 
the joint custodians MEX-4. a letter 
shows that while stacking Rs. 10 
bundles from box No. 12 on 5-10-98 at 
t, Gulbarga, it was found that one of 
had only 9 packets instead of 10. Thus 
(shortage of Rs. 10,000. Immediately. 

, Gulbarga raised a Dr. IBA(MEX-4) 
Chest, Bangalore for Rs. 10.000 and 
m to respond. But as per the evidence 
le before the enquiry; this Dr. IB A was 
:d. It shows that one packet has been 
none bundle of Rs. 100 denomination, 
ned 10 packets. It is an act of pilferage 
who handled the cash. This Pilferage 
ce because of negligence on the part 
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of the joint custodians and the Potdar. Who exactly 
could have been negligent ? According to charge 
sheet, it is Potdar. Therefore, when I enquired the 
Potdar about the allegations that he was negligent, 
he came out w ith a detailed answer that on the day 
of remittance arranged at Currency Chest, Bangalore, 
RBI Inspectors were present, the Cash verified by 
them was directly arranged for remittance to Gulbarga 
that since the RBI Inspectors verified the cash, there 
was no scope for the CSE to doubt any shortage, 
that said cash was brought by the attenders for 
stacking in the boxes and that though CSE also 
verified the cash, due to heavy cash arranged, the 
particular bundle could have missed proper 
observation by him. He also added that his action 
was unintentional. In my view the CSE's answer 
amounts to admission to negligence on his part. His 
answer was because of heavy cash, he would have 
not properly verified that particular bundle at 
Currency Chest. Bangalore. Further, though the CSE 
pleads that the RBI Inspectors were present and 
that they verified the cash the CSE did not bring this 
points during the cross-examination of MW6 who 
was incharge of Currency Chest, Bangalore. The 
CSE also did not appear as a witness. Therefore, the 
presence of RBI Inspectors has not been established 
in the enquiry. The CSE's submission that the cash 
verified by RBI Inspectors was directly arranged for 
remittance to Gulbarga cannot be accepted because 
as per manual of instruction it is the Potdar who has 
to be satisfied with the correctness of the cash 
bundles. The CSE's further submission that there 
was no scope to doubt any shortage when the cash 
was already verified by RBI Inspectors is against 
the rules of the Bank. In other words the CSE 
unnecessarily and without any basis bringing the 
RBI Inspectors in picture. It is all done by CSE only 
to cover up his lapses. Had the CSE performed his 
duty at Currency Chest. Bangalore sincerely as 
required of him. He should not have pleaded before 
the enquiry'forum that his act was unintentional he 
might have not properly verified the bundle, cash 
counted by RBI Inspectors would be directly sent 
for remittance and that there could be no scope for 
shortage of the cash verified by the RBI Inspectors 
In the above circumstances the allegation framed 
against the CSE that he was negligent is fully 
established." 


14. After having gone through the oral and 
documentary evidence brought on record before the 
enquiry' officer and the aforesaid discussion made bv the 
Enquiry Officer w ith his observations and reasonings given 
on the charge holding the workman guilty of the 
misconduct i.e. committing negligence. 1 do not find much 
substance in the arguments advanced by the first party 
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workman. The procedure with regard to the remittance 
made from one Currency Chest to the other has been very 
much brought on record in the testimony of the 
management witnesses and that has not been denied and 
challenged by the first party workman. In fact he had also 
spoken to very same procedure in his claim statement as 
noted above. It is no doubt true that having regard to the 
above said procedure, the joint custodians at CC, 
Bangalore were very much answerable and responsible 
for the correctness and due verification of the amount to 
be kept in the boxes being remitted to Currency Chest, 
Gulbarga. The first party workman as a 'Potdar' under the 
CC manual was supposed to present at the time of counting 
the cash, making of the packets and putting them into 
bundles to be stacked into the boxes, the cash was 
supposed to be verified and properly kept in the boxes 
before they were taken outside the strong room for the 
purpose of remittance. It was again necessary for the first 
party to be present at the receiving end i.e. at CC, Gulbarga 
and to hand over the cash amount to the joint custodian 
thereunder due verification. If any shortage comes to light 
at the receiving end then it will amount to say that, that 
shortage either has taken place at CC Bangalore or on 
account of some Pilferage at CC, Gulbarga. As far as 
pilferage is concerned it is not the case of the management. 
The case of the management is that the shortage of 
Rs. 10,000 must have taken place at CC, Bangalore itself 
due to the negligence of the first party when the cash was 
being stacked in the boxes to be carried to CC, Gulbarga. 
This aspect of the case has been fairly dealt with by the 
learned Enquiry Officer and he has assigned valid and 
convincing reasonings as to how the first party as a Potdar 
can be held responsible for the shortage occurred in the 
remittance of the cash from CC, Bangalore to CC Gulbarga. 
Merely, because there was no tampering of the boxes 
during the course of transit or till they were delivered at 
CC, Gulbarga, it cannot be said that the first party as a 
‘Potdar’ cannot be held responsible for the shortage 
occurred. To prove the charge of shortage as noted above, 
there has been sufficient and legal evidence pressed into 
service on behalf of the management and on the basis of 
the such evidence learned Enquiry Officer therefore, has 
come to the right conclusion holding the workman guilty 
of misconduct levelled against him i.e. he was negligent in 
handling the cash for the purpose of remittance. Therefore, 
going by the observations and the reasonings supporting 
the findings of the enquiry officer brought on record, it 
cannot be said that it is a case of‘no evidence’ or ‘no legal 
evidence’ to establish the charges of misconduct of 
negligence levelled against the first party. The findings of 
the enquiry officer on the point in my opinion suffered 
from no perversity and therefore, need no interference at 
the hands of this tribunal. 

15. Now coming to the 2nd Charge, learned counsel 
for the first party argued that it is a make believe, improved 


and afterthought story brought in picture falsely 
implicating the first party to put up a show that a drastic 
action has been taken in whole of the episode and in the 
process the first party was made victim and singled out 
dismissing him from service. He contended that first of all 
undisputedly there has been no evidence and it is also 
not the case of the management that the first party was 
caught removing a packet of Rs. 10,000 from out of the 
bundles of Box No. 5 and kept it in Box No. 42 placed 
above the bin in the Strong Room. 

16. Secondly, the story ofthe management in framing 
the charge in question is simply based on suspicion taking 
the help of belated and afterthought statement of MW3, 
one ofthe two joint Custodians at CC, Gulbarga alleging 
that at one point of time she went out ofthe Vault allowing 
the first party alone to be inside the strong room and 
therefore he must be the person who must have removed 
cash in question from Box No. 5 and kept in Box No. 42 
placed above the bin. He contended that the entire basis 
of tht charge in question is the allegation that when MW3 
went out ofthe Strong Room, the first party committed the 
mischief in removing the cash from the Box No. 5 and kept 
in Box No. 42. He contended that it is on the basis of the 
above said statement given by MW3 in her Examination 
Chief, the enquiry officer jumped#) conclusion that the 
first party being atone inside the Vbtflt must ha^ committed 
the said mischief intending to misappropriate the said cash. 
He contended that enquiry officer did not appreciate the 
statement of MW3 in her cross-examination and so also 
the statement of MW5 making it very clear that at no point 
of time first party was alone inside the Vault and therefore, 
had no opportunity to commit such mischief. Enquiry 
Officer very conveniently based his findings on the 
statement of MW3 made in Examination Chief not at all 
considering her statement in cross-examination coupled 
her statement at Ex. M8 made before MW7, Investigation 
Officer which has been conspicuously silent over the 
crucial allegations rather the very basis of the charge 
levelled against the first party workman that first party 
was alone in the Vault when MW3 went out of the Vault to 
call some Attender to help him to push Box No. 5 from 
nearby Cupboards to bin No. 106. Therefore, learned 
counsel invited the attention of this tribunal to re- 
apprcciate the evidence brought on record before the 
Enquiry Officer in order to see whether the charge on hand 
has been proved against the first party by any sufficient 
and legal evidence. He submitted that when admittedly 
the Peons and Attenders were helping tlie joint custodians 
in stacking the currency bundles into the bin, it was too 
much for the management to hold the first parly alont 
responsible for removal of one of the packets from any of , 
the bundles in Packet No. c 5 to be placed in Packet No. 42. 

17. As against this, the learned counsel for the 
management supported the findings of the enquiry officer 
holding the first party guilty ofthe misconduct as against 
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lied against him. From the reading of the 
ence of MW3 and the reasonings given 
ficer in taking the charge in question 
e first party as argued on his behalf, it 
sen that the Enquiry Officer just referred 
f MW3 made in her examination chief to 
>-10-98 the CSE (first party) was pulling 
great difficulty so she went out of the 
>ring Chandrakanth or Shri Niranjan 
lp the first party to drag the box. When 
: found that the first day had taken the 
106 then she and the First part}' started 
from Box No. 5 into the bin which w as 
e bundles from box No. 42 loose packets 
;ked bundle fell on her hand, she stopped 
lies and gave all the loose packets to the 
hem into a bundle and it was found that 
9 packets and not 10. She searched all 
; Bin but in vain. Therefore, based on the 
dent of MW3, as could be read from the 
uiry officer arrived at the conclusion that 
outside the strong room to call the above 
he first party must have or might have 
lischiefiof remove of cash and therefore. 
Ity of the misconduct alleged. Now the 
is to whether the Enquiry Officer was 
ig upon the above said statement of MW3 
ition Chief alone so as to jump to the above 
;noring her statement in cross examination 
t made on 9-10-98fbefore the Investigation 
uring the enquiry at MEX.8. 

d counsel for the first part}' has drawn the 
tribunal to the answers given by MW3 
us questions in her cross examination so 
t at no point of time first part}' w as alone 
om and that MW3 was never outside the 
r answer to question No. 20. as to how far 
j walked from the Vault to call Shru 
For that she stated that she walked upto 
b the question as to what is the distance 
1 door and the safe door ? She stated that 
step. To the question as to whether she 
son standing at the grill door from the 
Iqbal (first party) was trying to drag the 
the answer saying that if box is near the 
its original position she can see a person 
te. To question No. 24 when asked as to 
onally saw Mr. Iqbal tampering the bundle 
i the bin and keeping the currency packet 
Box No. 42 on 6-10-98 ? Her answer was 
ot see. In her re-examination by the 
Dresentative to a question as to what was 
; distance between the cub boards and bin 
tswer was about 10 feet. To question No l 
enquiry officer himself as to from where 
ittenders or PTS ? Her answer was from 


the strong room door. Therefore, from all these answers 
put together it can be very safely gathered is that MW3 
never stepped out of the strong room to call any attender 
so as to help the first party pushing box No. 5 from cub 
board to bin No. 106. If we go by the above said statement 
of MW3 elicited from her mouth in the aforesaid answers 
given by her to the various questions put to her on behalf 
of the first party. Presenting Officer and so also the enquiry 
officer, the statement made by her in examination chief 
that she went out of the strong room to call the said attender 
must collapse on its own weight. It is very interesting to 
note at this stage that the story built up by the management 
that MW 3 went out of the strong room and the first part} 
had opportunity to commit the mischief finds absolutely 
no mention in her statement at MEX. 8 made before the 
Enquiry Officer. This important piece of evidence i.e. the 
statement of MW3 which must have been made the basis 
of the charge against the first party (there was no other 
complaint either by MW3 or by any other authority 
against the first party about the alleged misconduct) has 
.not at all been discussed and taken into consideration by 
the enquiry officer though he referred to it in his enquiry' 
report, 

19. It was well argued for the first,party that (he 
above said statement at Ex. MEX. 8 which was made by 
MW3. three days subsequent to the incident on hand is 
absolutely silent on this crucial aspect of the case. In this 
statement MW3 while speaking to the remittance of cash 
taken place at CC. Gulbarga in her presence on 3-10-98. 
5-10-98,6-10-98 and 8-10-98 she stated as under: 

“I joined duty on 3-10-98. after 1 left Gulbarga on 
26-9-98 after acknowledging the receipt of 78 boxes 
from CC Bangalore. On 26-9-98 we have loaded all 
the 78 boxes in the chest and left at 5.30 P.M. 

On 3-10-98 when 1 joined 48 boxes were already 
stacked and 30 boxes w ere yet to be stacked wc did 
not open any box on 3-10-98. On 5-10-98 nine boxes 
were opened and slacked. While stacking from box 
No. 12. I observed a bundle containing 9 packets, 
w hile verifying the bundles before stacking it in the 
Bin immediately I brought the fact of deficit to the 
notice of the Potdar present there. After stacking 
the.entire box I asked Potdar to give the information 
to Bangalore chest. In the evening Mr. K. V. Nayak. 
Manager, Station Bazar, who was also Jt. Custodian 
for the day was informed about everything. 
Mr. Nayak was not present while opening the box 
No. 12 and during the observation of the deficit wc 
drew Dr. 1BA on CC Bangalore for the deficit. On 
6-10-98 and 7-10-98 the stacking continued. 
On 8-10-98 after the completion of stacking of all the 
boxes we started searching all the boxes that were 
already opened to see whether any packet is left 
unnoticed in any box. When that sort of a thing was 
not found we started verifying all the Bins that are 
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stacked with Rs. 100 denomination received in the 
2nd remittance to see whether there is any bundle 
with 11 packets. On 8-10-98 we found out one bundle 
with 9 packets in the bin No. 47. The matter was 
reported immediately over the phone to CC, 
Bangalore. Meanwhile cm 6-10-98 while stacking from 
box No. 5, a bundle from the Bin No. 106 was found 
to contained 9 packets. The missing packet was 
subsequently traced from the box No. 42. The 
stacking of which was already completed. This matter 
was immediately brought to the notice of Mr. K. V. 
Nayak, Manager, Station Bazar and also the 
Jt. Custodian for the day. Potdar was present during 
stacking verifying the bundle,” 

20. As could be seen from her statement when she 
spoke to the incident dated 6-10-98 she only stated that 
while stacking from box No. 5 a bundle from the bin 
No. 106 was found to contain 9 packets and the missing 
packet was subsequently traced from the box No. 42 the 
stacking of which was already completed and this matter 
was immediately brought to the notice of the Manager. 
Shri K. V. Nayak. She said nothing about her leaving the 
strong room leaving first party alone there unlocking bin 
No. 106 and that she returned back after some time to find 
that box No. 5 was already pushed from nearby cupboard 
to nearby bin No. 106. This was the story for the first time 
brought in picture by wav of another statement alleged to 
have 8 been made by MW3 on 9-10-98 before the 
Investigation Officer. It is very interesting to note that the 
above said statement is neither signed by MW3 nor has 
been marked during the course of enquiry. The statement 
of her marked during the course of enquiry is at Ex. MEX 
8 and that should have been taken note of and appreciated 
by the learned enquiry officer to test veracity of her 
statement made before him in her examination chief. He 
never discussed this material piece of evidence nor as 
noted above, the statement of MW3 in her cross- 
examination suggesting that she never came out of the 
strong room leaving the first party all alone there so as to 
commit the mischief alleged. The fact that MW3 never 
came out of the strong room to call the attender to help the 
first party also has been very much admittedly the 
management witness, MW5 in his cross-examination. To 
question No. 3 put to him as to whether he heard Smt 
Vasumathi (MW3) calling the attender from the safe on 
that day ? His answer was in the affirmative stating that he 
heard Smt. Vasumathi calling the attender from inside the 
safe. To question No. 10, very interestingly when asked 
whether he observed on 6-10-98 any one of the custodian 
singly remaining inside the safe room ? Answer given by 
MW5 was that on 6-10-98 Smt. \hsumathi alone was there 
inside the safe Therefore, the above stated statement of 
MW5 instead of substantiating the case of the 
management that at some point of time first party was 
alone inside the strong room would go to show that MW3 


was all along inside the strong room and that means to 
say that she never went outside the strong room on the 
above said date. This statement of MW5 was again not at 
all considered and appreciated by the Enquiry Officer in 
its proper perspective. The arguments advanced by the 
first party that the story of the management to show that 
at one point of time first party alone was inside the safe/ 
strong room so as to commit the mischief was improved 
and after-thought story built up by the management cannot 
be brushed aside lightiy. It is on record that for the shortage 
taken place on 5-10-98, MW3 without any loss of time 
made a report at MEX. 4 reporting the incident to the CC, 
Bangalore and also called upon the first party to inform 
the incident. Whereas, admittedly in her own words, MW3 
never made any report for the incident said to have been 
take place on 6-10-98 and her explanation to that was that 
as the cash was traced she had shown gesture of forgiving 
the incident. If really MW3 had a slightest doubt or 
suspicion in her mind that the mischief was committed by 
the first party in removing the cash either from box No. 5 
or from bin No. 106, she would have been the last person 
not to bring to the notice of this fact to the notice above 
said Mr. Nayak (MW4) the other joint custodian along 
with her at CC, Gulbarga. She must have also reported this 
incident to Mr Mishrikote and Mr. Prabhu, the joint 
Custodians at CC Bangalore (MW1 and MW6). Therefore, 
the conduct of MW3 in not informing or taking the serious 
note oi the fact of either missing of the cash or tracing it 
out anc at the same time not suspecting the first party for 
having committed any such mischief would tell tale up on 
the story of the management implicating the first party for 
the charge alleged against him. It is also to be noted that 
no complaint either by MW3 or by any authority much 
less MW4 was made either to the higher authority or to 
the joint custodian at CC, Bangalore for the incident which 
took place on 6-10-98. It is for the first time on 9-10-98 
when MW3 made her statement before MW7, she reported 
the said incident but mentioned nothing about involvement 
of first party in removing the cash from Box No. 5 or bin 
No. 106 or keeping it in box No. 42. Therefore, as argued 
for the first party the story put forth by the management, 
by way of Second Charge against the first party is by way 
of improved and after-thought attempt by it to implicate 
him so as to put up a show that the management did not 
take lightly the shortages of cash taken place on 5-10-98 
and 6-10-98 and in the process the first party was made 
the victim. 

21. As could be seen from the evidence brought on 
record before the Enquiry Officer except MW3 and MW5, 
evidence of other witnesses is not at all relevant for the 
purpose i.e. to speak to the alleged incident. MW1 was 
dropped in place of MW6. MW2 was not the joint 
custodian as on 5-10-98. MW4 in his statement has made 
it clear thai he was visiting the strong room at the end of 
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the stacking of the cash into the bin and was going outside 
the sttong room he being the Manager at Station Bazar 
branch, Gulbarga holding the additional charge of 
custodian at CC, Gulbarga. MW6 is one of the two joint 
custodians at CC, Bangalore and MW7 is the Investigation 
Officer. Therefore, the only relevant evidence to speak to 
the incident in question was the evidence of MW3 and 
MW5 and as we Have been above their statements in 
examination chief have been very much shaken and 
demolished in their cross-examination when they came 
out to speak to the fact that MW3 never came out of the 
strong room leaving the first party alone inside there. More 
over as argued for the first part} 7 neither MW3 who was 
inside the strong room nor anybody else saw the first 
party removing the cash either from box No. 5 or from bin 
No. 106 so as to keep it inside the box No. 42 placed above 
the said bin. Then it is not understandable how' the 
management could hold the first party alone responsible 
for removal of the cash fromt the box or from the bin and to 
keep in box No. 42. It has come in the evidence that there 
were two attenders namely Niranjan and Chandrakanth 
helping the first party and MW3 in opening the boxes and 
stacking the bundles in the bin and at one point of time 
MW5 also had come inside the strong room being called 
by MW3. This-mischief might have been done by 
somebody other than the first party and MW3 present in 
the strong room on the date of incident took place. 
Undisputedly, the cash in question was never found on 
the person of the first party either while he was inside the 
strong room or while he was going out of it after having 
completed the stacking work. - 

22. In this context one cannot lose sight of the fact 
that the first party is in the serv ice of the management 
have been unblemished service record of about 24 years. 
He is said to have worked as a Potdar for a period of 8 to 9 
years handling as huge as Rs. 300 crores for the purpose 
of remittance and therefore, it was too much for the 
management to point the finger against the honesty and 
integrity of the first party 7 workman levelling the silly 
charge that too without any basis just based on 
assumptions and presumptions. Therefore, as argued far 
the first party the findings of the enquiry officer based on 
surmises and conjuncture and not based on any legal oi 
sufficient evidence certainly suffered from pervershy and 
are liable to be set aside at the hand of this tribunal In the 
result the findings of the enquiry holding the first party' 
guilty 1 of the Charge No. 2 are hereby set aside »s perverse. 

23. Now coming to the 3rd Charge levei d against 
the first party’ that despite he being absent at the strong 
room bn 3-10-98 he initialed the attendance register on 
3-10-98 as well as on 5-10-98. undisputedly. to make it 
clear that he was present at CC Gulbarga on 3-10-98 and 
that it was an attempt by him to gain undue advantage at 
the cost of the bank. As argued for the first party it is 
again an attempt on the part of the management to make 


the matter very serious by adding the number of charges. 
There was no mention of this charge as per the suspension 
order against the first party as argued for the first party 
and not denied on behalf of the management. It came into 
picture only by way of charge sheet. It is the case of the 
first party that he had left Gulbarga to Bangalore on 
3 -10-98 with the permission of the Branch Manager on an 
understanding that the remittance work will be taken up 
only on 5-10-98. How ever, he did not dispute the fact that 
he initialed the attendance register showing his presence 
•on 3-10-98 without the permission of the authority 
concerned. In fact for such a minor lapse on the part of the 
first party the manager concerned could have been asked 
him to seek leave on the above said date or else he will be 
taken as absent on that day. He also could have issued a 
memo to the first party as to why he signed the register 
without his permission. Nothing of the sort was done and 
on one fine morning it was made one of the issues by w ay 
of issuing the charge sheet on hand. However, since first 
party admittedly did not take permission of the concerned 
authority putting his initial in the attendance register nor 
applied for leave for the said date he has to be held 
responsible for the lapse in question. The findings given 
by the Enquiry Officer holding the first party responsible 
for the said charge therefore, need not be interfered. 

24. Now, the next question to be considered would 
be as to ‘what the punishment first party deserved w hen 
the serious charge of misconduct of removal of the cash 
has not been established’. The first party has produced 
before this tribunal the punishment order copies in respect 
of the joint custodians Shri Mishrikote and Prabhu at CC. 
Bangalore who were charge sheeted for the shortage took 
place on i-lO-OS, the punishment of reduction in basic 
pay by one stage in time scale of pay with immediate effect 
for a period of one year noted down by the Disciplinary’ 
Authority was modified by the Appellate Authority 
making it for a period of 6 months instead of one year vide 
Ex. W1 in case of Mr. Prabhu. For the other joint custodian, 
similar was the punishment imposed for the aforesaid 
shortage taken place on 6-10-98 vide Ex. W4. For incident 
of shortage of Rs. 20,000 and Rs. 10.000 detected on 
8-10-98 and 20-10-98 for Mr. Jayaprakash (Ex. W2) was 
charge sheeted. He was awarded the punishment of 
‘Censure’. Similarly MW4, Mr. Nayak for the incident of 
shortage taken place on 6-10-98 being charge sheeted and 
held guilty’ was also Censured’. MW3 for the incident on 
account of shortage taken place on 6-10-98 was held to be 
negligent in performing her duties and ultimately by’ wav 
of punishment she was also Censured. Therefore, keeping 
in view the yardstick adopted by the management in taking 
a lenient v iew against the aforesaid banking officials for 
the incident of shortage and taking into account the fact 
that those officials of the bank also sailed in the same boat 
in which first party was sailing, similar punishment can be 
meted out to him. Their Lordship of Supreme Court in a 


[R1RII—Ste3(ii)] 


W ^5T TFJm : 10, 2005/RT5 19,1927 


10137 


decision reported in 2002 SC case (L & S) 909 had laid 
down the principle that in a case where three workmen on 
almost identical charges found guilty of the misconduct 
in connection with the same incident they were found 
guilty in separate proceedings one of the them cannot be 
singled out for punishment of dismissal. At this stage, 
past record be noted. 

25. As far as 3rd Charge is concerned it is quite 
minor in nature and might invite minor punishment. In the 
result tIre punishment of dismissal passed against the first 
party is hereby set aside substituting it by way of lesser 
punishment of withholding his two annual increments for 
a period of 2 years from the date of impugned punishment 
order 

26. Now, coming to the relief, reinstatement and 
backwages etc. it goes without saying that since the 
punishment of dismissal has beep set aside, the first party 
is entitled to reinstatement in service. There has been no 
evidence let on the part of the management to speak to the 
fact that the first party has been gainfully employed when 
he was out of its service. On the other hand the first party 
has filed an affidavit swearing to the fart that he is not 
being gain fully employed from the date of the dismissal 
order. Therefore, keeping in view the feet that the impugned 
dismissal order was passed in the month of December 
1999 and a long period of 6 years has already been elapsed, 
from that day onwards and the fact that he has been found 
guilty of the aforesaid charge Nos. 1 & 3, it appears to me 
that ends of justice will be met if the first party is awarded 
75% of the backwages from the date of dismissal order till 
the date of his reinstatement with all consequential 
benefits. Hence the following Award: 

AWARD 

The management is directed to reinstate the first 
party workman in service with 75 per cent of the back 
wages, continuity of service and all other attendant 
benefits from the date of dismissal till the date of his 
reinstatement. Two Annual Increments for the period of 2 
years are hereby withheld without cumulative effect from 
the date of impugned punishment order. 

(Dictated to PA transcribed by her corrected and 
signed by me on 4th August 2005). 

A R. SIDD1QUI, Presiding Officer 

26 3PTrt!, 2005 

^»T. 31F. 3249—afclttotos tofm, 1947 (1947 
m 14 ) «1TCT 17 % Wta tiwK 4)4 

26-8-05 i 

[rt. 1^-42012/293/99-^. 3TR. (^. 


New Delhi, the 26th August, 2005 

S.O. 3249 . —In pursuance of Section 17 of the 
Industrial Disputes Art, 1947 (14 of 1947), the Central 
Government hereby publishes the Award of the Industrial 
Tribunal, Ajmer as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the management of Central Board of Secondary Education 
and their workman, which was received by the Central 
Government on 26-8-05. 

[No. L-42012/293/99-IR (DU)] 
KULDIP RAI VERMA. Desk Officer 

iftdK fa atffcrerft: 

cprrc 3TR TJR TTR 

#3ffT-4/2000 

i. ferh ^ q j Tfrtra , to#-i342/8, « 
rrir 

5/2000 

6/2000 

3. faiw Prig. to, to# 989/32, 

aqrtol 

sft tzj ? r. %. rtbipft, tjt. Rft arfr ^ i 

fcflRT: 13-5-03 

rtrttt TOt Wi 7!^ "3*RT 3 ^ 

tjprrtrt rtun % i -sm: rHt % sir 
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^■5jiq^totto^^R^to4lyRtoift^4^if<4ttot wi 

gr, ito*Q to wm< 240 w'fto to 

-faff 3 ^ ftogr tot tot tot toMt to , *sito ^nto r? m toatot to 
-jjsngto^t ew. ntof tow !WffsPW^ ™ 2(sNt)(toWt) 

3Tl£ tot. V?& 1947 1 

FTC R^ttf T&U RRR 4 ^ ^ 

tottoitot^SRR^to wfw^SRrtoTrtotRtot &~i 
tot T^[ tot tot$ WT tot STfaR^t R?t T? 
"^ntotto '~ 

1.. 1999 ^ ^ 433 totojtH^TJRtotot/ 

2. 1995 TJ^HI^T STR I^R tot 552 tot 1? tot/RR IJR "SR 

3. 2801 U?T 3!T$ tot 3273 W&S -droitt toldiW 
3Tt. 

4 1990 31R *l«J<ra 589 1^ ^t 311$ q ^4 

^RRR/IT^tot 311$ 

5. 2002 1*d Rd 31R 1$R tot 933 tot. SlR./tot. tot, ft* 

6. 2002 Rd Rd SIR 1$R tot 928 4*l4 RTR Rl^T/tow 
^ttr wm Rtok q^*TPT y^R to di^Rtof 
#t gqfftositof 9f>WI^ ^Fw ^togtottotto 
to' f)q|<ri ^t=TT Rltot RSI R^t ^ Rto $ 1 


17. 2003 ■qj?TTp?r<HR 5*WWS 236 to. ^t. 

18. 2003 1?<ftS11$tot SITE! 204 tot. tot./tot tot, SfRRtl^ 

19. 2001 T£T3n$totfa?tot3597 

20. 200i(ii)^SFrtoto*tre 1149^tozatfR^famr/ 

wfm 

21. 2002(11) ^ to tf^KW ^$7 IJR* tot, '* ,r ^ 

TJ3RRI tRSltot 

22. tot*TCR./tot. SIR. T*R. tot. tot. 2003(3) *S**L 
^1pT690 

^ toM wif wfi 
arfto. tot rtci 2(tottot)(tottot) to 
Hindi tot yflRWi to Rtot srtoto 24oftoTtot toqi' 1 ift 
^ ^ tr tot to Itotot ^sTT^to 3T«rar to*n tot fttfftm 
Trtottosifa^Rgti^R^f iRraf ^ftosrcto tttogg 
3RtSH 3FTCR tot '3TT *i«t><ft % fto> Rfa'g to 'JR: "9T 

^to3T«?ftotot tot/jdRrto *rifamtoto^>T *««« <*Vn i 

-seek to A'frXq <*qg to to afwwtojfassw 
fttosps % w to i^r ^nrnti 

3R^ ^rr #r, 75! ?pnto^! 


7. 2003( 1 ) P^rto TT3T. to^T 256 "?tol 3TTTT 7T3T7 

8. 2001 (11) TTd T^f to TT3T. to^T 1593 

9. 2001(11 ) T^TRrT^toto!’ ^ ^‘toffl610'HR'Stsit 
^H^Kni/tot. sto. 

10. 2003 ^ ^ SIR TT3T. ^31 154 TJH. %. Wfit 

11. 2003 t^t^STR 154 ^IR^S 154 ^. tot. ^dto/Pt. 
3fTt. 

12. 2002 Pel Pel SIR TFT. 907 STF TFT./H^lM^l 
<if^» f^lcTT ^T ^tol 

13. 2002 TFTPFSmi145 imi'hi/ 

14. 2002 TT^nr^f SIR *j<ntRl 955 ^ftd/ , pRPT 

tort 

15. 2003 PF STT^ Rt HSilTI to^T 15 H tot <WHt^R/ 
T^T. %. 

16. 2003 TTeTTpslRsriwto5T 202 to. T^T. to./'ft. STt. 


^nTirtoto^RTT to^TFRI 

17 3RTRT, 2005 

■gR. 3R. 3250.—«b4*llft TT^T “ffRT SlftoftoTR, 1948 

(1948^134) tot ^Rl-1 ^^T«TO(3-)WI 

utotR ^ to^T TRR5R T TJVm 01 ftHTO 2005 tot 

15R Ritoa to to $m t, ItoRtot ^t srftoftoRrto 

3T«qp?-4 (44 R 45 STRrtofaRTRtot #H^lft^tott) 

3T«qpq-5 a|tT6 [RRT - 76tot"3R RRT (1) sftr ^TRT-77, 78, 79 

ato: 8i to ■fRRiRtot tot ^ir^tot %] to sh«i^ 

dPMdi i ^ TPRto(HHldHsm srtort, 

* * fad i toftot ^ R to to R^g, 

tonr^, TjpRjTfm, ci«sdR, toftotot, to=r^T, rf^trr5R, 
to^r, ^triwi, i^jm, 

RSHMdH, tofetort, fto^rtof fR^ttodto, snRtot^pjj, 
qM(^ , Pm^^mi^ , to^, , totcRLT, 
3to^5R5R^, TI 0 ! r^^d^, ^S^Td, SRtoto, 

aTT^TFRRRPTI 1 * 

[TOTT: 1^1-38013/48/2005-1^. H^l-1 ] 
TT^RTlto SFR Ufa* 
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MINISTRY Ofl LABOUR & EMPLOYMENT brought into force] of the said Act shall come into force in 

the following areas in the State of Tamil Nadu namely:— 


New Del li, the 17th August, 2005 

S. 0.3250.—1 n exercise of the powers conferred by 
sub-section (3) of Section 1 of the ^Employees’ State 
Insurance Act, 1948 [34 of 1948) the Qentral Government 
hereby appoints the 1st Sept., 2005 as the date on which 
the provisions of C lapter IV (except Sections 44 and 
45 which have already been brought into force) and 
Chapter-V and VI [ except Sub-section (1) of Section 76 
and Sections 77, 78. 79 and 81 which) have already been 


“Areas comprising the Revenue Villages of 
Sriperumdudur, Mannur, Sengadu, Mevaluricuppam, 
Thandalam, Nemili, Pennalur, Ppndur, Mambakkam, 
Irungattukottai, Katrambakkam, Irungulam, 
Vadamangalam, Pandicherry, Kiloy, Sirukiloy, 
Ayakolathur, Valarpuram, Pillaipakkam, Venkadu, 
Irumpedu, Kolathur, Oddankaranai, Gundu 
Perumpedu, Sirukalathur, Vadakal and Araneri of 
Sriperumpudur Taluk in Kancheepuram District.'’ 

[No. S-38013/48/2005-S. S.-I.] 
S ANJUKTA RAY, Under Secy. 
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